
W
e, at Point of
View, were
thrilled to

learn that Kimberly
Williams has been
appointed as Interim
Diversity Director in
the Office of Diversity
& Inclusion at Baystate
Health. We share
Baystate’s confidence in
Kimberly’s ability to
lead the Office of
Diversity & Inclusion

and ensure that key initiatives of the office will continue
to move forward as Baystate completes their national
search for a Chief Diversity Officer.

Although we have known her parents, Dora and
Frank Robinson, and her grandmother, Laura Watkins,
for a long time, we didn’t really meet Kimberly until she
started writing a monthly column for Point of View
called “Career Tips” back in June of 2004. She faithfully

W
hen I read the Connecticut
Post article (January 28,
2012) criticizing the city

of Bridgeport’s MBE program and
the people who run it, I was struck by
how little it had to say about all of

the positive things the city is doing
for women and minorities and small
businesses. I recently toured the
downtown district with Senior
Economic Development Associate
Max Perez and State Representative

Ezequiel Santiago and what I
encountered contrasted sharply with
what I read in the article. New and
old businesses alike were thriving!
And the enthusiasm emanating from
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“BESSIE”
COLEMAN

FIRST AFRICAN-AMERICAN

WOMAN TO BECOME A PILOT;
FIRST AFRICAN-AMERICAN TO

HOLD AN INTERNATIONAL

PILOT LICENSE

E
lizabeth “Bessie”
Coleman was an
American civil

aviator. She was the
first female pilot of
A f r i c a n - A m e r i c a n
descent and the first
person of African-
American descent to
hold an international
pilot license.

Coleman was
born on January 26,
1892 in Atlanta, Texas,

the tenth of thirteen children to sharecroppers George
and Susan Coleman. Her father was part Cherokee.
Coleman began school at age six and had to walk four
miles each day to her all-Black, one-room school. Despite
sometimes lacking such materials as chalk and pencils,
Coleman was an excellent student. She loved to read and
established herself as an outstanding math student.
Coleman completed all eight grades of her one-room

continues to page 5

In 1999, she was designated a
Women’s History Month Honoree by

the National Women’s History Project.

AND THAT IS THE REAL NEWS!
By Frederick A. Hurst
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KIMBERLY
WILLIAMS

OUR 
HERO!
By Marjorie J. Hurst

On February 10, 2012, she was
appointed Baystate Health’s Interim

Diversity Director

LEAVING A LEGACY
“The reality is that every life leaves a legacy; it’s
not an option. Proverbs 13:22 says, ‘A good
man leaves an inheritance for his children’s chil-
dren.’ The question is ‘what type of legacy do
you want to leave?’”  
By Patricia Spradley – 6 

HERSTORY
“My life is filled with women who have incred-
ible stories. Leaders. Cancer survivors.
Educators. Mothers. Volunteers. Counselors.
Writers. Partners. Activists. Mentors. Each one
– colorful, insightful, engaging. Each one
deserving of a place in history.”
By Gianna Allentuck – 8 

MASSMUTUAL OFFERS 40
SCHOLARSHIPS TO HAMPDEN
AND HARTFORD COUNTY 
STUDENTS
“(MassMutual) is offering  40 renewable schol-
arships worth up to $20,000 each to high school
seniors in Hampden and Hartford Counties. . .”
By MassMutual – 16

IS IT BETTER TO HAVE LOVED
AND LOST THAN NEVER TO HAVE
LOVED AT ALL?
“For many couples a walk down memory lane
draws laughter and maybe even fun-loving
taunts of old hair styles or fashion choices. But
Melinda and Phil Duck’s photo album is much
thinner than couples’ blessed to have experi-
enced decades of matrimony. Still, the memories
in Melinda’s heart overflow.”
By Azell Cavaan –21 

OP-ED
“Nearly three-quarters of the workers who
worked on the Discovery School were minorities
[including the general contractor]. This accom-
plishment is the result of our successful Small
and Minority Business Resource Office
(SMBRO). Since its inception in 2008, under
the direction of Deborah Caviness, the SMBRO
has helped small and minority-owned business-
es gain more than $37 million in city contracts.”
By Bill Finch, Mayor of Bridgeport, CT – 25 

THE BIG C: KO’D BY LOVE
“Make a call, write a letter, send a card, cook a
meal – give thanks to a woman warrior in your
life.  Our unity is our power.”
By Magdalena Gómez – 23 

FOUR YEARS LATER
“I’m still amazed by you, the way you walk into
a room with dignity and purpose...”
By Brenda’s Child– 29
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ST. JOHN’S CHURCH TO HOST
ANNUAL MARCH MADNESS

SPRING REVIVAL

M
arch Madness is likely the highlight of the season for college basketball fans.
And for St. John’s Congregational Church (SJCC) in Springfield, the spot-
light is on its annual “March Madness Spring Revival” each Wednesday at

12:00noon and 7:00pm. 
“This year we’re doing something different in order to incorporate area

churches,” said Dr. Calvin J. McFadden, Sr., Senior Pastor at SJCC. “In addition
to the traditional evening service, there will also be a daytime revival each
Wednesday at noon.”

Dr. Brett Snowden, pastor of Progressive Community Baptist Church, will
kick off the noon series on March 7. Rev. J.P. Morgan of Holy Trinity C.O.G.I.C.
will speak on March 14, followed by Rev. Miles T. Crawford of Zion Community
Baptist Church on March 21. The final noon day speaker is Pastor Gail Hill from
the Family Church.

Dr. Marcus D. Cosby of Houston, Texas will kick off the evening series on
March 7th. Dr. Jasmine Skulark of York, Pennsylvania will speak on March 14,
followed by Dr. William Holmes Robinson of Atlanta, Georgia on March 21.  Dr.
John Adolph of Beaumont, Texas will culminate the 2012 March Madness Spring
Revival on March 28.   

Join us every Wednesday for an awesome time in God’s presence. For more
information, call 413-747-8892 or visit www.sjkb.org. 
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ity and the discretion of the publisher and editor.  Distribution locations are listed on our
web site. POV assumes no financial responsibility for failure to publish an advertise-
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their advertising. POV reserves the right to refuse advertising for any reason. No portion
of this publication may be reproduced without written permission.
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I FELT YOUR PAIN!

Kudos to the Sunday Republican for its Super
Bowl XLVI special souvenir edition (February 5,

2012). It was good reading. But, printing “XVLI” in
the headline instead of  the correct “XLVI” was a
reminder of the perils of writing and editing and a
reminder that every once in a while, no matter how
good you are, you are going to make a big mistake.
I recall when I referred to the historian Doris Kearns
Goodwin as “Eleanor” Kearns Goodwin (confusing
her name with the similar rhythmic sound of Eleanor
Holmes Norton, whose name was so familiar to me).
And I’ve made bigger public missteps I would like to
have back. And I recall when our sharp editor placed
the Biblical Moses on Noah’s Ark in an article and
received an immediate call from a church-going,
good friend who informed her of the error. I laughed
and wrote a humorous article about it because I
know we all do it and are always more horrified by
our own missteps than anyone else is. It happens! We
know what to do but in the hustle and bustle of get-
ting the news out, we sometimes misstep. It is no big
deal as long as we take corrective action, as The
Republican did – and with character.

THE NEW MASSACHUSETTS BLACK AND
LATINO CHAMBER OF COMMERCE

“Our Caribbean and African-American mem-
bership has tripled in the last year, and our

white membership has doubled…. Therefore, we are
going to be more inclusive. In the future, the Micro
Business Workforce & Technology Center will
include the Massachusetts Black & Latino Chamber
of Commerce…. Creating small businesses is a sig-
nificant part of a solution to reduce the inner-city
urban areas’ high unemployment rate. Downtowns
are coming back, due to risk takers investing time
and money in starting businesses. Most are women-
and minority-owned, creating the employment base
that meets the urban area population workforce.”
(Carlos Gonzalez, Sunday Republican, February 12,
2012) Carlos Gonzalez gets it! It’s too bad that some
others don’t.

INTEGRATION IS WORKING

The most recent United States census data shows
that the nation’s cities are more integrated than

at any time since the 1910s. The data revealed that
all-White enclaves are effectively extinct and that,
while Black urban ghettos still exist, they are shriv-
eling. Much of the change is attributable to the
arrival of immigrants, gentrification of Black neigh-
borhoods, and, most of all, the movement of Blacks
to the suburbs. (Boston Globe, January 31, 2012)

TACOS ARE NO JOKE

By now East Haven Mayor Joseph Maturo under-
stands that Tacos are no joke. When asked by

the media what he was doing for the Spanish com-
munity in the wake of an FBI bust of four of his com-

munity’s police officers for waging a campaign of
harassment against Latino residents, the mayor
responded by quipping, “I might have tacos when I
go home; I’m not sure yet.” Needless to say, the
across-the-board outrage at his ethnic insensitivity
compelled his apology.

CAN YOU IMAGINE? MIKE TYSON A 
HUMANITARIAN!

Can you imagine? Ex-boxer Mike Tyson, the man
who savaged his first wife and almost bit off his

opponent’s ear, has been rebranded as a humanitari-
an, according to a report in Las Vegas’ Black Image
Magazine (January, 2012).  The report said, “Tyson is
dedicated to giving back and helping those in need.
Loved by millions for his roles in “The Hanover” and
its sequel, Tyson balances star appeal with humani-
tarian outreach. Says the legendary pugilist: “I
believe in being a humanitarian, and it is important
to help people.” In December, Tyson, along …
donated… time at the Hollywood Christmas Toy
Drive, handing out gifts to the less fortunate…” Can
you imagine?

AFRICA ON THE MOVE

Referring to Africa’s “steady and respectable” eco-
nomic growth, Boston Globe columnist Farah

Stockman wrote, “Mauritius’s gross domestic prod-
uct grew by 4 percent last year, Cape Verde’s by 5.5
percent, and Botswana’s by 6 percent. (By contrast,
the United States’s grew 1.5 percent.) I(n) fact, the
closer we look at Africa, the more we find to cele-
brate, especially on the economic front. Despite all
the news of wars and famine, over the last four years
a quarter of the world’s fastest growing economies
have been in Africa. Growth in Ghana – another sta-
ble democracy – has outpaced China. Some of the
most ground-breaking technology for the develop-
ing world – like a system that allows people to pay
bills using their mobile phones – was invented in
Kenya, and is transforming the way business is done
there. Social media is updating what it means to be
democratic, and to be listened to by one’s leaders.
Tanzanian President Jakaya Kikwete writes regular
Facebook messages to his constituents, and his page
has more than 34,000 ‘likes’.”

SO, WHAT ELSE IS NEW?

Seen in the Boston Herald Sub-Headline: “Study:
Most corporate panels fail to reflect diversity of

U.S. consumers.” “More than half of publicly traded
companies surveyed in 2011 had no minorities on
their boards more than four decades after Martin
Luther King, Jr.’s assassination… Just 47.6% of
nearly 1,300 stock-traded corporations polled had
even one minority member on their boards last year.”
So, what else is new? But you can bet that minority
participation on nonprofit boards and non-paying
business boards is much higher.

BROWN UNIVERSITY CONFRONTS 
SLAVERY ROLE

Good to know that Brown University is building
a campus memorial in recognition of its role in

the African slave trade. The original founders of
Brown got rich selling African slaves, mostly to
Southerners, but also to Northerners in New
England and New York. They used their ill-gotten
riches to found Rhode Island’s Brown University. Its
current president, Ruth Simmons, is guiding the
effort. She is African-American, of course.

BUY FROM EACH OTHER

“While doing my weekly
food shopping at Stop

and Shop (a GNEMSDC corpo-
rate member), I noticed in the
vegetable section of the
store packages of spices from
GNEMSDC-certified MBE
Wiley Mullins —Wiley’s Beans
and Peas Seasoning and his
Sweet Potato & Yam Spice sea-
soning. (Yes, I grocery shop.) I

am going to use the Sweet Potato and Yam Spice sea-
soning for tonight’s dinner. (Yes, I cook
too!) Wouldn’t it be nice for all the readers of this
column to just visit a Stop and Shop or a Giant Food
or a Wal-Mart and buy a couple of packets of Wiley’s
seasoning, then go to the Goya aisle and buy some
Frijoles Negros (black beans) and then head over to
the Asian section and buy some Inarizushi No Moto
(tofu sushi) from Korean Farm Inc. You see, MBE
development works best when we buy what MBEs
sell, and what MBEs sell have unique characteristics
that have a place in our stomachs and, more impor-
tantly, our wallets. This example is of MBE compa-
nies that are selling to consumers through large
retail chains. But the lesson works in the Business-
to-Business world as well. Every MBE should draw
up a MBE Budget. In that budget there should be
three columns: one on total expenditures,
Expenditures, one with expenditures with non-MBE
firms and a third column for expenditures with MBE
firms. The goal of the MBE is to move as much
spending into the MBE column as possible. If you
need help identifying MBEs to buy from, give us a
call; we would be happy to identify some excellent
companies to choose from. Our mission is MBE
development. This must start by having MBEs sup-
porting each other. This is not just a nice thing to
do. Business history is replete with examples of com-
munities growing businesses to scale by the creation
of a vibrant “internal” market where goods and ser-
vices are exchanged within a community. Our world
is far too integrated to return to a time when any
community can be totally isolated. But this is not
isolation, this is about business growth and capacity
building. It can be argued that every certified MBE
should have a strategy of buying and selling within
the certified MBE market. Think of the leverage and
growth opportunity that would provide. No time to
think about it now, I have got to watch my sweet
potatoes!” (GNEMSDC E-newsletter) �
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school. Every year, Coleman’s routine of school,
chores, and church was interrupted by the cotton
harvest.

When she turned eighteen, Coleman enrolled
in the Oklahoma Colored Agricultural and Normal
University (now called Langston University) in
Langston, Oklahoma. She completed only one term
before she ran out of money and was forced to return
home. 

In 1915, at the age of twenty-three, Coleman
moved to Chicago, Illinois, where she lived with her
brothers, and worked at the White Sox Barber Shop
as a manicurist. There she heard tales of the world
from pilots who were returning home from World
War I. They told stories about flying in the war, and
Coleman started to fantasize about being a pilot.
Her brother used to tease her by commenting that
French women were better than African-American
women because French women were pilots already.
She could not gain admission to American flight
schools because she was Black and a woman. No
Black U.S. aviator would train her either. Robert S.
Abbott, founder and publisher of the Chicago
Defender, encouraged her to study abroad. Coleman
received financial backing from Jesse Binga (a
banker) and the Defender, which capitalized on her
flamboyant personality and her beauty to promote
the newspaper, and to promote her cause.

Coleman took French language classes at the
Berlitz school in Chicago, and then traveled to Paris
on November 20, 1920. She learned to fly in a
Nieuport Type 82 biplane, with “a steering system
that consisted of a vertical stick the thickness of a
baseball bat in front of the pilot and a rudder bar

under the pilot’s feet.” On June 15, 1921, Coleman
became not only the first African-American woman
to earn an international aviation license from the
Fédération Aéronautique Internationale, but the
first African-American woman in the world to earn
an aviation pilot’s license. Determined to polish her
skills, Coleman spent the next two months taking
lessons from a French ace pilot near Paris, and in
September sailed for New York.

Coleman quickly realized that in order to make
a living as a civilian aviator, the age of commercial
flight was still a decade or more in the future, she
would need to become a “barnstorming” stunt flier,

and perform for paying audiences. But to succeed in
this highly competitive arena, she would need
advanced lessons and a more extensive repertoire.
Returning to Chicago, Coleman could find no one
willing to teach her, so in February 1922, she sailed
again for Europe. She spent the next two months in
France completing an advanced course in aviation,
then left for the Netherlands to meet with Anthony
Fokker, one of the world’s most distinguished air-
craft designers. She also traveled to Germany, where
she visited the Fokker Corporation, and received
additional training from one of the company’s chief
pilots. She returned to the United States with the
confidence and enthusiasm she needed to launch her
career in exhibition flying.

In September 1921, she became a media sensa-
tion when she returned to the United States. “Queen
Bess,” as she was known, was a highly popular draw
for the next five years. Invited to important events
and often interviewed by newspapers, she was
admired by both Blacks and Whites. She primarily
flew Curtiss JN-4 “Jenny” biplanes and army sur-
plus aircraft left over from the war. In Los Angeles,
California, she broke a leg and three ribs when her
plane stalled and crashed on February 22, 1922. 

She made her first appearance in an American
airshow on September 3, 1922, at an event honoring
veterans of the all-Black 369th Infantry Regiment
of World War I. Held at Curtiss Field on Long Island
near New York City and sponsored by her friend
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LEAVING A
LEGACY
By Patricia Spradley

I
s the legacy you’re leaving accidental
or something you want to be remem-
bered for? By asking ourselves this

question, we set the stage for living a life
with purpose. It causes us to think about
our actions more broadly and intention-
ally, not to mention the impact of looking
beyond immediate gratification. Does
leaving a legacy matter to you? If so,
thinking about the state in which we will
leave our children and the contributions
we will make to society and those less for-
tunate are things to be considered now.

