
Some names relating to MGM
Springfield readily come to
mind. Mike Mathis is one.

Alex Dixon is another. But the name
Wanda Gispert is rarely on the tip of
people’s tongues; yet, she has been in
and around town for a few years
drumming up employment support
for MGM’s grand opening. Not only

is Wanda a functioning example of
the possibilities for personal growth
at MGM but she is also an influential,
powerful representative for women.

I met Wanda quite by accident
when former City Councilor and cur-
rent State Representative, Bud
Williams, directed her to the Point of

Based on the climate of national leader-
ship, it feels like we are living in unde-
niably divisive times. People

everywhere now tend to avoid politically or so-
cially sensitive topics out of fear of conflict
gone too far. 

Discovering who someone voted for in the
last presidential election can immediately change
one’s view about an individual, whether they’ve

“Let’s talk” – Two simple common
sense words with unusual utilitarian
power that are altogether too often ig-
nored.  

When nine Springfield City Coun-
cilors signed a letter to Mayor
Domenic Sarno expressing disap-
pointment with the racial makeup of
his cabinet and introduced a resolu-
tion calling for the hiring of more mi-

norities, the mayor went ballistic. The mature thing for

Mayor Sarno to have done would have been simply to
say, “Let’s talk.”  

Instead Mayor Sarno did what he often does when
confronted with the suggestion that all is not well on
Springfield’s racial front on his watch (remember his
troglodytic response to the Dr. Seuss controversy); he
blustered and bloviated using words that sounded like
throwbacks to the tone-deaf era of the 1960s and 1970s
when riots seemed to be the only way to get the attention
of America’s once predominantly White political class.  
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“LET’S TALK”
By Frederick A. Hurst

WE ARE
WOMEN FIRST

By Jynai McDonald

WANDA GISPERT
A Woman of Substance

By Frederick A. Hurst

Mayor 
Dominic Sarno

L to R: Simone Walden, Tammy Shepard, Karla “Bee”
Davis, Jasmine Smith and Sandy Sciartelli. Standing L to R:
Laurie Cioch, Kamisha Fountain, Adrean Jacobs (Owner),

Linda Curtis and Mo’nique Boyd-Warren.

IN HER SHOES…
“Approximately 60% of all STCC students are female,
and  so too are our faculty. We continue to celebrate
women at the college by, among many efforts, hosting
a local chapter of the Society of Women Engineers
(SWE), supporting our unique women’s wrestling team,
and pushing to close gender gaps with participation in
key STEM programs.”
By Dr. John B. Cook – 6 

A SALUTE TO SINGLE MOMS
“Single moms, take care of yourselves! I strongly rec-
ommend using the airplane policy: put your mask on
FIRST! You are at your best to help your family when
you have taken care of you.”
By Patricia Spradley – 7 

FEMALE ENTREPRENEURS…
“Here’s the good news: There has never been a better
time in history to be a female entrepreneur than today.”  
By Natasha Zena – 10 

IT’S NOT JUST SYMPTOMS THAT
DIFFER FROM WOMEN TO MEN
SUFFERING FROM HEART DIS-
EASE…
“Not only should women increase their awareness of
the symptoms of a heart attack, but also be aware of the
different factors that can impact their heart health and
focus along with their doctor in controlling them.”
By Dr. Heba Wassif – 12 

THE WOMEN’S LIBERATION MOVE-
MENT DID NOT COMPLETE ITS JOB
“I always say that the women’s lib movement didn’t
complete its job because it didn’t liberate men.”
By Zaida Govan – 16 

RAPED: PUERTO RICAN DIARY
“When I was twenty-three years old, I was held by an
acquaintance against my will, raped and tortured for
eighteen gruesome hours. The man who did this to me
lacked empathy, compassion or any ability to see me as
a human being.”  
Magdalena Gómez –17 

SISTERHOOD IN THE CITY
“For most women, over the years we have been condi-
tioned as young girls to take care of everyone else but
ourselves. We have seen these values at home, school,
in our favorite television shows and have incorporated
this into our daily living, in our spirits and in our bodies.
But the wear and tear of these unexamined attitudes has
many of us running on empty…”  
By Rev. Catharine A. Cummings – 26 

WOMEN IN JAZZ SPOTLIGHT…
“Terri (Lyne Carrington) began playing music at age
five, starting with the saxophone and then moving on
to drums. She is a master drummer in a field dominated
by men.”  
By Yvonne Mendez – 32 



View office a few months ago. She

was as surprised as I was that she had

been working in Springfield on behalf

of MGM for months and had not been

made aware that Point of View was the

“voice of the community” and could

assist her in her mission to drum up

interest in the many jobs that MGM

Springfield was creating.  

