
B
lindness is thought to be a disadvantage by most who are sighted.

In his book, Frederick Hurst provocatively informs the reader of

the history of the work process of the blind in Maryland and its

expansion to North Carolina. He also takes the reader through the fluc-

tuations of the industry that provides employment for the blind. As he

delves into the differing philosophies of each governing body, the reader

accompanies him on an enlightening, revealing, and inspiring journey

to arrive at the modern day mission of the Blind Industries and Services

of Maryland.

We see the industry from its inception of “the blind trades” – chair

caning, basket weaving, broom and mop making and similar occupations

– advance to modern operations of a conglomerate that is composed of

several businesses in both public and private sectors, including an in-

crease in profits and standardized production.  

T
here was a

time when we

folks of color

could rely on the pre-

dictability of White

folks and be assured

that, whether they

were good or bad, we

could predict their

moves in any given situation. But nowadays, we don’t

know what to think about White folks and that has become

a real functional problem.  
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The First 5 Years Of A 
Child’s Life Is Critical

By Sally Fuller
Reprinted from August 1, 2016

Sydney Dodds reading to her dad, Keshawn Dodds,
from one of his books

LET’S HOPE OUR WHITE
FRIENDS REGAIN THEIR

SENSES SOON
By Frederick A. Hurst

Reprinted from November 1, 2017

A History of Blind Industries and 
Services of Maryland 1908-2017

“Changing What It Means to be Blind”
By Frederick A. Hurst, Sr.

Reviewed by Catherine E. Phillips

…PRESSING NEEDS OF AFRICAN
AMERICANS…
“It is critical that we be more vocal, or at the very least,
that we hold the individuals and organizations account-
able in our community whom we have empowered to
be our voice and allowed them to simply whisper on
our behalf or, in most cases, remain silent on issues that
have a direct impact on the minority community.”
By Justin Hurst, Esq. – 14 

…LETTER TO MAYOR SARNO
“Not “giving a d(a)mn” is precisely the problem. Our
contention is not that the Mayor has made hiring choices
in a discriminatory fashion, but rather that existing hir-
ing practices have failed to create pathways for qualified
people of color to be considered. We give a d(a)mn
about this.”
By Orlando Ramos and 7 other councilors – 14 

IGNORING THE WARNING LIGHTS
“Leaders are faced with changes and new circumstances
all the time. It is seemingly easy to ignore problems
hoping that they will go away. I have never known that
to work. Often the problem intensifies with inattention
and goes from a small issue to a crisis.”
By Lora Wondolowski – 16 

DEAR PUBLISHER AND EDITOR …
“First, I support the City Council Diversity Resolution
that passed the Springfield City Council on February 5. I
also support the Guest Opinion essay recommending the
hiring of a Chief Diversity Officer for the City, signed by
the council president and seven of the city council mem-
bers (Springfield Republican, March 4). I also agree com-
pletely with the views expressed in your publisher’s
article “Let’s Talk,” regarding this same resolution and
Mayor Sarno’s response. You provided many good talk-
ing points for the mayor to work with the City Council
and Springfield’s Black and Brown communities.”
By Rev. Dr. Robert Loesch – 25 

WHOSE FOOL ARE YOU?
“The world is full of people who think themselves wise,
powerful and knowledgeable.”
By Rev. Dr. Barbara E. Headley – 26 

WHAT IS APATHY?
“…apathy is the absence of caring. It is the lack of de-
sire to engage in activities, make changes or desire any-
thing positive. What makes the feeling of apathy unique
is that it is essentially the feeling of not feeling.”
By Sweets H. Wilson, PhD – 28 

…THE LATE, GREAT HUGH MASEKELA
“He was a pioneer of vibrant, cultural music that began
with the sounds and beats of South African coal miners
in the Witbank township where he grew up. But as he
embraced jazz music, and his reach grew worldwide,
his music represented the plight of workers and injus-
tice.”
By Yvonne Mendez – 30 

NABVETS CORNER
“This is the first of what we hope will be a series of ar-
ticles written for the Point of View that will highlight
the National Association for Black Veterans, Inc. and
the work it does to assist veterans on a national and local
level. I want to thank Rick and Marjorie Hurst for pro-
viding us with this opportunity.”
By Milton Jones – 35

(POV file photo)
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BLACK MALE TEACHERS
SHOULD NOT CARRY

GUNS IN SCHOOL

Whatever the merits of the debate

over teachers carrying guns in

school, one thing is perfectly clear.

Black male teachers should not carry

guns in school. Can you imagine a

Black male teacher wielding a

weapon in school against an attacker

of any color as the SWAT team pours

in? The poor Black teacher wouldn’t

have a chance. He would be dead

from SWAT team bullets instantly be-

fore he had time to explain his role as

a teacher in defense of his students.

Let’s face it, an unarmed Black male

teacher would have a better chance of

surviving while confronting a crazed

armed intruder than an armed one

would have of surviving the police.

IT IS SCARY

“Fifty-two percent of white

women and 62% of white men

voted for Donald Trump, compared

with 43% and 31% for Mrs. Clinton

respectively, according to exit polls.”

(The Wall Street Journal, March 14,

2014)  How all those White people

could vote for such a despicable and

dangerous man is beyond rational ex-

planation and scary as hell.  

IS THERE A 
REPUBLICAN PARTY?

In a Boston Herald opinion article

(March 14, 2018), blogger Jennifer

Rubin referred to retiring Senator Jeff

Flake’s response to the question of

whether he felt Donald Trump needs

a Republican challenger during his re-

election campaign and Flake said,

“Yes, I do. I do. I mean it would be a

tough go in a Republican primary.

The Republican Party is the Trump

party right now.” Rubin wrote of

Flake’s answer, “And he’s right about

it being Trump’s party. Take a look at

the polls showing 80 percent or more

approval for Trump among Republi-

cans…” She later wrote of the crowds

at Trump rallies, “They’ve not just

normalized what is abnormal, they are

wallowing in non-facts, incivility and

unseriousness.” 80 percent of Re-

publicans support Trump?! Still!

What does that say for the health of

the Republican Party? What it

should say is that those lonely 20 per-

cent of Republicans who still consider

themselves rational beings should be

heading for the exit and in search of a

political party that matches their his-

tory and political sentiments. Of

course, such a party no longer exists

in our two party system. So, what

must the lonely 20 percent do?

Third party?

MYTHS DIE SLOWLY

“Workforce participation”

refers to the number of

Americans who are “actively working

or looking for work.” The unemploy-

ment rate is calculated only from

those who are “actively working or

looking for work.” The myth that is

slow to die in White America is that

Black folks are not participating in

the workforce because they are not

actively working or looking for

work. The statistics show otherwise.

“The share of black Americans “ac-

tively working or looking for work”

is 62.9%  in February while the cor-

responding white rate sat at

63%....The gap (between Black and

White Americans), which has all but

closed, is the smallest gap in labor-

force participation by race since 1972,

when black participation was slightly

ahead of white participation and the

national average.” (The Wall Street
Journal, March 12, 2018) So the myth

that so many White folks hold to so

dearly that Black folks are lazy and

unwilling to work is not supported by

statistics and has never been sup-

ported by statistics. But there is a sta-

tistical gap elsewhere. “In February

the jobless (unemployment) rate for

blacks hit 6.9%, its second-lowest

level on record, while the white rate

ticked up to 3.7%.” What the data

makes clear is that Black unemploy-

ment is not a result of Black folks not

“looking for work” but a result of

them being – for a variety of reasons,

including discrimination – unable to

find work. None of this should be

rocket science to honest people.

WHITE POLITICIANS CAN
DO MANY THINGS WITH
IMPUNITY THAT BLACK

POLITICIANS SIMPLY 
CANNOT DO

If you ever wanted a clear view of

what White people in power can get

away with, just continue following the

Donald Trump saga. He is reigning

over the most corrupt government in

modern history while being protected

by his morally bankrupt and ethically

challenged Republican Congress and

he is the most prominent among the

many thieves. If Trump was Barack

Obama, he would already be on his

way to jail. This came to mind when I

read a Boston Globe article (March

12, 2018) on Black Congressional

candidate Ayanna Pressley who is

running against an established White

liberal incumbent, Michael Capuano.

The Globe ran a long article on how

Pressley spent funds from her City

Council campaign account on advi-

sors who were paid for work on Press-

ley’s Congressional campaign. Under

campaign finance laws such cross use

of campaign money is improper but

very commonly done, including by

former Attorney General Martha

Coakley who used $25,000 from her

state campaign to finance staff and

consultants for her U.S. Senate cam-

paign. In spite of the lengths to which

the Globe went to bring attention to

Pressley’s use of funds (maybe in re-

taliation for her stepping “out of turn”

and running against a fellow liberal

who is also the incumbent), the article

probably will not gain traction be-

cause it is such a common practice

that Pressley would easily, by simply

pointing them out, place too many

White politicians in jeopardy for the

same offense that has always been ig-

nored by the state election commis-

sion. But my advice to Ayanna

Presley is the same warning I have of-

fered to other Black elected officials.

As Barack Obama understood so

well, you will always be held to a

much higher standard than your

White colleagues so be as careful as

he was. 

“AYANNA PRESSLEY
SHOULDN’T HAVE 

TO WAIT”

Ilike the way The Boston Globe’s
Yvonne Abraham defended Black

Ayanna Pressley’s right to run for

Congress against an establishment

White incumbent. She wrote: “I don’t

yet know whether Pressley would be

a better rep than he (Michael Ca-

puano) is. What I do know is that

she’s not some traitorous upstart with

no right to challenge him….The

Democratic establishment – including

some who are quietly and not so qui-

etly unhappy with her – have been

trotting Pressley out for years to help

win black votes. She has been a sur-

rogate for Senator Elizabeth Warren

(who is so far neutral in this primary),

and President Barack Obama, and she

worked her heart out last year for

Hillary Clinton, appearing in South-

ern states, at black churches, and in

the spin room after debates….Press-

ley has remarkable presence, has long

been viewed as an up and comer na-

tionally…. (Barney) Frank and others

apparently believe that as long as

good incumbents exist, hopefuls like

Pressley should keep their feet firmly

on the ground. And that maybe, if

she’s a polite patient wannabe, Ca-

puano will deign to descend from his

lofty post before she’s six feet

under.….Can we be blunt? The argu-

ment that it’s not yet time for this now

majority-minority district to be repre-

sented by a woman of color is offen-

sive. And an all-white delegation in a

state as progressive as this is an em-

barrassment.” (The Boston Globe,

March 11, 2018) I can add a little bit

more to this equation. Ayanna Press-

ley is sending a powerful message

by challenging the status quo and

she serves as a powerful example to

people of color in places like

Springfield who have been cowered

into believing that their own should

not challenge White incumbents

like Mayor Domenic Sarno who

seems to have problems directly ad-

dressing the needs of people of

color. They should.
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You are introduced to

a world heretofore mostly

unknown or ignored by the

sighted. Hurst recounts the

innovative ways of de-

bunking the myth that the

blind would be eternally

dependent on the sighted

world for financial success

and indeed for their very

survival. With a scholar’s

impartial view, Hurst pro-

pels you into a world that is

now inextricably embed-

ded in shaping contribu-

tions for all. 

The retrospective of

the book leaves you grap-

pling with a multitude of

questions about blind inde-

pendence and acceptance

and the substantial invest-

ment made by the blind to

the greater society. With

Hurst’s unique perspective, your introduction to the world of the sightless is a

rewarding read for any with an inquisitive mind.   ■
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“Changing What It Means to be Blind”

Social Justice 
Begins With Us

By Lucie K. Lewis, Ed.D

“Social justice provides the foundation
for a healthy community. It grows out of

our sense that each person—each 
created being—has value.”

http://reachandteach.com/content/index.php?topic=socialjustice

S
pringfield has been a city where the fight for

social justice remains on the forefront of its

leaders’ consciousness. Activists have par-

ticipated in the struggle for civil rights for many

decades, including fighting to protect the right to

fair housing, creating equal access to medical care,

improving the quality of education for all students

and building structures that support economic and

political equity. The fight was in the streets, in the

courts and in the offices of organizations central to

the moral conscience of the community. The fight

is not over. It continues in the spirit and values of

Martin Luther King Jr. Family Services

(“Agency”). In collaboration with organizations

and people across the city, the Agency works to en-

sure that this issue will continue to remain on the

forefront, not just of social discourse but of social

engagement as well.  

The commitment to that fight is also evident

in the work of many community residents, and on

April 14th, Martin Luther King Jr. Family Serv-

ices will celebrate five advocates who have stepped

forward in action to bring about social justice in

five essential areas at its Second Annual Social

Justice Awards Luncheon to be held at Chez

Josef. 

On this 50th anniversary of the assassination

of Dr. Martin Luther King, Jr., Martin Luther King

Jr. Family Services CEO & President Ronn John-

son took a reflective look at how much remains un-

changed. He explained that “there is much work to

do in the continued fight for social justice to ad-

dress the health disparities, food insecurities,

under-education of our children and lack of eco-

nomic opportunity for persons of color. The theme

for the event, In Times Like These, is intended to

underscore the need to continue to make every ef-

fort to fulfill the dream to create a more just society

and city real.” While celebrating the resilience of

the Social Justice Awards recipients, Ronn and the

members of the Agency family seek to motivate us

to press on in the fight for social justice.

Heriberto Flores of Partners for Community

will receive the award in Economic Develop-

ment. It is widely known that “Mr. Flores brings
not only his experience and education, but a strong
personal commitment to meeting the needs of the
populations served by the many organizations that
he is associated with.”

continues to page 15
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H
aving two

teen-aged

daughters

in high school

makes for exciting

times in the Lee

family. Classes,

homework, proj-

ects, extracurricu-

lars, time with friends…there’s always

something happening. For our older

daughter, the past year has been dom-

inated by her college search and it’s fi-

nally “decision season.” Each day she

runs to the mailbox (if my husband

hasn’t already looked first!) excited

for the responses from colleges she

applied to—so far we are four for ten!

Four admissions celebrated and now

waiting to hear from six more. As our

younger daughter said so matter-of-

factly the other evening, “Well, at least

we know she is going to college some-

where!” Right she is! And so we cele-

brate!

Whether a child’s interest lies in

academics, sports, music, the arts,

leadership, community service, or a

personal passion, parents celebrate

whenever we see them shine. Re-

cently, I was able to witness first-hand

the elation of other parents and trusted

adult caregivers celebrating the suc-

cess of the young men in their lives,

and in a place where you might not

expect it.

CHD’s Community Adolescent

Treatment Program (CATP) plays a

vital role in preparing youth in DYS

(Department of Youth Services) cus-

tody for a successful transition back

home. Youth typically enter the pro-

gram facing issues such as aggression,

substance use, gang involvement,

poverty, low academic performance

and lack of basic life skills. Staff pro-

vides intensive services including in-

dividual and family therapy, life skills

development, anger management,

substance use treatment, positive

recreational activities, pre-vocational

training—and a high school curricu-
lum. 

“The youth live here, get individ-

ual therapy here, and go to school

here,” said Clara Snowden, CATP

Program Manager in Springfield.

“This is secure residential treatment,

so the environment is different than a

regular high school, but courses are

taught by certified teachers. The cur-

riculum and the standards are the

same. The youth have to approach

their school work seriously.” 

Recently, CATP held its second

Academic Excellence event with fam-

ilies in attendance to recognize five

teenage boys who earned a spot on the

Honor Roll this term. One youth, ini-

tials “E.S.,” came to CATP with

charges for distribution of a class-A

substance. As a teen he was separated

from his family and got in with the

wrong crowd. He’s been at CATP for

several months and he’ll be here sev-

eral months more. While talking about

the bad decision he made, he admitted

the embarrassment he caused his fam-

ily. He knows what he did was wrong

and he’s ready to start a new chapter

in his young life. 

“I’m a different person than I

was,” he said. “I am away from my

family and it’s hard, but now I do well

in school and that makes me feel

good. I’m trying to graduate and get

my diploma. I know what I want to do

and I have a family here at CHD and

at home ready to support me.” 

This term, E.S. earned a 3.72

grade point average, the highest in the

program. He is the first student in

CATP to earn five A’s in one semester!
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Kim Lee

On The Elation of Parents: 
Youth Achieve Great Things in

Unexpected Places
By Kimberley A. Lee, Vice President of Development for CHD 

F
or the most part, the early edu-

cation and care field here and

across the country is comprised

primarily of women. We can surmise

the many complex reasons why.

Ninety percent of the staff that work at

HCS Head Start are women. Our Ex-

ecutive Director is a woman, our Chief

Financial Officer is a woman, the

Chairperson of our Board of Directors

is a woman and the majority of our

consumers are women. 

The evolution of the early learn-

ing community has progressed from a

childcare program to one that prepares

children, cognitively and social emo-

tionally, for kindergarten. The words

we use to describe the field have

changed from daycare to childcare to

preschool or pre-k (pre-kindergarten)

hence shifting attitudes towards the

validity and the value of the work that

is being done mostly by women. 

Although studies completed over

the last few decades have illustrated

the importance of brain building in the

first few years of life and the connec-

tion between quality instruction and

better outcomes for children, the an-

nual salary for a preschool teacher

continues to be low in comparison.

According to the National Head Start

Association, the average Head Start

teacher with a Bachelor’s Degree

makes $31,079 compared to the aver-

age $68,270 that a kindergarten

teacher with a Bachelor’s degree

makes in a public school setting. A

February 2016 Boston Globe article,

“State raises expectations, but not pay,

for preschool teachers,” stated that

Massachusetts has a 29% turnover rate

in the field of early education.  Some

teachers are moving over to the public

school and others are taking jobs with

less responsibility in other industries

that simply pay more money. This re-

volving door takes its toll on pro-

grams. 

Leaders at both the state and fed-

eral level are advocating to raise an-

nual salaries to better position

programs to recruit and retain quality

preschool teachers. Casondra Powell,

an Infant/Toddler teacher at HCS

Head Start, chose to teach in the pro-

gram because she says, “Head Start

changed my life because it allowed me

to pursue a fulfilling career working

with children and their families. My

experiences from Head Start are very

unique, and I feel fortunate to be able

to share daily interactions with a group

of wonderful women and men. What

puts a smile on my face was having

my children enrolled in Head Start.

Every time they would come home,

they had a story about what they

learned and how much they loved their

teachers.” Head Start teachers like Ca-

sondra enjoy what they do for a living

but often find other sources of income

by way of a part time job to support

themselves or their families.   

This work, which is predomi-

nately done by women, is incredibly

critical to very fabric of every commu-

nity here and across the nation. Parents

have a safe place to bring their chil-

dren while they go to work or school

and to borrow a quote I recently

heard at a conference, “children are

given the academic confidence and

the social emotional competence” to

transition into kindergarten.   

In honor of Women’s History

Month, all of us here at HCS Head

Start want to thank all of our staff for

the contributions they make to the

program every day!  ■

EARLY EDUCATION & CARE

Nicole Blais is Director
of Community 

Engagement HCS 
Head Start, Inc.

blainsn@headstart.org

Woman’s Work
By Nicole Blais

Reprinted from March 1, 2017
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A
ll my life, I was raised in the

light. In a home and world

filled with love, laughter, and

compassion. Seldom having experi-

enced pain, trauma, fear, adversity,

loneliness or the like associated with

darkness. And for my forty-six years,

I have been appreciative of and in-

spired by the light. Raised to consider

the man with no feet when I ques-

tioned the strength of my shoes. To

empathize with the man with no sight

when I complained of weary eyes. To

be inspired by the man with no voice

when I claimed no one was listening

to my own. I have written articles on

the man with no feet. On faith, trust,

belief, strength, education. And hope.

All points of light. Guiding my

heart home if the waters did turn

rough.

So immersed in light have I been

that in reflecting I realize I have been

only passively appreciating the light.

Not actively seeking. I didn’t have

to. Until now…

Though having endured cancer

and the loss of dear loved ones, in-

cluding my father – my hero – no sad-

ness or despair has ever compared to

that which I have been feeling from

the recent loss of my older brother

John.

The darkness has found me; and

I am in a foreign land. Far from the

light of home.

So many of those points of light

with which my life has been blessed

stem from my relationship with

John. A protector, role model,

friend. An inspiration. And as much as

he was a light in my life, I know I was

a light in his. But I was not the only

one. As an Educator and a Coach, his

students and his players were the

lights of his life. His school family:

deeply nestled embers in his glowing

heart.

Because for some – Educators

and students alike – school is the only

light in one’s life. The only safe

space. The only beacon. The only

source of comfort. Of love. John knew

that for some – unlike me – darkness

is the norm. And that shelter in the

embrace of light is necessary to not

only survive.But escape. Succeed. Be-

come one’s own guiding light.

This, the essence of Educator. Of

Education. Be a light that leads and

guides a student to self-discovery.

Self worth. Self esteem. Self value.

Educators do this. Every

day. Every. Day. Sometimes to the

point where his or her own light starts

to flicker and fade. Leaving him or her

to fight off the darkness as though it

were a predator looking to swallow up

another bright light. Suffocate another

moment of hope.