The future can be an incredibly
exciting time of opportunities when we
make the choice now to embrace
change and turn our dreams into reali-
ty. Big dreams stretch us and pull us
forward. They connect us to our hearts
and provide focus and meaning. They
take us outside of our comfort zone and
call us to use our imagination more. To
live a legacy is to imagine a brighter
future—a future of possibilities that
intentionally align to our actions.

Commitment turns dreams into action.
What are you committed to? What is
your legacy?

How do you want your family and
others to remember you? Do you want
them to remember you for how
educated, smart, dynamic, well-dressed
or organized you were—is that what
you want to leave behind when you go?
The reality is that every life leaves a
legacy; it’s not an option. Proverbs
13:22 says, “A good man leaves an
inheritance for his children’s children.”
The question is “what type of legacy do
you want to leave?” However you
frame that question, the truth is that
right now you are working on the
legacy you are going to leave. Your
children will have left primarily that
which you pass on to them. They will
be left with your legacy (good or bad).
And there is a great likelihood that it
will become the basis for the legacy that
they leave.

Political commentator, Robert
Reich, noted that “most of us are
earning more money and living better
in material terms than our parents did a
quarter century ago… Yet by most
measures we’re working longer and
more frantically than before, and the
time and energy left for our non-
working lives is evaporating. The new
economy we are living in brings
enormous benefits in terms of wealth…
innovation… new chances and choices.
But our absorption in keeping up with
it all is leading to the erosion of our
families, the fragmenting of our

communities, and the challenge of
keeping our own integrity intact. We
are in danger of losing the crucial
distinction between ‘making a living
and making a life.’ ” Making a life is
what moved me to the Legacy
Mindset—living to leave a legacy that
will grow on into the future.

People leaving a legacy are always
thinking about ways that they can help
others because they are living for some-
thing greater than themselves! A wise
and wealthy man by the name of Luis
Ventura said that “when your day is
over and you go to sleep knowing you
did whatever is necessary to accomplish
your dream, you will always have peace
of mind.”  This is my dream and a wish
that I extend to each of you.

LEARNING HOW TO LEAVE A
LEGACY   (A Parent’s Choice)

DISTRACTIONS DISCOURAGEMENT

- Good Things - Offense
- Wrong Things - Failure

DIVISIONS DECEPTIONS

- You and God - It is all about you
- You and Others - God wants you 

happy

• When your day is over and you go
to sleep knowing you did whatever
is necessary to accomplish your
dream, you will always have peace of
mind.

• One ounce of doubt will tear down
a mountain of 99% belief. Believe

more, think bigger and take more
massive action.

• Use your talents or they’ll be taken
away and given to the person who
does.

• There’s not a nobler or more fulfill-
ing activity in the world than to
help others to live a more fulfilling
life.

• You must F.O.C.U.S. twice: Forget
Others Creating Unnecessary Stress,
then Find Others Creating Ultimate
Success.

• Every person in your life is a current,
taking you closer toward your goals
or away from them (Emmanuel
Bernstein)

• You become what you think about.
• Don’t Do It Now…Do It Right

Now!!”
• Nothing gets accomplished without

a vision. �

HOME SWEET
HOME
By Nicole Blais

H
CS Head Start is excited to be a
part of the new Massachusetts
Home Visiting Project, funded

through the Department of Public
Health. As we all know, the President
signed into law back in March of 2010
the Patient Protection and Affordable

Care Act of 2010, legislation designed, at
a minimum, to make affordable health
care available to all Americans. Within
that legislation, the Maternal, Infant and
Early Childhood Home Visiting Program
was created to improve the overall health
and development of children and fami-
lies. 

Known in Massachusetts as the
MA Home Visiting Project, HCS Head
Start has partnered with MSPCC
(Massachusetts Society for the
Prevention of Cruelty to Children) in
Holyoke and Square One in Springfield
to offer quality, evidence-based home
visiting programs to young children
and their families living in Springfield
and Holyoke.

Home Visiting programs such as
Early Head Start, Parents as Teachers
(PAT) and Healthy Families, which will

be made available through this initia-
tive, are geared towards pregnant
women and parents with children from
birth through kindergarten. These
home-based program options are
unique and effective because they allow
home visitors to work in the environ-
ment where children and families are
most comfortable and familiar. In addi-
tion, home visiting is flexible and offers
support and child development services
at times that are convenient to families.
This program option can also work for
families whose life circumstances might
prevent them from being able to par-
ticipate in more structured settings,
including situations that involve
maternal depression, substance abuse
or other severe stressors.

Home visits are also planned col-
laboratively with parents to support

them in their roles as primary care-
givers of their child and to facilitate
their child’s optimal development. The
project will focus on six benchmarks:
improved maternal and infant health,
improvements in child development
and school readiness, child injury and
maltreatment prevention, reduction in
crime and/or domestic violence,
improvements in family economic self
sufficiency and improvements in the
coordination and referrals for other
community resources and supports. 

If you are interested in learning
more about the MA Home Visiting
Project or would like to determine eli-
gibility in Springfield, please call 413-
788-6522 ext. 101 or 413-858-3119;
and for Holyoke, call 413-532-9446
ext. 152. �
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C
ellular technology has improved
our ability to communicate
with each other, and faster. No

longer do we have to wait until we get
home, arrive at the office, or find a pay
phone to make a call. We just pull the
cell phone from our pocket and dial up
or tap a preprogrammed number, and
there we are, we’re connected to the
person we want to talk with. The
development and rapid growth of cel-
lular communications is the result of
Jesse E. Russell’s genius. 

Russell was born in Hicksville,
Tennessee, and raised with his ten sib-
lings in an inner-city area of Nashville.
His main interest in school was sports,
until he attended a summer educa-
tional program at Fisk University.

That experience inspired him to fur-
ther his education, and he graduated
from Tennessee State University in
1972 with a Bachelor of Science
degree in electrical engineering.
Russell was an honors student and the
first African American to be hired
directly from a Historically Black
College and University by AT&T Bell
Laboratories. In 1973, while working
for AT&T, he earned a Master’s
degree, also in electrical engineering,
from Stanford University.

Russell worked at AT&T from
1972 through 2000. His performance
there earned him several promotions.
In 1984 he was named head of the
Cellular Base Station Software Design
Department. Russell became the com-
pany’s primary architect for wireless
communications in 1992 and was

named the managing director of the
AT&T Wireless Communications
Center of Excellence. In that year, he
also received the patent for the Base
Station for Mobile Radio
Communications. This invention laid
the foundation for innovations that
propelled digital cellular communica-
tions technology. In 1996, he was
named vice president for Advanced
Communications Technologies.

In 2000, with the support of
AT&T, he created IncNETWORKS in
Piscataway, New Jersey, a company
that designs, sells, and manages pri-
vately owned wireless voice and data
communications equipment and net-
works for cellular and wireless net-
work applications, thereby providing
broadband wireless communications
solutions to business customers.

In the more than 30 years of his
professional life, Russell has been
awarded or has pending some 75
patents in telecommunications. He
has written for technical publications,
presented papers, and received many
awards. 

He and his wife have four chil-
dren.  �
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Jesse E. Russell

JESSE E. RUSSELL: 
THE FATHER OF CELLULAR COMMUNICATION

By Carroll G. Lamb

wrote her column, which contained a
diverse range of sage and practical
workplace advice, until late 2008,
when new job responsibilities and her
increasingly busy schedule, made it
impossible for her to continue her col-
umn on a regular basis. From time-to-
time our paths would cross and she
would express a desire to resume writ-
ing for the paper and we let her know
that she was always welcome since she
possesses two qualities that we love in
a writer: First, from the editor’s per-
spective—her articles never needed
editing. Second, from the publisher’s
perspective—the subject matter
always made sense and served to edu-
cate our readers about important top-
ics.  

And because Kimberly had made
such a positive impression on the pub-
lisher, it was easy for him to commit
POV‘s advertising support to her
when she met with him five years ago
and explained her vision of developing
Next Level Development Conference
for Women of Color. Each year since

2006, on the first Saturday of October,
Next Level Development has served as
a resource for area women and people
of color cutting across professions,
industries and levels of experience and
POV is proud to have been recognized
as a five-year sponsor this past year.

In announcing her appointment
as Interim Diversity Director,
Baystate briefly summarized
Kimberly’s background: “When join-
ing Baystate Health in 2009,
Kimberly brought with her a history
of managing diversity and inclusion-
related initiatives at Goldman Sachs &
Co., Hamilton Sundstrand, and
MassMutual. Kimberly holds an MBA
with a Human Resources
Management concentration from
Syracuse University and a BA in Law
and Society from The American
University in Washington, DC.
Additionally, Kimberly earned her
Senior Professional in Human
Resources Certificate from the Human
Resources Certification Institute in
2011.”

continued from page 1

continues to page 25

KIMBERLY WILLIAMS!

American International College 
www.aic.edu

At American International College,  
diversity is more than a goal— 

it is our reality. Our students come from 
a wide variety of backgrounds:  

cultural, ethnic, racial, and  
socioeconomic. Our differences 
enhance our learning, widen our 

social circles, and broaden our 
understanding. Diversity is 

 not just a talking  
point at AIC—  

it is who we are.
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HERSTORY
By Gianna Allentuck

A
s a Counselor, I am trained to
hear people’s stories. To estab-
lish trust and offer a safe space.

To share in the highs and the lows. To
listen and lend support in the prob-
lem-solving stages. To offer guidance
in the healing stages. To encourage in
the independent stages. To live the
story with the client until the client is
able to live the story alone…

Stories are our makeup. Our com-
position. Short or long. Complicated
or simple. Each story is valid.
Valuable. Each story offers insights
into our human nature. Why we do

what we do. When we do. How we
do. Though sometimes lived alone,
each story is not created alone. People
float in and out of our lives and, with
each moment, add another level or
element to our story. We are layers of
people, passions, and places.
Combinations of values, relationships,
and actions. Snippets, chapters, and
volumes. Our stories. Our histories.

In school, we learn History — the
accounts of those who have gone
before us. Those who have led, cried,
bled, loved, battled, created, inspired,
harmed, educated, and hoped for a
better world. Often the textbooks and
historical accounts are laden with sto-
ries of men. Leaders. Conquerors.
Inventors. Philosophers. Most always
men. But what of women’s history?
Or, herstory? What of the women who
bled, cried, and battled right alongside
the men? Who continue to fight and
lead today?

My life is filled with women who
have incredible stories. Leaders.
Cancer survivors. Educators. Mothers.
Volunteers. Counselors. Writers.

Partners. Activists. Mentors. Each one
—colorful, insightful, engaging. Each
one deserving of a place in history.
Each one ordinary, yet extraordinary.
As a man, your life has been touched
at least once by a woman. Your moth-
er. Perhaps, too, a spouse. Friend.
Daughter. Colleague. Sister-in-law. As
a man, you are called upon to rejoice
in the spirit of those women.

As a woman, you are strong and
beautiful. Intelligent and valuable. As
a woman, you are a role model. A face
for hope for our children and commu-
nity. As a woman, you are duty-bound
to share your story. To inspire. As a
woman, you are history. Herstory.
Teach us. Raise awareness. Be the light
that spotlights women in society.
Women in this community. You…

Visit a local school or community
center to share your story. Speak with
the children. Listen to their stories.
Bond. Unite with the understanding
that each of us is special. Each of us is
not only deserving of a peaceful and
hopeful life, but each also is deserving
of a chance to share our story. To share

our hearts. To be woven into the fabric
that is our history. Whether cave
drawings, MCAS open response, or
internet blogging, we each deserve a
venue to express our thoughts and
feelings.  

Counselors are blessed by the
opportunity to create a safe place for
this sharing; but communication or
expression of stories also should be
encouraged around the dinner table or
at basketball practice or in Sunday
School. If, as adults, we model this
positive expression, then we can
expect our youth, and especially our
girls, to want to add to histo-
ry…through herstory….

Author‘s Note:  During
Women’s History Month and beyond,
if you wish to speak, volunteer, or
mentor at Elias Brookings Elementary
School or are interested in speaking to
a Community Center, please feel free
to contact Gianna Allentuck at
703.930.0243 or gallen-
tuck@aol.com. �

E D U C A T I O N  &  H O P EE D U C A T I O N  &  H O P E
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The adult education degree for 
        transforming careers and communities

• Bachelor’s and master’s degree programs in human services
• Classes held two weekends per month
• College credit for knowledge gained through life and work experience
• Complete your degree in as little as 16 months
• Small classes
• Financial aid available
• Classes begin September, January, and May
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www.springfieldcollege.edu/shsspringfield
(800) 727-0004   shsspringfield@spfldcol.edu

263 Alden Street, Springfield, MA  01109
Founded in 1885, Springfield College is accredited by the New England Association of Schools and Colleges. 
The Council for Standards in Human Services Education accredits the School of Human Services’ undergraduate program.
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A
s you know, Women’s History
Month is officially celebrated in
March, and every day should be a

celebration of the contributions made by
women to our history and culture. So this
month, we salute the local women busi-
ness owners who affirm that
“Entrepreneurship is in our DNA”. We
will also revisit the basic question for
starting a business: Does your business
meet a critical need and will you be able to
provide the service or product to meet
that need?

Many of us travel throughout the
city of Springfield on a daily or weekly
basis. Some of our routes are routine
while others are exploratory. During
my regular travels, I drive on familiar
streets such as State Street, Main Street,
etc. I tend to observe the neighbor-

hoods and local businesses. However, in
December, I noticed a new business
called “Kids House of Beauty” located
at 906 State Street in the Mason Square
area. As I leaned out the window of my
car for a closer look, the traffic light
changed from red to green, so my
curiosity was interrupted. But, because
of my inquisitiveness, I knew I would
visit the Kids House of Beauty to learn
more about its existence.  

The owner, Stacy-Ann Lothian,
was very gracious and excited to talk
about her business. When asked, “Why
start a salon business for kids?” she stat-
ed that she loved kids and wanted to
offer a full service salon where kids
would be comfortable with other kids.
Her clients are as young as two years
old and there is no maximum age for
kids. In addition, she is a frequent
stylist to American International
College students.  

Kids House of Beauty’s products

and services are geared to both boys
and girls, including a barber, mani-
cures, pedicures, prom night services,
spa salon days for kids and many other
specialties.  Indeed, Kids’ House of
Beauty is kids-friendly. There are
books, crayons, puzzles, snacks, and
cable television showing kids movies
and shows. Also, the color scheme of
yellow, turquoise and coral inside the
salon is very appealing.

So, who is Stacy-Ann? Stacy-Ann
has been in the beauty business for 17
years. She is the mother of Khiendra
Brown, who attends Sabis International
Charter School. According to Stacy-
Ann, Khiendra’s teachers were always
complementary of Khiendra’s French
rolls, curls, Up dos, and braids. So the
thought of styling other kids’ hair was
never too distant. Her initial desire was
to become a police officer, and she did
pursue that ambition by attending
Holyoke Community College and

American International College.
However, her enjoyment of “doing
hair” on the weekends propelled her to
start her own business in November
2011. Or was entrepreneurship just in
her DNA? Stacy-Ann admitted to me
that both her sister and aunt have hair
salons in New York. Hum?

I believe Kids House of Beauty is
meeting a critical need. It allows for
walk-in clients, has a specific customer
base and caters to the customers’ needs.
It is open Mondays by appointment for
those who cannot come during the
week days or Saturdays. This is unusu-
al for many salons—Mondays are usu-
ally closed days. So, “Where are the
African American businesses?” 

Visit and support Kids House of
Beauty, Tuesday-Friday, 9 a.m.-6 p.m.
and Saturday, 10 a.m.-7 p.m., or call
(413) 301-7059. You won’t be disap-
pointed! �
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KIDS HOUSE OF BEAUTY: 
WAS ENTREPRENEURSHIP JUST IN HER DNA?

By Zelmon Johnson



T
axes are a frequent topic of con-
versation at this time of year,
and a common question is:

Who has to file a tax return? The rules
for filing 2011 tax returns are straight-
forward for most people.

• Single taxpayers (including those
who are divorced or legally separat-
ed): If you’re under 65 and had
gross income of at least $9,500 in
2011, you must file. If you’re 65 or
older, the cutoff is $10,950.

• “Head of household” taxpayers
(generally, unmarried people who
provide a home to a child or other
dependent): If you’re under 65 and

had income of at least $12,200,
you’ll need to file. If you’re 65 or
older, the cutoff is $3,650.

• Married taxpayers filing jointly:
Filing is required if both spouses
are under 65 and income is at least
$19,000. If one spouse is 65 or
older, the cutoff is $20,150. If both
spouses are 65 or older, gross
income must be at least $21,300 to
require filing. If you were married
but not living with your spouse at
the end of 2011, filing is required if
you have income of $3,700 or
more, regardless of your age.

• Married taxpayers filing separately:
If you made at least $3,700, you
must file, regardless of your age.