Wanda did not shy away from

the assertion by Rep. Williams, who

also had just met her, that she was

missing an opportunity to interact

with a substantial number of people

whom he represents. She committed

immediately to a date to work with

Bud to put on a workshop at Rebecca

Johnson Elementary School, which

was held on February 13th before a

crowd of several hundred people.  

Two days later Wanda fulfilled a

commitment to hold a small informa-

tional tête-à-tête before a group of

about 15 influential people at the

Point of View office where she com-

mitted to those present to schedule a

time to do the same for each of their

groups. She is a whirlwind whose ca-

pacity for informative dialogue is in-

exhaustible. She stayed for a good two

hours and, if not for a prescheduled

event at the Urban League, probably

would have stayed much longer.  

After she left, the consensus of

those present was that she had been a

valuable source of information that

calmed their concerns that Spring-

field’s Black community was being

left behind, which didn’t surprise me

at all because I had the opportunity to

speak to her beforehand and to inter-

view her for this article. And to say

that I was impressed by how she ar-

rived from a desk clerk to become a

regional vice president at MGM

would be an understatement.  

Though she is just as accom-

plished, Wanda likes to joke about

how she is the least accomplished of

her siblings who transitioned seam-

lessly from high school to profes-

sional degrees and careers. Wanda

took a tougher route. She graduated

from the private “Atlanta Adventist
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Launch a game changing career.

Become a Licensed 
Table Games Dealer!

MCCTI is  
operated by 
Training and  
Workforce Options (TWO), 
a collaboration between 
Springfield Technical Community College 
and Holyoke Community College.

MGM is seeking to hire up to 450 table games 
and poker dealers for full- and part-time day, 

swing, and overnight shifts. Training classes for 
these positons are forming now at the  

Massachusetts Casino Career 
Training Institute Gaming School.

To learn more and  
register for classes:
(413) 552-2086  or
www.mccti.org

WWW.MCCTI.ORG

Classes are held at 95 State Street, Springfield: 

April 9:  Carnival Games & Mini Baccarat

April 16:  Poker

May 7:  Blackjack, Craps & Roulette

June 18:  Carnival Games & Mini Baccarat

No formal education is required 
to apply to the Gaming School. 
Beginners are welcome!  
Successful completion 
of two or more classes 
guarantees you an audition 
with MGM Springfield.

WANDA GISPERT: 
A Woman of Substance

continued from page 1

continues to page 13
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WORD OF THE MONTH:

Pipsqueak, “…an insignificant or

contemptible person or thing…”

(Oxford Dictionary)

A NOTE TO THE BLIND

As a matter of information for the

unknowing and still maturing, I

have been in contention with Ray-

mond Jordan for legitimate ideologi-

cal reasons for decades and will

remain so for whatever years we have

remaining, which I hope are many.

Yet, I consider him a noble warrior

who doesn’t need or deserve the indig-

nity of pipsqueaks defending him to

promote their own shortsighted inter-

ests.

20 NEW TEACHERS 
OF  “COLOR”

Springfield’s Mayor Domenic

Sarno may be faced with an em-

barrassing dilemma when Springfield

is offered its share of the $133,000 the

Community Foundation of Western

Massachusetts contributed to help

school districts in Springfield,

Holyoke,  Amherst and Northampton

hire 20 new teachers of color by the

year 2020. His recent declaration, “I

don’t give a damn what color skin

someone has” flies in the face of the

well established consensus that Black

and Brown students would benefit

from the presence of role models of

their same race in their classrooms.

Maybe the color “green” will modify

his thinking.

GENTRIFICATION IN BOSTON

“…city officials know the waves of

gentrification (influx into a neigh-

borhood or city of middle class, white

folks) are approaching and so do the

residents of this Dorchester neighbor-

hood, who worry an influx of affluent

renters could spur a rise in rent that

will drive out longtime low-income

residents….In an effort to avoid that

fate, the city and its partners are trying

to act preemptively, acquiring prop-

erty before the private real estate mar-

ket pushes prices too high. The city

aims to redevelop the properties based

on recommendations from residents,

said John Barros, chief of economic

development for Mayor Martin

Walsh.” (The Boston Globe, February

12, 2018)  Further evidence that some

responsible White people in power un-

derstand that “COLOR MATTERS.”