Educators endure this battle

daily, but they show up and shine so

that our students may see. See their

future. Reach their goal. Achieve their

dream. Most especially, so that stu-

dents may learn and understand that

from darkness there is light…

Authors’ note:
Since my brother’s passing in June, I
have spent each day searching for a
moment of joy. Of light. A hug from my
child. Pretty flowers left on my
doorstep. A visit from an old
friend. Touching video on Facebook. A
chubby bunny on our lawn. Soft ice
cream. Hard ice cream. Any ice cream.
Smiling students back at school. These
moments are fleeting, but they are
there. And therein lies my hope…
Please remember that educators and
schools are the light of hope for so
many; and please take a moment to stop
in to your local school, meet the Prin-
cipal or Counselor, and volunteer your
time, so that you too can light the way.
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EDUCATION & HOPE
Gianna Allentuck is a
Mother, Educator, and
Community Volunteer.

To connect with
Gianna regarding 

Education and Hope
topics discussed herein,

please contact her at
gallentuck@aol.com.

From Darkness There Is Light…
By Gianna Allentuck

Reprinted from September 1, 2017

E D U C A T I O N

His favorite subject is Social Studies.

Back in February, he researched

Olympian Jesse Owens, who won

four gold medals in the 1936 Olympic

Games in Berlin, and presented his re-

search to the program. “Don’t let your

mistakes define who you are,” E.S.

said. “Learn to change your behavior

and do good things. Learn to look

ahead.” 

A year ago, E.S. was in a place

where success in school wouldn’t

have crossed his mind. Now he’s an

honor roll student. Some youth in his

program didn’t achieve honor roll sta-

tus, but still earned good grades, most

for the first time in their lives. These

youth became peers at CATP because

they all made bad choices, but now

they are each earning their way back

to the community, working coopera-

tively and preparing for the opportu-

nities of a successful future. 

For the families of these young

men, it’s an exciting time filled with

promise, and with every envelope that

arrives in the mail for my own daugh-

ter, I am reminded of the young men I

met during that recent celebration at

CHD’s CATP program. As I think of

them, I smile because I know, in the

not-so-distant future, they, too will be

making their own trips to a mailbox

where good news from a college of

their choice will be waiting inside. ■

POSITIVELY LIFE CHANGING
On The Elation of Parents 

continued from page 6
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I
heard a Pastor say “complexity is

tied to the destiny within you.” In

the context of his talk, it made

complete sense. I also remembered

how challenged the individual felt that

he had such a limited time to make his

point.  And I, too, was left with want-

ing more.  

I didn’t realize, however, when I

looked at the sentence, all by itself,

how much it would prompt me to re-

flect at a much deeper level. Personal

reflection isn’t always easy, but neces-

sary! As we travel through our journey,

we are absolutely going to be faced

with difficult times and complicated

circumstances―complexities. It’s a

required component of our journey. 

Now I have certainly written be-

fore about purpose, but destiny made

me look more closely within. And then

it hit me. The greater your destiny, the

greater the complexities! What a rev-

elation that was for me. Even though I

know that “to whom much is given,

much is required,” I hadn’t made the

connection to the increased challenges

and obstacles that are inevitable, based

on what He has purposed for your life. 

That gave me a greater apprecia-

tion for my personal complexities. But

the best part is the more internal reflec-

tion it is causing. Those occasions

when I am totally frustrated with my

seeming inability to change a behav-

ior, now has me looking for better

ways to silence myself, so that I can

hear the only relevant voice―from the

one who controls my destiny. I’ve

been getting in His way. What nerve,

thinking that I was in control!  

I never thought about how much

that slows down the process and con-

sequently increases the number of

complexities that may actually be used

as attention-getters. Instead, I was

beating myself up. I better understand

that this is not productive. I realize

now that on the path to destiny, the

complexities are necessary to

strengthen us. This revelation re-

minded me, not only how much I am

NOT in control, but most importantly,

exactly WHO is. 

Following His instructions on

how to deal with the everyday difficul-

ties is preparation for the complexities

leading to my destiny. He needs us to,

as quickly as possible, realize this so

that He can use us to do the greater

work that He has for us!

I have a new appreciation for

complexities, large and small. In the

past, I often viewed difficulties and

challenges negatively. I rushed to re-

spond with my own answers and solu-

tions. I am now going to be listening

intently for that guiding voice to direct

me. I am looking

forward to grow-

ing daily in my

newfound perspec-

tive. Knowing that

there is a direct

correlation be-

tween complexi-

ties and destiny,

gives me great

cause to be peace-

ful and patient

when complicated

situations arise.  

We’ll always

have complexities

in our lives. Un-

derstanding the

connection that

they have to our

destiny should give

us a reason for cel-

ebration. How will

you handle in-

evitable complexi-

ties in your life?  ■

E
ighty-five percent of a child’s

brain development takes place

in the first 5 years of life. This

means that the interactions of parents

with their children in the first 5 years

of life will determine the children’s

pathway to success.

What does that mean?
Parents, you are your child’s

first teacher, and every moment with
you is a nurturing, loving, teachable
moment.

So…..if we were in charge of

the world and all the parents in it,

here’s what we would ask them to do:

● Talk/ read/

sing/ play/ write

with your chil-

dren, beginning at
birth, in the lan-

guage in which

you are most

comfortable.

● Read aloud

with your child

for 20 minutes

every day. 5 min-

utes at a time is

okay…it doesn’t

have to be a 20-

minute chunk of

time. (Did you

know that for

every year you

read with your

child, their aver-

age lifetime

earnings in-

crease by

$50,000?)

● Have back and forth conversa-

tions with your child. Ask a ques-

tion. Listen for the response.

Respond to what they say.

● Let your child pick his/her own

books. They will be more likely to

read if the books interest them.

● Don’t always try to answer their

questions.  Children are natural

explorers and scientists. Let them

use their curiosity to figure things

out.

● Let your child see you reading.

You are their role model.

● Send your child to school every

day―beginning in preschool.

Every minute they spend in the

classroom is a teachable moment.

Good attendance habits begin

early and carry through life. 

● Set routines for your child. They

thrive with established bedtime,

reading-together time, family

meal time, homework time.

● Take your child for walks in the

park and talk about what you see.

Talk about the importance of fit-

ness and exercise.

● Take your child grocery shopping

and talk about healthy eating. Talk

about the foods that they see…

what color are they? What letter

do they begin with? 

● Engage your children in enriching

summer activities at home or in

the community. There are lots of

free summer activities, like the

Springfield City Library Summer

Reading Club. 

Parents, you are your child’s
first teacher, and every moment with
you is a nurturing, loving, teachable
moment.  ■
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Enroll
Your Child

Call 423-734-6300 
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Sally Fuller heads the Read-
ing Success by 4th Grade
(RS4G) initiative for the

Irene E. & George A. Davis
Foundation, to build com-
munity support and align 

efforts for all Springfield’s
children to read proficiently

on the 3rd grade MCAS.
www.readby4thgrade.com

READING TO SUCCEED

continued from page 1

The First 5 Years Of A 
Child’s Life Is Critical

Patricia Spradley is Chief
Administrator for 

Parent and  
Community Engagement,

Springfield Public Schools 
(413) 787-6597

PARENTS & COMMUNITY

Complexity is Tied to Destiny
By Patricia Spradley

Reprinted from June 1, 2017

E D U C A T I O N



A
ccording to Wikipedia, “A

job, or occupation, is a per-

son’s role in society. More

specifically, a job is an activity, per-

formed in exchange for payment.”

As kids, many of us learned we

would have to choose a profession

one day. But I would suggest we

should have been taught to decide

how we want to work. A traditional

job isn’t for everyone.

The first career choice one

should make is whether you wish to

be employed by a company and work

for money, or whether to work for

yourself and create your own source

of income.

I grew up in a family business,

so I understood from a young age that

working for yourself means long

hours, often 7 days a week. It also

meant that you were responsible for

generating the money to operate the

business, pay employees and carry all

the risk. I chose to become an em-

ployee rather than an employer.

There are pros and cons to both,

and understanding the difference is

important. Ask yourself – Do you

enjoy being part of a team and help-

ing a company execute its goals and

vision? Do you mind following rules,

dress codes and attendance stan-

dards? Do you want to compete

against others for promotions? If any

of these things make you cringe, you

may want to consider options other

than being an employee.

On the other hand – Do you

want complete freedom in making

your own decisions? Are you com-

fortable working without pay while

you build your business? If these con-

cepts excite you, perhaps you would

be happier as an employer. 

This first decision is critical and

can be at the root of why a person is

unhappy no matter where they

work. If you select a career path that

doesn’t match your natural tendency,

you may always struggle, change

companies, move to a new town, and

still find yourself unfilled? Get to the

heart of the matter and revisit to see

if your first career choice was correct. 

Your homework this month:

Google this phrase – How to be a bet-
ter employee in 2018. Reading these

types of articles can give you a new

perspective on your role as an em-

ployee. Your goal as an employee is

to move up through an organization,

to better positions, better pay and

benefits. This goal never changes,

whether you are an entry-level appli-

cant or a seasoned professional.

So, let’s get started today! ■

page nineafam point of view april 1, 2018

P U R S U I N G  S U C C E S S :  C A R E E R  A D V I C E  F R O M  A  J O B  C O A C H
B U S I N E S S  

Wanda Smith-Gispert,
Vice President of Talent
and Workforce Develop-
ment for MGM Resorts

International

PUBLISHER’s NOTE: Many of our readers hope to take advantage of the exciting opportunities created
by the expanding hospitality industry in Western Mass. AAPOV has invited Ms. Wanda Smith-Gispert, a senior
Human Resources executive with MGM Resorts International, to share her thoughts and advice on how best
to approach important career decisions that can last a lifetime. This is the first in her series of guest columns.

Pursuing Success: Career Advice from a Job Coach
By Wanda Smith-Gispert, Vice President of Talent and Workforce Development for MGM Resorts International

New at STCC!
Associate in Science in  
Biomedical Engineering Technology

Growth in the field 
is linked to both a 
greater demand for 
healthcare services 
and increasing 
complexity of the 
equipment workers 
maintain and repair.*

 Admissions 
(413) 755-3333

www.stcc.edu/explore/programs
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Vanessa L. Hall ─ CEO, Beauté Within
Salon & Day Spa - A Team Salon

A
pproaching 25 years in busi-
ness and finally completing the
expansion to a full salon and

day spa― her Dream, her Vision―
Vanessa can now look back over the
years and know why she continues this
Journey, this Business, this Ministry. 

It seems only natural that being
one of seven sisters from a family of
13, Vanessa enjoyed braiding and
styling hair during her growing years.
Completing high school in Springfield,
Vanessa entered STCC to study Busi-
ness and Marketing. She was hired at
Shearson Lehman Brothers Investment
Company where she worked for five
years. Vanessa then decided to go after
her true passion and attended
LaBaron’s Beauty School from which
she graduated in 1990. She was imme-
diately employed at Velmarie’s Inter-
national Beauty Salon before starting
her own business, Beauté Within Inc.,
in 1994. All the various jobs and train-
ing she had received made a difference
in running her business.

As part of a large extended fam-
ily, the Halls, Vanessa grew up being a
part of the Springfield community. Her
mother, Celestine Hall, was a very ed-
ucated African American woman who
worked for and managed many pro-
grams throughout the city, and spent
her life uplifting others and teaching

continues to page 15

BUSINESS SPOTLIGHT

Vanessa Hall, is recognized by the
Forest Park Civic Association for
her 25 year of providing quality

services to the community. L to R:
Association member Daniel Patrick
Morrissey, Esq., Hall, and  Laura

Walsh, outgoing President.



T
he tobacco industry has tar-

geted African American com-

munities over the years, and,

as a result, tobacco has taken a serious

toll on the community.

Tobacco use is a major contribu-

tor to the three leading causes of death

among African Americans—heart dis-

ease, cancer and stroke. And although

African American adult smoking rates

are nearly equivalent to that of whites

(16.7% vs. 16.6%) and African Amer-

icans usually smoke fewer cigarettes

and start smoking cigarettes at an

older age compared to whites, they

are more likely to die from smoking-

related diseases than whites. 

How did we get here?

Historically, the tobacco industry

has targeted the African American

community, placing larger amounts of

advertising in African American pub-

lications and exposing African Amer-

icans to more cigarette ads than

whites. Studies have shown that there

are up to ten times more tobacco ads

in neighborhoods with a high percent-

age of black households than in neigh-

borhoods with a high percentage of

white residents.

Furthermore, the industry decep-

tively built relationships with black

communities by supporting cultural

events and making contributions to

historically black colleges, elected of-

ficials, civic and community organi-

zations and scholarship programs that

support the black community. 

As an example, tobacco compa-

nies have spent decades marketing

and promoting menthol cigarettes to-

ward African Americans through tai-

lored messaging and positive imagery.

Sadly, the industry’s tactics are work-

ing; nearly 9 of every 10 African

American smokers prefer menthol

cigarettes. According to many studies,

menthol makes cigarettes easier to

smoke and harder to quit; menthol has

an anesthetic quality that numbs the

smoker’s throat while it suppresses

the need to cough, making it easier to

inhale harsh tobacco smoke.  

What can you do?

You can learn more about how

the tobacco industry worked to hook

the black community on their deadly

products by watching the 15-minute

short film Black Lives Black Lungs
online.

Talk with your family, friends

and co-workers about their experi-

ences with tobacco and learn from the

struggles of seven African Americans

from around the country who quit to-

bacco and shared their stories through

the CDC’s Tips from Former Smok-
ers campaign.

If you want to quit and tried in

the past, don’t give up. It often takes

several tries before you can quit for

good. However, with planning and

support, you can become tobacco-

free. 

The Massachusetts Smokers’

Helpline offers free coaching support

24 hours a day, seven days a week

(with some holi-

day exceptions) by calling 1-800-

QUIT NOW (1-800-784-8669) or

online through KeepTryingMA.org.

Free nicotine patches, gum and

lozenges are available to eligible

users. Online support also includes

quit planning tools, chatting with oth-

ers who are trying to quit, and moti-

vational text messages, emails and

instant messages. The combination of

coaching and quit-smoking medica-

tion can make you nearly three times

as likely to quit for good!

And, while you’re visiting

KeepTryingMA.org, click on the My

Community tab and learn more about

how people in your region are work-

ing to counter tobacco industry tac-

tics.

If you’d like to know more about

how you can take action against the

tobacco industry’s influence in your

community, contact Sara Moriarty at

413-733-1015 ext. 355 or smori-

arty@gandaracenter.org and join

the effort.  ■  

C
ancer is a term used for dis-

eases in which abnormal cells

divide without control and in-

vade healthy cells. Some people who

have been diagnosed early have

beaten the disease while others have

not been as fortunate. Most people

who have succumbed to the disease

did so because of family history, poor

lifestyle behaviors and/or late detec-

tion. 

A report newly published by the

Cancer Journal (and covered in the

New York Times, 2017) asserted cer-

vical cancer rates are higher than pre-

viously projected and disparities

between Black and White women are

much greater. In the new analysis, the

mortality rate for Black women was

10.1 per 100,000 females. For White

women, it was 4.7 per 100,000 fe-

males. Previous studies had put those

figures at 5.7 (Black females) and 3.2

(White females). 

In the New York Times article,

assertions made by doctors expressed

“it [high rates in Blacks] could reflect

unequal access to screening, ability to

pursue early-warning test results and

insurance coverage.” A recent study

in the journal of Gynecologic Oncol-

ogy that looked at 15,194 patients

with advanced cervical cancer found

that more than half did not receive

treatment considered to be standard

of care, and that those patients were

more likely to be black and poor

(New York Times, 2017).

Many times there are definitive

correlations between having an ail-

ment (i.e. cancer, heart disease, dia-

betes, etc.) and an unhealthy weight

status. For example, historically

southern states, which include

Arkansas, Oklahoma, Tennessee,

Texas, Alabama and Mississippi, had

higher rates of obesity. These same

states had peak rates of cervical can-

cer. A coincidence? In a “not so

southern state,” West Virginia, there

were high rates of obesity and very

high rates of cervical cancer. What’s

a lady to do?
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Doris Sexton-Harris, Health
Consultant, Doris can be 

contacted at
dorharris77@hotmail.com

Dr. Anika Thrower,
MPH, CLC

WIC Program Manager at
Cornell Scott Hill Health
Center Adjunct Facility at

Springfield College 

Admist the storms...prioritize
your health and enjoy your

wealth

A Meeting in the Ladies Room
By Anika C. Thrower, PhD,

Reprinted from March 1, 2017

HEALTH MATTERS
H E A LT H

Sara Moriarty

African Americans Targeted By 
Tobacco Industry

By Sara B. Moriarty, Program Director, 
Hampden County Tobacco Free Community Partnership/Gandara Center

continues to page 11



● Know your family history. Fam-

ily history of diseases heightens

future generations being vulnera-

ble to similar diseases. Knowl-

edge allows us to be proactive in

protecting our health status. 

● Early detection is pivotal. Build

a relationship with a trusted health

provider. Consider reaching out to

public health departments and ask

about free screening options. In

Massachusetts residents can call

(617) 624-5290 to get more infor-

mation or check the link: 

http://www.mass.gov/eohhs/gov/

departments/dph/programs/co

mmunity-health/cancer-prev-

a n d - c o n t r o l / c a n c e r -

screenings.html

● Protect your children. Have con-

versations with your child’s pedi-

atrician about the human

papillomavirus (HPV) vaccine for

females aged 9 to 26 and males

aged 9 to 21. It protects against

the HPV types that most often

cause cervical, vaginal, vulvar and

anal cancers (in both males and

females). 

● Stop smoking TODAY. Period.

Limit direct exposure to smoking.

Also be vigilant of indirect expo-

sure to smoking which is called

second and third hand smoke

(toxic invisible residue is left on

one’s clothes and lingers on body

parts after smoking). 

● Eat clean. Limit processed meals

and those foods loaded with satu-

rated fats. Instead, add more

fruits, raw vegetables, healthy

protein and whole grains on your

plates. When in doubt, simply

limit portion sizes. 

Dear Robust Reader,

The silver lining is Massachu-

setts is ranked lowest for cer-

vical cancer in the Northeast

(behind New Hampshire). Con-

necticut still has some work to do

to lessen the frequencies of can-

cer. Ladies, no time to be coy;

spread the knowledge at the next

meeting. 

Next month we will explore an-

other topic. Please forward your

thoughts, comments, and ideas, as

they are important to me, to:

anika.thrower_phd@yahoo.com, at-

tention: Anika.  
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THE TOP RANKED HOSPITAL IN OUR REGION
#3 RANKED HOSPITAL IN THE STATE

He credits the award-winning heart and vascular 
team at Baystate Medical Center, and the 

cutting-edge procedure that saved his life.

Visit baystatehealth.org/heart to learn more about the 
Ventricular Assist Device (VAD) technology that keeps 

Ernest’s heart beating or call 413-794-2273.

Ernest Scruse, Jr. never had a heart attack or even 
experienced chest pains. But he was in heart failure. 

TODAY ERNEST HAS
A NEW OUTLOOK

1814377

HEALTH MATTERS

A Meeting in the Ladies Room
continued from page 10
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YOUR HEALTH
H E A LT H

A Simple Home Test Could Save Your Life
Elevated levels of radon 

in your home could cause
lung cancer

SPRINGFIELD, MA – Usually when you hear

someone asking, “Do you know your numbers?”

they are talking about health indicators such as

blood pressure, cholesterol and blood sugar lev-

els.

But, there is another important number you

should know to protect your health and it doesn’t

involve any medical tests. It’s the radon levels in

your home.

January (wa)s Radon Awareness Month – a

time to raise awareness about the radioactive gas

that can cause lung cancer. The numbers tell the

story. The United States Environmental Protec-

tion Agency (EPA) estimates that more than

21,000 Americans die of radon-related lung cancer

each year. Deaths attributed to radon far exceed

annual deaths due to motor vehicle accidents, falls,

drownings and fires.

“Radon is the second-leading cause of lung

cancer after smoking. And just like breathing in

the harmful chemicals in cigarettes, breathing in

radon over long periods of time can present a dan-

gerous health risk,” said Dr. Rose Ganim, a tho-

racic surgeon at Baystate Medical Center.

“And, if you smoke and have been exposed

to high levels of radon, then your risk of lung can-

cer increases more than smoking or radon expo-

sure alone,” she added.

Radon is an invisible, odorless and tasteless

gas with no immediate health symptoms that

comes from the breakdown of uranium inside the

earth.

“Radon can enter your home in a number of

ways, primarily by coming up from the ground

and entering your home through floor-wall joints,

cracks and crevices in floors and walls, crawl

spaces, dirt floors and more,” said John Murray,

CHMM, CSP, CIH, director, Safety & Environ-

mental Affairs for Baystate Health.

While the majority of radon exposure in a

home is from radon coming up from the ground, a

secondary pathway for the hazardous gas is

through private well water. When well water is

used in the home, radon in the water can become

airborne, noted Murray.