Different IRS rules govern filing
for certain widows and widowers,
dependents, those who owe special
taxes (e.g., self-employment tax), chil-

dren under age 19, and aliens. If you
have a refund coming, you will want
to file regardless of your income level.

It’s worth looking into your filing
requirements. This year you may not
have to file at all. The IRS doesn’t
want people to file income tax returns
that aren’t necessary. The reason is

simple: Processing tax returns takes
time and money. The IRS doesn’t want
to use its resources handling returns
that weren’t required in the first place.
If you need more information or assis-
tance with tax filing, feel free to call
our office or consult a tax professional
of your choice.  �
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WHO HAS TO FILE A 2011 INCOME TAX RETURN?
By Samuel N. Wilson Jr.

 I’ve known Mike since he was a kid.

He’s always been 
a go-to guy.

Member FDIC

Now he’s my loan officer. When I wanted to diversify my customer 
base, I went to Mike. He put together a financing package that got 
the job done. Like Mike always says, “When you grow, we grow.”

Looking for a go-to lender? Call Mike at 413.568.1911.

People you KNOW and TRUST I Michael Harrington, Commercial Loan Officer, with Norm Fiedler,  Entre Computer Center
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C O M M U N I T Y

AN 
OUTREACH
SITUATION

By Kirk Smith, President & CEO, 
YMCA of Greater Springfield

E
veryone loves a good story with
a happy ending, right? Don’t we
all smile when we hear about a

child who was once the victim of bul-
lying and is now the CEO of a Fortune
500 company and volunteers her time
to help other children? Haven’t we all
shed tears of joy when we hear from a
single mom who worked her way
through school, has a job and is raising
her children to be respectful, indepen-
dent and driven? What about the teen
who decided on his own to break the
cycle of poverty within his family by
setting goals for himself, going to col-
lege, and encouraging others to do the
same? 

Although no two opportunities to
overcome hardships are ever the same,
there is typically a common thread
that ties all of them together.
Regardless of whether the person’s
need is physical, emotional, financial
or social, at some point in their lives,
they likely experienced the benefit of
outreach. 

Outreach. It’s not about a hand-
out, but rather an outstretched hand,
a willingness to see beneath the sur-
face, or a fine-tuned ear. It’s our
response to meeting the needs of our
community in a way that is respectful,
kind hearted and compassionate.
Every community has needs, and out-
reach knows no boundaries. It tran-
scends zip codes and neighborhoods,
apartment buildings and single family
homes, age, race, creed, color, ethnic
groups, bank accounts, etc... 

Perhaps a trained counselor
worked with that young girl to build
her self-esteem and confidence?

Perhaps a community-minded
organization offered that young mom
a break in her child-care costs, so that
she didn’t have to compromise the
quality of their care while she earned
her degree? Perhaps that same organi-

zation offered her some guidance on
how to nurture her children, so that
they could grow up to be intelligent,
contributing members of their com-
munity? 

Perhaps someone offered that
ambitious teen a quiet place to study
after school; leadership and direction
on how to achieve academically and
socially; and a scholarship to help pave
his pathway to a brighter future?

Here in greater Springfield, the
need for outreach is tremendous.
Many of our youth and their educators
struggle to perform at the level our
kids need to graduate and pursue
higher education. Many of our seniors
remain homebound and alone. Many
of our community members with spe-
cial needs are failing to get the support
they need to live healthy, productive
lives. The health and overall wellness
of our families is a growing concern, as
the rate of obesity continues to climb.
The list goes on and on.

Fortunately, this community is
blessed to have the support of so many
caring, passionate organizations whose
missions are based on the foundation
of trying to provide the resources and
opportunities to meet our current
needs and those in our future. For
many of us, these outreach groups
have given us a boost through difficult
times. For others, you simply never
know when you or a loved one might
be in need. We need support from
every sector of the community, includ-
ing non-profit groups, government
agencies, schools and businesses.
Everyone should take responsibility
for the wellbeing of every person liv-
ing in our region by ensuring that our
collective outreach needs are being
adequately met.  

Is there someone in an outreach
situation near you?  �

C A L L  T O  T H E  C A U S EC A L L  T O  T H E  C A U S E

Kirk Smith



H
ealthy People 2020 is a nation-
wide health-based initiative that
uses science-based information to

set health objectives for Americans. One of
the most promising ways to get Americans
healthier is to guide individuals into mak-
ing informed health decisions. The initia-
tive addresses an array of topics, including
those around nutrition/weight status. 

Many of us may not have all the
facts (or statistics) but we are making
healthier choices.  Unfortunately, we
tend to gather knowledge about
health/nutrition through friends, family
and/or brief news story segments. To
compound the problem of having access
to accurate knowledge, we usually do
not have a trained and experienced pro-
fessional with whom to discuss new and
emerging findings.  

Because of the demand for conve-
nience and the need to accommodate
time constraints, nutrition-based health
care professionals are no longer found
solely in hospitals but are also stepping
out to meet people where they are.
Recently, I was able to catch up with an
established nutrition expert. 

ANIKA: Hello, Denise.

DENISE: Hello, Anika.

ANIKA: I have had firsthand knowl-
edge about your passion for nutrition
for years. How do you pass this passion
for healthy eating on to others?

DENISE: I believe that education and
knowledge gives people more power
over the decisions they make about their

bodies. Our nutrition counseling
approach empowers our patients, giving
them more mental strength needed for
effective change to occur, thus empow-
ering them to strive towards a healthier
lifestyle.

ANIKA: Does the professional nutri-
tion advice you offer replace that of a
doctor’s or health care team’s advice? 

DENISE: As a Registered Dietitian, my
team and I (in understandable lan-
guage) provide nutrition assessments,
recommendations, and education. It is a
vital part of the patient’s care, but does
not replace the physician‘s visit; rather,
it’s an enhancement.

ANIKA: Your services are based around
an individual’s nutritional needs but you
are based in Georgia. How do you do
this from afar? 

DENISE: One of Love Nutrition 4 Life,
Inc.’s priorities is meeting you “the
patient” where you are. We are able to
meet you where you are through offer-
ing various nutrition services, including
in person, online or via your television,
as well as meeting you where you are in
your stage of health and life change.  

ANIKA: With regard to professionally
assisting individuals in achieving their
nutrition-related goals, can you tell us
about some recent successes? 

DENISE: Yes. I most recently provided
services for a nurse who is the primary
caregiver for her father. I tailored the
services provided to meet their individ-
ual needs, which included a complete
nutrition assessment, grocery store tour,
cooking classes, and two follow-up vis-
its. She reported a decrease in her
father’s medications, weight loss, and

improved lab results, par-
ticularly that of his
hemoglobin A1C and
cholesterol numbers. 

ANIKA: For those who do
not have a disease but have
a heightened sense of
health consciousness, do
you recommend profession-
al nutrition consultation?

DENISE: Yes, most defi-

nitely. Anika, there is so much health
information being relayed through the
media. Most often the viewers aren’t
able to track down what’s accurate and,
most importantly, what pertains specifi-
cally to their bodies. Your Dietitian can
help you throughout the years in devel-
oping an eating pattern that works for
you and can assist in helping you pre-
vent health conditions such as diabetes,
heart disease, and kidney failure. 

ANIKA: Thank you, Denise!

DENISE: Thank you for giving me the
opportunity to inform readers on how
accessible professional nutrition advice
is. I believe everyone should have access
to sound nutrition advice. 

Denise Lundy, MS, RD, LD/Founder &
Owner of Love Nutrition 4 Life, Inc. has
worked in the field of nutrition since
2003. She has provided services for
patients through hospital settings, out-
patient care clinics, long-term care, dial-

ysis centers, community organizations,
and medical schools. For more informa-
tion, visit www.lovenutrition4life.com 

Dear Robust Reader,

As expressed through Healthy People
2020, it is well documented that

health disparities are on the rise among
all ethnicities. Through the media we are
flooded on a daily basis about what new
research says. But what does such
research really mean to us? What do we
use? What do we dismiss? It is strongly
suggested that we always use the exper-
tise of our health care provider.
Sometimes we need more than annual
advice. An ounce of prevention goes a
long way. 

Next month we will discuss a tod-
dler-friendly topic. Please forward your
thoughts, comments and ideas, as they
are important to me to:
ajohn006@waldenu.edu attention:
Anika
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H E A L T H
H E A L T H  M A T T E R SH E A L T H  M A T T E R S

Anika C. Johnson,
PhD (c), MPH, CLC 

Hill Health Center
WIC Manager

-Your Health
Is My Wealth-

NUTRITION ADVICE AT YOUR SERVICE 
By Anika C. Johnson
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Baystate Medical Center has a national reputation for quality care. We are a Magnet® Hospital for 

nursing excellence and we’ve helped Baystate Health become one of the Top 15 Health Systems in 

the United States (Thomson Reuters). 

Just a few years ago, we envisioned a world class facility that would help us make the best care even 

better. Now open, our expansion, featuring the Davis Family Heart & Vascular Center, is a symbol 

of what’s possible when a community comes together.

 

Our magnificent hospital expansion brings you privacy, comfort, and the latest technology configured 

in a way that breaks new ground for heart and vascular care. Patients benefit from special surgical 

suites where caregivers deliver a full range of therapies–from imaging to surgery–in one place, 

saving precious time.

 

This is just a part of the world class medicine available today at Baystate Medical Center, where the 

best care keeps getting better.

World class care
in action.

Ask your physician for a referral to a Baystate cardiovascular specialist.

at Baystate Medical Center in Springfield, MA

Take a virtual tour of the new Baystate Medical Center at 
baystatehealth.org/expansion.



HOW TO
OVERCOME
OBSTACLES
By Minister Gregory Jones, Still
Waters Christian Life Coaching
www.stillwaterslifecoaching.com

W
e all have the tendency to
see obstacles as some insur-
mountable problem in our

lives, but in reality obstacles are really
only defined by how we view them.
How many of us have given up or did-
n’t start something because we imag-
ined the obstacles as some great big
giants we can’t overcome. We miss out
on life’s opportunities when we don’t
know how to deal with the obstacles
in our path, real or imagined. Well,
I’m going to help you to overcome
your fear and help you to look at
obstacles as stepping stones and not
stumbling blocks. I want to show you
that with the power of God and with
a little added commitment on your
part how you can make your dreams
come true. The first step in overcom-
ing obstacles is to: 

1. Dream without them.
What do I mean by that?

Imagine for a moment that none of
those obstacles (real or imagined) were
there. Experience the possibilities of
those things that you could accom-
plish if those obstacles weren’t there.
What would you be doing? What
would it look like? What would you
be doing right now in your life? If you
can see yourself clearly and dream
without those obstacle, then how
important do you really believe those
obstacles are that stand in your way of
living a successful life?

2. Find out what‘s worked in the past. 
Different strategies work for dif-

ferent people and what works for me

just might
not work
for you. A
great way
to find out
w h a t
works for
you is to
e x p l o r e
w h a t ’ s
worked for
you in the
past when you had to overcome some-
thing (obstacle) in your life. This helps
to build courage and confidence
knowing that you have overcome
things before, and if you overcame
things before, you can do it again.
Let‘s look at some practical solutions
and some questions that might help
you to identify how you overcame
them.

(a) When you’ve faced obstacles
in the past, how did you over-
come them? 

(b) Think about a time when
you faced a fear and beat it.
How’d you do it?

Take the time to ask yourself
these questions and take the time to
write out the answer so you can see it
for what it really is. This is a great way
to help you to build up courage.

3. Brainstorm Options.
You have the God-given ability to

think things through. You can also ask
others to help you to brainstorm so
you can see things from a different
perspective. People are always willing
to help and it gives you the ability to
look at your problem through some-
one else‘s eyes. It just might help you
to see that your obstacle wasn’t really
an obstacle at all. (Get Godly Counsel)

4. Walk in the light.
Internal obstacles like fear and

insecurities are things that we all have
to work through. But God’s word is
the helping hand when we need to get
a breakthrough. 2 Cor. 10:4 says: “For
the weapons of our warfare are not car-
nal but mighty through God...” When
we feel fear and those other feeling of
less-than, we give room for the enemy
to keep us bound. Those kind of obsta-
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Need Health Insurance?

Ask your insurance broker or call us to learn more!

413.233.3535 · hne.com

H E A L T H
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Doris Harris,
Editor

Prevention Specialist
Caring Health

Center, Inc.  Doris
can be contacted at

dorhar-
ris77@hotmail.com

Minister Gregory Jones



T
he mission of
Leadership Pioneer
Valley (“LPV”) is to

identify, develop, and connect
a network of diverse leaders to
strengthen our region and
address the challenges and

opportunities in the Valley. As one of 42 participants
in the 2011-12 inaugural class, I have been exposed
to people, places, initiatives, and ideas that are help-
ing me gain an understanding of our region and of
myself as a leader. In addition to touring throughout
the Pioneer Valley, classroom Challenge Days have
inspired me to reflect on my own ethnicity, to define
my personal values, and to consider alternatives to
the status quo. 

Prompted by learning in a variety of settings,
this diverse group brings opinions and resources
from a wide range of professional experiences that I
have found invaluable. A major goal of the program
asks participants to practice understanding and
effective communication across social, economic,
geographic, religious, and racial differences, and I am
grateful for the opportunity to learn to work with

others towards this common goal.
Since participants are encouraged to express

themselves in the confines of this safe, non-judgmen-
tal environment, I have found it possible to comment
and ask questions fearlessly on topics ranging from
defining work styles to cultural oppression. At the
most recent Challenge Day there was a noticeably
growing level of trust within the group that makes
for very interesting interchanges during intimate,
and sometimes difficult, moments. I am enthralled
with this process and what I perceive to be the pas-
sionate, individual response and personal growth of
some of my program colleagues. The idea that
engaged, involved leadership equals working with
trusted, enthusiastic people is a concept that
Leadership Pioneer Valley has made clear to me.

A significant aspect of the program is the oppor-
tunity to work in small groups on known, regional
challenges. Participants have formed unique teams
to address issues such as access to government, youth
violence, workforce development, engaging young
professionals, and support for minority-owned busi-
nesses. It is obvious that leaders in this group are
committed to a range of important issues not just by

their work titles, but by their passions. 
I am a member of a diverse team of seven peo-

ple working on the challenge of bridging racial, eco-
nomic, and geographic divides in our region. As
such, we have committed to educating ourselves
about the topic of systematic racial prejudice and
documenting our own evolutions through this pro-
cess. In addition to sharing literature and informa-
tion, we are engaging in open, honest discussions of
personal values, perceptions, and misperceptions.
The deeper we explore the subject, the more we
appreciate the chance to use our combined interests
to affect change in a concrete and productive way. 

The Leadership program is formed around five
key principles of leadership: clarifying values to set
an example, inspiring others to join in purpose, tak-
ing risks and trying new ideas, building collaboration
and trust, and recognition and celebration. As we all
move through learning about and practicing these
ideas, I am beginning to imagine where my own
experience might take me. The solution is to remain
open-minded and to welcome opportunities as they
present themselves – and there are no shortage of
opportunities in the LPV program. �
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PROFESSIONAL SERPROFESSIONAL SERVICESVICES

CARING, PERSONALIZED REAL ESTATE SERVICES

Office: (413) 886-0010  Fax: (413) 886-0011
925 Carew Street, Springfield, MA  01104

MBCMBC
R E A LT O R SR E A LT O R S

Maher & Migdalia
Khatib Owners Hablamos Español

mbcsells@comcast.net

Maria Ethel Evales, MD, FAAFMaria Ethel Evales, MD, FAAF

(413) 747-KIDS � (413) 747-5437
Fax: (413) 747-5433

299 Carew Street, Suite 126
Springfield, MA  01104

Newborns through Age Twenty

SPRINGFIELD PEDIATRICS, LLC

Hair Care Center
“Where Beauty is in Motion”

120 Boston Road
Springfield, MA

(413) 731-7001
Tuesdays - Saturdays 

9:30am - 9:30pm

BEAUTIFUL BROWN WEDNESDAYS
Give yourself a BLAST of Color

Free Color with Relaxer 
Relaxer ($45.00)

FABULOUS WEDNESDAYS WEAVES - $85.00

X-BANKERS, Inc. 
Bridgeport, CT Locations

875 East Main Street
966 Main Street

1245 Main Street
1358 Boston Avenue

Other CT Locations
31 Church Street, New Haven
60 S Main Street Waterbury

135 Connecticut Ave., Norwalk

L E A D E R S H I P :  P I O N E E R  V A L L E Y
C O M M U N I T Y

Marla Shelasky

LEARNING TO AFFECT CHANGE
By Marla Shelasky

By Supporting Our Advertisers, 
You Support POV



S
PRINGFIELD, Mass. –
Massachusetts Mutual Life
Insurance Company

(MassMutual) is offering 40 renewable
scholarships worth up to $20,000 each
to high school seniors in Hampden or
Hartford Counties who are interested
in pursuing careers in business, infor-
mation technology or financial services
and plan to attend college in
Massachusetts, Connecticut, or select
colleges in the region.