AYANNA PRESSLEY RUNNING
FOR CONGRESS

Ayanna Pressley, who made his-

tory in 2009 as the first woman

of “color” elected to the Boston City

Council, is running for Congress

against White incumbent Michael Ca-

puano. One of her comments in a

news release announcing her candi-

dacy was particularly relevant: “Our

country is facing a critical moment.

While the cruel and dangerous tenor

of the national political debate is new,

the issues we are struggling to address

– income inequality, systemic racism,

and lack of economic opportunity –

have dogged our nation for years. We

have not yet delivered on our nation’s

foundational promise of equality.  Not

everyone is granted the opportunity

that each of us deserves: to fulfill our

God-given potential. Making

progress on longstanding challenges

requires a different lens and a new

approach.”  (emphasis added) I em-

phasized the last line because it sum-

marizes Pressley’s response to those

who argued that she and Capuano are

both liberal-leaning politicians who

agree on most issues. Her point is that,

even so, the same problems remain

and progress requires a view of the

problems and potential solutions

through the lens of a person of

“color.” The same could be said about

Richie Neal’s opponent, Tahira Am-

atul-Wadud, a Black, Muslim woman

who unabashedly sports a hajib. She,

like Pressley, is highly intelligent, con-

versant on the issues and courageous

enough to challenge entrenched pow-

ers to promote the interest of those

who have been left out as many other

folks of color are beginning to do,

such as our own City Councilor Adam

Gomez who is challenging the well-

established State Senator Jim Welch

whose district covers a substantial

portion of voters of “color.” COLOR

MATTERS!

SOMETIMES FOLKS GET SO
CONFUSED 

Isee no reason not to honor Red

Auerbach during Black History

Month. He was the first to hire a Black

player in the NBA, the first to field an

all-Black team and the first to hire an

African-American coach, Bill Russell,

who he had previously hired to play

for the Celtics. And while we’re at it,

let’s honor Branch Rickey for hiring

Jackie Robinson as the first Black

MLB player and Andrew Goodman

and Michael Schwerner, the two

White civil rights workers who were

lynched along with a Black Missis-

sippi colleague, James Chaney, in

Philadelphia, Mississippi. Black folks

in Boston and some White folks, in-

cluding Mayor Marty Walsh, were of-

fended when the Boston Police

Department honored Auerbach on its

website and the backlash caused the

Department to remove it. And an edi-

torial in Springfield’s Republican
(February 16, 2018) criticizing the De-

partment said: “To honor a white au-

thority figure during Black History

Month…was not just unnecessary but

frankly clueless.” What nonsense! It’s

called “Black History Month,” not

“Black People’s Month.” Should we

erase Lafayette from our celebration

of the history of the Revolutionary

War because he was not American or

the Prussian officer, Baron Frederich

Wilhelm August Heinrick Von

Steuben, who trained George Wash-

ington’s army? Should we eliminate

Abraham Lincoln from Black History

Month? The writer referred to the

fancy term “white savior trope” to de-

scribe making White people heroes for

rescuing people of color while it

strikes me as simple “gratitude.”   

LERONE BENNETT, JR. DIED

Today’s Millennials may not know

the significance of Lerone Ben-

nett, Jr. who recently passed at the age

of 89 after retiring as editor of Ebony

magazine. Some of us Baby Boomers

knew him as the author of “Before the

Mayflower,” a blockbuster book on

African American history that de-

bunked the prevailing mythology of

the history being taught in our schools

and colleges. His timing couldn’t have

been better. His book provided the his-

torical underpinning for the emerging

Black Pride movement that invigor-

ated the Civil Rights movement. His-

tory will not forget him.