In Massachusetts, the Department of Public

Health estimates that 650,000 homes have radon

that exceed the EPA action guideline of 4 pCi/L. 

“You owe it to yourself and your family to

test for radon,” said Murray.

Options include hiring a professional through

online referral sites, by contacting the American

Industrial Hygiene Association to locate a Cer-

tified Industrial Hygienist, or by purchasing a do-

it-yourself kit from your local hardware store or

even online.

Murray noted high levels of radon can be

controlled by sealing cracks and openings between

foundation walls and floors, and the dirt bottoms

of sumps, or installing an engineered ventilation

system to draw the gases out from under the foun-

dation of your home. The engineered systems are

usually the most effective, but also the most ex-

pensive.  A radon professional can guide you to

the best solution.

If you’ve been exposed to radon, especially

levels exceeding the EPA action guideline, it’s a

good idea to talk to your doctor about a plan of ac-

tion that could involve regular health checkups

and tests to look for possible signs of lung cancer.

Lung cancer patients have a 15 percent five-

year survival rate and early detection is key to sav-

ing lives, note Dr. Ganim.

“As is true for many health issues, an ounce

of prevention is worth a pound of cure in lung can-

cer. For most people, this means quitting smoking

and testing for radon,” said the Baystate thoracic

surgeon.

Until 2015, lung cancer screening was absent

from a list of recommended preventive screenings

that included breast, cervical, colon and prostate

cancers. It was then that Medicare announced it

would cover lung cancer screening for people at

the highest risk – potentially saving tens of thou-

sands of lives. Baystate Medical Center is the re-

gion’s only Lung Cancer Screening Center of

Excellence offering low dose scans (LDCT). Low

dose CT scans of the chest are better at identifying

abnormalities in the lungs and use lower amounts

of radiation than a standard chest CD.

“Radon exposure alone doesn’t qualify a per-

son for lung cancer screening, but people between

the ages 55 and 77 who have smoked or do smoke

a half to a full pack of cigarettes a day do qualify.

You should discuss this with your doctor,” said Dr.

Ganim. 

Lung cancer treatment is determined by the

stage, or how advanced the cancer is at the time it

is detected. There are three main types of treat-

ment used, often in combination. At an early stage,

surgery is done to remove the tumor. If the cancer

is more advanced, surgery may be combined with

chemotherapy, radiation or both. Sometimes,

chemotherapy and radiation are done before sur-

gery to shrink the tumor. In the most advanced

cases, chemotherapy and radiation or chemother-

apy alone are used.

“As you can imagine, lung cancer is most

curable when caught early. I cannot emphasize

strongly enough that people should quit smoking

and discuss screening with their doctor. 

For more information about radon, go to the

EPA’s website epa.gov/radon, call your state’s

radon control program, or call a national toll-free

hotline at 1-800-SOS-RADON (1-800-767-7236). 

To make an appointment with a cancer spe-

cialist, or for general program information, call the

Baystate Regional Cancer program at 413-794-

9338 or visit baystatehealth.org/cancer.



Written in memory of Brendan
Upson, friend, choreographer,
dancer, mathematician, chef,
counselor, son, brother. Cornell
University graduate with honors.

I
n recent years, several of my

friends and mentors have died. All

of them artists and activists who

were taken too young. One of them, a

gay man raised to be a “good Catholic

boy” lived a secretive life of self-

loathing and the fear of being hated

and rejected by his family and the

egregiously ignorant residents of his

immediate world.

I will call him T, as he lived in

the closet until the end. There is no

other choice for me than to continue

to protect his identity.

T and I were very close friends

in our youth. He was one of the most

alive, generous and kind people I have

ever known. He was a talented musi-

cian, a loyal friend and devoted to

family members – the same people

who would have turned on him if they

knew he was homosexual. The

mother, whom he helped to support

and adoringly loved, would have spit

him out of her life in the name of

Jesus, with the same mouth with

which she kissed his bowed forehead

each day before he headed out to

work. 

The memory of T looms larger

each day as I am reminded of such

hatefulness passing for religious con-

viction by my own recent local expe-

riences. Circuitous conversations,

rescinded collaborations, nervous si-

lences and deadpan expressions when

I demonstrate my open support of the

LGBTQA community, which I do not

see as separate from myself or my

community. Who are my

community, my people?

Those who stand for the

civil and human rights of all
people. 

Fear drains light from

the eyes of those who have

been brainwashed by the in-

sidious nature of a patriar-

chal, heteronormative white

supremacy that hides inside

of unquestioned rhetoric and

generationally transmitted

religious beliefs bereft of

critical thought. 

Those who proclaim to

love God while shunning

and hating, inevitably feel

an inner conflict. This dis-

quietude makes haters angry

and ill at ease in their own

bodies; trapped. They hate

and shun as they pray and

praise – how can such oppo-

sitional mental states possi-

bly sustain the peace that

surpasses all understanding? If one’s

beliefs are firmly rooted in an empir-

ical and sacred truth, then why speak

in dissimulated language? Indirect-

ness and passive aggression are the

weapons of bullies, cowards and

fools.

I have a heterosexual friend who

was beaten into permanent brain in-

jury and illness with a baseball bat

while walking on a New England

street with his arm around his brother.

The attackers spewed homophobic

hate language at both men with every

merciless blow. It could happen to

anyone. 

It wasn’t until 1973 that the

American Psychiatric Association

(APA) declassified homosexuality as

a mental disorder.  Prior to that declas-

sification, I remember visiting  the

locked ward of Bellevue hospital in

New York City, where I went to per-

form and visit Vietnam veterans with

severe trauma, one of them my first

cousin. During one of my visits I met

an African American man I will refer

to as J who was locked up for being

gay. The atrocity of his legalized vic-

timization still haunts me; it was J’s

family that initiated his confinement.

They wielded Bibles, not bats.“These

people are terrified of my beautiful

negro behind. Locked up for being

Black and a faggot...” he touched his

temple, then his heart “and I’m still

free!” I could feel the truth of his

words. J was healthy in every way;

smart, vibrant, and humorous, despite

the nightmare to which he’d been con-

demned. My solo show, Cha-Cha in
Love with Antonio Banderas, was in-

spired by those locked ward visits
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O
n December 8, 2017, the

Springfield City Council

sent a letter to Mayor Sarno

pertaining to the lack of diversity

among his department heads. Accord-

ing to records made available by the

Mayor, five out of twenty-six depart-

ment heads are persons of color. This

statistic is concerning to us. In a fol-

low-up letter sent on February 1st, we

offered our assistance to the Mayor in

increasing diversity efforts. In his re-

sponse, the Mayor stated: “I don’t

give a d*mn about anyone’s creed or

skin color.” 

Not “giving a d*mn” is precisely

the problem. Our contention is not

that the Mayor has made hiring

choices in a discriminatory fashion,

but rather that existing hiring prac-

tices have failed to create pathways

for qualified people of color to be

considered. We give a d*mn about

this. 

To make progress on diversity,

we must first understand and appre-

ciate the benefits of diversity. Diver-

sity promotes varied talents, skills

and experiences. Diversity creates in-

novation. Diversity grows the talent

pool. Diversity improves employee

performance. In the end, a govern-

ment that is representative of its peo-

ple, and which is comprised of varied

world views, is a government that is

most readily able to solve our soci-

ety’s most significant problems. This

is something we should strive for, not

run away from.

Having diversity in any organi-

zation rarely happens organically and

it certainly does not happen

overnight—just ask those involved in

the fight for women’s rights, civil

rights, LGBT rights, and so on.

Achieving diversity requires a com-

mitment from leadership in order to

make it happen. This does not mean

hiring someone due to the color of

their  skin. Rather, it means explor-

ing recruitment,

job postings, and

the overall man-

ner in which we

seek prospective

employees. We

know that the City of Springfield

needs to improve on our outreach to

those in underrepresented communi-

ties in order to increase the extent to

which these populations are repre-

sented at the highest levels of govern-

ment. This is why we believe the

Mayor should look hard at his record

on hiring and acknowledge that there

is room for substantial improvement. 

Improving this record will re-

quire a new approach, which is why

we are now proposing the creation of

a Chief Diversity Officer (CDO) to

oversee certain municipal hiring

practices in Springfield. The City of

Springfield is one of the region’s

largest employers and it should join

other large local companies such as

MassMutual, Baystate Medical Cen-

ter, MGM Springfield, and Spring-

field College in hiring a CDO. In

addition to these leading local com-

panies, the cities of Worcester and

Boston also have a CDO whose main

role is to create, implement, and track

a strategic plan on diverse hiring

practices. The time has come for

Springfield to join this effort. In fact,

Springfield is already requiring diver-

sity hiring practices from MGM

Springfield through the hiring goals

stated in our Host Community Agree-

ment. MGM has surpassed those

goals and is roaring towards comple-

tion. We feel that the City should, at

the very least, endeavor to meet the

same goals it has set for MGM.

Some will say that encouraging

diversity means asking Mayor Sarno

to hire unqualified candidates. This is

false. The terms “minority” and

“qualified” are not mutually exclu-

I
t is imperative that we all follow

in the footsteps of Lebron James

and ‘Don’t just shut up and drib-

ble.’  Some of you may recall a few

weeks ago when Laura Ingram, a con-

servative host on Fox News told Le-

bron James, one of the greatest

basketball players to ever play the

game, to just “shut up and dribble,”

when she became fed up with him

using his stardom and platform to

speak out regarding a variety of issues

of social injustice occurring in our

country. 

Lebron James responded by say-

ing, “I will definitely not shut up and

dribble. I mean too much to society.  I

mean too much to the youth. I mean

too much to so many kids that feel like

they don’t have a way out, and they

need someone to help lead them out

of the situation they are in.”

I would like to submit to you

today that the founders of The Divine

Nine did not establish our fraternities

and sororities for us to just ‘shut up

and dribble.’ It is critical that we be

more vocal, or at the very least, that

we hold the individuals and organiza-

tions accountable in our community

whom we have empowered to be our

voice and allowed them to simply

whisper on our behalf or, in most

cases, remain silent on issues that

have a direct impact on the minority

community.   

A CEO of a board that I am on

recently asked me to attend one of

these high priced fundraisers for an

organization that has been mute on

just about every issue that I’ve

brought to the forefront and for the

first time, not only did I turn down the

invitation, but I told him exactly why

I refused to go.  

I bluntly stated to him that this

particular organization, (and it is not

the only one in both the Black and

Brown communities), has failed to

fulfill their mission and I will no

longer support them until they do. 

Unlike the organization that I

refer to above and the many others

that have for so long embraced the

ideology of “just shutting up and drib-

bling,” our fraternities and sororities,

at least at the local level, don’t rely on

city, state and federal funding, and

very rarely take corporate monies to

keep our organizations afloat, which

means that we don’t have to kowtow

to someone else’s agenda at the ex-

pense of fulfilling our mission. We

just need to have the courage to not

‘just shut up and dribble’.  

BUT we can’t speak out on the

issues, if we don’t know the issues.

For the purpose of this luncheon,

I’m going to presume that all of you

here know the issues and I will just

provide you with a few nuances as I

see them that you can reflect on over

the weekend.  

Residency
On April 9th, it will be the 3rd time

in roughly two years that the City

Council will have an opportunity to

vote down a contract from a Collec-

tive Bargaining Unit (District Fire

Chiefs) because many of its members
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Willette Johnson, a retiree from the Springfield Public Schools, will re-

ceive the award in Education. Regardless of what Mrs. Johnson is involved

in, “She faithfully uses her voice and acquired skills to ensure that children
are getting all that these schools can provide to help them learn, grow and
get smart.”

Lucille Kennedy, owner of the Solid Gold Beauty Palace, will receive the

award in Entrepreneurship. With the heart of a true entrepreneur, Miss Lu-

cille, as she is affectionately called, knew her passion “to bring the beauty out
in women through HAIR” and has been practicing her craft for 52 years.  

Dr. Shirley Whitaker of the Northampton VA Medical Center will receive

the award in Health Disparities. Her most recent project, The Indomitable
Spirit (TIS) seeks to raise the discourse on domestic violence to a new level.

“She says making things better for people is what she was given life to do.
She says, if you are not saying something to make it better you should not say
anything at all.”

Springfield Chapter of NAACP is receiving a corporate award in Race

Relations. In 1918, the Springfield branch was chartered to extend the fight

for social justice into Western Mass. In the 100 years since, the Springfield

NAACP has remained a courageous voice in the struggle for equality in the

local community.  

This year two additional awards will be given.  

Dora Robinson, a respected and accomplished community leader, is being

presented The Life Time Achievement award for her 35 years of work in

the nonprofit arena and many contributions to the community. In her retire-

ment, Mrs. Robinson is still giving back as she works to raise-up our future

leaders through her work as an Adjunct Professor at Springfield College

School for Social Work and the School for Professional Studies.

Jafet Robles, a community activist lost too soon, is being awarded a

Legacy Award posthumously. The City mourned the loss of a man taken far

too young who had marshaled the experiences of his life to become a vibrant,

resonant voice for change and social justice before his death. He is dearly re-

membered as one who “transformed
into a powerful activist and passion-
ate advocate. He was relentless,
fierce, courageous and uncompromis-
ing in speaking truth to power.”

Proceeds from the event will be

used to support Agency programs

like the emergency food bank, after-

school programs, college tours and

so many more. For more informa-

tion or to purchase tickets, email

Qumar Bilal at Martin Luther

King, Jr. Family Services at qbi-

lal@mlkjrfamilyservices.org or

call (413) 746-3655, ext. 127.
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BUSINESS SPOTLIGHT

them to win. Her father, Lawrence

Hall, was a caterer and business owner

his entire life. So, owning her own

business and desiring to support her

community came naturally to Vanessa.

Both her parents showed by example

and inspired her to work hard, do

something she loved and to never give

up on her dreams. She continues to be

their living legacy. 

Continuous education and train-

ing with master stylists from all over

the world has kept her in the forefront

of the beauty industry. She has always

been known as the “Corporate Stylist”

because of her level of advanced edu-

cation, always being at the top of her

class. She has received top awards and

accolades from schools such as Dudley

University and Pivot Point School as a

precision haircutting expert. The time-

less and personalized looks Vanessa

creates are what continues to set her

apart.  

As a business woman, Vanessa

has attended schools in the area of

Salon and Spa Management. She has
employed and trained a substantial
number of professionals through the
years and continues to do so today.
She also is skilled in corporate office
training and has helped many young
women move forward to outside office
jobs after receiving office and front
desk personnel training. Stylists get-
ting their training right out of school
from her salon have continued on and
opened their own businesses as well as
become teachers in cosmetology
schools. Vanessa continues be  suc-
cessful by evolving with the changing
times and challenging herself in the
beauty industry. As a member of Tem-
ple of Praise Ministries COGIC, she
sees Beauté Within as her ministry 

Vanessa gives to many commu-
nity charities and groups and hosts
community events at her salon such as
“Girls Night Out” and the “Annual
Back to School Hairstyling Extrava-
ganza.” She truly believes and lives the
philosophy that “It takes a village to
raise our children and to support our
African American Businesses.” ■

Vanessa L. Hall
continued from page 9



L
ast month I was driving my

car, when the air bag light went

off. I wondered what might be

going wrong before ignoring the light

in favor of not being late to my desti-

nation. The next time behind the

wheel the light didn’t go off, so I set

aside my concerns, choosing to be-

lieve that it must have been nothing.

A few days later my wife was driving

the car when the light went off again.

She immediately consulted the car

manual which indicated that the warn-

ing light was serious and required im-

mediate attention. The car dealer fixed

the faulty air bag letting us know that

the faulty bag was dangerous and it

was good that she came in right away. 

Leaders are faced with changes

and new circumstances all the time. It

is seemingly easy to ignore problems

hoping that they will go away. I have

never known that to work. Often the

problem intensifies with inattention

and goes from a small issue to a crisis.

I have written before about reasonable

leadership.  Another hallmark of rea-

son is not avoiding reality or new cir-

cumstances but adjusting despite the

inconvenience.

Last month our country did just

that by pulling out of the Paris Treaty

on Climate Change. In one quick de-

cision we went from world leaders to

world laggards. Our warning lights

have been going off for more than a

decade now. It doesn’t take a climate

scientist to notice the changes all

around us. More erratic weather, 90◦

days in April, flowers blooming ear-

lier, more ticks, etc. My mom often

comments on how weird the weather

is by her—this is becoming the new

normal. After many failed national at-

tempts to heed the warning lights, the

Paris Treaty was a major step for a

country that has been a leading carbon

polluter.

When Congress and previous ad-

ministrations failed to act, regions,

states, cities, and towns stepped up.

Massachusetts has been a leader in ad-

dressing climate change from reduc-

ing emissions and saving energy to

encouraging investment in renew-

ables. There are 185 green communi-

ties in the Commonwealth, including

2/3 of the towns in the Pioneer Valley

including Springfield, Chicopee, and

Holyoke. More than a dozen towns in

the Valley, predominantly in Franklin

County, have participated in Solarize

Mass.  This program provides incen-

tives and rebates for installing solar.

More than 20.6 megawatts of clean

energy have been generated, reducing

greenhouse gas emissions and peo-

ple’s energy bills.

What does Paris have to do with

Springfield? There is no doubt that Pi-

oneer Valley towns and the Common-

wealth will continue to lead in the

fight to combat climate change. Our

efforts are already saving money, cre-

ating jobs, and improving public

health. The bigger concern is how this

will affect investment in research and

innovation. Green technology is a

growing part of our economy locally

and nationally. The signals from our

national leaders could drive invest-

ment to Europe and China where cli-

mate leadership is already happening. 

I was struck by the reposting of

the photo of former Secretary of State

Kerry signing the Paris Treaty with his

granddaughter on his lap. By burying

our heads in the sand and ignoring the

warning lights, we are handing a cli-

mate crisis to our children and grand-

children. That is not leadership.  ■

I
am writing about gardening this

month since we are finally able to

start planning our outdoor plant-

ing here in New England. I wait until

the end of May to put my plants out-

side because you never know. I am

still talking about justice here, food

justice. Because certain areas in

Springfield are designated food

deserts, it is imperative that we grow

our own food wherever we can―on

a stoop in a bucket, in a corner of a

small plot or in a Community Gar-

den. 

I invite you to come by and visit

our community garden at the Mason

Square Library any time to see and

possibly take part in it. On May 12,

there will be Gardening the Commu-

nity’s annual plant sale on Hancock

Street. I am going to buy a few wa-

termelon plants, the small cute ones

that are so sweet. I am also planning

on buying strawberry plants in addi-

tion to my usual lettuce, tomatoes and

cucumbers. I like salads with only

those ingredients in it. As a gardener

I know it is strange to hear that I don’t

really like vegetables; I wish I did.

But I love fruit. I wish we could grow

our native mangos here but alas we

can’t. 

May is a very busy month for

gardeners. Planning to plant! This is

a very exciting time in the city be-

cause there are many plant sales

across the city. This year Wellspring

Harvest is going to open a hydro-

ponic greenhouse which means they

will be growing food in water. I am

very excited about that and that they

will have a community gardening lot

near the green house for Indian Or-

chard residents to participate in. I did-

n’t realize there is already a

hydroponic greenhouse on Gasoline

Alley. 

The Springfield Food Policy

Council is available to you if you are

interested in starting a community

garden in an empty lot near where

you live. They have resources to help

you find out who owns the lot and

how you can get a community garden

started. My dream is to see as many

community gardens in our city as

there are vacant lots. Then we can re-

ally show what our inner cities look

like. Our inner cities are beautiful

now and that is the reason I want to

start to have everyone take a picture

of where you live, work or play in the

urban setting and send it to #innerci-

tyreality or to your social media page

(Facebook, twitter, snapchat, insta-

gram, etc). 

I want to show the country and

the world that we are not drug in-

fested sites of carnage as “Agent Or-

ange” said. We are a community and

as I always like to say, “I love my

community!” So if you live in an

inner city, Springfield, Chicopee,

Holyoke, Westfield; yes, Westfield,

even if you don’t think so, where

else? If you live in the inner city, let’s

show the world that we are beautiful,

thriving communities filled with peo-

ple and families who want justice for

all. #innercityreality. Let’s grow our

gardens and keep them watered and

filled with light. I am talking about

both our literal gardens and our spir-

itual gardens that consist of our

friends and families.   ■

How Our Garden Grows!
By Zaida Govan

Reprinted from May 1, 2017
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M
assachusetts is one of 11

states where the Stand for

Children (SFC) nonprofit

education advocacy organization is

working diligently with parents and

teachers to improve early literacy

skills for struggling children from

economically disadvantaged commu-

nities. 

Here in Springfield, the many

SFC staff members and volunteers

can be found at Springfield middle

schools such as Duggan Academy and

the Chestnut Middle School campus

or at Springfield and Holyoke li-

braries.

Amneris Narvaez, the Spring-

field organizer for SFC, is part of this

effort in mobilizing communities and

encouraging participation for student

success. Her personal journey has pre-

pared her for this vital role in finding

solutions to closing the achievement

gap, where an estimated 43% of 3rd

graders in low-income neighborhoods

are not reading proficiently at their

grade level. 