Through the MassMutual
Scholars – Career Pathways Program,
MassMutual will award 40 renewable
scholarships to students living in
Hampden County, Massachusetts and
Hartford County, Connecticut. The
scholarship, worth up to $5,000 annu-
ally, is renewable for four years if stu-
dents maintain a “B” average or better
each year and participate in annual
workshops that provide information
on careers in financial services. The
renewal makes students eligible to
receive up to $20,000 of financial
assistance over their four years in col-
lege.

“Attaining a college education is
one of the most important building
blocks to a successful future.
MassMutual is pleased to provide
financial support as
well as career guidance
to local students,” said
Nick Fyntrilakis,
Assistant Vice
President, Community
Responsibility. “By
investing in higher
education for our local
students, we are help-
ing them embark on a
positive career path,
and also cultivating a
strong future workforce
for our company and
our region.” 

Scholarship recipi-
ents will also attend
annual career-develop-

ment workshops hosted by
MassMutual. The workshops will
allow the students to gain an under-
standing of the financial services
industry while exploring different
careers at MassMutual. Scholarship
winners may also be offered paid
internships at MassMutual’s offices in
Springfield, Massachusetts and
Enfield, Connecticut.

In addition to the requirements of
attending a college in Massachusetts,
Connecticut or other select colleges
and pursuing a career in business,
financial services or information tech-
nology, applicants must also be high
school seniors, have at least a 3.0
cumulative GPA and demonstrate
financial need.

The scholarship is administered
by the Community Foundation of
Western Massachusetts. For more
information and to apply visit their
website at
http://www.communityfoundation.or
g/massmutual. Only online applica-
tions will be considered for the
MassMutual Scholars Program. Paper
or printed PDF applications will not
be considered. All materials for the
application process must be received
or postmarked by March 30, 2012.

Founded in 1851, MassMutual is
a leading mutual life insurance compa-
ny that is run for the benefit of its
members and participating policy-
holders. The company has a long his-
tory of financial strength and strong
performance, and although dividends
are not guaranteed, MassMutual has
paid dividends to eligible participating
policyholders every year since the
1860s. With whole life insurance as its
foundation, MassMutual provides
products to help meet the financial
needs of clients, such as life insurance,
disability income insurance, long term
care insurance, retirement/401(k) plan
services, and annuities. In addition,
the company’s strong and growing
network of financial professionals
helps clients make good financial deci-

sions for the long-term.
MassMutual Financial Group is a

marketing name for Massachusetts
Mutual Life Insurance Company
(MassMutual) and its affiliated compa-
nies and sales representa-
tives. MassMutual is headquartered in
Springfield, Massachusetts and its
major affiliates include: Babson
Capital Management LLC; Baring
Asset Management Limited;
Cornerstone Real Estate Advisers LLC;
The First Mercantile Trust Company;
MassMutual International LLC; MML
Investors Services, Inc., member
FINRA and SIPC;
OppenheimerFunds, Inc.; and The
MassMutual Trust Company, FSB.
For more information, visit massmu-
tual.com. �
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MASSMUTUAL OFFERS 40
SCHOLARSHIPS TO 

HAMPDEN AND HARTFORD
COUNTY STUDENTS

1601852-2012 ANNIVERSARY
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MassMutual Financial Group refers to Massachusetts Mutual Life Insurance Company (MassMutual) and its affiliated companies and sales representatives. CRN201308-150931

At MassMutual, we’re proud to contribute to the continued growth and success of Massachusetts communities through our MassMutual 
Scholars — Career Pathways Program. Once again, we’ll be awarding 40 scholarships of $5,000 per year to deserving high school seniors.  
To be eligible for consideration, students must be interested in pursuing a business, financial services or information technology career. 

MassMutual Scholars — Career Pathways Program
Deadline is March 30, 2012
Apply online at www.communityfoundation.org/MassMutual

It’s knowing that the biggest thank you 
of all is seeing your community thrive.

WHAT IS THE SIGN OF A GOOD DECISION? ®
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Joining Melvin at his announcement were from left: Venorise R.
McCoy, Melvin and wife, Suzanne, City Councilor E. Henry

Twiggs and wife, Karen.

Progressive Community Baptist Church hosted a Black
HIV/AIDS Program. From left: Jacqueline Smith, Dawn Downer,

Benita Sharpe, Eric Witherspoon, Marisha Clinton, Program
Coordinator and Baystate Health Systems staff member Lisa

Clinton, Baystate Health Systems Health Educator Luz Lopez
and Maxine Cole

Massachusetts Democratic U.S. Senate Candidate Elizabeth
Warren (2nd from right) visited Springfield recently. Joining her
from left are: NAACP Second Vice President Ida Flynn, MCAD

Commissioners Jamie R. Williamson and Sunila Thomas George.

The Exhibit, Radiant: Women of Color, curated by Rosemary
Tracy Woods, opened recently at the Carberry Fine Arts Gallery

at STCC. From left: Rosemary with artists Tiffany Jones,
Kristine Crimmins, Delois Barnes, Gina Beavers, Denise Mari

Stewart, Debi Cappucci, Stacy Pringle and Jackie Griswold 

Springfield Mayoral Aide Darryl Moss (center) received the Lift
Every Voice Community Service Award at the Spring of Hope

COGIC Lift Every Voice Speaker Series. At left is Pastor Talbert
Swan II and at right is Speaker, Anthony Guyton

Springfield City
Councilor Melvin

Edwards announces
his run for the
newly-created

majority-minority
Massachusetts

State Senate dis-
trict encompassing
the majority of the
city of Springfield
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As part of his continuing efforts to encourage, engage and posi-
tively impact middle and high school students, Hampden County
District Attorney Mark Mastroianni conducted a mock trial with

an 8th grade class at the M. Marcus Kiley Middle School 
in Springfield.

First Niagara Bank makes check presentation of $50,000 
donation to the YMCA of Greater Springfield and the YMCA of

Greater Hartford to be used toward their teen programming. 

.  .  . I n  T h e  C o m m u n i t y.  .  . I n  T h e  C o m m u n i t y

Carroll Lamb (seated center) brought his display of African
American Inventors to the Mason Square Senior Center 

for Black History Month

In celebration of Black History Month, MA Governor Deval
Patrick (center) commemorates the historic collaboration

between the YMCA of Greater Springfield and the Dunbar
Community Center. From left: Dunbar Board President Victor

Woolridge, Springfield Mayor Domenic Sarno, Y President/CEO
Kirk Smith and HUD Regional Coordinator Raymond Jordan

Jaliya Kafo! Ensemble performed Griot Music at Elms College’s
Black History Month event. From left: Mamoud, Lekenya Cesar,

Director Salieu Sosa, Jose Tolson, Emmarlet Paulino, Fodey
Musasuso, Julia Lear, and Bah Bailo

Springfield’s Mother of Civil Rights, Ruth Loving (center), is sur-
rounded by prominent members of Springfield’s Black communi-
ty at the annual February Black American Heritage Flag raising

at Springfield City Hall. 
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IT’S POSSIBLE TO CREATE A DEBIT CARD  
THAT’S AS UNIQUE AS YOU ARE

Member FDIC/Member DIF

413.538.9500        bankatpeoples.com

* When you open a consumer Easy Checking account with direct deposit         ** Mobile carrier and data rates may apply

FREE ATMs anywhere, including rebates  
of other banks’ surcharges*

FREE PeoplesOnline and Mobile Banking**

FREEDOM from monthly service charges*

FREEDOM from the hassle of changing 
banks with our Switch Kit

Easy  
Checking

With the PeoplesBank MyPassion Card you can design a debit 
card unlike anyone else’s. Show your passion for your children, 
pets or hobby. Best of all, MyPassion Card is FREE for a limited 
time only and is available with all of our checking accounts, 
including Easy Checking. Now that’s banking with passion. 

Stop by a PeoplesBank  office today or visit us at bankatpeoples.com
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S
PRINGFIELD – Trumpeter Byron
Stripling is coming to Springfield to
bring his powerhouse technique to

the Saturday, March 31 Concert in
Symphony Hall starting at 7:30 p.m.

He will play the New Orleans
standard, made famous by Louis
Armstrong, “When the Saints Go
Marching In” as well as his own com-
position, “You’ve Been So Good.”

Stripling was born into an Atlanta
family steeped in musical tradition. He
is the son of a classical singer. “My
father loved jazz, my brother played
clarinet and saxophone and I play the
trumpet. I did a lot of singing from the
start. When your father is a choir direc-
tor, you have to be ready to sing what-
ever he needs each Sunday,” said
Stripling.

In 1988 Stripling auditioned and
won the lead in the musical “Satchmo,

America’s Musical Legend” about the
life of Louis Armstrong. His resume
reads like a who’s who in American
music. He can be heard on CDs with
Tony Bennett, Natalie Cole, Sonny
Rollins, Gerry Mulligan, J. J. Johnson,
The Carnegie Hall Jazz Band and
Count Basie. He can also be heard in
numerous Broadway cast albums and
he sang at the Monterey Jazz Festival
with pianist Dave Brubeck, hosted by
Clint Eastwood.

Tickets for all concerts are on sale
at the Springfield Symphony Box
Office, 1350 Main St., downtown
Springfield or charge by calling 413-
733-2291 or on-line at
SpringfieldSymphony.org. Tickets
start at $22; youth ages 4 to 17 are half
price. A discount of 25 percent is avail-
able for groups of 10 or more.  �

TALENTED 
TRUMPETER TO 
PLAY WITH THE 

SPRINGFIELD 
SYMPHONY



L
ike a shooting star, their love
struck suddenly, seemingly out of
thin air and burned intensely. But

just as a shooting star flashes its lumi-

nous brilliance for just a short time
before altogether disappearing, their
love was also short lived. 

Melinda Pellerin-Duck and Phil
Duck had their first date on a crisp day
in September. They married seven
months later on a steaming hot
August afternoon. Three months later,
Phil died.

Is it better to have loved and lost
than to never have loved at all?
Melinda Pellerin-Duck answers that
with a resounding yes. And even
though her husband is no longer with
her, she does not consider her love
affair a loss. 

“This love story is not sad,” said
Pellerin-Duck of Springfield. “I have
been blessed to have Phil in my life and
I will always love him.”
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Azell Cavaan is a journal-
ist who has written for
newspapers and magazines
throughout the US and
abroad. If  you have an
interesting love story or
know of  someone who does,
contact Azell at
Azell@honeybeepublicrela
tions.com.

O U R  L O V E
“IS IT BETTER TO HAVE

LOVED AND LOST
THAN NEVER TO HAVE

LOVED AT ALL?”
By Azell Cavaan

Melinda and Phil Duck

112 Industry Ave. 781-2276
189 Brookdale Dr.* 732-0546

branfordhall.edu

THE SMART 
CAREER MOVE

Branford Hall Career Institute can get 
you started on the path toward a  
New, High-Growth 

Career!

Career placement assistance | Day & evening schedules | Financial aid available for those who qualify

CLASSES FORMING NOW FOR:

 HEALTH CLAIMS SPECIALIST 
 MEDICAL ASSISTANT

 MASSAGE THERAPY 
 COMPUTER NETWORKING MANAGEMENT*  
 PROFESSIONAL FITNESS TRAINER* 
 HVAC/R*

 CULINARY ARTS*

Call or Click 
Today!
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HARTFORD MAYOR PEDRO E. SEGARRA SETS
LEGISLATIVE PRIORITIES

M
ayor Pedro E. Segarra outlined his legislative priorities for the 2012
Connecticut General Assembly session, which includes support for
social business enterprise creation, strengthened early childhood educa-

tion systems and extended producer responsibility.
Due to its density of nonprofit organizations in the Capital City (e.g. hospi-

tals and state buildings), more than half of Hartford’s property is tax exempt. To
address that reality and the fact that 30 percent of the City’s families live in
poverty,  Mayor Segarra is encouraging the passage of legislation that promotes
social business enterprise, fully funds PILOT (Payment in Lieu of Taxes from
nonprofits) and more keenly governs and oversees the creation of nonprofit enti-
ties. Hartford “is a Sanctuary City – not just by designation but by virtue of its
willingness to welcome and assist those in need,” Mayor Segarra said. “While we
embrace that reputation, we must also have the appropriate resources and regu-
lations that enable Hartford to sustain that commitment,” Mayor Segarra said.

Mayor Segarra is also seeking legislation that will reinforce the school dis-
trict’s commitment to education reform, specifically around early childhood and
special education. “Hartford dedicates nearly 52% of its budget to education, so
taxpayers rightly demand a return on their investment. I applaud Governor
Malloy’s ambitious education agenda and encourage the Connecticut General
Assembly to support modifications to funding mechanisms at the State level so
we can deliver on our promise to all children.”

Mayor Segarra is also a strong proponent of extended producer responsibil-
ity legislation, particularly a law that would require manufacturers to pay for
proper mattress disposal. Hartford spent nearly $180,000 to dispose of approx-
imately 18,000 mattresses in 2011. Many of those mattresses were dumped ille-
gally by residents of surrounding towns to avoid the payment of disposal fees.
Over the past several months, Hartford staff has been working with interested
stakeholders to draft model legislation.

Other items on the Mayor’s legislative agenda include approval of red light
cameras, legislation that requires the Department of Correction to provide
monthly notification of individuals released on probation, the creation of a State-
operated domestic violence and aggravated assault database and a law that
allows a municipality to provide for abatement of property taxes for small busi-
nesses for a period of up to three years. 

BRIDGEPORT MAYOR BILL FINCH ADDRESSES
CHARTER COMMISSION

B
ridgeport Mayor Bill Finch shared his goals for the charter revision pro-
cess now under way. The Mayor initiated the charter revision process on
December 19, 2011 when he presented two resolutions to the City

Council calling for a Charter Revision Commission. The last time there was a
major update to the City Charter was in 1993. The Mayor’s testimony to the vol-
untary appointees to the Charter Revision Commission is outlined below.
• We need a new vision for our government which will only come from an over-

haul of our current charter
• I want to thank each of you for giving your time to craft a new charter for the

City of Bridgeport 
• I look forward to working with you to create a new, more modern document

to help us govern the City
• I want the charter review/reform process to assure the citizens of Bridgeport

that their city government will be more “user friendly” and will function
with higher levels of efficiency, accountability and responsibility throughout
City government

• We need a new vision for Bridgeport governance.  A modern efficient charter
will help us realize that vision

• A new charter will provide us with a path to the future, a path that:
•Gives us greater accountability;

•More modern business and government practices; and,
•Greater involvement by Bridgeport citizens in what will be a prosperous

future
• In regard specifically to education there are some things I do know:

•The current model allows for two bodies of elected officials. One has
spending authority without any taxation authority (BOE) while the other
(City side) is responsible for half of the spending but all of the taxation.
That does not allow for accountability or responsibility to those electing
the officials.

•Adults can point fingers under the current system and the children are
often forgotten

• I don’t know what the right model will turn out to be. It could be:
•Chancellor model, if allowed by Connecticut law, like in NYC
•A mayoral appointed Board of Education 
•Or some sort of hybrid as we see in New Haven or Hartford.
•Whichever model you recommend must optimize student achievement

reforms
• Before making that decision, I hope that the committee will request to speak

with others who have studied and experienced different solutions to these
challenges. They should include:

•Policy makers
•Educational leaders
•Governmental leaders in other communities
•And, of course, our own community leaders

• These experts can help all of us become more educated about the differences
and benefits of each of the potential solutions. �

C O N N E C T I C U T  B I T S

Exceptional Education. Proven Results.

Springfield Technical Community College

on the STCC website to learn everything you need to 
know about the Federal & State Financial Aid process!

www.stcc.edu

Or scan here to watch!
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COALITION ANNOUNCES OPENING OF FREE TAX CENTERS IN
BRIDGEPORT & STRATFORD

The Volunteer Income Tax Assistance (VITA) program offers free federal and state
tax return preparation to households earning less than $50,000 per

year. Community residents are invited to call 2-1-1 or visit www.ctfreetaxhelp.org for
details about VITA sites in their area.



T
wo of my dearest friends,
Lauren Johnson, a retired NYC
special needs and literacy edu-

cator, and Angela Rola, Founding
Director of the Asian American
Cultural Center of the University of
Connecticut at Storrs, are ferociously
fighting for their lives, and keeping
their cool while doing it.

“You have to have a sense of
humor, a positive outlook and ask a lot
of questions,” Angela advises.  When
she first learned that the cancer was
advanced enough to require a mastec-
tomy, Angela responded with a war-
rior’s strategic battle plan and the
party to go with it. “I’m having a Bon
Voyage Booby Party and I plan to
make desserts in the shape of boobs.”
And she did;  I was there and it was
great. None of this is to imply that it
has not been a journey full of stress

and heartache; it has. However,
Angela chooses to make the most of
every moment, living as we all should,
every day.  During one of her chemo
sessions we read junk magazines and I
whooped her at Gin Rummy. “Come
over sometime and I’ll teach you
Mahjong and make sure to bring
cash.” She was not about to roll over to
losing at cards either.