EVANGELICALS HAVEN’T
CHANGED. THEY’VE SIMPLY

BEEN EXPOSED

“…the politicized sectors of conser-

vative evangelicalism have been

associated with bigotry, selfishness

and deception for a long time. Trump

has simply revealed the movement’s

priorities. It values preservation of tra-

ditional racial and sexual hierarchies

over fuzzier notions of wholesome-

ness….I think the 2016 election

demonstrated that the religious right

was circling back to the founding prin-

ciples of the movement. What hap-

pened in 2016 is that the religious

right dropped all pretense that theirs

was a movement about family val-

ues.” (Michelle Goldberg, New York
Times as reprinted in The Republican,

January 30, 2018)

REPUBLICAN REGRETS

After all these years of courting the

White southern vote through

racist catcalls, Republicans are finally

showing some open regret as in the

words of one reporter who wrote:

“Republican opponents of Trump

should not make (Mitt) Romney into

the sole savior of the GOP. He is one

figure who might contribute to a

cleansing of the party. But, in our

view, the GOP will need a thorough

change of leadership, a reinvention of

its policy approach and a new base

(less dependent on the South (em-

phasis added), more open to millenni-

als and suburbanites) if it hopes to

repair the damage wrought by Trump

and his apologists.” (Jennifer Rubin,

The Washington Post as reprinted in

The Republican, February 20, 2018)

RESPECT FOR BILL 
BELICHICK

Bill Belichick’s benching of defen-

sive end Malcolm Butler for the

entire Super Bowl LII didn’t sit well

with most Black sports fans. It

smacked of a common syndrome that

befalls many a proud Black man. It

wasn’t enough for Belichick to just let
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Sudha N. Setty Named Dean at Western New
England University School of Law 

SPRINGFIELD, MA, February 13,

2018 ―Sudha N. Setty has been

named the next Dean of Western New

England University School of Law.

University President Anthony S.

Caprio announced the appointment,

effective July 1, 2018. 

“Professor Setty is a fine teacher

and scholar who understands fully the

challenges we currently face in higher

education and those which we will

continue to confront in these times of

unprecedented change in legal educa-

tion,” said President Caprio. “Her wis-

dom, intellect, training, experience,

and energy will serve the Law School

(its faculty, staff, students, and

alumni), the University, and the legal

community very well for many years

to come.”

Setty will succeed Eric J. Gou-

vin, who has chosen to return to the

faculty after five years at the helm of

the School of Law.

“It is an honor to lead an institu-

tion in which I strongly believe, with

students that I care about deeply, and

with talented faculty and dedicated

staff. Law schools are in a unique po-

sition of needing to think broadly

about the future of legal education, as

well as the future of a just society,”

says Setty. “I am excited to commence

my term as the dean at Western New

England, where our driving focus is to

launch the careers of thoughtful, ded-

icated lawyers who work in the service

of their clients and for the betterment

of society.”

Setty joined the Western New

England faculty in 2006 and currently

serves as Professor of Law and Asso-

ciate Dean for Faculty Development

and Intellectual Life. She is an active

scholar in the areas of comparative

law, rule of law, and national security.

Most recently, she published a mono-

graph National Security Secrecy:
Comparative Effects on Democracy
and the Rule of Law (Cambridge Uni-

versity Press, 2017), which was hailed

as “an illuminating discussion of the

costs of secrecy.”

Setty has received numerous

awards for her work, including the

Connecticut Bar Association’s 2017

Tapping Reeve Legal Educator Award

and two Western New England Uni-

versity School of Law Professor of the

Year honors. She cofounded the

School of Law’s Color of Law Round-

table speaker series, bringing attorneys

and judges of color to campus to speak

about their experiences and career

paths. 

Setty currently serves on the edi-

torial board of the Journal of National
Security Law and Policy, the execu-

tive committee of the American Soci-

ety of Comparative Law, and was a

Fulbright Senior Specialist at the Chi-

nese University of Hong Kong Faculty

of Law.

Prior to entering academia, Setty

served as a litigator with the New York

firm of Davis Polk & Wardwell, where

she focused on antitrust and securities

regulation matters. Her extensive pro
bono practice included litigating fed-

eral civil rights cases and the mentor-

ing of New York City high school

students.

Setty earned her J.D. from Co-

lumbia Law School, where she gradu-

ated as a Harlan Fiske Stone Scholar,

and her A.B. in History with Honors

from Stanford University.

Western New England Univer-

sity School of Law offers full- and

part-time programs of study leading to

the Juris Doctor (J.D.) degree, a Mas-

ter of Science in Law, and Master of

Science and Master of Laws (LL.M)

degrees in Elder Law and Estate Plan-

ning. For more information, visit

www.wne.edu/law.  ■

Sudha N. Setty

known them 10 minutes or 10

years. Coffee shop, barbershop,

locker room, hair salon, and break

room conversations feel like they

have not been the same in quite some

time. We are not laughing as much

anymore because it is becoming

harder to identify exactly what’s

funny, literally threatening the exis-

tence of common courtesies from one

person to another.