Following Narvaez’s graduation

from Westfield State University with

a B.A. in Special Education, she be-

came a teacher with the Springfield

Public School system. During her

eight-year tenure, it was her experi-

ence with the Home Visit Project that

contributed to her understanding of

how communication and transparency

with families can be an ingredient for

student success. Her active engage-

ment in the Every Child Reads initia-

tive exemplifies how empowering

parents with the necessary tools and

resources can make a difference in a

child’s life. 

Parent engagement can be chal-

lenging, considering the work sched-

ule of some parents or language

barriers when English is not the first

language in the household. But Nar-

vaez goes the extra mile in trying to

arrange transportation, child care, and

she even distributes flyers in Spanish

and English to help those with lan-

guage difficulties. Stand for Children

is devoted to helping parentsfoster a

lively collaboration for the benefit of

success. 

When parents are involved with

their children’s education, the demon-

strated leadership potential where

growth and success denote a favorable

outcome give Narvaez immense sat-

isfaction at seeing mutual milestones

achieved. The ripples of excitement

within the Stand for Children organi-

zation can be felt when support from

individuals in the community are

united in confronting the issues in ed-

ucation and overcoming obstacles to

see kids reach their highest potential. 

In the years to come, Amneris

Narvaez is committed to being a

strong advocate for families and part-

nering with the Department of Educa-

tion in joint initiatives in bettering

education and learning for at-risk chil-

dren. She welcomes anyone looking

for information about Stand for Chil-

dren to contact her at 617-320-1007 or

send her an email at

a n a r v a e z @ s t a n d . o r g .

http://Stand.org/Massachusetts.

Their Facebook page also includes

newsletters, events, blogs and other

activities about the organization. 

There is a need for more literacy

leaders in the greater Springfield area.

Those in this role have the opportunity

to participate in interviews for news

media, be the subject of blogs, host

house parties, share campaign updates

with networks, and possibly represent

the Every Child Reads campaign at

the Massachusetts State House. 

The next Every Child Reads In-

formation Session will be held at the

Brightwood Branch Library, 359

Plainfield Street, Springfield on

Tuesday, December 12th from 5:30

PM to 6:30 PM. Those interested are

encouraged to attend.

The future for Stand for Children

is just as bright as its initiative to im-

prove literacy among children where

growth and success soar in unison. It

is symbolic of a community making a

difference in the life of a child. ■
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Enroll
Your Child

Call 423-734-6300 
ChooseBrightFutures.org
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COMMUNITY BEAT
Kenneth Harris is a
passionate writer of
children books and
offers an educational
newsletter about he-
roes from his website
http://kforpartner-
ship.wixsite.com/educ

C O M M U N I T Y

Stand for Children
By Kenneth Harris

Reprinted from December 1, 2017

The American Red Cross Brings Free Smoke Alarms to 
Springfield to Sound the Alarm and Save Lives

SPRINGFIELD, MA  – The American Red Cross an-

nounced today that their national Home Fire Campaign is

partnering with the Springfield Fire Department to Sound
the Alarm and install free smoke alarms in area residences

on May 3, 7, 8 & 9. Teams consisting of a Red Cross Vol-

unteer and Firefighter and will visit pre-registered Spring-

field homes to install smoke and carbon monoxide alarms

as well as educate the homeowners on fire safety and per-

sonal preparedness.

Springfield residents wishing to participate should

meet the following criteria:

• The home was built prior to 1975

• Current alarms are 10 years or older

To register, please contact the American Red Cross –

1-800-746-3511

Nationwide, the Red Cross will Sound the Alarm
through a series of smoke alarm installation and fire safety

events in more than 100 communities. From April 28

through May 13, Red Cross volunteers and partners will

install over 100,000 free smoke alarms. These events are

related to the Red Cross Home Fire Campaign, which

since 2014 has helped save lives through smoke alarm in-

stallations and home fire safety education in thousands of

communities.

The goal of this campaign in Springfield and across

the country is to reduce deaths and injuries from home

fires by as much as 25 percent over the next four years.

“Seven times a day someone in this country dies in

a home fire and we have witnessed that tragedy right here

in our community,” said [Mary Nathan, Disaster Program

Manager for Western MA]. “Smoke alarms save lives.”  



sive. Furthermore, the suggestion that

we cannot find more qualified people

of color to serve as department heads

is offensive. There are many qualified

candidates for leadership positions

currently within our ranks and we, as

leaders of this great city, have to find

a way to prepare them for career ad-

vancement while also increasing our

outreach efforts to focus more on di-

verse communities.

The purpose of our correspon-

dence to the Mayor was not to dispar-

age his hiring record, but to simply

offer our support in helping take the

necessary steps to increase diversity

amongst city departments. To do this,

we must first acknowledge that the

statistics concerning the lack of diver-

sity amongst department heads is a

problem. This is not because our de-

partment heads are not the best peo-

ple for the job, but because we have

failed at outreach. Our proposed so-

lution is the creation of a CDO who

will be responsible for developing a

recruitment plan, increasing profes-

sional development opportunities for

existing employees, and examining

the duties, responsibilities and goals

of the current human resources staff. 

While we are disappointed in the
Mayor’s response to our request to
work together, and do not appreciate
the suggestion that our offer to help
was politically motivated, our offer to
assist still stands. Having a more di-
verse municipal workforce is some-
thing we all should give a d*mn
about.

Sincerely,

City Council President

Orlando Ramos

At Large City Councilor

Justin Hurst

At Large City Councilor

Jesse Lederman

Ward 1 City Councilor

Adam Gomez

Ward 2 City Councilor

Michael Fenton

Ward 3 City Councilor

Melvin Edwards

Ward 5 City Councilor

Marcus Williams

Ward 7 City Councilor

Timothy Allen

Editor’s Note:  City Councilors Not

Signing Letter: At Large City Coun-

cilors Thomas Ashe, Timothy Ryan

and Kateri Walsh; Ward 4 City

Councilor E. Henry Twiggs and

Ward 6 City Councilor Kenneth

Shea.   ■

refuse to comply with the residency

law. 

Pay close attention to the vote. It

is inexcusable for any Councilor to

vote in favor of this contract and pro-

vide as an explanation that they voted

for it because they “didn’t want it to

appear like the Council was voting

along racial lines.” I have news for

that Councilor… the City Council has

been voting along racial lines to the

detriment of our community for a

long time and they never thought

twice about how it appeared to their

constituents. 

That statement might have just

cost me the Presidency next year on

the City Council, but, again, as long

as I am elected to serve this City, I

will not just ‘shut up and dribble.’ 

Diversity
If you have not read the most re-

cent article that the Publisher wrote in

An African-American Point of View,

then I encourage you to pick up a

copy as soon as you leave here. The

City Council, frustrated with the lack

of diversity among the Mayor’s de-

partment heads, put forth a Diversity

Resolution hoping to work with the

Mayor to increase the racial makeup

of his leadership in City Hall. The

Mayor’s response was something akin

to what our country’s current Presi-

dent would have said, not the leader

of a City that is majority minority. The

Publisher, my father, proceeds to sur-

gically dissect and dismantle every

careless word that came out of the

Mayor’s mouth as he tried to justify

why the number of minority depart-

ment heads were so low and it could

not have been said any better. 

The only thing missing was the

“radio silence” from every other or-

ganization of color that had a platform

to speak up and have the City Coun-

cil’s “back” but failed to do so, which

is probably why the Mayor felt so em-

boldened in making his reckless com-

ments in the first place. 

Police and Community Relations
As Chair of the Public Safety

Committee and someone who be-

lieves that the vast majority of our po-

lice officers serve our community

honorably, when I speak out on issues

pertaining to the Police Department,

it is after much thought and consider-

ation of the potential impacts and the

consequences that will result in saying

nothing at all. If you see a press re-

lease from me regarding the Police

Department, then that should be your

cue that there is a glaring problem that

cannot be ignored. Make a phone call

to the Mayor’s Office and express

your dissatisfaction, write a letter, or,

even better, just show up at City Hall

and demand an explanation. Trust me

when I tell you the Police Commis-

sioner does not make any meaningful

decision around discipline, hiring, fir-

ing and promotions without running it

by the Mayor first.

Voting
Both my wife and I are always

being asked when will one of us run

for Mayor. While I’m flattered that

people would even consider either of

us as capable of being the first African

American Mayor of Springfield one

day, we have to be honest with our-

selves and dig into the numbers just a

bit. We have roughly 150,000 people

in Springfield. Out of those 150,000,

roughly 120,000 are eligible to vote.

Out of those 120,000 people eligible

to vote, 108,000 of them are regis-

tered to vote, which means that only

12,000 are not registered. 

The idea that we are still focused

on getting people registered is a prob-

lem and not where our efforts should

be concentrated. Out of those 108,000
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Public Policy Priorities and Pressing
Needs of African Americans 

in the City of Springfield

City Council Letter to Mayor Sarno

people registered to vote, only a little

over 10,000 actually voted in Novem-

ber, which is around 10%. And if you

look at the numbers in the minority

community, we are lucky if we get

over 5% of the people out to vote. In

order to see a Mayor of color elected

in this city, those numbers have to in-

crease dramatically, which means that

our focus should be on getting people

out to vote on Election Day as op-

posed to registering them. 

Finally, the Deltas have a plat-

form unlike any other Sorority or Fra-

ternity in the city. You have direct

access to the ear of the Mayor. The

Mayor’s Chief of Staff, second in

command in the entire city, just so

happens to be one of your own. You

just have to have the courage to speak

truth to power and demand results.

And if you don’t then the Deltas must

consider themselves part of the prob-

lem.  ■

www.facebook.com/
AfAmPointofView
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L e g -

islative

Bills are filed at

the State House

of Representa-

tives for consid-

eration to become

written as law. As

a member of the

education committee, I listen to public

testimony regarding a myriad of issues

relative to public education. One of the

current issues before the committee is

House Bill 327 and Senate Bill 242,

presented as an Act known as “Break-

fast in the Classroom” as well as

“Breakfast After the Bell.”

If enacted and approved, this leg-

islation would require all K-12 public

schools in Massachusetts that have

60% or more students eligible to re-

ceive free and/or reduced-priced meals

to offer breakfast after the start of the

instructional school day.

According to information shared

by the Rise and Shine advocacy coali-

tion on childhood hunger, one in seven

children in Massachusetts lives at risk

of hunger due to impoverished circum-

stances. Many families are unable to

afford the purchase of adequate

amounts of food to sustain a healthful

lifestyles. Studies have shown that

children living in impoverished house-

holds oftentimes exhibit academic de-

ficiencies, and/or various types of

health concerns due to poor nutrition.

From my personal vantage point

of having been raised in a household

where food was often scarce and

where my nine siblings and I lacked a

variety of food choices, breakfast was

non-existent. Most mornings, I arrived

at the door of Hooker Street School in

Springfield with an empty and ‘rum-

bling’ stomach. Although I consider

myself to have been a ‘good student’,

there were times when my hunger

overtook my thoughts and I would find

myself dreaming about lunchtime and

not focusing on the See Spot Run book

that I was expected to read and com-

prehend or the math facts that I was to

have memorized. As I remember it,

my mind was on getting home for the

sandwich (sometimes mayonnaise and

bread) that I knew would help to quell

the rumbling sounds emanating from

my empty belly. After eating my lunch,

I would return to school for the after-

noon session with a smile on my face

and a clear mind. I thank the Lord for

giving my mother (the late Mozell

Williams) the creativity to make a

meal out of meager provisions.

Recently, I had the pleasure of

visiting Rebecca M. Johnson Elemen-

tary School, located in Mason Square,

the heart of one of the poorest neigh-

borhoods in the 11th Hampden Dis-

trict, to tour and observe the

“Breakfast After the Bell” initiative in

practice and I was impressed with the

fluidity with which the breakfast pro-

gram was being implemented. Accord-

ing to Principal Darcia Milner and

Vice Principal Keisa S. Williams, the

students, teachers and parents whole-

heartedly approve of the

program. Both administrators agreed

that since the implementation of the

initiative, they’ve noticed an improve-

ment in student achievement. In addi-

tion, there has been a decrease in

student absences and tardiness, fewer

visits to the nurse’s office, and a

marked decrease in classroom misbe-

havior evidenced by far fewer office

referrals.

After hearing testimony from the

advocacy groups, educators, and my

firsthand observation of the program

in practice, I plan to put forth a tireless

effort in support of passing this legis-

lation to ensure that every eligible stu-

dent will be provided a nutritious

breakfast each school day. 

When you eat well, 
you think well.
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It's time for #GreenNFit Springfield
And We Need YOU!

Join us, Saturday, April 28th,

as we perform critical repairs, mod-

ifications and curb appeal home im-

provements on Manhattan Street in

the Old Hill Neighborhood of

Springfield, Massachusetts. 

We are looking for volunteers,

sponsors and donors in order to

make this event a true success for

our community. 

Register to volunteer today or

contact us to sponsor at (413) 788-

0014.

SPRINGFIELD, MA – Springfield

Technical Community College will

host a career awareness fair on

Thursday, April 12, for STCC stu-

dents, local high schools and commu-

nity agencies that assist the public

with workforce training.

The fair, to be held from 11 a.m.

to 2 p.m. in Scibelli Hall (Building

2) gymnasium at STCC, will focus

on opportunities in the science, tech-

nology, engineering and mathematics

(STEM) fields. 

Representatives from STCC

STEM programs will be on hand as

well as local employers. With a goal

of raising awareness about STEM ca-

reers, the fair will give attendees an

opportunity to speak with employers

about potential opportunities in their

field.

The fair is a collaboration be-

tween the Career Development Cen-

ter at STCC, the HSI-STEM Grant

and the Perkins Grant. 

For more information, please

contact Activity Director for HSI-

STEM Felicia D. Griffin-Fennell: 

fdgriffin-fennell@stcc.edu, 

(413) 755-4819, or STCC Career

Technical Education specialist Peter

Chirichiello: (413) 755-4382,

pvchirichiello@stcc.edu.

STCC to Host Spring Career 
Awareness Fair on April 12

Springfield Partners for Commu-

nity Action, Inc. (Springfield

Partners) will host its third annual

“Protecting Your Assets Part III” on

Wednesday, April 18th starting at

6 P.M. at the Springfield Central

Library, 220 State Street. The

event is in recognition of National

Financial Literacy Month celebrated

every April and is free and open to

the public. Call 413-263-6500 to re-

serve your seat now!

This year’s panelists include

Julius D. Lewis of the Metrocom

Group and the Lewis and Morrow

Financial Hour which airs Wednes-

days on STCC radio and Attorney

Sara A. Miller, P.C. Attorney Miller

is highly knowledgeable on elder

law, estate planning, etc. New this

year is Attorney Martin O’Connor,

our resident authority on tax issues

and controversies affecting low-in-

come, non-English speaking taxpay-

ers and helping them understand

their rights and responsibilities as

taxpayers. 

Paul F. Bailey, executive direc-

tor at Springfield Partners, said, “We

have another great panel this year

with Julius returning for the third

year along with Attorneys Miller

and O’Connor. I am sure there will

be something for everyone, along

with great information sharing. I en-

courage the community to come

out.”  Synthia Scott-Mitchell, direc-

tor of Community Services, added,

“Those of us that are in the baby-

boomer generation are looking to-

ward retirement and if not already

retired, this is for you. Also as many

of us become caregivers for our par-

ents, this is for you, too.” 

Bud L. Williams

FROM THE STATE HOUSE
C O M M U N I T Y

“Breakfast After the Bell”
Makes Good Sense

By State Representative Bud L. Williams

Protecting Your Assets Part III
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Around Town & In The Community

WTCC radio personality Lisa Ladas (front row 3rd from right) celebrated
her birthday at the March community birthday celebration at the West

Indian Social Club in Hartford.

An International Women’s Day Celebration was presented by
AFRI(K)QUE at Boland School. L to R: Board members 

Serge Koffi-Tessio, Sophie Koffi-Tessio, Faith Garcia, founder and 
executive director Karina Dise and board member Nanci Streit.

Springfield School Committee member LaTonia Monroe Naylor 
holds a Parents Village workshop at the Forest Park Library.

Western Massachusetts board member Doris Harris, president/chair Judi
Fonsh and area director Julie Schwager attend the Department of Mental

Health Legislative Breakfast on March 9th at STCC.

Young men participating at the Constructing Kings Male Youth Summit. 

The Dunbar Divas and their instructor attended the STCC Jazz and 
Soul Food Luncheon. L to R: Ethel Richardson, Alma Kirby, Debbie

Collins, Estelle Early, Francine Pina-Council and 
YMCA instructor Tracey Thomas.
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Celebrating Women

Urban League of Springfield’s Distinguished 
“Black Women of Excellence” Awardees

Ruth E. Carter, BA, ─ Keynote Speaker
Ruth E. Carter Costume Design

Tania Barber, MBA 
President/CEO, Caring Health Center

Helen Caulton-Harris, RN
Commissioner, Health And Human Services, City of Springfield

Pia Flanagan, JD
Chief of Staff to President and Corporate Secretary, MassMutual

Yvette Frisby, MA 
Senior Vice President, Urban League of Springfield, Inc.

Anika Gaskins
Vice President of Regional and National Marketing, MGM Springfield 

Enku Gelaye, JD
Vice Chancellor for Student Affairs, UMASS Amherst 

Sheila Goodwin, MBA
Senior Vice President, PeoplesBank

Jessica Henderson
Lieutenant, Springfield Police Department 

Paulette Henderson, BA
Director/Owner, Henderson Funeral Home

Denise Jordan, MA 
Mayoral Chief of Staff, City of Springfield

Tashanna Myers M.D. 
Gynecological Oncologist, BaystateHealth

Adrienne Smith, MS, EdD
Dean, Engineering Technologies and Mathematics, STCC

Dr. Cheryl Stanley, EdD 
Dean of Education, Westfield State University

Shadae Thomas-Harris, ED LD 
(May 2018) SPS Principal, Harvard Teaching Fellow

Shirley J. Whitaker, MD
BaystateHealth 

Co-sponsored by the League of Women Voters/Springfield and the National
Foundation for Women Legislators which dedicated March to honoring

women in Public Service, Springfield Women’s Commission honored School
Committee Member and MA Commissioner for the Status of Women
Denise M. Hurst, MA Lt. Gov. Karen Polito and City Council Vice 

President and Women’s Commission Chairwoman Kateri Walsh.

100 Women of Color Springfield area honorees: Dr. Janine Spinola 
Taylor, Talia K. Gee, Kimberly Robinson Williams, Terry Powe, Myra

Marcellin, Waleska Lugo-DeJesús and Lidya Rivera-Early with
Eleven28Entertainment CEO June Archer.

St. John’s Congregation Church held its annual First Lady’s Luncheon
with featured guest speaker Sheryl Lee Ralph (center). Pictured are First

Lady Jamina Scippio McFadden (3rd from left) and table hostesses.

As part of Women’s History Month, poets Tracey “Mind Evolution” 
Caldwell, Brenda’s Child, Crystal Senter-Brown and Lynnette Johnson
read their poetry and signed books at Art for the Soul Gallery presented

by Gallery Director Rosemary Tracy Woods (right).



Congratulations to Denise R. Jordan, chief of

staff to Mayor Domenic Sarno, who has been

named chair of Baystate Health’s Rays of Hope.

The appointment is for two years and Denise will

oversee the 25th anniversary Rays of Hope Walk in

October. A breast cancer survivor herself, Denise is

personally committed to the work of raising aware-

ness and supporting the fight against breast cancer.

Stated Denise, “I truly believe in the mission of

Rays of Hope and have accepted the role of chair

in honor of my good friend, Tracy B. Whitley, a for-

mer Baystate Health employee, who passed away

last year after a long battle with breast cancer.”

Congratulations  to 11-year-

old Davian (“Davi”) Mc-
Donald, son of Kevin

McDonald, grandson of Car-

olyn McDonald and grand-

nephew of POV publisher

Frederick A. Hurst, who was

accepted into the 7th grade class

as a 5-day boarding student for the 2018-2019 aca-

demic year at the elite Fay School in Southborough,

Massachusetts. According to his acceptance letter,

“Davi has demonstrated the qualities that we seek

in our admissions process and that are consistent

with the five core values of Fay School: Academic

Excellence, Honorable Conduct, Dedicated Serv-

ice, Earnest Effort, and Wellness of Mind, Body,

and Spirit. The decision to offer Davi a spot in our

7th grade class reflects both our confidence that

Davi will thrive at Fay and our enthusiasm for the

many wonderful qualities that he will bring to the

School.”