A little less than two years ago
Lauren was told by a doctor (obvious-
ly trained in finesse by a two-toed
sloth) that she had three months to a
year to live. Bam, slap, punch in the
stomach, yawn.  Just like that. No
compassion, no empathy, not a sliver
of humanity. Stage Five Moron.
Lauren was in stage four lung cancer,
only months after healing from a
ripped aorta. Lauren looked in his eyes
and said: “Excuse me. You’re not God
and you don’t know how long I have
to live. Now take a good look at my
face, because it’s the last time you’re
going to see it.” She walked out of his
office and found another oncologist.
I’ve met him, and if I were in her

shoes, he is exactly who I would go to.
Lauren is currently totally cancer free.

Angela has managed to become
even more beautiful and healthier in
all other ways than when she started
chemo. Lauren and Angela both look
like they’ve been spending a lot more
time at a resort than the chemo suite.
They’re glowing, living each day to
the fullest, and not even considering
any other outcome but a full and
enduring recovery.

Over holidays this past year,
Angela hosted her epic, bi-coastal
family for the duration—including
high energy grandchildren—until the

Magi had left the building.
There are traits these women

share that have nothing to do with
cancer. They have chosen to live in ser-
vice of humanity with hearts full of
unconditional love. They embrace
even the smallest moments of life with
profound intelligence and gratitude.
They take nothing or anyone for
granted and edify others as a way of
life.

Make a call, write a letter, send a
card, cook a meal—give thanks to a
woman warrior in your life.  Our unity
is our power.  �
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(This is Part 2 of a 4-part series that
began in the February 1st issue of

Point of View and will conclude in our
May issue.  You can read Part 1 in our
online paper by going to our website

at:  www.afampointofview and clicking
on  POV Archives.)

DEAR PIONEER VALLEY,

T
here are those who have argued,
and argued persuasively, that
affirmative action and other

programs put in place to level the
playing field for persons of color after
many years of racial discrimination is
“reverse racism.” The very phrase
“reverse racism” contains the argu-
ment that in a country where whites
historically set themselves apart from

blacks and other communities of color
and claimed privileges for themselves
while denying them to others on the
basis of race, it is somehow unfair for
blacks to reserve for themselves privi-
leges they have historically been
denied. Further, the argument claims
that one is as bad as the other.

Imagine for a moment that it is
not 2012 but 1955, and that we are in
a town in the South with two distinct
communities, one white and one
black. There is no doubt each commu-
nity would have a store of epithets,
stereotypes, myths, ridiculing stories
and expressions of plain hatred, all
directed at the other community, and
all based on racial hostility. However,
to regard their respective bigotry as
equivalent would be naive, for the hos-

tility of one group stems not from any
wrong done to it but from its feeling
of superiority and desire to protect its
ability to deprive others of their voting
rights, to limit access to educational
institutions, to prevent entry into the
economy except at the lowest and
most menial levels, to segregate the
other group to substandard living
arrangements, and to force members
of this stigmatized group to ride in the
back of the bus. The hostility of the
other group is the result of these
actions, and while hostility and racial
anger are unfortunate wherever they
exist, a distinction must be made
between the ideological hostility of the
oppressors and the experience-based
hostility of those who have been
oppressed.

Not to make this distinction is to
twist history and forget the horrible
plight of African Americans over the
several hundred years of this country’s
existence. Also, to equate the efforts to
remedy that plight with the actions
that produced it is to twist history
even further. Efforts designed to
redress the imbalances caused by long-
standing racial discrimination right-
fully gives preferential treatment to
disadvantaged persons in order to even
the playing field that they were denied
access to for so many years. To claim
that a plan to achieve social equality is
no different than the policies that cre-
ated the disadvantages in the first
place is an illogical hypothesis. �

C O M M U N I T Y

C O M M U N I T Y  P E R S P E C T I V E SC O M M U N I T Y  P E R S P E C T I V E S

Rev. Talbert W.
Swan, II is Pastor
of  The Spring Of
Hope Church Of
God In Christ

Magdalena Gómez is
the Co-founder and
Artistic Director of
Springfield’s first and

only Latin@ theater,
Teatro V!da. Ms.
Gómez has been a
teaching artist for
over 35 years.

L A T I N @  G R O O V EL A T I N @  G R O O V E

‘REVERSE RACISM’ DOES NOT EXIST, THE ‘RACE
CARD’ IS NOT IN THE DECK AND ‘POST RACIAL

AMERICA’ HAS NOT BEEN BUILT YET
By Reverend Talbert W. Swan, II

THE BIG C: KO’D BY LOVE
By Magdalena Gómez

Right: Angela Rola with 
daughter, Lisa Nichols

Lauren Johnson with her grand-
daughter, Taylor, after a recital at
the Harlem Academy of the Arts



the multi-cultural mix of business
owners was palpable. Every owner
welcomed our visit and, with big
smiles, readily posed for our photogra-
pher. And they were not faking it.  

I also visited a factory that was
converted to housing by a Black con-
tractor and the Discovery Magnet
School built by another Black contrac-
tor, Roger McCloud. I met Cheryl
McKissack, president of McKissack &
McKissack, the nation’s oldest
African-American Construction
Management and Architectural
Company, at the Small and Minority
Business Expo held annually at
Housatonic College by the Mayor’s
Office of Small and Minority Business
Resource Office.  Bridgeport awarded
McKissack a joint venture contract
with a majority contractor to build the
state’s largest magnet school (Fairchild
Wheeler), and McKissack was award-
ed the sole contract to renovate
Wilbur Cross School. And, then, there
is Marshon Coleman, president of
Premier Construction Company who
was born and raised in Bridgeport. He
participated as a joint venture partner
to build Longfellow School and he was
just awarded the contract for the
Black Rock School.  These are not
meager construction contracts! Nor
are those awarded to painting contrac-
tor Timothy Washington of Tim’s
Enterprises, and to masonry contrac-
tor Komica Coote, president of
Premier enterprises, and to George
Logan, of Logan & Logan
Distributors, a full-service construc-
tion material supplier.

The Stamford Advocate (January
28, 2012) piled on. Their article
opened with successful contractor
Marshan Coleman, whose revenues
jumped from a meager $30,000 a year
to three million after being assisted by
the city of Bridgeport’s Business
Resource Office. The writer called
Marshan the exception and went on to
make vague and – in the case of an on-

going investigation by the city of a
potential fraudulent transaction by
one contractor – irrelevant claims
against the city that belied the obser-
vation at the end of its own article,
which stated “City data show that
African-American companies. . .
received nearly 49% of the 389 con-
struction subcontracts awarded
between 2008 and 2011.”  

Not a bad haul at all! By any
northeastern city’s standard, not a bad
haul at all! Especially when you con-
sider that in 2009 alone, Bridgeport’s
construction budget was almost $31
million. The figures show it is numer-
ically impossible for Marshan Coleman
to have been an exception, as the
McCloud and McKissack contracts
and the many others affirm.
Somebody in the media either deliber-
ately distorted facts or, at least, failed
to do their most basic homework.

Speaking of the Business Expo,
it’s packed every year. It is where
Point of View got its initial introduc-
tion to Bridgeport. The booths are
always filled with a wide variety of
businesses and some nonprofits. And
those tending the booths have always
exuded a camaraderie and positive
sense of purpose that they readily talk
about. And, from among the people
attending, I have yet to hear a nega-
tive word spoken about Deborah
Caviness – plenty of positives and
superlatives – but no negatives. And
the many folks I’ve spoken to at the
Expos, where Point of View has a
booth each year, weren’t faking it
either. Nor were those who I inter-

viewed for a previous article about
Deborah Caviness (POV, February 1
and March 1, 2011). 

As for Bridgeport Mayor Bill
Finch, I’ll quote the words of Reginald
Walker, president of Hall
Neighborhood House and former
Economic Development Director. He
wrote: “During my tenure with the
City of Bridgeport. . . I rarely saw
majority/prime contractors engage
with minority sub-contractors. As a
matter of fact, majority/prime con-
tractors during that time (before
Mayor Finch) did not believe there
were any bona fide minority contrac-
tors in the City that had the profes-
sional experience and financial where-
withal. . .Mayor Finch and his admin-
istration have leveled the playing field
and created a culture of inclusion.”
Walker’s sentiment is one that I share
and expressed in a previous article on
Bridgeport. (“Springfield, Meet
Bridgeport,“ POV, January 1, 2012)

I recently left a meeting at a
large, quasi-public business in
Hartford that was creating excellent
opportunities for minorities. As I left
the meeting and walked to the front
door, I ran into African American
pickets protesting their failure to get
contracts and jobs. The picketers’
gripes were similar to the group of
forty protesters that motivated the
Connecticut Post’s negative article
about Bridgeport’s MBE program. It
is an odd phenomenon that, where the
progress is greatest, the protests are
often the greatest, partially explain-
able by the fact that those who are left

out become even more sensitive to
their omission no matter what the
cause.  

Some simply got out-bided. But,
often, close analysis will reveal that
many contributed to their own exclu-
sion by not following or qualifying for
the certification procedures that the
law requires for the contracts they
want, even when programs to help
them overcome such barriers are read-
ily available. The city of Bridgeport
has gone out of its way to provide
needed workshops and certification
programs, which many successful
minority contractors have benefited
from and others have ignored or
underutilized.

“I gotcha” may be a fun game.
But when practiced by the media, it
also should be a reasonably fair game
in which subjects of articles can be rea-
sonably assured that the facts will take
center stage. Why the local media
would malign good work is a puzzle to
me. Maybe it is what sells in Fairfield
County.  But it is not good for the city
of Bridgeport, which is emerging
admirably from a troubled past, or for
Fairfield County, which is benefiting
from Bridgeport’s re-emergence.  

I am not going to say that
Bridgeport is perfect because it is not,
but, unlike some cities, it is headed in
the right direction and pretty fast.
Even the avant-garde Bridgeport
Mayor Bill Finch can’t reverse 400
years of economic exclusion overnight.
But he has gotten off to a good start.
And that is the real news. �
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AND THAT IS THE REAL NEWS!
By Frederick A. Hurst

continued from page 1

Rick Hurst, Ezequiel Santiago and Max Perez
standing with a senior architect at Antinozzi

Associates which moved to Bijou Square bringing
80 jobs to downtown



O
ne of my
proudest
moment

s as mayor of the
city of
Bridgeport took
place in 2010 on
the construction
site of the
D i s c o v e r y
I n t e r d i s t r i c t
Magnet School.
On that day, I

met with the contractors who were
helping bring to life the city’s first ever
“green” school. It was also the first
time the city hired a minority construc-
tion manager for a school project.
Nearly three-quarters of the workers
who worked on the Discovery School
were minorities. This accomplishment
is the result of our successful Small and
Minority Business Resource Office
(SMBRO). 

Since its inception in 2008, under
the direction of Deborah Caviness, the
SMBRO has helped small and minori-
ty-owned businesses gain more than
$37 million in city contracts. I’m proud
of these figures and proud to see money
staying in our community but I know
that we can and will achieve more. 

In the coming years, minority-
owned construction firms will take part

in the work for school construc-
tion/renovation projects at Roosevelt,
Wilbur Cross and Longfellow schools.
Among those minority contractors who
will be working on Roosevelt School is
Marshan Coleman, someone whose
name has graced the pages of this
newspaper on more than one occasion,
and rightfully so. Coleman’s unique
success story is uplifting and serves as
an outstanding example of what the
city is doing to help local small and
minority-owned businesses.

The city has created opportunities
for entrepreneurs to launch new busi-
nesses, and grow existing ones, by pro-
viding the training and the connections
they hadn’t had before. This past year
alone, we’ve provided training for more
than 500 people, who learned every-
thing from how to write a business
plan to how to become a
“green” landscaper. 

I was disheartened to learn the
recent news of abuse from city employ-
ees tied to this very successful office. I
acted rapidly and retained the Crumbie
Law Group, an independent law firm
with 50 years of cumulative experience
conducting state and federal criminal
investigations, and which is the largest
state-certified Minority Business
Enterprise law firm in New England,
to conduct a thorough review of the

city’s minority contracting ordinance
and compliance. We are working
together to ensure that such miscon-
duct does not happens again. 

I encourage all small and minori-
ty-owned businesses in Bridgeport to
take advantage of the opportunities
and resources available through the
city. Do not let this unfortunate news
dissuade you from partnering with the
city of Bridgeport. 

The newest initiative from the
SMBRO is the Sheltered Market pro-
gram, which will allow Bridgeport-
based small and minority-owned busi-
nesses to compete against each other
for city contracts, rather than having to
compete with larger businesses. The
program’s kick-off coincided with the
start of the city’s Homeowner
Rehabilitation Loan Program, which
provides residents with loans that will
help them pay for necessary renova-
tions to make their homes safer and
more energy-efficient. The jobs created
by this program will go directly to
Bridgeport-based contractors. 
The engine of growth in this economy
is small business, and my administra-
tion is working hard to help
entrepreneurs realize their dreams. We

want to help your business grow. We
want to help you create jobs for your
fellow Bridgeport residents. 

There are several steps in the pro-
cess of becoming certified to work with
the city of Bridgeport. We’ve done
everything we can, including signifi-
cantly lowering the bonding threshold
for minority-owned businesses, to
make it easier to win contracts with the
city. I urge all small and minority-
owned businesses to visit Ms. Caviness
in the SMBRO and learn more about
the process and gain the knowledge
necessary for your business to succeed
in Bridgeport. 

I want to help you and your busi-
ness succeed with the city of
Bridgeport.

If you have any questions, please
call Deborah Caviness at 203-576-
8473. 

To see firsthand the diversity of
successful small and minority-owned
businesses in Bridgeport, visit the
Black History Month Business Expo
taking place on March 2, at
Housatonic Community College.

Bill Finch
Mayor, City of Bridgeport, CT  �
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In POV’s January 15, 2012, Health Special
issue, Kimberly herself shared a little about the work
she does at Baystate. Her answers to questions posed
by the article’s writer gives more insight into why it is
so obvious that she is the right person for this interim
position (and in our humble opinion, the permanent
position) of Diversity Director:

Q1: What is your job at Baystate Health, and how
long have you been with Baystate, in this role and
overall?

Ihave worked in the Baystate Office of Diversity &
Inclusion (OD&I) since March 2009. In my role as

Diversity Consultant, my primary responsibility is to
create opportunities for employees to deepen their
knowledge, skills, and abilities (KSAs) related to diver-
sity, inclusion and cultural competence. Given that
there are only three people in my department responsi-
ble for supporting our entire workplace, I often wear
many additional hats.

Q2: Describe your day-to-day work, how it helps
Baystate and how it benefits the community. 

In any given week, I will likely do all of the following:
Work with external consultants to customize or cre-

ate learning opportunities for employees; complete
activities in support of participants in the Baystate
Health Diversity Leadership Initiative (employee devel-
opment program sponsored by the OD&I), write
and/or edit articles for our internal newsletter Focus on
Diversity; Deliver Diversity & Inclusion training to
employees and/or external stakeholders. All of the
employees we support live in the surrounding commu-
nities, so the work we do to improve Diversity &
Inclusion awareness and KSAs theoretically has a direct
impact on all people connected to Baystate Health
employees – friends, family members, etc. We often
hear back from employees who have participated in
some form of diversity learning that it changed their
perspective OR reinforced a positive behavior that in
turn helps them to behave in a more inclusive manner
inside and outside of Baystate. I am also fortunate to
have the latitude and support to offer Baystate Health-
developed learning sessions to other individuals and
organizations connected with Baystate directly and
indirectly. For example, I just completed delivery of a 5-
part diversity, inclusion and cultural competence learn-
ing series to the faculty of the STCC School of Nursing.

Q3: What is your greatest satisfaction in your job?

The ability to have a real and lasting impact on the
lives of people here at Baystate and the surround-

ing communities. I can also say that I get to do work
that I love just about every day of the week, every week
in the year.

You go, girl! We’re wishing you all the best.

(Kimberly is the proud parent of two children, Frank,
12, and Beau, 10.)  �

KIMBERLY WILLIAMS, OUR HERO!
continued from page 7

Kimberly Williams and Marjorie J. Hurst

Bill Finch, Mayor
City of

Bridgeport, CT
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FREE TORNADO TAX RETURN FILING SERVICES AVAILABLE FOR
HAMPDEN COUNTY RESIDENTS

Springfield Partners for Community Action is offering free tornado tax return filing
services to Hampden County tornado victims declaring property losses every Saturday,

from Jan. 28 to Apr. 7, from 11 to 11:30 a.m., at 721 State St., 2nd Floor, Springfield.
To make an appointment for tornado tax services, call 413-263-6500. 



T
here is evidence that women are
rushing into premature graves
in larger numbers than before

as a result of spiritual bankruptcy.
More and more women are dying from
strokes, high blood pressure diseases,
and heart attacks. More than ever we
are victims of chronic depression, ner-
vous breakdowns and schizophrenic
behavior. A number of women are suf-
fering from alcoholism, drug abuse
and compulsive substance consump-
tion. In addition, many women are
dying with broken hearts, broken
minds and broken spirits not knowing
who they really are.