However, that is definitely not

the temperature when you walk into

Infinity Hair Salon located at 1209

Parker Street in Springfield, MA,

where you are likely to enter and see

true diversity, not only in the stylists

and staff but also in the customer

base. Born and raised in Springfield,

Adrean Jacobs is a 2002 graduate of

Roger L. Putnam Vocational-Techni-

cal High School. She started her cos-

metology career straight out of high

school and 16 years later is now a

new, young black salon owner. She

exemplifies the forward moving en-

ergy that comes along with the repu-

tation of the Western Massachusetts

region.

As if there are not enough uncer-

tainties that come with being a young,

first-time entrepreneur, the owner ad-

mits it was the diversity that scared

her the most. Hair plays such a major

role in a woman’s identity with vary-

ing cultural concepts on style, main-

tenance and the process. This bold

move has definitely catapulted her

into the city’s group of emerging

leaders in community service, busi-

ness and government.

“The idea of merging cosmetol-

ogy worlds built up so much excite-

ment that I almost let it transform into

anxiety,” says Adrean. The previous

owner, Tammy Shepard, decided to

stay at the salon as a stylist and rec-

ognized that Adrean shows that she

has the drive and ambition to be suc-

cessful. Tammy along with three

other women have remained loyal to

the salon throughout its previous

owners, one of whom was one of the

current hair stylist’s father. An older

woman named Barbara, who has

been a patron of the salon since the

mid ‘70s, expressed how thrilled she

was to see the new image of the salon

and will continue to travel from East

Longmeadow for her hair appoint-

ments.

WE ARE WOMEN FIRST

continues to page 19

Infinity Hair Salon, 1209 Parker Street in Springfield, MA

continued from page 1



W
ith March National Women’s History

Month, it has been valuable for STCC

to consider our own legacy. Approxi-

mately 60% of all STCC students are female, and

so too are our faculty. We continue to celebrate

women at the college by, among many efforts,

hosting a local chapter of the Society of Women

Engineers (SWE), supporting our unique women’s

wrestling team, and pushing to close gender gaps

with participation in key STEM programs. Look-

ing within our talented staff ranks, Vonetta Light-

foot (formerly Vonetta Smith), shared with me her

perspective working at the college. Here is more

from that dialogue: 

Q:  Your title with STCC is Multicultural Af-

fairs Operations Manager. Can you share some

detail about your role with the college?

Vonetta: My role at the college is to provide pro-

gramming and create events around cultural diver-

sity. I run a speaker and performance series each

year which brings local and national speakers and

performers to the campus to educate and inspire the

students at STCC. An example would be the fall of

2016 when author and MIT Professor, Junot Diaz,

captivated a packed theater. I also create opportu-

nities for students to share their cultural back-

grounds with the campus by celebrating various

heritage months like, Hispanic Heritage Month and

Black History Month. I am a resource to students

from underrepresented populations and I am an ad-

visor to student groups including the Muslim Stu-

dent Association, Black Student Association, and

the International Club. More recently, I have cre-

ated a student workshop series to help students

navigate their way through college, particularly

students of color who may not seek out the re-

sources they need to succeed. I have also created a

film and discussion series to help give students

context for racial, political, and cultural issues they

see happening in the world, as well as a space to

discuss them in a safe environment.

Q:  You are a second-generation STCC em-

ployee. Your mother, retired Vice President

Myra Smith, worked at the college for many

years. This must be a remarkable legacy. What

stands out for you?

Vonetta: Yes, this is remarkable because I don’t

know how many people can say their mother used

to do their job. My mother has left such a rich

legacy at STCC and a wonderful blueprint for me

to follow as I attempt to fill her shoes. We are a lot

alike when it comes to our work and I notice that

now more and more as I begin to pick up where she

left off. She also taught me to have a good work

ethic, to be flexible and to believe that I can make

things happen because I already have the tools to

do so. She is a dreamer and a visionary, and she has

taught me to be the same way. Her footprint on the

college and in the community is evident in the

smiles I get when I tell people she is my mother

and when I hear people say, “that’s just how Myra

used to do it.” I am truly honored and blessed to

have had someone so great to emulate and I just

hope I can leave the same legacy at STCC when

I’m ready to retire.

Q:  I know you are the proud mother of a young

son. How has this shaped your work at STCC,

and not only for you, but for your family as

well? Would you like your son to work in higher

education?