Congratulations  to Jason
Rucker, a 14-year MGM

Resorts security veteran, who

was named by MGM Spring-

field to lead the safety and se-

curity program at the

company’s new entertainment

resort set to open in Western

Massachusetts later this year. In his new role,

Rucker assumes the leadership of all security de-

partments at MGM Springfield, including investi-

gations, surveillance, special event staffing and

safety. Additionally, Rucker will serve as security

liaison with local, state and federal law enforcement

agencies. Rucker is a true MGM Resorts career suc-

cess story. He was most recently Director of Secu-

rity at MGM National Harbor in Maryland, where

he oversaw the security team and focused on train-

ing and mentoring programs. Rucker was originally

hired by MGM Resorts in 2004 as a security lost

and found clerk at Bellagio Resort in Las Vegas. He

has served in multiple positions within the Security

division, holding the title of Director of Security at

both Bellagio and Signature at MGM Grand. He

also assisted in the development of the company’s

K-9 Security Unit.

Congratulations to Cheryl
Stanley, Ed.D., dean of

Education at Westfield State

University, who was among 15

Black Women of Excellence

honored by the Urban League

of Springfield during National

Women’s History Month. Dr.

Stanley has served Westfield State University since

1993, when she joined the education faculty. She

became the dean of Education in 2011 and has been

instrumental in the University’s Reach to Teach ini-

tiative with Springfield Public Schools, developed

to help fill educator staffing needs in critical short-

age areas and hard-to-staff schools. In support of

this initiative, Westfield State University is one of

four institutions in the state to receive a two-year

grant award from the state Department of Higher

Education to further best practices in increasing the

diversity of P-12 educators. Dr. Stanley holds a

B.A. from Spelman College, a M.A. from George

Washington University and an Ed.D. from the Uni-

versity of Massachusetts at Amherst.   ■
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CONGRATULATIONS CORNER

Denise R. Jordan
Tracy B. Whitley

COMMUNITY INFORMATION

SPRINGFIELD, MA – Middle

school and high school students in

Springfield can register for the second

annual STEM Week at Springfield

Technical Community College, a free

camp during spring break, April 17-

20.

Applications will be accepted

on a first-come, first-served basis

beginning in March. To apply,

please contact Marta Burgos at

(413) 755-5424.

The camp, which started last

year, provides an opportunity for

Springfield public school students in

sixth through 11th grade to spend their

spring break participating in fun and

educational activities including field

trips to museums. Participants will

work on building projects and team

challenges that expose them to sci-

ence, technology, engineering and

math (STEM). STCC faculty will help

with hands-on activities. 

The camp will run 9 a.m.-3 p.m.

from Tuesday, April 17 through Fri-

day, April 20. Students will receive

lunch each day. Transportation is

available upon request.

Organized by HSI-STEM and

the Latino Education Institute, STEM

Week is supported by a federal grant

awarded to STCC to support Hispanic

and low-include students and a Title

III grant, which is used to help ensure

that English learners attain English

language proficiency and meet state

academic standards.

The Latino Education Institute

works to improve academic outcomes

for Latino students in Springfield by

strengthening the connection among

families, schools and higher-educa-

tion, and providing after-school, vaca-

tion-time programming and parent

academies throughout the year.

“For local youth, STEM Week at

STCC is a chance to have fun while

expanding their understanding of

STEM,” said Dr. Felicia Griffin-Fen-

nell, activity director of the Hispanic

Serving Institution-STEM (HSI-

STEM) grant, funded by the U.S. De-

partment of Education.

“The camp increases awareness

about STEM and what it means for

their lives,” Griffin-Fennell said. 

“Children last year had a won-

derful time participating in activities

here at STCC and learning about tech-

nology and different STEM careers.”

Dr. Milagros Martinez-Schettini,

program liaison of the Latino Educa-

tion Institute for Springfield, said,

“STEM Camp at STCC is a great op-

portunity for middle school and high

school students. It will provide expe-

riences that will help students to work

in emerging STEM-related fields, in

growing industries that include tech-

nology and math as well as in fields

that include science, communication,

and environment.”

For more information about

STCC, visit www.stcc.edu. Follow us

on Facebook and Twitter (@S_T_C_C).

STCC Accepting Applications 
for STEM Week

C O M M U N I T Y

(POV file photos)
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L A W  N O T E S
COMMUNITY EDUCATION

Dr. Bridgette Baldwin is a
Professor of Law at West-
ern New England Univer-

sity School of Law with
areas of interest in crimi-
nal law and procedure, in-
ternational criminal law,

evidence, critical race the-
ory, cybercrime and wel-

fare law.

Trump Alerts!
By Marjorie J. Hurst

Be Honest or Be Silent: 

The Dangers of Lying under Oath
By Anne B. Goldstein, Professor of Law

R
ecent investigations into the

last presidential election and

possible Russian interference

have brought to the surface the dan-

gers of “perjury” or “lying to investi-

gators.” You may be wondering

exactly what these terms really mean

and how they become a crime. 

Quite simply, “perjury” is the act

of lying under oath. The oath may be

taken in court, in a hearing, or a dep-

osition in a lawyer’s office. The oath

may also come in the form of written

words like “sworn (or affirmed)

under the pains and penalties of per-

jury” seen above the signature line on

some official document. Under fed-

eral statutes, the penalty for perjury is

up to five years imprisonment. Mas-

sachusetts law makes the penalty up

to twenty years in state prison.

Perjury does not simply concern

statements made by one witness that

contradicts the testimony of someone

else. It requires that at least two wit-

nesses contradict the defendant’s ver-

sion, or it requires the proof of

evidence that supports a single wit-

ness’s version. Additionally, perjury

can occur when the defendant swears

under oath to stories that are so con-

tradictory that both cannot be true. By

example, in 2015, Nathan Perez pled

guilty to perjury because he had in-

criminated (lay blame on) Charles

Wilhite in his first murder trial. But

then in his second trial, Perez denied

what he had previously said. (Mr.

Wilhite’s conviction was overturned.

He was then acquitted. Springfield

settled Mr. Wilhite’s wrongful impris-

onment case for $1.4 million.)

However, not every lie under

oath is perjury. The lie must be “ma-

terial” to the case—that is, important.

Courts say the lie must have “a natu-

ral tendency to influence, or be capa-

ble of influencing, the decision.” It

must “tend to affect some aspect or

result of the inquiry.” A lie can be

“material” even if nobody believes

the statement, as long as the court de-

termines that someone could believe

it. 

In the federal system, a “mater-

ial” lie to a federal investigator is the

crime of “false statement.” In the

highly controversial events surround-

ing the last U.S. Presidential election

and the Russian probe, Attorney Alex

van der Zwaan pled guilty to making

a false statement for claiming that he

last spoke to former Trump campaign

aide, Rick Gates, in August 2016 in-

stead of a month later. Like perjury,

making a false statement can also be

in writing.

It is never safe to lie under oath

or to make a “false statement.” We

can’t know, when we testify, sign

something under oath, or fill out a

form, whether what we are saying

will turn out to be “material.”

What if the truth would hurt?

The Fifth Amendment allows us to

refuse to incriminate ourselves. The

only way to protect that right is to

“plead the fifth” and not answer. We

may not lie. Lying under oath, even

to protect oneself, is perjury. Lying to

government agents, on government

forms, or on public documents—even

to protect oneself—violates federal

and state law. Therefore, if the truth

could hurt, the only safe recourse is

to refuse to answer or plead the fifth.

We all know the saying, “hon-

esty is the best policy.” Most of us try

to be honest, but an occasional white

lie doesn’t hurt (always for a good

reason, right?). When testifying in

court, filling out any form that may

end up in government files (even in-

directly), or talking with a federal

agent, we must either be honest or be

silent. It really is the best policy. ■

Anne B. Goldstein is Professor of
Law at Western New England Uni-
versity School of Law, teaching
criminal law, criminal procedure,
evidence, and police misconduct
courses.    

AFT’s Weingarten on DeVos’ 
60 Minutes Interview, Trump’s School

Safety Proposals
WASHINGTON, DC – March 12, 2018 – Statement of AFT President Randi

Weingarten responding to Education Secretary Betsy DeVos’ “60 Minutes”

interview and President Trump’s school safety proposals:

“The White House proposal to harden schools and to arm teachers is straight

out of the NRA playbook. It is antithetical to the needs of children and ignores

the purposes of public education. The administration made a choice to listen

to the NRA and gun manufacturers, rather than parents, students, teachers,

law enforcement and communities. And while the plan takes baby steps to

strengthen the background check system, it will mean more guns in schools

and, as a result, more potential for violence and tragedy. What a missed op-

portunity.

“Based on Betsy DeVos’ performance on ‘60 Minutes’ last night, and at

Stoneman Douglas High School last week, it’s clear the secretary of education

knows little if anything about how to ensure safe and welcoming schools,

much less an appropriate environment for teaching and learning. How is she

possibly equipped to lead a commission on school safety?

“We gave President Trump the benefit of the doubt—just like we did on the

Dreamers—sending him a letter asking to let us share what we know, as ed-

ucators. But he’d rather listen to the NRA, and do its bidding, than be a cham-

pion of children.”



T
hank you all who recognized

the 15th anniversary of Point of
View, a/k/a An African-Ameri-

can Point of View, a/k/a Af-Am Point
of View. We are not choosey about

whatever name you choose to call us

by as long as you also recognize us as

“durable” which is what we believe

our 15 years strongly suggests. 

Point of View has survived the

most severe economic downturn since

the great depression, the increase in

the competitive influence of the inter-

net as a news source, the loss of key

business advertisers through buyouts

from out-of-town entities, the refocus-

ing of several larger advertisers away

from Springfield, ad agency bias and

the generally strange reluctance of so

many local businesses to actively pur-

sue the African American market

through Point of View.
Point of View has also withstood

political headwinds stirred up by those

who would prefer that we be passive

which we will never be. We will con-

tinue to write the truth as we under-

stand it and let the chips fall where

they may whatever the revenue con-

sequences because the truth, however

controversial, is an integral part of our

broader mission to be the “voice of the

community.”

Toward that end we have com-

piled a diverse team of excellent writ-

ers who cover a diversity of informa-

tive topics with dedication that

inspires us. And we continue to add

writers, most recently Milton Jones

from the National Association for

Black Veterans and Wanda Smith-

Gispert from MGM Resorts Interna-

tional. Moyah Smith and Yvonne

Mendez have added to the enrichment

of our arts section as have Berdia

Brown and my 11-year-old grandson,

Tristin Hurst. And Jynai McDonald

has given our Community Calendar

new life. Others have also joined the

team of dedicated regulars who have

been with us for years…many for the

entire 15.

We have frequent guest writers

and several are in the current issue in-

cluding Catherine Phillips who has

written a review of my book, “A His-

tory of Blind Industries and Services

of Maryland.” I worked on the book

for more than a year and am proud to

say that it is finished and I am satis-

fied that it constitutes a job well done

but, nonetheless, it represents  just an-

other day in the diverse work that all

of us at Point of View hope to con-

tinue.

Point of View has survived with

its core staff through some very good

years and some very tough years and

it feels good to report that conditions

are favorable and we expect to be

around for at least another 15 years,

long enough, I might add, to continue

to please some, to displease others and

to pass the business along to the

younger Hursts.  ■

OF COURSE TRUMP
IS A RACIST 

Of course Donald Trump is a

racist. “According to a new poll

by the Associated Press-NORC Cen-

ter for Public Affairs Research, 57

percent of Americans think Trump’s

policies have been bad for Muslims,

and 56 percent think they have been

bad for Hispanics….Forty-seven per-

cent of all adults, including more than

8 in 10 blacks, three-quarters of His-

panics, and nearly half of whites, said

they think Trump is a racist….Eighty-

five percent of Democrats consider

Trump racist, but just 21 percent of

Republicans agree (emphasis

added).”  (The Boston Globe, March

1, 2018) More evidence that the Re-

publican Party has lost its moral

compass and, for all intents and

purposes, become the Party of

Trump, which raises the question

of where the few remaining real

Republicans go from here.

AND HE IS NUTTY
ENOUGH TO WANT TO
POST SECRET SERVICE

AGENTS AT THE NATIONS
POLLS

Can you imagine! If Donald

Trump has his way, a provision

in the Homeland Security reautho-

rization bill will give him the author-

ity to post Secret Service agents at

federal election polls. Who does he

think he is, Vladimir Putin?

WHITE PEOPLE ARE NOT
THE ONLY SUPER HEROES 

The movie Black Panther has

passed the one billion dollar

mark at the global box office. It has

made more than 521 million domes-

tically and has become the No. 2 su-

perhero release of all time surpassing

Dark Knight. (Boston Herald, March

11, 2018)

THE TIGER RETURNS

Can it be that Tiger Woods’ golf

game is back to normal? Some

think so after his second place finish

in the Valspar Championship. The

odds makers are placing their bets on

Woods to win his next PGA outing at

the Arnold Palmer Open. (He didn’t

win the match but watch the Mas-

ters!) Why not? His top club head

speed of 129 was not only the highest

in the tournament but the highest by

any player on the PGA Tour this sea-

son. His average is 122 which is

higher than it was in 2013, when he

won five tournaments. And his aver-

age drive distance is above 300. And

the crowds were huge as were the tel-

evision ratings, which drew more

viewers than any regular PGA tour-

nament in 2017 except the Masters.

And nothing motivates Woods like a

fawning big crowd.  ■
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AF-AM NEWS By Frederick A. Hurst
b i t s

continued from page 4

OUR 15th ANNIVERSARY
By Frederick A. Hurst
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LETTERS TO THE PUBLISHER
Dear Publisher and Editor of An African American Point of View
Frederick A. Hurst and Marjorie J. Hurst

First, congratulations on the fifteen years of your excellent community news
magazine! I was living and working in Springfield when you began your

publication. From the beginning, I was appreciative of all that you were writing
and publishing. In June 2006, I moved away to serve as pastor of a United
Church of Christ congregation outside of Albany, New York. When I moved
back to live in Springfield in July 2016, I was pleased to see that your news
magazine continues to flourish and serve the community.

I write to comment about several of the articles in the March issue. 

First, I support the City Council Diversity Resolution that passed the Springfield
City Council on February 5. I also support the Guest Opinion essay recom-
mending the hiring of a Chief Diversity Officer for the City, signed by the council
president and seven of the city council members (Springfield Republican, March
4). I also agree completely with the views expressed in your publisher’s article
“Let’s Talk,” regarding this same resolution and Mayor Sarno’s response. You
provided many good talking points for the mayor to work with the City Council
and Springfield’s Black and Brown communities. 

Next, I was saddened to learn (in AF-AM Newsbits) of the death of Lerone Ben-
nett, Jr., former editor of Ebony magazine. In 1965, I read and first used his
book of African American history, Before the Mayflower, as one of my major
resources in leading a six week course for several churches in West Haven, Con-
necticut. This book, plus Alex Haley’s Roots and The Autobiography of Malcolm
X, and several other works by historical and contemporary African Americans
were seminal in my personal learning in the 60s and in the Civil Rights move-
ment.

Having voted last November for all of the School Committee and City Council
candidates who won, I was pleased to read Denise M. Hurst’s column about
School Committee Happenings. I share the joy that “for the first time that can
be recalled, the Springfield School Committee elected its first female majority
school committee, and first majority women of color school committee.” I appre-
ciated Justin Hurst’s article about issues before the Springfield City Council. 

As a graduate school student, I supported the principles and practices of the
Black Panther Party. Thus, I was pleased to join the thousands of people around
the world who have been viewing the amazing Marvel action film Black Pan-
ther. Looking at another generation of your outstanding family of community
leaders, I was inspired by the articulate movie review by Tristin Hurst ,“Why
‘Black Panther’ is the Best Superhero Movie of All Time.”

Beyond these comments, I also value and learn from all of the writers and colum-
nists featured in Af-Am Point of View. I look forward to all of the future years
of An African American Point of View. Keep up the great work!

Rev. Dr. Robert Loesch (3/7/18)

Letters to the Publisher and other content MUST be sent
electronically to: mjhurst@afampov.com

(Please reference a subject matter or e-mail is automatically
deleted.)

From Alan T. Popp

Dear Marjorie & Rick,

Thank you for your paper as it
is a gift to all of us who read it.

You involve the community so
nicely, address truth to power, and
support the community in so many
ways.

I’m delighted I subscribed and con-
nect on a monthly basis.

Warm regards,
Carol Kinsley (3/12/18)

Dr. Mr. Hurst,

In the old days I may have sounded like the mayor, but the richness of my
experience in and service . . . to the Community the last 25+ years has

taught me much. I concur with your analysis of the text of Mayor Sarno’s
response to the City Councilors’ letter. We believe in our hearts that treating
everyone “the same” as individuals is right and sufficient. Well and good on
the surface, but insufficient for many reasons as delineated in your column.
Keep telling the truth and educating us.

(3/3/18)
Congratulations to Springfield Central High School Girls and Boys

Basketball Team as the Western Mass Division One Champions



P
eople are often confused about

why the date of Easter changes

from year to year. In 325 CE,

the Council of Nicaea, a governing

body of the early church, established

that Easter would be observed on the

first Sunday after the first full moon

occurring on or after the spring vernal

equinox. This was to align it with the

observance of Passover, which was

celebrated by Christ and His disciples

at the last supper. Thus, the date of

the celebration of the Resurrection

changes from year to year. This year,

Easter/Resurrection Sunday falls on

April 1st. Here lies our modern-day

dilemma – in this post-modern, post-

Christian world, celebrating the belief

of the bodily resurrection of Jesus

Christ from the dead will be for many

an April fool’s joke. Some hold that

only fools can believe that a man bru-

tally beaten and then executed by cru-

cifixion, put in a tomb with a boulder

rolled in front to seal it, could then

rise from the dead three days later. 

Christians down through the

centuries have faithfully defended the

historic account of the resurrection of

Jesus Christ from the dead. But no

doubt this year, there will be added

opportunity for ridicule as we cele-

brate that miraculous event on April

Fools’ Day. I’ve heard some equate

the Christian belief in the resurrection

of Jesus as “zombie” worship or hon-

oring the “undead.” While these ref-

erences have made me cringe, I know

to the unconverted it does sound like

foolishness. Who but a fool would

believe such a thing? But even the

Apostle Paul had to deal with ridicule

for the faith he had in the living

Christ. In I Corinthians 1:18-20 Paul

writes:

“18 For the message of the cross

is foolishness to those who are per-

ishing, but to us who are being 

saved it is the power of God. 19 For it

is written: “I will destroy the wisdom
of the wise and bring to nothing
the understanding of the prudent.” 20

Where is the wise? Where is the

scribe? Where is the disputer of this

age? Has not God made foolish the

wisdom of this world?”

Yes, the story of the resurrection

of Jesus defies logic and common

sense. It doesn’t hold up to modern

day science or medical knowledge.

And, yes, it seems that only the sim-

ple minded would believe such a

story, but God is not bound by human

logic, wisdom or knowledge. In fact,

God intentionally

turned human knowl-

edge and wisdom on

its head, and made available to who-

ever would have faith, to not only be-

lieve in the resurrection story, but

experience its power in their own

lives. 

The world is full of people who

think themselves wise, powerful and

knowledgeable. They would claim to

be nobody’s fool. But Paul when con-

fronted with the spiritual arrogance of

members of the Corinthian church

wrote, “We are fools for Christ’s sake,
but you are wise in Christ! We are
weak, but you are strong!” This April

Fools’ Day, Resurrection Sunday, I

will again proclaim my belief and

gratitude for the power of the empty

tomb and be a “fool” for Christ.

Whose fool will you be? ■
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RELIGIOUS POINT OF VIEW

Pastors, Ministers, Professors
and Theologians, please submit

your articles for the 
“Religious Point of View”
to Rev. Dr. Atu White at:

atuwhite@gmail.com  

Dr. Atu White, Editor,
serves as Pastor of the 

Mt. Zion Baptist Church, 
368 Bay Street, Springfield,

MA and as Second Vice
President of the United 
Baptist Convention of 
Massachusetts, Rhode 

Island, and New Hampshire.
atuwhite@gmail.com 

R E L I G I O N

R E L I G I O U S
D I R E C T O R Y

Rev. Dr. 
Barbara E.

Headley

Whose Fool Are You?
By Rev. Dr. Barbara E. Headley, Zion Community Baptist Church

Global Ministry Conference for Women
By Jynai McDonald

P
rogressive Community Baptist Church brings

global ministry conference for women with

Christian Evangelist Priscilla Shirer’s message

of “The Power of a Praying Woman” to the Springfield

faith community. 

Priscilla Shirer, also known for her leading role

as the wife in WAR ROOM, has a Master’s Degree in

Biblical Studies and is a graduate of Dallas Theologi-

cal Seminary. Priscilla’s evangelism encompasses

being an author, actress, and motivational speaker to

spread the power of the Holy Spirit. Women from

around the world will be gathering via simulcast

streaming to enhance their learning of God’s word,

worship, and be inspired by Priscilla’s cross denomi-

national message of truths of scripture. 