Some of us get caught up in the
pattern of becoming great people
pleasers. We avoid conflict at all costs,
often pleasing others to our own hurt.
When we are suffering, we pray that
our lives will be complete instead of
humbly surrendering ourselves before
God and asking that God’s will be
done in our own lives and also in the
lives of those we love and care about.
As women, we receive part of our
socialization growing up that we are
supposed to take care of everybody
except ourselves. God may have a spe-
cial job for each of us to do but we get
trapped into the syndrome of people
pleasing.  We forget who we are.

Then there are others who suffer
from the syndrome of trying to be lit-
tle false gods to those around us, tres-
passing on God’s territory and forget-
ting that God is sovereign. Far too
many women spend their whole lives

in the church and never get religious
conviction, never experience an active
faith or a loving God because they are
so busy trying to control the Spirit of
God that moves within, the Spirit that
gives them meaning. Some of us in
marriages, relationships, families and
friendships have not yet learned that
we have no power to change and to
make over grown people. So whenever
we get caught in the syndrome, we
snatch back our lives and our wills
from God and we try to make people
do what we want them to do. We for-
get who we are.

As we see how these syndromes
will cause spiritual bankruptcy and a
premature grave, let us embrace the
spirit of willingness, humility and

open-mindedness as it relates to
remembering who we are in order that
we may grow to be the full person that
God has created each of us to be. First,
we must be willing to find our oneness
with God in order to know our true
identity. Second, we must humble our-
selves before El Shaddai the Almighty
God day by day. Finally, open-minded-
ness requires us to seek to understand
others rather than trying to be under-
stood. With open minds we not only
grow but we also grow up, maturing
in our faith as God-fearing people. As
we celebrate Women‘s History Month,
I challenge you to go forth remember-
ing who you are. You are a person cre-
ated in Elohim’s own image. �

Martin Luther King,
Jr. Community

Presbyterian Church
Member of the Presbyterian Church

(U.S.A.)

14 Concord Terrace
Springfield, MA 01109

413-737-0777
www.mlkcommunitychurch.org

MLKChurch@verizon.net

Rev. Peter T.
Sylver

Sunday School
9:00 a.m. 

Sunday Worship
10:00 a.m.

Discipleship
Formation Group

Sunday after Worship
Bible Study

Wednesday 7:00 p.m.

Join us, you will be Blessed
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New Life Calvary 
Baptist Church

A NA NEWEW

BBEGINNINGEGINNING

Sunday School
9:00 AM

Morning Worship
Service

10:00 AM
Prayer/Bible Study

Wednesday  
6:00 & 7:00 PM

Rev. Jesse E.
Williams Sr.,

Pastor/Teacher

981 Wilbraham Road
Springfield, MA 01109

(413) 796-1600

RELIGIOUS DIRECTORY
ANNOUNCEMENTS

Nominees Being Sought for Ahadi and 
Ubora Awards

The African Hall Subcommittee of  the Springfield Museums is
seeking nominations for the 4th annual Ahadi Youth Award

and 21st annual Ubora Award. Nominations for both awards must be
received by March 31, 2012. For more information or nomination

forms, please call 413-263-6800, ext. 325, or email vcav-
agni@springfieldmuseums.org. 

Boys & Girls Club Family Center receives 
$7,500 Grant from JCPenney

Thanks to the supportive partnership with JCPenney and Boys &
Girls Clubs of  America, 25 additional Springfield youth will now

have the opportunity to attend an after school program offered by the
Boys & Girls Club Family Center. For more information, contact

Sarah Tsitso at 413-739-4743, stsitso@bgcafamilycenter.org, or visit the
Web site at www.bgcafamilycenter.org.

cles need to be confronted and
brought into the presence of God. I
would also recommend that if you suf-
fer from the bondage of fear, seek out
a Christian Life Coach or a Christian
Counselor for help. Don’t let the
obstacle of fear keep you from living
your full purpose in God.

These are just some of the things
that one can do to overcome the obsta-
cles that stand in the way of success in
your everyday living. Use these tips
and begin the journey of self discovery.
You’ll never know what you‘re missing
out on until you overcome your obsta-
cles. You’ll be glad you did! �

HOW TO OVERCOME OBSTACLES
continued from page 14

Dr. Sweets S. Wilson
is a Christian life pur-
pose coach, motivation-
al speaker and CEO

of  Inspire ME,
LLC. wilson.sweets@

gmail.com or 
860-869-8067

FROM HARTFORD,FROM HARTFORD,
CONNECTICUTCONNECTICUT

L I V I N G
L I F E ’ S  C H A L L E N G E SL I F E ’ S  C H A L L E N G E S

WHEN WOMEN FORGET WHO THEY ARE
By Dr. Sweets H. Wilson
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149 Walnut Street

P.O. Box 91166
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Join us for our Worship Services

Sunday School Sunday Worship Service
9:30 a.m. 10:00 a.m.

Prayer Meeting & Bible Study
Thursday 6:00 p.m.

Reverend
Nathaniel Smith,

Sr., Pastor
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Where all who enter may be blessed

Rev. Joyce
Whetstone

Wesley United Methodist Church
741 State Street

Springfield, MA 01109
413-734-3233

Sundays
Sunday School (all ages) 9:30 a.m.

Morning Worship Service 10:45 a.m.

Wednesdays
Bible Study 6:00 p.m.

•Open Hearts. Open Minds. Open Doors.Ž

JESUS CHRIST ENLIGHTENED
CHRISTIAN BIBLE SEMINARY 

ACCREDITED

141 Union Street 
Springfield, MA 

Fridays 7:00 - 9:00 p.m.
Saturdays 1:00 - 3:00 p.m.

Contact Bishop Emanuel Brown, President

Canaan Baptist
Church of Christ

1430 Carew Street
Springfield, MA  01104

413-739-5053

Rev. Dr. W. C. 
Watson, Jr., Pastor

Sundays
Sunday School (all ages) ------9:15 a.m.
Morning Worship Service ----10:45 a.m.

Wednesdays
Mid-day Prayer & Praise-  12:00-1:00 p.m.

Bible Study --------7:00 p.m.

Church Life
Worship, Prayer,
Praise & Study
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Solid Rock Community Baptist Church
821  Liberty Street, Springfield, MA 01104

Telephone (413) 734-5441    
Fax (413) 734-5438

Transportation (413) 575-4035

Sunday Morning Worship 10:30 am
Weekly Bible Study/Prayer Service Tuesday 7:00 pm

Bishop Curtis L. Shaird, Pastor
Reverend Harold P. Dixson, Assistant Pastor

SHILOH SEVENTH-DAY ADVENTIST CHURCH
The Church in the Heart of the City

Sabbath Services (Saturday)

Sabbath School -  9:00am
Divine Worship Services -  11:00am
Adventist Youth Services -  5:30pm

Community Service Center - Mon. & Tues.
10:00am - 1:00pm

Prayer Meeting - Wednesday - 7:00pm
Church School (SSAJA) Monday - Friday

797 State Street, Springfield, MA  01109; Tel: 413-734-0103
e-mail: clerk@shiloh1.comcastbiz.net

Joseph F. Aaron,
Pastor

Dr. Brett Snowden, Pastor
Sunday Worship - 10:00 a.m.

Sunday Bible School - 9:00 a.m.
Bible Study - Wednesday - 6:30 p.m.

599 State Street
Springfield, Massachusetts

(413) 736-8844
“A Church Determined To Follow Christ”

PROGRESSIVE PROGRESSIVE 
COMMUNITY BAPTISTCOMMUNITY BAPTIST

CHURCHCHURCH

Rev.  J. Willard
Cofield, Jr., Pastor

Rev. Karen Rucks,
Associate Minister

Alden Baptist Church
649 State Street

Springfield, MA  01109
413-788-9910

“We believe God has
called us to be a vital
sign of  faith at work

in the community. This
vision is actualized

through our
Ministries.”

Sunday School
9:00 a.m.

Sunday Morning
Worship Service

10:00 a.m.
Prayer Service

Monday 
6:00 p.m.

Wednesday 
Noon &
6:00 p.m.

Bible Study
Monday &
Wednesday

7:00 p.m.
Youth Ministry

Friday
6:00 - 8:00 p.m.

Rev. Angelo S.
Dawson, Pastor

Rev. Donald A.
Thomas, Associate

Minister

Rev. Amelia Eddy,
Associate Minister

James D. Bullock,
Minister of Music

BETHEL AFRICAN
METHODIST EPISCOPAL

CHURCH
27 Pendleton Avenue 
Springfield, MA 01109

(413) 734-7611

Pastor’s Bible
Study

Sunday 8:50 am

Sunday Morning
Divine Worship

10:00 am

Church School
Saturday 11:00 am

Bible Study/Prayer
& Class Meeting

Wednesday 7:00 pm



Y
ou knew exactly what you were
going to do. 

You might have been three or five
or ten years old. Maybe the realization
hit you last summer or last week, but
you knew there’d be no stopping you.
From the moment you understood that
you had talent – that “Hey, this is fun
and I’m good at it!” moment – you
knew what you were going to do with
it. 

You’d be taking that gift to the
top.

In the new book, “Uptown
Dreams” by Kelli London, four stu-
dents at Harlem’s Academy of Creative
and Performing Arts (CAPA) are head-
ed the same way up. But their path to
the top will be a long climb.

As the oldest child in her family,
fourteen-year-old La-La Nolan always
ends up taking care of her little siblings

– and there are a lot of them. What’s
worse is that her mother, Boom-Keisha
(so-called because people look at her
and boom! Keisha’s pregnant again)
is… pregnant again.

But La-La has a way out of the
projects. She has the voice of an angel,
and that got her into Harlem’s CAPA,
a school that’s a stepping stone to
Julliard. Now if she could only meet
that boy she saw on campus, every-
thing would be perfect.

If it wasn’t for his brother and
their illegal street booth, Ziggy Phillip
wouldn’t be at CAPA. 

Surely, his father would never pay
the tuition. Ziggy’s father thought that
male dancers are all gay, which isn’t
true. Ziggy loves girls, especially thick
girls, but he loves to dance even more.
If he could dance with the beauty
whose name he doesn’t know, he would
do nothing but dance.

Though Reese Allen’s mother
wants Reese to go to Julliard, that’s not

Reese’s dream. Reese would do any-
thing to produce music, even if it
means defying her mother, the director
of CAPA. Even if it means breaking her
mother’s rules.

Jamaica-Kincaid Ellison was sup-
posed to be at a posh boarding school
in Connecticut. Instead, she ran away
from that school and from her rich par-
ents so she could live in New York and
go to CAPA. 

She never wanted her parents’
money. She only wants to act, and
being a blonde white girl in Harlem is
a great way to stand out.

Four students. Four talents, four
paths to fame. But can they all catch
their dreams despite the obstacles?

A little like the movie “Fame” but
without the music, “Uptown Dreams”
includes some romance but not a lot of
boy-girl drama. Author Kelli London
put some humor in here, but pay atten-
tion. There are some very mild curse
words, but nothing the average 12-

and-up reader can’t handle. There’s
even a nice mystery that leaves fans
hanging and made me wonder if
there’s a sequel.

I sure hope there is.
I hope there is because this is a

real, believable book that teens will
love, filled with characters they’ll want
to see again, and follow. For anyone
reaching for the stars, in fact, reading
“Uptown Dreams” would be the thing
to do.  �

D
id you think I was going to say
Love? Some while ago, some of
you may remember, we were

serenaded with a song that declared it
(love) is what the world needs now and it
(love) is the only thing there’s just too lit-
tle of. As much as I could agree with that
sentiment, I am thinking that, yes, the
world needs that, love, and a lot more.

I believe we need more advocates
for stricter laws to control speeding.
Yes, I’ve been on this soapbox before,
but, really, do people realize that speed
limits serve a purpose? I’m beginning
to think that towns and cities should
pass an ordinance that mandates the

removal of all speed limit signs and
breaks the contract with the correction-
al center that makes the signs (or is
that license plates?). As facetious as I’m
being, I am appalled at the blatant dis-
regard for speed limit observances by
many drivers, especially in highly resi-
dential areas. I would imagine that I’m
viewed as the little, old lady out for a
Sunday drive. Whatever! I have not yet
resigned myself to “if you can’t beat
‘em, join ‘em,” so I’ll just complain to
anyone who will listen. What the world
needs now is a renewed focus on safer
driving and more respect for speed lim-
its.

I also believe that people need to
be reminded that a buffet is not a free
pass to pile your plate up with food
that could not possibly go into your
stomach or into the stomachs of the

five people with you, and then leave the
food on the table to be tossed out.
Unfortunately, the Hometown Buffet
will be closing its doors, but lucky for
us there is still the Golden Corral.
Admittedly, I spend my share of time
waiting in the line to be seated and
frankly, I do “get my eat on” once I’m
seated. But my nosey nature can’t help
but notice just how much food people
waste. One lady told me, “What differ-
ence does it make? I already paid for
it.” Well, no you didn’t, Miss Genius.
All you’re doing is helping to drive the
prices up that all of us will eventually
have to pay. What the world needs now
is a mandate that states when dining at
a buffet, take as much as you want, but
eat what you take. And P.S. — Stay
with your children to teach them how
to serve themselves and keep their fin-

gers out of the chocolate fountain.
And yeah, I have yet another pet

peeve—the coupon queen who blocks
the aisle with her shopping cart in the
grocery store searching for a specific
item that has been long sold out or was
never stocked on the shelf in the first
place. I love polite, and I exercise
“please” and “thank you” often. But,
why do I have to say “excuse me” three
times before you hear me, pretend
you’re sorry for thoughtlessly blocking
the aisle, and then hurriedly make an
effort to move your cart. In my head, I
have already rammed your cart and
forced you to move out of my way, but
in reality, I wait. Don’t get me wrong,
I have great respect for the coupon
queen (I’m actually a trainee!), but let’s
just remember that the Big Y/Stop and
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WHAT THE WORLD NEEDS NOW IS…
By Willette H. Johnson

T H E  A R T S
The Bookworm is
Terri Schlichenmeyer.
Terri has been reading
since she was 3 years
old and she never goes
anywhere without a
book. She lives on a
hill in Wisconsin with
two dogs and 11,000
books.
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“UPTOWN DREAMS”
By Kelli London

c.2011, Kensington Dafina $9.95 / $10.95 Canada 256 pages
Reviewed by Terri Schlichenmeyer

continues to page 29
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JUANITA TORRENCE-THOMPSON Nominated Woman of
the Year 2009 by American Biographical Institute Board for
International Research. Breath-Life (2009, Scopcraeft Press)
nominated for Pushcart Prize. She is Editor-in-Chief and
Publisher of Mobius, The Poetry Magazine, which was “best
pick” 2007, 2008, 2009 by Small Magazine Review. New York
And African Tapestries, (2007, Fly By Night Press) “best pick”
by Small Press Review. Reads U.S. & abroad. See her Youtube

videos: http://www.Youtube.com/poetrytown. Website: www.poetrytown.com

BRENDA’S CHILD has made it her life’s mission to inspire
people through poetry and stories and through leading by
example with courage, confidence, and integrity. In April
2007, she self-published her first book of poetry, “A Piece of
My Mind...Poetic Confessions of a Self-Proclaimed
Diva.” Since then she has published four more titles. For more
information, email: brendaschild@brendaschild.com

VISITORS FROM PAKISTAN
By Juanita Torrence-Thompson

Mohammed and his wife Shabnam
Visited their friend Mahood

In his Queens, New York apartment

The men laughed about how
They used to race

In the Olympic swimming pool
In Pakistan and go to American movies

Like “Samson & Delilah,” “Around the World
In 80 Days,” and “Ben Hur” with Charlton

Heston. Now my lucky friend, Mohammed said,
You enjoy life in America as you always

Said you would.

Mohammed went to bathe
In the bathroom. He never saw a bathtub

So he closed the shower curtain,
Stood on the tile floor beside the bathtub

And scooped up water from a pail
Letting the water trickle onto the floor.

Again and again.

(Inspired by a conversation Juanita Torrence-Thompson had with a
Pakistani immigrant living in New York for many years.)

Copyright 2005, 2012 by Juanita Torrence-Thompson

FOUR YEARS LATER
By Brenda’s Child

I’m still amazed by you,
the way you walk into a room
with dignity and purpose,
coolness and confidence,

and you do this despite the critics,
the right winged racists, 

the brain-washed and distrusting Blacks
who only voted for you 
because you are Black.

Then they realized you were for America,
not just for Blacks.

And in true slave mentality 
they began to disbelieve, 

called you a puppet
when you were faced with adversity.

But I am still in your corner.
I remember when you said change

would happen slowly,
I empathize for you

when you are under threat and scrutiny.
But there is no sympathy

because I could never feel sorry
for a man who leads 

with dignity and purpose, 
who has the street swagger of  a rapper, 

but can sing like Al Green, 
with the patience of  a saint, 

refusing to let ignorance taint
your composure. 