Vonetta: It has shaped my work at STCC by mak-

ing me work a lot harder and a lot faster because I

have to go home and start job number two, moth-

erhood! I have also had to prioritize and be more

flexible because my schedule could change at any

moment if my son needs something. The great

thing is my husband works at the college as well

(as an academic advisor), and we share the respon-

sibilities of parenthood. We have both learned that

we need to make decisions on the spot, change our

schedules if we need to on a given day, and to lean

on our other family support system, including at

times, my mother! I think it would be great if my

son worked in higher education. I think there

should be more men of color in higher education

and if that is what he wanted to do, he would have

my complete support.

Q:  March is National Women’s History

Month. What comes to mind when you think

about STCC and women’s history?

Vonetta: I think about how many women have

made history on our campus and who will come

next and leave their mark on the college. I have

been a professional at the college a little over

12 years and I have known STCC to be a place

where women can share their talents, their ideas,

and their passion for education. I am very excited

to celebrate the many accomplishments of women

throughout history and bring attention to issues for

which women can make a real impact.

Q:  Finally, you have heard me describe STCC

as a “STEMinist” institution. Given your work

at the college, how are we doing, and where are

we headed?

Vonetta: I think we are definitely making great

strides toward being a STEMinist institution. We

are creating more and more opportunities for

young women to pursue degrees in STEM fields,

in addition to showing women that these are fields

that need them. I think it starts by also having tal-

ented women such as Dr. Adrienne Smith, Dean of

Engineering Technologies and Mathematics, and

Dr. Felica Griffin-Fennell, Director of our His-

panic-Serving Institution (HSI)-STEM grant.

These women help inspire and lead young women,

and I think we continue to be known as a place for

cutting edge technical degree programs and a place

where women can learn, grow, and be successful.
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P
rior to running for elected of-

fice, I will admit that I’m not

so sure that I was paying atten-

tion to the number of women who

were in elected office or so-called po-

sitions of leader-

ship. As a young

girl, I was always

around strong

women and as I

grew older, they

exemplified and

embodied every-

thing that I felt

made one a leader.

However, upon

being elected to

political office in

2009, it was

quickly brought to

my attention that I

was a part of his-

tory: national his-

tory, statewide

history and, in particular, city of

Springfield history. Women were not

running for elected office as fre-

quently as their male counterparts,

and therefore were scarcely repre-

sented in our varying bodies of gov-

ernment, and that was even more true

of women of color. 

Four years ago, right after being

elected to my second term to the

Springfield School Committee, I

wrote an article in POV’s March edi-

tion in honor of National Women’s

History month and since it came on

the tail of Black History month, I felt

it fitting to acknowledge the Women

of Color who had served or were

serving in municipal office in Spring-

field. This was sparked by the oppor-

tunity I had to travel to Boston with

several other women from the area to

celebrate 40 years of Women of Color

being elected into political office in

Massachusetts, an event that was

sponsored by the Women’s Pipeline

for Change. 

And now,

just four years

later, history in

my city of Spring-

field has occurred

again. For the first

time that can be

recalled, the

S p r i n g f i e l d

School Commit-

tee elected its first

female majority

school committee,

and first majority

women of color

school committee.

This is truly

amazing, and the

citizens who took

time out to exercise their right to vote

are counting on us to help positively

shape our school district and prepare

our future youth to be productive and

contributing members of society. I

personally am looking forward to

working collaboratively with all of

my colleagues.

Congratulations to Maria Perez

(Wards 1 & 3), Barbara Gresham

(Wards 4 & 5) and LaTonia Monroe

Naylor (At Large).  ■

I
salute single mothers who carry

nearly the full responsibility of

bringing up their children while

holding down a job and earning a liv-

ing. Your social and financial sacrifices

are to be commended!

Two-parent households with both

working full time, say that balancing

work while raising a family is difficult.

Therefore, single mothers are even

more likely to experience a tough bal-

ancing act!

Life in a single-parent household,

though common, can be quite stressful

for the adult and the children. Some

unrealistically expect that the family

can function like a two-parent family,

and feel that something is wrong when

it doesn’t. The single parent may feel

overwhelmed by the responsibility of

juggling caring for the children, main-

taining a job and keeping up with the

bills and household chores.  Single-

parent families deal with many other

pressures and issues that the nuclear

family doesn’t have to face.