Progressive Community Baptist Church is en-

couraging the Greater Springfield Faith Community to

participate in an exciting and powerful full-day expe-

rience in the presence of God and other women who

seek to dig deeper into their relationship with Him. The

full day conference includes lunch and will take place

on Saturday, April 28, 2018 from 9:00AM to

4:30PM (doors open at 7:30AM) at Progressive

Community Baptist Church, 599 State St., Spring-

field, MA. For ticket purchases please call (413)

886-2325/ (413) 736-8844 or email

swanmeetings@gmail.com.
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Canaan Baptist
Church of Christ

1430 Carew Street
Springfield, MA  01104

413-739-5053

Rev. Dr. W. C. 
Watson, Jr., Pastor

Sundays
Sunday School (all ages) ------9:15a.m.
Morning Worship Service ----10:45a.m.

Wednesdays
Mid-day Prayer & Praise--12:00-1:00p.m.

Bible Study --------7:00 p.m.

Church Life
Worship, Prayer,
Praise & Study

Solid Rock Community Baptist Church
821  Liberty Street, Springfield, MA 01104
Telephone (413) 734-5441    

Fax (413) 734-5438
Transportation (413) 575-4035

Sunday Morning Worship 10:30 am
Weekly Bible Study/Prayer Service Tuesday 7:00 pm

Bishop Curtis L. Shaird, Pastor
Reverend Harold P. Dixson, Assistant Pastor

Sabbath School  9:00a.m.
Sabbath Services:

(Saturdays)
Divine Worship

11:00a.m.
Adventist Youth Services

6:00pm
Adventist 

Community Service
Mondays & Tuesdays

10:00a.m. — 1:00p.m.
Prayer Meeting 

Wednesdays 
7:00p.m.

Church School (SSAJA) 
Monday — Friday

Shiloh Seventh-Day
Adventist Church

797 State St., Springfield, MA
413-734-0103

clerk@shiloh1.comcastbiz.net

Dr. Walton H.
Rose, Pastor

The Church
In The Heart
of  The City

R E L I G I O U S  D I R E C T O R Y

Rev. Marcus T. 
McCullough

BETHEL AFRICAN
METHODIST EPISCOPAL

CHURCH
27 Pendleton Avenue 
Springfield, MA 01109

(413) 734-7611

Sunday Morning
Divine Worship

10:00am

Church School
Saturday 
11:00am

Bible Study/Prayer 
& Class Meeting

Wednesday – 6:00pm

Alden Baptist Church
649 State Street

Springfield, MA  01109
413-736-5997

Sunday School
9:00 a.m.

Sunday Prayer & 
Meditation Service
10:15 - 10:30 a.m.

Sunday Morning 
Worship Service

10:30 a.m.

Youth Ministry
Fridays

6:00 - 8:00 p.m.

Church email address:
bethelamespringfield@comcast.net

New Life Calvary 
Baptist Church

A NA NEWEW

BBEGINNINGEGINNING

Sunday School

9:00 AM

Morning Worship

Service

10:00 AM

Prayer/Bible Study

Wednesday  

6:00 & 7:00 PM

Rev. Jesse E.
Williams Sr.,

Pastor/Teacher

981 Wilbraham Road 
Springfield, MA 01109

(413) 796-1600

Overflowing Love
Church of the Living God

Weekly Service Schedule
Sunday School 10:00 am

Sunday Morning Worship 11:30 am
Morning Bible Study

Wednesday Morning 10:00 am
Adult & Youth Bible Study
Wednesday Evening 7:30 pm

Bishop Naomi Barber

22 King Street, Springfield, MA
(413) 739-0164

Overflowingloveclg@verizon.net

Rev. Joe C.
Long Jr., 
Pastor

Sunday Worship - 10:00 a.m.
Sunday Bible School - 9:00 a.m.

Bible Study - Wednesday - 6:30 p.m.

599 State Street
Springfield, Massachusetts

(413) 736-8844
“A Church Determined To Follow Christ”

PROGRESSIVE PROGRESSIVE 
COMMUNITY BAPTISTCOMMUNITY BAPTIST

CHURCHCHURCH

ÂT W|äxÜáx cxÉÑÄx ã{É tÜx 
bÇx ÉÇ fÉÄÉÅÉÇËá cÉÜà|vÉÊ 

Acts 5:12b

Sunday Worship— 10:45 AM
Sunday School— 9:00 AM              
Wednesday—“Noonday Hour of 
        Power” With Lunch
Wednesday— Prayer Meeting
        — Bible Study — 6:30PM

17 John Street, 
Springfield, MA 01104 

(413) 737-9583
Dr. Mark E. Flowers, Senior Pastor

Mountcalvarybaptistchurchspringfield.org

Dr. L.A. Love

“We believe God has called us to be a vital sign
of faith at work in the community. This vision is 

actualized through our Ministries.”

Bible Study 
Tuesdays 

6:00 - 7:00 p.m.

g{|Üw UtÑà|áà V{âÜv{
149 Walnut Street

P.O. Box 91166
Springfield, MA  01139

413-734-4143
Join us for our Worship Services

Sunday School Sunday Worship Service
9:30 a.m. 10:00 a.m.

Prayer Meeting & Bible Study  
Thursday 6:00 p.m.

Reverend Nathaniel
Smith, Sr., Pastor

Âg{x YÜ|xÇwÄç V{âÜv{Ê f|Çvx DKIL 
Where all who enter may be blessed

Rev. Catharine A.
Cummings, Pastor

Wesley United Methodist Church

741 State Street

Springfield, MA 01109

413-734-3233

Office & Fax

: WesleyUMCSpringfield

Email: wesleyumcspfld@verizon.net

“Open Hearts. Open Minds. Open Doors.”

Sundays
Sunday School (all ages) 9:30 a.m.

Morning Worship Service 11:00 a.m.

To place your Religious Directory ad, please email us at 
info@afampov.com or call us at 413-796-1500

R E L I G I O N



A
ccording to Mr. Radwan, in
“What Causes Apathy and
How to Deal With It,” apathy

is the absence of caring. It is the lack
of desire to engage in activities, make
changes or desire anything positive.
What makes the feeling of apathy
unique is that it is essentially the feel-
ing of not feeling. Many of us at one
point in our existence have encoun-
tered the absence of not caring. When-
ever we feel that something vital is
missing from our life, yet lack the mo-
tivation or drive to pursue it, we are af-
flicted with this emotionless emotion. 

Anxiety is a powerful emotion. It
can sap away happiness, causing neg-
ative thinking, negative emotions, fear,
irritability and more. Anxiety is the
type of condition that can make  you
cry for no reason and it is the type of
emotion that makes you feel com-
pletely on edge and desperate for re-
lief. Apathy seems like an emotion that
does not fit with what anxiety causes.

Although there are many practi-
cal things you can do about your apa-
thy, you will not be able to do any of
them unless you manage to change
your mindset. Regardless of what ini-
tially caused you to feel so unmoti-
vated, it is your present day outlook on
it that now keeps you stuck. Ask your-
self, “Am I willing to make a commit-
ment to myself to give apathy the fight
of its life, even though doing so feels
like it will take a lot more energy and
effort than I am now capable of?” If
your sluggishness continues indefi-
nitely, its repercussions can be enor-
mous. You cannot possibly live life to
the fullest, be happy, fulfilled or con-
tent if you do not actively pursue your

goals and desires. Besides, failing to

act can lower your self-esteem, and

eventually create distressing feelings

such as worthlessness, guilt or shame.

Apathy is not something that

someone can really prevent when they

have anxiety, since the experience of

severe anxiety is what creates the apa-

thy. To remove it, you have to reduce

your anxiety significantly.

Here are some solutions to con-

sider:

● Determine where your apathy is

coming from and contest its under-

lying assumptions

● Transition from passivity to prob-

lem solving

● Inject some novelty into your rou-

tine

● Challenge your apathy in every

way you can

● Recall and reawaken happier times

when you felt more enthusiastic

and alive

● Direct your attention to a goal you

might pursue right now

● See a professional therapist

After trying these suggestions, if

you still are unable to escape from

your apathy, chances are you can be

suffering from a deeper, underlying

depression. It is suggested that you

cannot do this on your own but may

need professional help by enlisting the

assistance of someone who can under-

stand the dynamics of your dilemma

and who can offer viable ways for you

to overcome the apathy. Many individ-

uals develop a behavioral apathy about

dealing with their anxiety. The term

behavioral is used because the individ-

ual may still wish they were anxiety

free and may try to wish their anxiety

away daily, but they do not actually

take the time to find a treatment that

works, or commit to those treatments

in full.
_______________

Reference: Radwan, F., M. “What Causes Apathy

and How to Deal With It.” http://www.2knowmy-

self.com/what_causes_apathy
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L I F E ’ S  C H A L L E N G E S

Dr. Sweets S. Wilson is a
Christian life purpose
coach, motivational
speaker and CEO of 

Inspire ME, LLC. 
wilson.sweets@
gmail.com or 
860-869-8067

FROM HARTFORD, 
CONNECTICUT

L I V I N G

What is Apathy?
By Sweets H. Wilson, PhD

Reprinted from February 1, 2017

SPRINGFIELD NEIGHBORHOOD HOUSING
THANK YOU

March 6, 2018

Greetings All,

We are settling in and it’s GREAT!

We took a Springfield Neighbor-

hood Housing Services seminar facili-

tated by Sterling (Hall) where we met

Robbin (Jones) and Atty. (Marjorie)

Hurst.

Then we took those Home Owner-

ship classes that were invaluable and had

a couple of sessions with Jackie

(Nogueras) that helped us clean-up our

credit.

By happenstance we met Laura

(Slotnick-Krouch).

Then we spoke to Ms. Cecilia (Carelock), whom we’ve never met and

she was our blessing that connected us to Moyah (Smith) at United Bank.

And now...

We wouldn’t be here if all of you weren’t there, especially the Springfield

Neighborhood Housing Services and words of encouragement from Mr. (Leo)

Williams and everyone else. We are ready to speak with SNHS anytime.

Thank you too much,
Ferris & Wunmi Shelton



I
had the pleasure of speaking with

Ms. Lakisha Jones, one of the top

4 finalists of American Idol (sea-

son 6), who will be performing at

Springfield CityStage on April 6th,

Lakisha Jones: To Whitney, With
Love.  

Moyah Smith: So I am sure you

have come a long way from first set-

ting foot on that American Idol stage.

How long has it been since that expe-

rience?

Lakisha Jones: I can’t believe it, but

it has been ten whole years. My

daughter was 4 years old. She is in

the 9th grade now!

MS: Wow! I watched that season.

She was so little then. Does it feel

like yesterday or does it feel like eons

ago?

LJ: It actually only feels like a cou-

ple of years ago, until I look at my

daughter. Then reality hits. 

MS: How has your life changed

since American Idol (“AI”)?

LJ: AI completely changed my life.

I am able to reach people through my

music and that would have never hap-

pened otherwise. AI allowed many

firsts for me. My first time in Califor-

nia. My first time on Hollywood

Boulevard. It was an amazing jour-

ney.

MS: And what has Ms. Lakisha

Jones been up to in the last 10 years?

LJ: After Idol, I immediately went

on the 3-month tour with American
Idol Live. Then I auditioned with

Oprah for Broadway’s The Color
Purple. From 2007-2008, playing the

characters of Sophia and the Church

Singer, I shared the stage with Chaka

Khan and BeBe Winans. I’ve

recorded my album, So Glad I’m Me.

Traveled with symphonies through-

out the world to places like Russia,

Prague and Germany, working with

60-70 piece orchestras. While tour-

ing, I came up with this brainchild of

the Whitney performance. I’ve al-

ways admired and looked up to her.

MS: So this show, To Whitney, With
Love, this was actually your own vi-

sion?

LJ: Yes! But it was just in my head.

I would talk about it all the time. I

knew how I wanted to

open the show, what

songs I wanted to sing,

and even when I wanted

to make wardrobe

changes. But it was just

in my head. My friend

encouraged me to at least

write the ideas down.

MS: So how did you

take this idea from your

head, to paper, to actual

production?

LJ: I mentioned it to my

friend while I was in Rus-

sia. She said, “You have

to do it!” The next thing I

knew, she came back to

me and said, “We have a

booking. Your vision has

come to life.” It felt like

it happened overnight.

Springfield is actually our

first stop. We will be in

Ridgefield, CT next along

with other bookings com-

ing up. So it’s very excit-

ing.

MS: When did you first

realize you had a gift?

LJ: My grandmother used

to make me sing in church

and everywhere since I was

about 5 years old. She

would just say “Lakisha

will sing.” And I would get up and

sing. Wouldn’t look at anyone. Kept

my head down. I would sing and just

sit down. No confidence. I began get-

ting compliments everywhere I went.

When I got to high school, my

teacher put me in an a cappella choir.

MS: When did the love and passion

kick in?

LJ: Sometime around middle school

is when I realized I could actually do

this thing. I never believed or even

afam point of view page twenty-nine april 1, 2018

ENTERTAINMENT
T H E  A R T S

Moyah Smith is the 
Community Outreach 

Officer and Mortgage Loan
Officer for United Bank.

Also a radio 
personality for WTCC, 

her show, Whispers After
Dark, is every Wednesday
evening from 8–10pm on

90.7fm or www.wtccfm.org.

Lakisha Jones: 
To Whitney, With Love

By Moyah Smith

continues to page 30

Lakisha Jones

Renée Flowers is
Point of View’s Artist
in Residence. You can
contact her directly at
(413) 209-9882 to
arrange a private
viewing of her work. 

ARTIST IN RESIDENCE

Every month 
different paintings

created by 
Renée Flowers are

displayed at 
Point of View



thought about it before then. I actually thought I

was going to be a teacher.

MS: Are you still nervous when you perform?

LJ: Oh my goodness, yes! I am nervous every
time! Always thinking….What if my voice cracks?

What if I forget the words? But once the music

starts, you just have to walk it out and light it up.

MS: Do you have any particular rituals prior to

performing?

LJ: Just drinking tea, take in some steam and

prayer.

MS: With your daughter, how do you balance

family and career with all the traveling?

LJ: Girl, it takes a village. I actually have two

daughters now, an 8-year-old and my oldest. We

have a strong village supporting us.

MS: Well, I can’t wait to meet you and see your

performance. What can we expect?

LJ: You can expect to be touched and inspired. I

want everyone to remember Whitney’s voice…..I

am not trying to be Whitney. I just want people to

remember how she touched everyone with her

voice. Forget all the negative things. Just remember

how she touched them. Stand up and clap, dance

and feel the music. We will also feature tributes to

Aretha, Diana Ross and Donna Summer in the

show.

Tickets to the show are available at the CityS-

tage & Symphony Hall Box Office located at One

Columbus Center in downtown Springfield, via

telephone at 413.788.7033 or online at www.citys-

tage.symphonyhall.com. Group discounts avail-

able. Call for more information.  ■

S
adness once again hit the world with the

death of musician and activist Hugh

Masekela (April 4, 1939-January 23, 2018).

He was a pioneer of vibrant, cultural music that

began with the sounds and beats of South African

coal miners in the Witbank township where he

grew up. But as he embraced jazz music, and his

reach grew worldwide, his music represented the

plight of workers and injustice. His music was

based in African culture, but the heart of the music

and the beat were close enough for my parents,

both immigrants here and the children of canal

workers in Panama, to claim it as their own.

Masekela forged a pan-African unity in music, in-

tegrating jazz music with African beats.  

This was the universality of Hugh Masekela.

He started his music career in his twenties, playing

with the Jazz Epistles, the first all-black band to

record in South Africa. The Epistles included mu-

sicians Kippie Moeketsi, Jonas Gwangwa and Ab-

dullah Ibrahim, then known as Dollar Brand. At the

time, apartheid was just being introduced and jazz

music was banned. To the government, this music

encouraged race mixing and threatened white su-

periority. So the Jazz Epistles performed in secret,

attracting diverse crowds who often sat on the floor

of packed clubs to listen. Eventually, apartheid

forced the exile of Masekela and the other Jazz

Epistles to places like Europe and New York City.

In New York, he attended the Manhattan School of

Music. He performed with musicians like Miles

Davis, Harry Belafonte, Herb Alpert, Bob Marley,

Fela Kuti and reunited professionally with his ex-

wife Miriam Makeba. He and Makeba would go

on to perform and produce musical expressions of

society and freedom, including the song Soweto
Blues, commemorating the violent massacre of

school children during the Soweto Uprising. They

also toured with Paul Simon’s Graceland Tour that

promoted worldwide divestment from South Africa

and the eradication of apartheid. 

Through his music Masekela helped restore

artistic expression and creativity in South Africa,

singing in the resistance language Zulu, and un-

making the restraints of apartheid for his people

and the arts. His songs often showed sadness, but

also happiness with life, rhythms, singing and

song, which has been part of the African Diaspora

and black music in America since slavery times. In

this way, we have more in common than we have

differences. His songs Stimela (Coal Train) and the

anthem Mandela (Bring Him Home), as well as his

popular jazz song Grazin In The Grass, show the

spirit of our people, the broad range of emotions

and experiences —happiness, sadness, injustice,

poverty, and love. Rest in peace Hugh Masekela.■
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Afro-jazz, Apartheid and the Late, Great
HUGH MASEKELA

By Yvonne Mendez

Hugh Masekela
April 4, 1939 - January 23, 2018
Photo: By Tom Beetz [CC BY 2.0

(http://creativecommons.org/licenses/by/2.0)],
via Wikimedia Commons. 
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W
hat if your entire future

was mapped out for you?

All you’d have to do is show up,

keep your nose clean and your mouth

shut. But what if you couldn’t? What

if the color of your skin had some

bearing on it, and your outrage and

need for understanding made you

speak up? As in the new novel, “Dear

Martin” by Nic Stone, WWMLKD? 

It was supposed to have been a

nice thing.

When Justyce McAllister saw

his ex-girlfriend, Melo, next to her

car, drunk and half-dressed, he knew

there was no way she could drive her-

self home and he wasn’t about to

leave her in that neighborhood. She

hollered when he took her keys. She

smacked him as he poured her into the

passenger’s seat, which was nothing

compared to what happened when the

cops stopped and cuffed him, thinking

that he was hurting Mel, whose skin

was more light than Black.

He’d never forget the feel of

those cuffs, which led him to a search

for understanding through the

words of Martin Luther King,

Jr. Justyce felt that if he could

live like Martin, he might be

able to tolerate things like

being guilty until proven inno-

cent because of his race.

He might also be able to

withstand guys like Jared, who

was in Justyce’s debate class.

From his head to his toes,

Jared was racist, hiding behind

fake equality in his pathetic ar-

guments and complaints about

reverse discrimination. 

Couldn’t everybody see

through people like that?

No, Manny couldn’t. Manny

was Justyce’s best friend but

he was Jared’s friend, too,

which was something Justyce

couldn’t understand. He didn’t

get why Manny agreed with

Jared’s comments or why he hung out

with Jared’s crowd. Manny was

Black. He had a cousin who was

gang-banging but he stayed friends

with a fool.

No matter. Justyce had his own

issues and he wondered what Martin

would do. Surely, Dr. King wouldn’t

stay quiet about racial profiling.

Would Martin fall for a white girl?

And this: Martin chose to be nonvio-

lent, but what about everybody else?

What can you say about a book

that surprises, gives you goosebumps,

makes you happy, and then makes

you sad? If it’s “Dear Martin,” you

say, “Yes, please.”

Through an observant narrator

and the spot-on voice of a teenage

boy, author Nic Stone takes national

news and gently twists it into a believ-

able tale that’s smooth and somewhat

unruffled until – bam! – Stone drops

a gigantic stone into the story. If you

haven’t fallen for her per-

fectly-created characters

by that point, she’ll have

your compete attention

there. What happens

next, and next after that,

is unexpected – don’t

even try to guess – and

it’ll have you turning

pages. Indeed, you’ll ab-

solutely need to know

how this tale ends and

how a man who’s been dead nearly

five decades impacted it.

This may be one of the most

truthful, chilling novels your teenager

may read this spring, but you need to

find it anyway. “Dear Martin” is a

winner, and what if you miss it…? ■

C H I L D R E N ’ S  B O O K  C O R N E R
The Bookworm is Terri

Schlichenmeyer. Terri has
been reading since she
was 3 years old and she

never goes anywhere with-
out a book. She lives on a
hill in Wisconsin with two
dogs and 11,000 books.
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“Dear Martin: A Novel” 
By Nic Stone

c.2017, Crown $17.99 / $23.99 Canada  211 pages

Reviewed by Terri Schlichenmeyer

Nic Stone, author 
Photo by Nigel Livingstone



Guns, Race, and Labels: Love, Simon
By Tristin Hurst

I may live all comfy and content
But millions of others don’t
I have the chance to get an education well spent
And so many others won’t

I finally had a wakeup call
I’ve finally learned the truth
So I’m going to write this sad poem so all
Will protect our endangered youth

America is a messed up place

I don’t know why we are all still here

I wish you could see my ridiculed face

Filled with anger and fear 

Though you might think racism is gone

I am here am here to inform

It’s not over, we never moved on

It’s just taken new forms 

On the streets and in the jail

Is where slaves work all day

Behind the gates are so many black males

Who did nothing of dismay

Why do we need a word for gay

A word for things we can’t accept

I don’t know if we’ll ever see the day
Where we take that giant step

For why is it straight for a girl to love a guy
Why is it so limited to that
Can’t Simon love both girls and or guys
Or I guess that’s considered bad

We can’t even control our guns
Or keep our children safe
I hope those kids had nice days in the sun
In my heart they have a place

It would be safer if guns were illegal
But it’s all about the money
Crazies pray like a bald eagle
But the rich must think it’s funny

And why not give the teachers guns?
For kids to steal and misuse
Boy that sounds like lots of fun
That will definitely solve the issue

We only descend further down
Into a chaotic world
Maybe one day we’ll go north not south
But now we remain swirled

America is a messed up place
And I hope we take that giant step
Into a better future

There was seaweed in a pile. 