Under pressure you maintain 
your coolness and confidence.

Four years later,
I’ll still come to your defense, 

because I am amazed by you, Mr. President. 

MY TRIBUTE TO THE GREATEST
By Orlando Ramos

I was born into this world with a purpose
In pursuit of a destination that few men have conceived the
audacity to endeavor
With the knowledge that courage is a prerequisite for greatness
And that failure does not equate demise

I feared no man
My life is a testament to perseverance over improbability
My story unequivocally exemplifies unconditional love for humanity
My faith is the author; and my salvation is the genesis 

The pain encumbered upon me cultivated an immense immunity toward adversity
and despair
But despite my accomplishments, I shall not be defined by the awards or 
accolades attained during my lifetime
Nor shall I be remembered for the circumstances that oftentimes overshadowed my
intentions
Instead my legacy shall be my relentless exertion to secure a greater tomorrow for
the human race

Decades later, my contributions to my chosen craft remain unparalleled
And today I stand before you never more certain in saying…..
I am the Greatest! 

Shop is just not for your leisurely perus-
ing. What the world needs now are
wider shopping areas in grocery stores,
more aware shoppers, and signs that
denote one-way traffic aisles that at
least allow one to pass without dealing
with head-on carts. 

Okay. I have sufficiently griped
enough through my “research” on

some human behaviors. As we usher in
the month of March, bidding farewell
to a fabulous Black History February
and an infrequently celebrated leap
year, I invite you to join me in
acknowledging the accomplishments
of Women in History whose lives and
legacies gave the world so much of
what we needed.  �

continued from page 28
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I
t’s hard to believe how fast time goes
by. One year has passed since my last
birthday and thanks to God I’m here

to see another. What a glorious day in
the neighborhood, sun shining, the soft
wind on my face, and the sound of birds
chirping. Wait a minute. What is that
I’m hearing? Why, it’s my family in the
kitchen fussing over my birthday dish.
How wonderful I was feeling at that
moment because when you have three
people fighting over you, it means you’re
special.

I told my family that for my birth-
day I want two of my favorite foods. I
have many favorite foods just like many
of you have favorite songs. Have you
ever been driving in the car with some-
one listening to music and they say,

“This is my favorite song.” You think
silently to yourself, I thought the one
two songs ago was your favorite song.
Well, this is my scenario. Just about
every other food is my favorite. We
decided that since my birthday was on
a Sunday, we would go to church and
afterwards we would drive over to my
favorite pizza place and then head
home. All I wanted was pizza and for
my family to make me a banana pud-
ding. 

Sounds good. Well everything was
going good until they started to make
the banana pudding. It was supposed
to be a day of rest for me but it turned
out that I had to be the referee. My
family was in the kitchen arguing over
the banana pudding. The main culprit
was my husband but I clearly under-
stood that he wanted it to be done
right. As far as he was concerned the
kids weren’t even cutting the bananas
right so he was yelling that they were

not being sliced correctly and just crit-
icizing everything they did. 

There are only about three people
whose banana pudding I will eat. I like
the classic banana pudding along with
the meringue topping. My Aunt
Laureen makes the best and it’s the
recipe from the box of Vanilla Wafers.
Just change or add what you want. 

Many years ago at a family dinner,
one of my relatives tried to make a
banana pudding alongside my Aunt’s.
Someone forgot to tell this other rela-
tive to use ripe bananas and not the
green ones. Imagine that! My crazy sis-
ter felt so bad for this individual she
took about half the dessert and threw it
out so she would think we liked it. As
for my Aunt’s banana pudding, let’s
just say it was gone before we put it
out. It’s amazing what you will do for a
good banana pudding. 

My birthday went over great and
after all the arguing, the banana pud-

ding was delicious and we all lived hap-
pily ever after—at least until next year.

BANANA PUDDING
1 cup sugar, divided
1/3 cup flour
3 eggs, separated
2 cups milk
1 tsp. vanilla extract
35-45 vanilla wafers
5 bananas, sliced

Mix 3/4 cup sugar, flour, egg yolks and
milk in a saucepan over medium heat,
whisking constantly. Cook for about 8
to 10 minutes or until thickened.
Remove from heat and stir in vanilla
extract. Layer custard, wafers, bananas
and custard in baking dish. Repeat.
Beat 3 egg whites at high speed with
electric mixer until foamy. Add
remaining sugar until soft peaks form.
Spread on top and bake for 15 min-
utes or until the meringue is golden.

A
few months ago I had a cus-
tomer come into my shop and
browse around. He was admir-

ing some of the merchandise, checking
how the garment was made with the
stitching, fabric, etc. He kept saying,
“Made in China, Made in China, Made
in China!” He asked me if I had any-
thing that was not made in China. I
told him that I did and I showed him
a nice Italian made suit. When he saw
the price, he shook his head and said
that is too much! We had a discussion
regarding all the manufacturing going
on in China about which he was not
happy. He seemed annoyed that I had
suits that were made in China and he
could not stop talking about it. So
finally as he was leaving my shop, I
took notice of the car he drove off in
which was a Nissan Altima. I could
not believe it! Here he is being

annoyed about my Chinese-made
clothing and he drives off in a foreign-
made vehicle.  

I received a call the other day
from a woman asking if my suits are
American made and I told her, “No
they are not.” If you take notice of the
items in your household from furni-
ture to clothing, you will find that
most of it comes from China! Why is
that? Well, I can tell you that
American designers, as well as other
foreign designers, design in their own
countries and have the manufacturing
done in China because it is so cost
effective for them and it really boosts
their profit margins. Did you know
that it costs under $10.00 to make a
pair of Air Jordan’s? Now, how much
are they sold for here in the U.S.?
People line up the night before the
release date for the latest style; that is
crazy! I have never owned a pair of
Jordan‘s and I do not think I ever will! 

Let me tell you that I am not
happy that most of my merchandise is
made in China, but I must say I do

have quality items that they manufac-
ture, and please be advised that I do
have access to the Italian-made gar-
ments. Yes, they do cost more but I
have access to them. It just does not
make sense for me to stock my shop
with $1,200 dollar suits. Will you buy
them? 

Less than 5 percent of clothing is
now made in the U.S. That is pretty
sad considering that from the 1920s to

the 1970s, 95 percent of clothing was
manufactured in the U.S. I have not
found a distributor yet that has all
American-made, tailored clothing for
men. When I do, I will surely advise
everyone of this. I think it would be a
cool thing for that to happen! Even
the brand names in the bigger depart-
ment stores have all of their clothing
manufactured in China. So please just
be advised of that!  �
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Jeffrey S. Clemons
Sr., Clothier, Owner
and Proprietor,
Jeffrey’s Suit Rack,
287 East Street,
Ludlow, MA 01056
(413) 583-3200

Jeffrey’s Suit Rack
When First Impressions Count

Buy One Suit
Get One Free*

*Free suit must be 
same or lesser value

Alterations not included

287 East St. Ludlow, Ma. 01056
(413) 583-3200 Tel.  (413) 583-3208 Fax

Jeffrey  S. Clemons, Sr.
Proprietor

EMail: Clemonsjeffrey@aol.com

Hours: Tuesday-Sat.11-5 Sunday and Monday by Appt. only

T H E  U R B A N  C O O KT H E  U R B A N  C O O K

Rhonda Jones is
a Personal
Caterer and a
Food Consultant
rjcooks@aol.com

WHERE IS IT MADE?
By Jeffrey S. Clemons Sr.

WHAT’S YOUR FAVORITE?
By Rhonda Jones



S
herman Leander Maxwell was an
American sportscaster and chron-
icler of the Negro Baseball

League. Many believe that Maxwell
was the first African-American sports
broadcaster in history. He was known
by the nickname of Jocko. Despite his
many firsts, Maxwell was rarely paid
for his work by the radio stations he
worked for during his career.

Sherman Maxwell was born on
December 18, 1907, in Newark, New
Jersey, where he resided for most of his
life. He received his nickname of
“Jocko” when he was a teenager. 

Maxwell climbed a tree while

watching baseball in an attempt to
catch a flyball when someone yelled,
“Hey, look at Jocko!” Jocko The
Monkey was the name of a popular
performer in the 1920s era of films
and the name stuck. 

He graduated from Central High
School in Newark, though he was such
a fan of baseball that he intentionally
failed high school final exams so he
could remain at the school for one
more year in order to play high school
baseball. He later served in the United
States Army in Europe during World
War II.

Maxwell reportedly began his
broadcasting career in 1929, at the
age of 22, when he began doing a five-
minute weekly sports report on
WNJR, a radio station based in
Newark. (There are some discrepan-
cies as to which station Maxwell first
began working at, but most sources
point to WNJR). 

WNJR was known as the “voice
of Newark” during the 1920s, and was
owned by Herman Lubinsky, the co-
founder of Savoy Records. It is

believed by many authors and histori-
ans of the radio era that Maxwell
became the first African-American
sports reporter. Maxwell was broad-
casting on stations throughout north-
ern New Jersey by the 1930s. He was
heard by listeners on WHOM in
Jersey City. 

He also hosted a sports report
called, “Runs, Hits and Errors” on
WRNY, a station based in Coytesville,
New Jersey, which had a studio in
Manhattan, New York, at the
Roosevelt Hotel. His reports gradually
expanded to include interviews with
Negro League baseball players.

Maxwell later became the public
address sports announcer at Ruppert
Stadium for the Negro Leagues team,
the Newark Eagles. He initially
announced for games only on Sundays.
He continued broadcasting for both
games and radio stations until 1967. 

Maxwell also founded and man-
aged the Newark Starlings, a mixed
race, semi-professional baseball team. 

He also became a contributing
writer to Baseball Digest, where he
wrote about subjects ranging from the
integration of baseball to Jackie
Robinson. 

In 1940, Maxwell authored a
book of interviews with players  titled,
Thrills and Spills in Sports. He also
submitted stories on the Newark
Eagles to the Ledger in Newark,
which is the predecessor of The Star-
Ledger newspaper. Maxwell was
inducted into the Newark Athletic
Hall of Fame in 1994. 

In 2001, Maxwell achieved his
lifelong dream by visiting the
National Baseball Hall of Fame in
Cooperstown, New York, when he was
93 years old, though he was not
inducted into the Hall of Fame during
his lifetime.

Sherman Maxwell died on July
16, 2008, of complications of pneu-
monia at Chester County Hospital in
West Chester, Pennsylvania. He was
100 years old. 

In an interview after Maxwell’s
death, Bob Kendrick, the Director of
Marketing for the Negro Leagues
Baseball Museum in Missouri said that
Maxwell had been well known by
Negro League players as someone who
preserved records and scores that
would have been lost without him.
(Reprint permission and photo cour-
tesy of www.bstmllc.com.) �

Abbott and the Chicago Defender
newspaper, the show billed Coleman
as “the world’s greatest woman flier”
and featured aerial displays by eight
other American ace pilots, and a jump
by Black parachutist Hubert Julian.
Six weeks later she returned to
Chicago to deliver a stunning demon-
stration of daredevil maneuvers,
including figure eights, loops, and
near-ground dips to a large and enthu-
siastic crowd at the Checkerboard
Airdrome (now Chicago Midway
Airport).

But the thrill of stunt flying and
the admiration of cheering crowds
were only part of Coleman’s dream.
Coleman never lost sight of her child-
hood vow to one day “amount to
something.” As a professional aviator,
Coleman would often be criticized by
the press for her opportunistic nature
and the flamboyant style she brought
to her exhibition flying. However, she

also quickly gained a reputation as a
skilled and daring pilot who would
stop at nothing to complete a difficult
stunt.

Through her media contacts, she
was offered a role in a feature-length
film titled Shadow and Sunshine, to be
financed by the African-American
Seminole Film Producing Company.
She gladly accepted, hoping the pub-
licity would help to advance her career
and provide her with some of the
money she needed to establish her own
flying school. But upon learning that
the first scene in the movie required
her to appear in tattered clothes, with
a walking stick and a pack on her
back, she refused to proceed. “Clearly,”
wrote Doris Rich, “[Bessie’s] walking
off the movie set was a statement of
principle. Opportunist though she was
about her career, she was never an
opportunist about race. She had no
intention of perpetuating the deroga-
tory image most Whites had of most
Blacks.”

Coleman would not live long
enough to fulfill her greatest dream,
establishing a school for young Black
aviators, but her pioneering achieve-
ments served as an inspiration for a
generation of African-American men
and women. “Because of Bessie
Coleman,” wrote Lieutenant William
J. Powell in Black Wings in 1934,
dedicated to Coleman, “we have over-
come that which was worse than racial
barriers. We have overcome the barri-
ers within ourselves and dared to
dream.” Powell served in a segregated

unit during World
War I, and tireless-
ly promoted the
cause of Black avi-
ation through his
book, his journals,
and the Bessie
Coleman Aero
Club, which he
founded in 1929.

On April 30,
1926, Coleman, at
the age of thirty-
four, was in

Jacksonville, Florida. She had recently
purchased a Curtiss JN-4 (Jenny) in
Dallas, Texas, and had it flown to
Jacksonville in preparation for an air
show. Her friends and family did not
consider the aircraft safe and implored
her not to fly it. Her mechanic and
publicity agent, William Wills, was
flying the plane with Coleman in the
other seat. Coleman did not put on her
seatbelt because she was planning a
parachute jump for the next day and
wanted to look over the cockpit sill to

african american point of view page thirty-one march 1, 2012

B L A C K  S P O R T S
B L A C K  S P O R T S  I N T E R N A T I O N A LB L A C K  S P O R T S  I N T E R N A T I O N A L

“BESSIE” COLEMAN
continued from page 5

SHERMAN LEANDER MAXWELL
FIRST AFRICAN-AMERICAN SPORTSCASTER

continues to page 32



examine the terrain. 
About ten minutes into the

flight, the plane did not pull out of a
dive; instead it spun. Coleman was
thrown from the plane at 500 feet and
died instantly when she hit the
ground. William Wills was unable to
gain control of the plane, and it plum-
meted to the ground. Wills died upon
impact, and the plane burst into
flames. Although the wreckage of the
plane was badly burned, it was later
discovered that a wrench used to ser-
vice the engine had slid into the gear-
box and jammed it. 

LEGACY AND HONORS

Her funeral in Jacksonville, Florida,
on May 2, 1926, was attended by

5,000 mourners. Many of them, includ-
ing Ida B. Wells, were prominent mem-
bers of Black society. Three days later,
her remains arrived in Orlando, Florida,
where thousands more attended a

funeral at the city’s Mount Zion
Missionary Baptist Church. Her last
journey on May 5th was to Chicago’s
Pilgrim Baptist Church. An estimated
10,000 people filed past the coffin all
night and all day. After funeral services,
she was buried in the Lincoln Cemetery. 

Over the years, recognition of
Coleman’s accomplishments has
grown. Coleman’s impact on aviation
history, and particularly African-
Americans in aviation, quickly became
apparent following her death. In 1927,
Bessie Coleman Aero Clubs sprang up
throughout the country. On Labor Day,
1931, these clubs sponsored the first all
African-American Air Show, which
attracted approximately 15,000 specta-
tors. That same year, a group of
African-American pilots established an
annual flyover of Coleman’s grave in
Lincoln Cemetery in Chicago.
Coleman’s name also began appearing
on buildings in Harlem.

In 1989, First Flight Society

inducted Coleman into their shrine that
honors those individuals and groups
that have achieved significant “firsts” in
aviation’s development. 

A second-floor conference room at
the Federal Aviation Administration,
Washington, D.C., is named after
Coleman. In 1990, Chicago Mayor
Richard M. Daley renamed Old
Mannheim Road at O’Hare
International Airport “Bessie Coleman
Drive.” In 1992, he proclaimed May
2nd “Bessie Coleman Day in Chicago.”

Mae Jemison, physician and for-
mer NASA astronaut, wrote in the
book, Queen Bess: Daredevil Aviator
(1993): “I point to Bessie Coleman and
say without hesitation that here is a
woman, a being, who exemplifies and
serves as a model to all humanity: the
very definition of strength, dignity,

courage, integrity, and beauty. It looks
like a good day for flying.” 

In 1995, she was honored with her
image on a U.S. postage stamp, and was
inducted into the Women in Aviation
Hall of Fame. In 1999, she was desig-
nated a Women’s History Month
Honoree by the National Women’s
History Project.

In November 2000, Coleman was
inducted in The Texas Aviation Hall of
Fame.

She is the subject of Barnstormer, a
musical that debuted October 20,
2008, at the National Alliance for
Musical Theater Festival in New York.