I’m sure it had drifted for many, many miles. 

Through the rough ocean, rocks, and sand, it also drifted

on dry land.

I continued to stroll along the sandy beach, with high

waves dashing in and out, revealing many beautiful sea

shells and hermit crabs which were tossed about.

The beautiful blue ocean seemed to connect with the clear sky, as many sea

gulls glided by. 

My eyes wandered onto a piece of wood buried in the white sand. 

I brushed it off gently with my hand, the driftwood in the sand.

I noticed right away the designs, so perfectly etched. Only God could create

such a beautiful sketch.

Perhaps this piece of driftwood, too, had traveled for many, many miles and

rested so peacefully in the sand, which gave me a sense of peace of God’s

guiding hands.

All rights Reserved

afam point of view april 1, 2018page thirty-two

P E N  &  I N K
JUANITA TORRENCE-THOMPSON: Pushcart nominee. Playwright. 
Published fiction, children’s stories, feature articles, hundreds of her award-win-
ning poems in dozens of U.S. and international journals, nearly 30 anthologies,
9 books including “When Morning Comes” (2016). Writes print & online news-
paper poetry columns; produces poetry salons and reads internationally. Former
Editor-in-Chief and Publisher of award winning Mobius, The Poetry Magazine.
Her poetry is translated into 15 foreign languages.  Talking With Stanley Kunitz
and New York and African Tapestries were best pick by Small Press Review. Mo-
bius, The Poetry Magazine, best pick 2007 thru 2012 www.poetrytown.com 
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Berdia M. Brown

Driftwood in the Sand
By Berdia M. Brown

When Morning Comes
By Juanita Torrence-Thompson

When morning comes

Will you be there

Like lakes kissing mountains

Violet moon

Caressing emerald hills

Will you waltz with pizzazz

Dream with angels

Sing with velvet birds

Wear speckled diamond robes

When morning arrives

Will you appear on the terrace

Like Sousa leading the band

Like honeybees at the hive

Or will you be the empty pillow on my bed

Copyright 2016 by Juanita Torrence-Thompson

Tristin Hurst
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Rosemary Tracy Woods,
Executive Director, Art for
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Gallery hours: 
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413-301-6314.

ART FOR THE SOUL
T H E  A R T S

The Happenings at 
Art for the Soul Gallery

By Rosemary Tracy Woods

W
ith spring finally here, Art for the Soul Gallery is blooming with new

ventures and exciting times. Due to popular demand, the 7th Gen-

eration: Contemporary Native American Artists of the 21st Cen-

tury exhibition was extended until March 24, 2018. The Gallery hosted

Springfield students from the UMASS College Matters Program, and boy are

they observant! The students were able to find the Star Wars figures in David

Fadden’s artworks at the wink of an eye, while the adults over the age of 30 ap-

peared to take a little longer.

In February, Art for the

Soul Gallery went on

its own hunt for culture

and traveled to Washing-

ton, DC. Our first Cul-

tural Tour had 41

participants accompany

us to the Smithsonian

National Museum of

African American His-

tory and Culture. First

stop on the tour was to

the studio of renowned

artist  Larry “Poncho” Brown. After an amazing visit, the group continued on

what turned into an 8-hour tour of the Museum. A poignant moment shared by

all, as tears poured down the eyes of many, occurred at the Emmett Till exhibit.

Another favorite was the Chuck Berry exhibit, just to name a few. The Museum

is an institution that every African American and every individual should visit.  

We marched into

March on March

19th Celebrating

Women with Lisa

Brooks, author of  Our
Beloved Kin: A New His-
tory of King Phillip’s
War. Brooks led us to a

new understanding of the

history of colonial New

England and of Amer-

ica’s origins. This event

was  followed by Susan

Duncan’s  discussion of

“The Art and History of Quilting, accompanied with  a Pop Up Exhibition of

her works. We  rounded out the month with “Queenin,” a series of 4 authors:

Brenda’s Child,  Crystal Senter Brown, Lynnette Johnson and  Mind Evolution.

What a tremendous success. A  portion of the proceeds from all of our Women’s

History events were donated to “Walking with Our Sisters,” a national organi-

zation which brings awareness and conversation to the plight of Missing and

Murdered Indigenous Women and Girls of Canada and the United States.

Rather than April

showers, April

brings a national treasure

to Art for the Soul

Gallery. Artist Paul

Goodnight will be fea-

tured in an exhibition en-

titled: “Imagination to

Application.” Mr. Good-

night’s cultural contribu-

tions to a global

community have enriched

and embodies the lives of

plain old ordinary folks,

just like you and me. Mr. Goodnight has created his own unique aesthetic phi-

losophy to document the history and humanity of people from the African Di-

aspora. He will also host a Master Class while the exhibit runs at the Gallery. If

life is the practical application of what we know to be true, then “Imagination

to Application” will certainly highlight the truth of esteemed Master Artist Paul

Goodnight.

Aclassic comes to

Classical with artist

Paul Midura’s exhibition,

“Pulitics,” which opens

on March 30, 2018 at

Art for the Soul, Classi-

cal location, 235 State

Street, Suite 10, Spring-

field, with an Artist Re-

ception scheduled for

April 14th from 3 to 6

p.m.

Even though much

of Paul Midura’s artwork involves beauty for its own sake, a large portion of

his work also covers social and political issues. His politically and socially ori-

ented art spans the entire spectrum from the humorous to the tragic. The mes-

sages are varied, including not only depictions of the human condition

and observations about threats to democracy, but also real-life solutions such

as organizing, dissenting, protesting, actively resisting injustice, and so on.

Although most of his work consists of vivid paintings, the artist has also

done in-person pencil portraits of political and social figures such as Noam

Chomsky, Howard  Zinn, Daniel Ellsberg, Angela Davis, Adrienne Rich and

more, all of whom autographed and inscribed their portraits. Three of these are

included in the show. 

Check the art4thesoul.org website for additional and updated informa-

tion. Contact the gallery at 413.301.6314 or visit Tuesday - Friday from 11

a.m. to 5 p.m at the Tower Square location. Call 413.788-3903 for the Clas-

sical location. ■

Children on Art Scavenger Hunt find the
Star Wars figures in David Fadden’s work

Art for the Soul Cultural Tour participants
in front of the National Museum of African

American History and Culture

Paul Goodnight, “Imagination to Applica-
tion” Artist Reception, Saturday April 21,

2018, 4-6pm, Art for the Soul Gallery

Paul Midura’s Stand Up for Your Rights
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LATIN@ GROOVE

with those incarcerated by the unnatural occur-

rences of hate, betrayal, bigotry and war.  

While living on Christopher Street in New

York City in the mid-1970s, many dear friends, sup-

porters and neighbors were brutally attacked for

being homosexual. Baseball bats were a weapon of

choice then too. Lesbians were the constant target

of ridicule, abuse and shaming; treated as subhu-

man. Today, countless LGBTQA adults and youth

remain under threat of aversion/conversion thera-

pies that are still practiced, usually religiously mo-

tivated and unauthorized by any legitimate

psychiatric association. Much of the information is

anecdotal, as these practices are mostly hidden from

the general public. Homelessness, depression, sui-

cide and isolation of those, whose identity and ori-

entation are at odds with the “normalcy” myth,

suffer in our own neighborhoods, where I continue

to insist that we have too many churches and not

enough God.

In Springfield, I have met a loving and accept-

ing mother who fears for her child’s life and well-

being having publicly disclosed their non-binary

identity. I have met a father who told me he doesn’t

understand his child’s sexual orientation, and ad-

mits he has learned to believe that anything outside

of being heterosexual is a “sin.” Despite the pres-

sure to reject his son and to look upon him as “an

abomination,” exacerbated by the fear of being

shunned by his religious community, he chooses to

stand in the light of love for his child. I have known

too many clinically depressed youth who struggle

each day to believe they are worthy of being loved;

that they are not “deviants” or inferior.  

On occasion, I am also heartened by people

who are stepping up and speaking out against this

reprehensible injustice. Those who understand that

human and civil rights are not just an issue of race.

I never dreamed that in the 21st century we would

still need to use words beyond our names to define,

identify or explain ourselves. To those small

minded who think that our sexual being is bound to

our genital behaviors alone, I have to say, you must

be the most miserable and boring of lovers.

Let’s not forget the death of Carl Joseph

Walker Hoover, the twelve-year-old Springfield res-

ident who was brought to desperation by bullying

and homophobic epithets and committed suicide by

hanging himself with an electrical cord. His devas-

tated mother who found him, the late Sirdeaner

Walker, courageously brought national attention to

the issues that create bullying and championed the

rights of all children, honoring the memory and life

of her son. We as a city still owe a debt to Sirdeaner

and Carl Joseph that no amount of scholarships can

erase. The silences, the mistakes, the religiosity, the

modeling of homophobia by adults to children, by

intention, action, or inference, all converge into that

“perfect storm” that will inevitably lead to contin-

ued tragedy.

Here we are in this season of Holy Days,

mostly ignoring their origins prior to bureaucratic

and economically motivated interventions centuries

after the political execution at Golgotha. We forget

that the one Christians call Jesus was a precocious

Jewish boy who studied the ancient liturgical texts

with rabbis, presumably in Hebrew and ancient

Greek, which he then translated and transmitted

orally to Aramaic for the average person of his place

and time. It was from rabbis where he learned that

the fundamental principle of Jewish moral law is

loving kindness to friend and stranger alike. This

principle is at the core of many religions and cul-

tures:

“The stranger who resides with you shall be to
you as one of your citizens; you shall love him
as yourself, for you were strangers in the land
of Egypt: I the L-RD am your God.” 

Leviticus 19:34  (from the Pentateuch)

Jesus challenged classist authorities and

hypocrisy at an early age, used the Natural world in

his teachings, broke rules that did not serve love,

and died brutally at the hands of the Roman State

who feared the influence of his forward-thinking on

the masses. He was a threat to the political estab-

lishment and status quo despite having no political

aspirations. We accept original sin and reject origi-

nal innocence. We use Satan as the scapegoat for

our own evil and God as its panacea. These are the

true blasphemies; all deadly backroom abortions of

truth. 

As a society, I witness prayer used as an ex-

cuse to ask God to do for others what we can do for

them ourselves. I often cringe when people say, “I’ll

pray for...” such and such and so and so, because I

know that most of them won’t actually do it. Words

become a self-assuagement of guilt that provide a

way out of taking helpful action. “You’re being

evicted? I’ll pray for you.” Spiritually and biologi-

cally, prayer is a powerful tool that should not be

mocked by wrongful use. I have never rejected the

idea of a Supreme Being; I reject the idea that a lov-

ing God would segregate and isolate us from each

other.

We are now raising generations of children

who measure their worth by the number of hits and

likes on their social media accounts. We have adults

obsessively seeking affirmation, reassurance and

compliments by posting selfies. Love and affirma-

tion, tears and laughter, have been reduced to

emoji’s in the shorthand of technologically medi-

ated human interactions. We are missing too much

time from the life-giving acts of discussing ideas,

not other people or material things, and building

empathy, connection, healing.

My holiday wish: To experience all of Spring-

field’s religious leaders coming together and creat-

ing a public forum in collaboration with the

LGBTQA community where people can lovingly

and safely speak and be heard. Where division and

misunderstanding can be usurped by unconditional

love and acceptance. Where our young people can

come together and unite to dismantle the unspoken

consent to the kind of violence that led to the death

of Carl Joseph and the subsequent aberrant silences

that were interrupted by only a few. The hidden, the

invisible and unspoken, revealed and shared in a

forum of intentional, thoughtfully moderated dia-

logue. Can you imagine the power, the beauty and

Godliness that such an event could bring into our

lives? 

Let’s be truthful, we have been a City of Silos

for too long. There are some changes at hand, and

they are for the most part benefitting the privileged.

Let’s widen the circle and redefine the term “stake-

holder.” In fact, why don’t we do away with that

implicitly exclusionary and obnoxiously cliquish

term altogether? We need to hold each other more

than we need to hold stakes. 

Let’s make our city a true model of inclusion.

It is within each other’s eyes that we can begin to

access our mystical longing for unity with the Di-

vine. One does not need to believe in God to cham-

pion Love – that intrinsic gift that can lead us to

redemptive living, where all the elements of our

suffering can become tools to benefit humanity. We

just need to be willing to quiet the ego, seek out the

lesson, and find the gift deep inside the worst of our

days.

What parts of our lives, our being, our beliefs,

will we unwrap during these holy days? 

What can we choose to give that will endure?

At the very least, let us offer someone a reason to

live, a place to rest and fully be themselves. Let us

see ourselves as a part of the stranger, not apart

from the stranger. 

I will do my best to go and show love and

mercy to a bigot. 

We cannot simply pray, we must become the

prayer.

Take back the Holiness of Holidays. ■

UNNATURAL OCCURRENCES: Unwrapping the Holy Days
continued from page 13



Collaborations
● We are all excited about the open-

ing of the MGM Springfield
casino coinciding with the 30th an-
niversary of Stone Soul Festival.
We are hoping to work some col-
laborative magic for our 30th an-
niversary.  

● Stone Soul attended the Bright
Nights Community Breakfast at
the Sheraton Hotel where all of
the guests received wrist watches
and a fine breakfast. Judy Matt
has done an outstanding job.
Stone Soul has collaborated with
the Spirit of Springfield Bright
Nights and Parade of the Big Bal-
loons. We have been supportive
for 25 years since the beginning of
Bright Nights.  

Food as Medicine

We want to thank Ron Brace, Jr.
for his series on Whole Food

Plant Medicine for the body. Ron has
remade his body to the point where
he no longer takes medication for di-
abetes and high blood pressure. He is
a model for us all. Ron provides tele-
vision presentations by doctors who
prescribe food as medicine each
Tuesday at 6:00 p.m., 41 Colton St.,
Springfield. Ron has a group of 20 to

30 people for whom he provides sam-
ples from whole food plant foods that
he blends together. Come out and
learn how to eat the medicine for your
body. Ron may be contacted at 413-
309-3621 for additional information.

Spiritual Guidance

For your spiritual guidance, you
are invited to attend Faith Chris-

tian Center at 11:00 a.m. on Sundays,
41 Colton St., Springfield, MA,
Bishop Harold L. Moore, Senior
Bishop – (413) 782-7247.

Old Times

Ienjoyed my visit with Freddie
Guess   and Carl (Dubby) Williams

reliving old times. Get ready to hear
about their new singing group, “Back
In Time”.

Events
Friday – May 4, 2018 - Women of
Destiny Outreach Ministry, hosted at
Canaan Baptist Church of Christ,
1430 Carew St., Springfield, MA.
Guest speakers will be Chief Program
Officer of the YWCA, Mrs. Teresa
Sanders of Cleveland, Ohio, along
with inspirational speakers: Pastor
Maria Aponte of the House of Peace
and Restoration Church, “Casa De
Pazy Restauracion.” The Heart and
Purpose of Women. A Banquet will
be held on Sunday, May 6, 2018,
Castle of Knights, 1599 Memorial
Drive, Chicopee, MA. For tickets,
contact Elegant Hair Design at (413)
523-3308, Lisa Goodman at Surdoue
Boutique, (413) 726-7301 or Rhonda
Owens Gilbert at Sweet Idea’s, (413)
205-2828.
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Jay Griffin, 
Stone Soul Festival
Program Chairman

hayjay252@msn.com
Tel: 413-636-3881

or
413-739-2947
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C O M M U N I T Y
NABVETS Corner
By Milton Jones, Member & Past President

T
his is the first of what we hope

will be a series of articles writ-

ten for the Point of View that

will highlight the National Associa-

tion for Black Veterans, Inc. and the

work it does to assist veterans on a na-

tional and local level. I want to thank

Rick and Marjorie Hurst for providing

us with this opportunity.  

The reason we believe this op-

portunity is important is because even

though we are located in the middle of

Mason/Winchester Square we are

constantly hearing from people that

we don’t know where you are located,

or we don’t know what you do and

how your organization helps Veterans.

This first article is intended to begin

answering those questions.  

The National Association for

Black Veterans (NABVETS) was

formed in the early 1970s by two

black officers who, upon being dis-

charged from the armed forces, en-

countered many barriers to getting the

benefits they had earned after years of

serving our country. They posed the

question:  If we, as high-ranking offi-

cers, are running into barriers securing

our benefits, imagine what enlisted

men and women are going through?

Their response to this question was

the formation of NABVETS.

On a national level NABVETS

is:

● A nationally certified Veteran

Service Organization and a United

States Department of Veterans Af-

fairs claims representative for the

purpose of benefits and discharge

upgrade services;

● Working in unity with the commu-

nity to end homelessness, em-

power low income and minority

veterans and working with disad-

vantaged youth;

● Preserving the historical contribu-

tions of minority veterans, such as

the Congressionally approved Na-

tional Day of Honor (May 25th);

● Advocating for the needs of home-

less and eco-

nomically dis-

a d v a n t a g e d

veterans;

● Rising to the

challenge of addressing amnesty

for Vietnam veterans as well as

youth development in the commu-

nity;

● Providing incarcerated veteran

services;

● Providing peer support counseling

for post traumatic stress disorder

(PTSD) and Agent Orange as well

as access to Clinical counseling.

NABVETS is a membership organi-

zation with membership and chapters

throughout the United States, Puerto

Rico and the Virgin Islands. The orga-

nizational structure looks something

like this:

I. National Command – Located in

Fayetteville, N.C.

II. Regional Command – Currently

there are nine (IX) Regional

Commands spread across the

United States.

III. State Commands – Vary in size

based on the size of the State and

the number of Chapters.

IV. Chapter Command – Each Chap-

ter is made up of members who

are responsible for carrying out

the Mission of NABVETS

through Chapter activities. Each

Chapter must be approved by the

National & Regional Command

and must meet membership re-

quirements.  ALL VETERANS

ARE ELIGIBLE FOR MEM-

BERSHIP AND NON-VETER-

ANS MAY JOIN AS

AUXILLARY MEMBERS

(more about this later). Each

Chapter Command consists of a

President, Vice President, Treas-

urer, Secretary and Sergeant at

Arms. Each office has particular

responsibilities outlined in our

Charter, which is available at our

office for review. Current officers are as follows:

PRESIDENT .......................................................................Tony Bass
VICE PRESIDENT .............................................................VACANT
TREASURER......................................................................VACANT
SECRETARY........................................................Bernard McClusky
SERGEANT AT ARMS.................................................Eugene Brice

Our office is located at 878 State Street, across the street from the Indian

Motorcycle Building and next door to the Blue Lagoon Jamaican Restaurant.

Office hours are M, T, TH & F 11AM – 5PM and W 11AM – 1PM.  We can

be reached via PHONE at 413-209-9000, FAX at 413-273-1711, EMAIL at

nabvetschapter102@comcast.net or WEBSITE at https://nabvetsspring-

fieldmachapter.org   ■

Milton Jones



HEALTH & FITNESS
DO YOU HAVE CHRONIC KNEE OR BACK PAIN? If you
have insurance, you may qualify for the perfect brace
at little to no cost. Get yours today! Call 1-800-217-
0504

OXYGEN-Anytime. Anywhere. No tanks to refill. No de-
liveries. Only 2.8 pounds! FAA approved! FREE info kit:
Call 1-800-732-0442

MISCELLANEOUS

A PLACE FOR MOM. The nation’s largest senior living
referral service. Contact our trusted, local experts
today! Our service is FREE/no obligation. CALL 1-855-
799-4127.

COMCAST HI-SPEED INTERNET $39.99/mo. (for 12
mos.) No term agreement. Fast Downloads! PLUS Ask
about our Triple Play (TV-Voice-Internet) for
$89.99/mo. (lock in 2 yrs.!) Call 1-844-835-5117

DEALING WITH WATER DAMAGE requires immediate
action. Local professionals that respond immediately.
Nationwide and 24/7. No Mold Calls. 1-800-506-3367

INVENTORS-FREE INFORMATION PACKAGE Have your
product idea developed affordably by the Research &
Development pros and presented to manufacturers.
Call 1-855-380-5976 for a Free Idea Starter Guide. Sub-
mit your idea for a free consultation.

LIFE ALERT. 24/7. One press of a button sends help
FAST! Medical, Fire, Burglar. Even if you can’t reach a
phone! FREE brochure. CALL 800-457-1917

LUNG CANCER? 60 or Older? If so, you and your family
may be entitled to a significant cash award. Call 800-
364-0517 to learn more. No risk. No money out of
pocket.