In 2004, a small park in the
Southside Chicago Hyde Park neigh-
borhood was named “Bessie Coleman
Park.”  (Reprint permission and photos
courtesy of www.bstmllc.com.) �

AUTOS WANTED:
SELL YOUR CAR, TRUCK OR SUV TODAY! All 50 states, fast
pick-up and payment. Any condition, make or model. Call
now 1-877-818-8848, www. MyCarforCash.net

CASH FOR CARS: Any Make, Model or Year. We Pay MORE!
Running or Not, Sell your Car or Truck TODAY. Free Towing!
Instant Offer: 1-800-871-0654

AUTO DONATION:
DONATE YOUR VEHICLE LOVE IN THE NAME OF CHRIST.
Free Towing & Non-Runners Accepted. 800-549-2791 Help
Us Transform Lives In The Name Of Christ.

DONATE YOUR CAR & Receive FREE $2,000 Grocery Savings
Coupons. IRS Tax Deductible. FREE Tow. All Cars. Any
Condition. 1-855-CURE-KIDS (1-855-287-3543). 
Visit www. ACureforKids.org

EDUCATION:
AVIATION MAINTENANCE/AVIONICS Graduate in 15
months. FAA approved; financial aid if qualified. Job place-
ment assistance. Call National Aviation Academy Today! 1-
800-292-3228 or NAA.edu

NO EXCUSES Earn Your Degree on Campus OR Online At
Hesser College. Bachelor’s, Associate’s, Diploma programs.
Call now! 800-761-8325 Information on our programs at
www.go.myhesser.com

HELP WANTED:
BECOME A SURROGATE MOTHER! Generous
Compensation! Help an Infertile couple. Non-smoker, 21-
42 years old. Must have given birth. Visit
www.newlifesurrogacy.com. Call 212-969-7419

OFF SITE JEWELRY MANUFACTURING CO. looking for
assemblers to work from home. No experience needed,
great pay! For info call (860) 626-7031 Ext. 1005

$$$ HELP WANTED! EARN EXTRA Income Assembling CD
Cases. No Experience Needed, Call Our Live Operators! 
1-800-405-7619, Ext. 500, www.easywork-greatpay.com

MISCELLANEOUS:
*REDUCE YOUR CABLE BILL!* Get a 4-Room All-Digital

Satellite system installed FREE and programming starting at
$24.99/mo. FREE HD/DVR upgrade for new callers, 
CALL 1-800-795-6179

A CARING, LOVING WOMAN SEEKS TO ADOPT. Will Be
Stay-At-Home Mom With Flexible Schedule. Financially
Secure. Expenses Paid. Lisa Or Adam 1-800-790-5260

MUSIC:
MUSICAL INSTRUMENTS CLARINET/FLUTE/ VIO-
LIN/TRUMPET/Trombone/Amplifier/ Fender Guitar, $69
each. Cello/Upright Bass/ Saxophone/ French Horn/
Drums, $185 ea. Tuba/Baritone Horn/ Hammond Organ,
Others 4 sale.1-516-377-7907

FOR RENT:
FOR RENT: One week at the largest timeshare in the world.
Orange Lake is right next to Disney and has many amenities
including golf, tennis, and a water park. Weeks available
are: Mar. 18-25, Mar. 25-Apr. 1, Apr. 1-8, Apr. 8-15 & Apr.
22-29, 2012. (Sun. to Sun.) $850 inclusive. Email: carolac-
tion@aol.com

WARM WEATHER IS YEAR ROUND In Aruba. The water is
safe, and the dining is fantastic. Walk out to the beach. 3-
Bedroom weeks available in May 2012 and more. Sleeps 8.
$3500. Email: carolaction@aol.com for more information.
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P
ROMOTE YOUR PRODUCT, SERVICE OR BUSINESS TO 1.8 MILLION HOUSEHOLDS THROUGHOUT NEW ENGLAND. REACH 4 MILLION POTENTIAL READERS QUICKLY AND INEXPEN-
SIVELY WITH GREAT RESULTS. USE THE BUY NEW ENGLAND CLASSIFIED AD NETWORK BY CALLING 413-796-1500. DO THEY WORK? YOU ARE READING ONE OF OUR ADS NOW!! VISIT
OUR WEBSITE TO SEE WHERE YOUR ADS RUN FREE COMMUNITY PAPERS OF NEW ENGLAND WWW.FCPNE.COM 
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*Additional academy training may be required for law enforcement positions. **Paralegals are not lawyers 
and cannot practice law or give legal advice to consumers.  For more information on our programs and 

their outcomes visit www.go.myhesser.com.

YOUR WAYYOUR DEGREE

CALL
TODAY 800.994.3271

www.go.myhesser.com

Connect with classmates and instructors,
complete your assignments, and get  
individualized tutoring from
any Internet connection.
Hesser Apps provided.
24/7 Technical support.

Medical
Business
Paralegal**
Criminal Justice*

Earn the degree you
need to get ahead...

Education at
your fingertips

ONLINE AND
ON CAMPUS

C L A S S I F I E D S

“BESSIE” COLEMAN
continued from page 31

BYTEBAK COMPUTERS
www.bytebak.net

GREGORY GAVIN
SPECIALIZING IN THE DESIGN, INSTALLATION AND 

MAINTENANCE OF COMPUTER NETWORK SYSTEMS

888-511-5296



FOR ADDITIONAL EVENTS, 
SEE ADS ON PAGES: 2, 3, 17, 20, 34 & 36

Calling All Graduates of the High School of Commerce Class
of 1962 for 50th Reunion Gala  
Where: Elks Club Lodge, Springfield, MA
Info: Larry at 413.782.4632 or 

sandrapagnoni@gmail.com

EVERY WEDNESDAY IN MARCH               
St. John’s Congregational Church MARCH MADNESS Spring
Revival
When: 12noon and 7pm   
Where: St. John’s Congregational Church, 

643 Union Street, Springfield, MA
Info: See ad on page 3 for list of preachers and 

article on page 26

FRIDAY—2
7th Annual North Central, CT Go Red for Women
Educational Forum and Luncheon with Keynote Speaker,
Emme
When: 9:30am   
Where: CT Convention Center, Hartford, CT
Info: $; 203.303.3300 or 

www.heart.org/hartfordgoredluncheon

SATURDAY—3
19th Annual WAMDA 5K Run/Walk and Health Fair to ben-
efit The Food Bank of Western Mass.
When: 10am Health Fair; 11am Run/Walk    
Where: Garden House, Look Park, Northampton, MA
Info: www.wamda.org for application and registration

Springfield Museums’ Dr. Seuss’s Birthday Celebration
When: 10am—4pm      
Where: Springfield Quadrangle, 

21 Edwards Street, Springfield, MA
Info: FREE to Springfield residents with proof of address;

413.263.6800 or www.springfieldmuseums.org              
Sphere Diversity Hiring Fair
When: 10am—12 noon
Where: Watkinson School Arts & Athletic Center, 

180 Bloomfield Avenue, Hartford, CT

Info: SPHERE@Renbrook.org or 860.738.1629 

2nd Annual RTEC “Rise-N-Shire Do Your Shopping,
Pampering, Health Bazaar
When: 12noon—5pm      
Where: J.C. Williams Community Center, 

116 Florence Street, Springfield, MA
Info: 413.886.4227

SUNDAY—4
St. John’s Congregational Church MARCH MADNESS Spring
Revival begins with Dr. Carolyn A. Knight of Atlanta, GA and
continues every Wednesday in March at noon and 7pm
When: 8am & 11am Services   
Where: St. John’s Congregational Church, 

643 Union Street, Springfield, MA
Info: See ad on page 3 and article on page 26

D.R.E.A.M. Studios’ Dance of the Jubilation 2011 and
Tribute to Whitney Houston presented by AIC’s
Multicultural Affairs & Greek Life
When: 3pm
Where: 1000 State Street, Springfield, MA 
Info: $10 adults; $5 for 17 and under; AIC students FREE;

413.739.1500 or www.dreamstudios.org

TUESDAY—6
Urban League of Springfield, Inc.’s 99th Anniversary Dinner
with Keynote Speaker Dr. Freeman A. Hrabowski, III,
President, University of Baltimore, MD
When: 5:45pm Reception; 6:30pm Dinner  
Where: Chez Josef, 176 Shoemaker Lane, Agawam, MA 
Info: $185 per person; 413.739.9826

WEDNESDAY—7  
STCC Diversity Council welcomes Actress, Activist, Role
Model, Humanitarian America Ferrera
When: 11am
Where: STCC, Scibelli Hall, Bldg. 2, Springfield, MA
Info: 413.755.4414 or www.stcc.edu/diversity 

FRIDAY—9
Terrance Mack and The Hill present “Where’s The Shine?
Spring 2012 Concert!” to benefit the Children of Shriner’s
Hospital

When: 6—10pm     
Where: The Hill, 111 Chestnut Street, Springfield, MA 
Info: ecbarret@live.com

TUESDAY—13 & THURSDAY—15 
City-wide Workshop for Community-Based Agencies
Wishing to Partner with City on Grants
When: 2—4pm
Where: Springfield City Library, 

220 State Street, Springfield, MA
Info: Registration is required at 413.787.6134 or 

cwojcik@springfieldcityhall.com 

FRIDAY—23
Bay Path College Women’s Leadership Conference with
Sister Helen Prejean, Majora Carter and Ashley Judd
When: 7:30am—4:30pm  
Where: MassMutual Conference Center, Springfield, MA 
Info: $300 General Admission; baypathconference.com

SATURDAY—24
Walk Worthy Brands presents Passing the Torch Luncheon:
Honoring the Past, Present & Future
When: 1—4pm
Where: CCSU Institute of Technology & Business 

Development, 185 Main St., New Britain, CT 
Info: $25; idaemond.benjamin@gmail.com; 

860.881.8594

SUNDAY—25
Spoken Word Program with Gabriela Garcia Medina
When: 7pm  
Where: Elms College Library Theater, Chicopee, MA 
Info: FREE and open to the public; 413.265.2211

SATURDAY—31
The Springfield Symphony Orchestra presents “New
Orleans Swing” featuring Byron Stripling
When: 7:30m  
Where: Springfield Symphony Hall, 

Court Square, Springfield, MA 
Info: 413.733.2291 or springfieldsymphony.org for 

tickets (See ad on page 20)
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CONGRATULATIONS CONGRATULATIONS 
CORNERCORNER

Congratulations and
Happy Birthday to
Mary Morgan on

the recent celebration of
her 80th birthday. 
Photo by Mary Rankins

Congratulations to Willie and Pat
Spradley on their 18th wedding
anniversary which they celebrated

on February 14th, Valentine’s Day. How
romantic!

For many couples a walk
down memory lane draws laugh-
ter and maybe even fun-loving
taunts of old hair styles or fashion
choices. But Melinda and Phil
Duck’s photo album is much thin-
ner than couples’ blessed to have
experienced decades of matrimony.
Still, the memories in Melinda’s
heart overflow. 

“Most of all I remember his
big smile; it was what I noticed
first about him,” recalled Melinda. 

The couple met in 2001
when Melinda was working with a
group of students on a community
civil rights lesson that included
class trips to a local community
organization. Phil, a committed
community activist, was attending
an event that Melinda brought her

students to. When her niece grad-
uated from eighth grade, Melinda
was shocked to see Phil at the
party. She later learned that Phil
was a friend of her brother’s and
when the two finally ended up
together at Melinda’s brother’s
house, sparks flew. 

“All I saw was a very gentle,
loving man,” she said. 

As the two spent more time
together, Melinda became enam-
ored of Phil’s commitment to
uplifting others. A recovered alco-
holic, Phil was active in Alcoholics
Anonymous, helping anyone who
was addicted and trying desper-
ately to live, love and stay clean.

Days before Phil succumbed
to lung cancer, he requested to be
buried in his wedding attire, an
African outfit. His final words:

“Melinda, I want to be buried in
my wedding outfit so that when it
is your time you will know me. I
will be standing next to St. Peter
wearing it and waiting for you.”

That was seven years ago and
Melinda has gone on living and
keeps Phil close to her heart. God
is the love of her life now as she is
preparing to be considered to
enter religious life as a Sister of
Saint Joseph. 

“I often reflect on how lucky
I am to have met the man who
helped change my life. I know he
is watching and praying for me
and when it is my time I will know
him not by his African outfit but
by his smile, grace and love.”

Until then, the couple will
always be newlyweds. �

“IS IT BETTER TO HAVE LOVED AND LOST 
THAN NEVER TO HAVE LOVED AT ALL?”

continued from page 21

Congratulations to Hillary Higgs, a
graduate of Springfield Central
High School and current senior at

Williams College, who was named one of
25 Woodrow Wilson-Rockefeller Brothers
Fund Aspiring Teachers of Color for 2012. 

For Updated Events, go to:
www.afampointofview.com/events.htm



T
he New England Regional
Black Nurses Association,
Inc. recently awarded Vanessa

Washington the Excellence in
Nursing Award in the category of
Nursing Leadership.

Vanessa was nominated by
Anne Awad, President and CEO
of Caring Health Center, Ms.
Awad described Vanessa as fol-
lows:  “Vanessa Washington a
mature nursing leader, recognized
and respected in the Springfield
community health arena. She fol-

lowed the path of many young women in her generation by
marrying and having children and then seeking credentials in
the area of health care. She obtained her Registered Nurse
degree from Holyoke Community College, Division of
Nursing, and her Bachelor of Science in Nursing degree in
1994 from the University of Massachusetts.”

Among her varied responsibilities as Director of Clinical
Operations, including supervising all registered nurses,
case/care managers and Site Managers, Vanessa works closely
with Caring Health’s Refugee Health Program and was
recently honored by the Napali community for her compas-
sionate work with families after the devastating tornado in
June, 2011. She is also widely known in Springfield and is
sought after to present the 14-week Chronic Disease Self Care
Management program and to speak on diabetes and HIV.

Vanessa is very proud to be a nurse and is a wonderful
ambassador for nursing and encourages young people and
patients to consider it for themselves. She also encourages her
staff to pursue further nursing education. Truly, Vanessa
Washington is most deserving of the Excellence in Nursing
Award.  �

C
andice E. Lopes was born on May 11, 1950, in
Springfield, Massachusetts, at the former Wesson’s
Women’s Hospital. She is the daughter of Alice

Harris Early and Norman Early, and together they lived in
the North End at the former 46 Greenwood Street. She is
married to Manuel A. Lopes and they have one son,
Manel, daughter-in-law Mariela and two grandchildren. 

Ms. Lopes has the distinction
of being the first woman of color to
be elected to political office in
Springfield, Massachusetts. She is a
graduate of the University of
M a s s a c h u s e t t s - A m h e r s t ,

with a major in Afro-American Studies. Her civic engagement
began in the mid-1970s, as an active member of the Winchester
Square Community Development Council. She has campaigned
for public office four times, starting with a run for the Springfield
City Council in 1977, and ending in 1994, with a run for state
representative. In 1987, she was elected to the Springfield School

Committee. Currently, she works for the Commonwealth of Massachusetts, in the office
of State Senator Jim Welch of West Springfield.

On Thursday, March 15, 2012, a lecture honoring Ms. Lopes will be present-
ed at the Michele and Donald D’Amour Museum of Fine Arts.  In this lecture, held
during Women’s History Month, a video presentation celebrating Ms. Lopes for her
dedication to local political and public service will be featured.  Ms. Lopes will also
give a brief presentation reflecting on her many accomplishments in the City of
Homes. This event will take place in the Davis Auditorium and will begin prompt-
ly at 12:15 pm.  Davis Auditorium, which is wheelchair accessible, is located on the
lower level of the Museum of Fine Arts in the Quadrangle. For program informa-
tion, please contact Dr. Annalise Fonza at afonza@comcast.net. �
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CANDICE E. LOPES: 

MAKING POLITICS LOCAL
Dr. Annalise Fonza

Candice E. Lopes

VANESSA WASHINGTON
AWARDED EXCELLENCE IN

NURSING AWARD

Vanessa Washington
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It’s time. Begin your next chapter today.

All classes are held in Springfi eld, Massachusetts. Applicants are responsible for reading the academic catalog and getting all the information needed to make informed decisions.

Please join us at an information session
▶ Th ursday, March 8, 2012 at 6:00 p.m. 
Cambridge College – Springfi eld Regional Center
570 Cott age Street, Springfi eld, Massachusett s

Contact us now to RSVP or learn more
Glandina Morris
glandina.morris@cambridgecollege.edu
855.782.2627 x 6623

www.cambridgecollege.edu/win • .. x 

We’re upgrading, 
strengthening,  
and constructing.
All for a future of reliability,  
efficiency, and savings.
Our top priority is the delivery of safe, reliable energy to our customers.  
To make that possible, we are investing more than $700 million in a stronger, 
more reliable transmission grid.  

In addition, we are investing more than $40 million in technologies, construction 
and maintenance that will decrease the impact storms have on our distribution 
system, reduce the frequency and duration of outages and improve the 
circulation of information surrounding power restoration events. 

We continue to invest in education and training to ensure that our workforce 
has the skills necessary to work with the technologies of tomorrow. 

We are building a bright future – with you, our valued customers. You can learn 
more about all of our infrastructure improvements at wmeco.com.

I n v e s t i n g  i n  a  B r i g h t  F u t u r e

For energy saving tips and other information 
follow us on Facebook and Twitter.