MOBILEHELP, AMERICA’S PREMIER MOBILE MEDICAL
ALERT SYSTEM. Whether you’re Home or Away. For
Safety and Peace of Mind. No Long Term Contracts!
Free Brochure! Call Today! 1-844-892-1017

SAFE STEP WALK-IN TUB #1 Selling Walk-in tub in No.
America. BBB Accredited. Arthritis Foundation Com-
mendation. Therapeutic Jets. MicroSoothe Air Therapy
System. Less than 4 Inch Step-In. Wide Door. Anti-Slip
Floors. American Made. Call 855-400-0439 for up to
$1500. Off.

SPECTRUM TRIPLE PLAY TV, Internet & Voice for
$29.99/ea. 60 MB per second speed. No contract or
commitment. We buy your existing contract up to
$500.! 1-844-592-9018

STOP OVERPAYING FOR YOUR PRESCRIPTIONS! SAVE!
Call our licensed Canadian and International pharmacy,
compare prices and get $25.00 OFF your first prescrip-
tion! Call 1-855-548-9518, Promo Code CDC201725.

STOP STRUGGLING ON THE STAIRS. Give your life a lift
with an ACORN STAIRLIFT! Call now for $250. OFF your
stairlift purchase and FREE DVD & brochure! 1-844-
286-0854

UNABLE TO WORK DUE TO INJURY OR ILLNESS? Call
Bill Gordon & Assoc., Social Security Disability Attor-
neys! FREE Evaluation. Local Attorneys Nationwide 1-
800-586-7449. Mail: 2420 N. St. NW, Washington DC.
Office: Broward Co. FL (TX/NM Bar)

FOR RENT
Warm Weather Is Year Round In Aruba. The water is
safe, and the dining is fantastic. Walk out to the beach.
3-Bedroom weeks available. Sleeps 8. Email: carolac-
tion@aol.com for more information.

PROMOTE YOUR PRODUCT, SERVICE OR BUSINESS TO 1.8 MILLION HOUSEHOLDS THROUGHOUT NEW ENGLAND. REACH 4 MILLION POTENTIAL READERS QUICKLY
AND INEXPENSIVELY WITH GREAT RESULTS. USE THE BUY NEW ENGLAND CLASSIFIED AD NETWORK BY CALLING 413-796-1500. DO THEY WORK? YOU ARE READING
ONE OF OUR ADS NOW!! VISIT OUR WEBSITE TO SEE WHERE YOUR ADS RUN FREE COMMUNITY PAPERS OF NEW ENGLAND WWW.FCPNE.COM

BUY NEW ENGLAND CLASSIFIED AD NETWORK
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R E A L  E S T A T E  P R O F E S S I O N A L SBUSINESS OPPORTUNITIES
C L A S S I F I E D S

New Enterprise Company seeking
assistance for up & coming 

Apparel / Music / Ideas
www.muzyc.biz

Specializing in Siding, Repairs on
siding, Insulation, Windows, 

Roofing, Drywall, Flooring, Painting
and much more!

413-886-2804
413-309-6553

OR

SINGER Searching for 
Versatile Guitar Player

or Keyboard Player
Some Cash 50+ /Call 413-219-0377

W A N T E D



April 4 (Wednesday)
Job Seekers Workshop w/ Youth Works
For ages 16-26
Where: Springfield Library 

220 State St., Springfield, MA 
When: 5PM–7PM
For registration info: 413-263-6828 x425

-------------------------------------------
Portfolio Day:
An opportunity for area school students
to show their art work. 
Where: Scibelli Hall (Building 2), 7th fl

1 Armory St., Springfield, MA 
When: 3PM–5PM
For more info: 413-755-5288  or 
fmriddle@stcc.edu

-------------------------------------------
April 5 (Thursday)

Festival of Flowers
Where: Museums a la Carte

21 Edwards St., Springfield, MA
When: 12:15PM 

$2/members, $4/non
For more info: 413-263-6800 ext. 459 or
www.springfieldmuseums.org/flowers

-------------------------------------------
Culture & Cocktails: Festival of Flowers
Where: Springfield Museums

21 Edwards St., Springfield, MA
When: 5PM-8PM

$10/members, $20/non
reservations are suggested

For more info: 413-314-6479 or
www.springfieldmuseums.org/flowers

-------------------------------------------
April 7 (Saturday) 

Women’s Power Breakfast
Where: Wesley United Methodist 

Church
741 State St., Springfield, MA  

When: 9AM ─ FREE
For more info:wesleyumc741@gmail.com

-------------------------------------------
Afternoon Tea
Where: Blake Court of Springfield 

Museums 
21 Edwards St., Springfield, MA  

When: 2PM–3:30PM
$23/members, $36/non 

For more info: 413-314-6479 or
www.springfieldmuseums.org/flowers

-------------------------------------------
Family Day
Children will explore the world of flowers
through hands-on activities
Where: Springfield Museums

21 Edwards St., Springfield, MA  
When: 10AM–4PM – FREE with 

museums admission

For more info: 413-314-6479 or
www.springfieldmuseums.org/flowers

-------------------------------------------
First Time Homebuyers Workshop
Where: Springfield Neighborhood 

Housing
111 Wilbraham Rd., Spfld., MA  

When: 9AM-5:30PM
$50/in-person workshop, 
$100/online class

Registration is required: 413-739-4737
ext. 100 ─ www.springfieldnhs.org

-------------------------------------------
April 8 (Sunday)

Film Screening
Painting the Modern Garden: Monet to
Matisse
Where: Springfield Museums

21 Edwards St., Springfield, MA 
When: 1PM

FREE with museum admission 
For more info: 413-314-6479 or
www.springfieldmuseums.org/flowers

-------------------------------------------
April 12 (Thursday)

Suit Up Springfield Suit Drive
Collecting new or gently used business at-
tire
Where: Thomas J. Sullivan Banquet Hall

112 Island Pond Rd., Spfld., MA 
When: 4PM–6PM
For more info: 413-367-8487 

-------------------------------------------
Tech Foundry Open House 
14-week technology training program
Where: Tech Foundry 

1391 Main St., 9th fl, Spfld., MA 
When: 2PM–4PM ─ FREE
For more info: 413-331-9355 or 
lopezconsultingteam@gmail.com

-------------------------------------------
April 12-15

1st Pastoral Anniversary of Pastor Jesse
Burgess & First Lady Stephanie Burgess
For more info: 413-221-3608; or go to
afampov.com

-------------------------------------------
April 20 (Friday)

A Journey In Jazz Presents An Evening
With The Ladies: All Female Perform-
ance 
Where: Elks Lodge #61

440 Tiffany Street, Spfld., MA
When: 7PM-11PM ─ $25/ticket
For more info: 413-883-9631 or
tgaynor@springfieldcollege.edu

-------------------------------------------
April 21 (Saturday)

Junior League of Greater Springfield: 4th
Annual Beer & Wine Tasting
Where: The Wherehouse 

109 Lyman St., Holyoke, MA
When: 4PM–7PM ─ $30/ticket
For more info: www.jlgs.org

------------------------------------------- 
April 22 (Sunday)

Earth Day Holistic Expo 
Presented by CT Holistic Chamber of
Commerce

Where: Double Tree Hotel by Hilton
42 Century Blvd, Bristol, CT 

When: 10AM – 4PM
For more info: 860-830-1180 or
yourholisticevents@gmail.com

-------------------------------------------
Climate Day of Action 
Where: Springfield Museums 

21 Edwards St., Springfield, MA 
When: 11AM–4PM
For more info: 413-314-6479

-------------------------------------------
April 24 (Tuesday)

Women’s Fund of Western MA Open
House 
Where: 1350 Main St., Suite 1006, 

Springfield, MA 
When: 4PM–6PM

Register by April 23rd
For more info:jholt@mywomensfund.org

-------------------------------------------
April 25 (Wednesday)

Health & Wealth Seminar Series for
Springfield residents
Hosted by Way Finders
Where: DeBerry Elementary School

670 Union St., Springfield, MA  
When: 6:30PM–8:30PM 

FREE, RSVP in advance
For more info: 413-222-9985

-------------------------------------------
April 26 (Thursday)

2018 New England Knowledge Corridor
Mayor’s Economic Forum 
Where: Goodwin College

211 Riverside Dr., 
East Hartford, CT

When: 7:30AM – 11AM
FREE, Registration ends April 21

For more info: 860-659-3587  or
www.crvchamber.org

-------------------------------------------
April 27 (Friday)

Community Music School of Springfield
Spring Gala 2018
Celebrating Motown: The sound that
shaped America 
Where: Community Music School of 

Springfield
127 State St, Springfield, MA 

When: 6:30PM–9:30PM ─ $75/person
For more info: www.communitymusic-
school.com 

-------------------------------------------
“Sewa” Wofa African Dance and Drum
Company ─ Annual Show
Where: P.V.P.A Theatre 

15 Mulligan Dr., South Hadley   
When: 7PM–9:30PM ─ $10, $7, $5 
For more info: 413-530-4061 or
gwo413@aol.com

-------------------------------------------
April 28 (Saturday)

Progressive Community Baptist Church
Women’s Conference: Power of a Pray-
ing Woman
Featuring Priscilla Shirer via Simulcast
Where: P.V.P.A Theatre 

15 Mulligan Dr., South Hadley
When: 9:30AM-4:30PM

$30/ person (includes lunch), 
$75/vendor tables

For more info: 413-886-2325 or 
swanmeetings@gmail.com 

-------------------------------------------
“Sewa” Wofa African Dance and Drum
Company ─ Annual Show
Where: P.V.P.A Theatre 

15 Mulligan Dr., South Hadley   
When: 7PM–9:30PM ─ $10, $7, $5 
For more info: 413-530-4061 or
gwo413@aol.com

-------------------------------------------
April 28 (Saturday)

Keep Springfield Beautiful 
Great American Clean Up
Where: 2705 Main St., Springfield, MA  
When: 8AM–12PM
City-wide clean-ups taking place through-
out the city 
For more info: 413-238-4141

-------------------------------------------
Revitalize CDC: GreenNFit Neighborhood
Rebuild
Where: 54 Manhattan St., Spfld., MA  
When: 8AM–2PM
Register to volunteer or sponsor at:
www.revitalizecdc.org 

-------------------------------------------
Wednesdays

New England Fit & MMA Self-Defense
Class
Where: 321 Albany St. (Gasoline Alley), 

Springfield, MA  
When: 6PM ─ $80/8 weeks  
For more info: 413-736-0038

-------------------------------------------
Saturdays

Young Scholars Reading Program
Where: Boys & Girls Club Family Center 

100 Acorn St., Springfield, MA
When: 9AM ─ FREE
Open to elementary & middle school
youth
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I mean, if White folks legally lynch us, co-opt us,

cheat us or deny us economic and health security

and justice under the law, we are not caught by sur-

prise, just as we are not caught by surprise when

White folks join us in genuine opposition to such

behavior and honestly contribute to reversing the

effects of it as do many White folks. However,

Black folks are finding it more and more difficult

to distinguish White friends from White foes.  

These are such confusing times that I am

even unsure how to write about what seems to be

happening. Black folks generally want to be one

with White folks when they deserve it. But how can

we be one with White folks while watching the

many ways they rationalize acquitting cops who we

watch murdering our Black men on national televi-

sion? How can we be one with them when they

elect a Donald Trump as president and let him twist

their minds over the difference between using the

flag and national anthem as touchstones of legiti-

mate protest and using them to divide our country

and to so easily make White folks believe that our

Black athletes, who kneel during the national an-

them, are unpatriotic?  

My brother was killed in Vietnam while White

folks were burning the American flag at the Penta-

gon and all over the streets of America in protest of

the war (I was at the Pentagon during the protests

observing White violence). Our Black athletes are

kneeling to the flag in deference to all it stands for

and as a reminder to White folks of what it has al-

ways stood for and should still stand for – most of

all, justice. They are not desecrating the flag in

protest. They are honoring it and all that it stands

for. And my family story is not unique among Black

folks. So, it is disconcerting to hear White folks,

who are supposed to be our friends, succumbing to

Trump-like attacks on our patriotism even as many

of them and/or their parents were among the ones

who burned the flag and ran President Lyndon

Johnson out of politics and laid the foundation for

the election of Richard Nixon as his successor.

I don’t mean to belabor the point but my

youngest brother served and died in Vietnam

shortly after my oldest brother returned from his

Vietnam service and my second youngest brother

served on the DMZ in Korea shortly after that. My

namesake, Uncle Frederick, served in the Pacific

campaign in WWII and my Uncle Alton served in

North Africa in the same war. And like so many

other Black folks who served the American country

and flag, both uncles returned to a society that re-

jected them and often lynched their Black counter-

parts for “stepping out of line” in the name of the

“confederacy” and the flag that they tried to use to

replace our own American flag.

Our White “friends” seem to have forgotten

that Jackie Robinson, while serving in the United

States Army in honor of the same American flag,

was court marshaled for refusing to move to the

back of a Southern bus years before Rosa Parks was

arrested and later commemorated for the same be-

havior. So it is very disconcerting to listen to White

“friends” suggest that their “love” of the flag is

somehow greater than our love simply because we

honor it in a different way.

Many Black folks feel that we are being vic-

timized by something else that is going on in White

America. White folks are fighting for power among

themselves. And they are trying to use folks of color

as pawns in their battle, which they can succeed at

only if we folks of color allow them to do so. But

stopping it is not easy because all sides in this White

struggle – liberal and conservative, Democrat and

Republican, alt right and far left – are fighting for

their base and a shifting White middle and, unfor-

tunately, a good portion of that White middle is big-

oted as are most of those who identify with the alt

right. White emotions are running high – which

often times means running amok – making it easier

for the Trump-like demagogues on all sides to in-

fluence White opinion through faux patriotic, racist

catcalls, which is why patriotism and the flag and

racial appeals are proving to be easy tools for the

Trump-like to divert even good people’s attention

away from the real White battle for raw power.  

Even the mayor of Springfield has jumped on

the demagogic wagon and dragged a few well-

meaning but misguided rich White folks with him.

He’s a good mayor but a confused one during a time

when so many White folks need clarity from lead-

ers. Everyone in the world who knows anything

about Dr. Seuss knows that he had a racist period

in his life that affected his writings and art. A strate-

gic decision was made by museum officials to ig-

nore the racial element in the Seuss history and it

turned out to be a bad decision that has worldwide

ramifications. Scholars and average folks alike will

always question the decision. The best thing for

everyone would be for those who made the decision

to rethink it and to preserve Geisel’s more racially

controversial works in an open section of the mu-

seum with words that reveal his racist period rather

than trying to deny and hide them. To be imperfect

is human.  

The mayor’s immature and Trump-like re-

sponse to critics of the museum display may have

appealed to a certain part of his base but it didn’t

serve Dr. Seuss or Springfield well nor did it serve

a mayor, who strives to be the “people’s mayor,”

well.  Likewise, the mayor’s attack on Colin

Kaepernick and the other Black athletes who kneel

during the national anthem is equally as immature.

Both carry a tint of racism but the fact is that our

mayor is merely a product of confusing times for

White folks in America who are suffering an iden-

tity crisis that politicians who want to stir the pot

are capitalizing on.  

By any stretch of the imagination, the “old

days” were slow going for African Americans but

we always knew where we stood and what the fight

was about and prepared for it. There was no confu-

sion. We had good White folks and bad White folks

and we always had to be prepared to fight even the

good ones, who felt compelled to compromise with

the bad at our expense. But we could reason with

the good ones and even some of the bad ones. We

understood this and had the all important benefit of

no confusion. President John Kennedy’s equivoca-

tion during the Civil Rights Movement is a good

example. He was not a great civil rights president

but we were able to keep our concerns on his mind

until he was tragically assassinated and Lyndon B.

Johnson stepped in and chose to be a historical

leader on the issue of civil rights.

But the situation today with Trump and the

hard right, the radical left and the confused middle

is out of control. We Black folks no longer have

clarity. We don’t know who White folks are any-

more. Too many seem to have completely lost their

identity which is why watching them united around

patriotism and the flag is so scary and reminiscent

of past historical trends that didn’t bode well for

Black folks and certainly didn’t bode well for the

European Jewish community during the Nazi era.

When the good White folks and the bad White folks

united around such amorphous concepts as patriot-
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ism and the flag and claimed them as their own

while ignoring the real issues of their times, we got

lynched, literally and figuratively, and White folks

justified it among themselves until the amorphous

trends played themselves out.  

One thing I know. Black folks shouldn’t be the

first ones to tell Springfield’s mayor to not play into

the racist tone of the times. White folks should be.

Black folks should not be the first ones to speak out

against the unfair characterization of Colin Kaeper-

nick and other Black athletes and their supporters

as unpatriotic for kneeling in protest of injustice.

White folks should be, just as they should be un-

equivocal in speaking out against Trump-related

bigotry. And as history has made clear, when White

folks fail to act,  Black folks must not fail to act.

And we should not be the ones to have to remind

White folks, friend and foe alike, of the same moral

obligation that Martin Luther King, Jr. reminded his

fellow White ministers of in his “Letter from the

Birmingham Jail.” He wrote: 

“I must make two honest confessions to you,

my Christian and Jewish brothers. First, I must con-

fess that over the past few years I have been gravely

disappointed with the white moderate. I have almost

reached the regrettable conclusion that the Negro’s

great stumbling block in his stride toward freedom

is not the White Citizen’s Counciler or the Ku Klux

Klanner, but the white moderate, who is more de-

voted to “order” than to justice; who prefers a neg-

ative peace which is the absence of tension to a

positive peace which is the presence of justice; who

constantly says: “I agree with you in the goal you

seek, but I cannot agree with your methods of direct

action”; who paternalistically believes he can set

the timetable for another man’s freedom; who lives

by a mythical concept of time and who constantly

advises the Negro to wait for a “more convenient

season.” Shallow understanding from people of

good will is more frustrating than absolute misun-

derstanding from people of ill will. Lukewarm ac-

ceptance is much more bewildering than outright

rejection.” (emphasis added) (available in full at

www.afampov.com)

In this day and age, the words of Martin Luther

King, Jr. written as he sat in isolation in the Birm-

ingham jail during one of his many battles against

injustice, should not be necessary. Unfortunately,

they seem to be more necessary now than ever be-

fore. It is not a racist president or that substantial

part of his White base that is racist who are most

confounding. It is our confused White “friends”

who are most worrisome because confusion is so

easily misdirected by tyrants like Trump who un-

derstand that, in the midst of confusion, logic fails

and appeals to emotions dominate and symbols like

the flag can be useful in manipulating the behavior

of confused White people, especially when they

consider themselves to be righteous as so many

White folks do, and who also consider themselves

to be the arbiters of what is righteous.  

So we Black folks and our many allies of

color, and more enlightened White folks, are going

through perilous times waiting for our confused

White allies to recover from their confusion. And

we know that during their

recovery period, which

we know can last for

days or decades, we will

bear the brunt of the con-

sequences unless we pre-

pare to defend ourselves,

which we will do be-

cause historical circum-

stances have given us a

new level of sophistica-

tion. You can’t hang us

all!  

Watching White

folks unite around their

own misappropriation of

flag and country is dis-

concerting but histori-

cally familiar. We know

where it could carry them

and we know we are in

for a tough fight. But we

also know it’s a winnable

fight and a mere continu-

ation of the long fight

from slavery to freedom

that has been unabated

since the first African

slave was forced to build

America without pay. Yet, from the very beginning,

we have served our country and honored our flag

with our blood. So, to see White folks willingly

misappropriate the American flag as their own in

this day and age, when we are presumed to be an

enlightened people, is disheartening.   

I don’t mind speaking up about it even though

I understand there will be consequences. But my

courage pales in comparison to that of Colin

Kaepernick and those other Black athletes who con-

tinue to kneel in the view of huge crowds of mostly

White folks who don’t want to hear the message

these brave Black athletes are kneeling for and who

conveniently convert the message into an anti-flag

and country scam that in their confused minds jus-

tifies their tolerance of injustice in total contradic-

tion to what our flag stands for. 

I have no words that can heal White confusion.

History says it will eventually work itself out but

not without some cajoling and substantial discom-

fort for all of us. But history also tells us that the

period from the onset of the confusion to the work-

ing out can be catastrophic, which is why I hope our

White “friends” regain their senses soon.  ■
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LET’S HOPE OUR WHITE FRIENDS REGAIN THEIR SENSES SOON

www.wtccfm.org

Your all-volunteer community radio station
broadcasting 24/7 from the campus of STCC

WTCC is your source for music - from jazz to R&R oldies, 
gospel to salsa, R&B to blues, Motown and more, 

as well as Caribbean, Portuguese, Latino, Polish, Greek, 
Native American and Italian programming - 

plus talk shows with local hosts discussing local issues.
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“We are not here for bread crumbs. We are here for real change!”
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AND
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VIOLENCE 
IN OUR

STREETS
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