Everything from visitation and

custody, fewer opportunities for

mother and child bonding time, prob-

lems caused by parents’ dating and

starting new relationships, the effects

on school performance, social time for

mother, even disruption of extended

family relationships, are some of the

issues single mothers deal with. So,

what’s a single mother to do?

Single moms, take care of your-

selves! I strongly recommend using

the airplane policy: put your mask on

FIRST! You are at your best to help

your family, when you have taken care

of YOU.

Single moms should talk to fam-

ily members and friends about their

feelings and work together to tackle

problems. You are not in this alone.

And if family members have their own

problems, then seek support from your

church or community organizations.

Don’t let your pride or desire to be

Super Woman keep you from looking

for resources to help. 

Day-to-day duties for a single

parent are no different than they are for

a married one. Both cope with sleep-

lessness, finding child care, paying

bills, etc. The question is:  Are you up

for the challenge? ABSOLUTELY!

Calm yourself by taking life one

step at a time. Of course, you’ll have

fears. It’s natural. Confide in friends

and family who give you sound advice

and who don’t panic. It will all work

out. 

Hold your head high and be pre-

pared for any number of uncomfort-

able situations, from disapproving

grandparents to gossiping co-workers.

You may grow distant from some

friends while drawing closer to others.

Surround yourself whenever possible

with people who boost your confi-

dence. 

It’s up to you to make your child

feel loved no matter what; so, do what-

ever it takes! There are good male role

models, if not in your own family, then

coaches, teachers, neighbors, friends,

etc. Having other people involved in

your child’s life also gives you a break.

You deserve it; no guilt trips.

The essence of being a good par-

ent is putting your own needs first.

This does not mean compromising

your parenting. It does mean keeping

yourself as grounded and as stress free

as possible so you can give your child

the wonderful childhood he or she de-

serves.

Single Moms this salute is for

YOU!  ■
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I
want to share this essay written by

Walter Dean Myers, the late

renowned writer, for Scholastic’s

book Open a World of Possible,

reprinted with permission. In the short

biography included with this essay are

these words, “Walter Dean Myers

( 1 9 3 7 - 2 0 1 4 )

changed the face

of children’s liter-

ature by represent-

ing the diversity of

the children of our

nation in his

award-winning

books. He was a

deeply authentic

writer who urged

other authors, editors, and publishers

not only to make sure every child

could find him- or herself in a book,

but also to tell compelling and chal-

lenging stories that would inspire chil-

dren to reach their full potential.”

I Am What I Read
I could have been an alien,

dropped from some strange planet

into the Harlem of the 1940s. I

didn’t know who my real parents

were, or why I wasn’t with them.

My name, I was told, was Walter

Myers and the name of the people

I was living with was Dean. There

were odd things I couldn’t do –

like sing a song on key when I

started Sunday school. I remember

Mrs. Bellinger, a large busty

woman asking me if I could hear

the songs she was trying to teach

us. It really didn’t bother me that

much because I liked the songs

and holding hands with other kids

as we gathered on Sunday morn-

ings to go to Abyssinian Baptist

Church.

Later, when I started public

school, I discovered that the other

children and my teachers couldn’t

understand my speech. I began my

nearly eight years of speech ther-

apy to try to clear up my enuncia-

tion. It didn’t work very well and

I found myself somewhat isolated

socially. Alone with my books. I

liked basketball and the fact that I

was always big for my age. I was-

n’t the kid that bullies confronted.

Still, I sensed a difference between

myself and other kids my age.

My stepmom had read to me

from the time I arrived in New

York. She often worked apart-

ments or, if she were lucky, in

some factory setting. When she

wasn’t working, she would do the

chores around the house and then

would read from the magazines

she enjoyed. Most of the maga-

zines were love stories and I

would sit on her lap and watch her

finger move across the page, word

by word, as she read aloud. I didn’t

understand much about the stories,

I just enjoyed sitting on her lap,

but soon I discovered the connec-

tion between the words she was

pointing to and what she was say-

ing. She was reading. It didn’t take

me long to figure out the more fa-

miliar words and then the patterns.

By the time I was four or five, I

could sit in my favorite chair, a

sturdy wooden chair with a cush-

ioned seat and back, and read to

Mama.

It was no big deal. Magazines

had words in them and I had

learned to read those words. As

Mama had, as I thought everybody

had.

I don’t know where the books

came from that I discovered. The

Little Engine that Could comes to

mind as an early book. I liked The

three Little Bears and Little Red

Riding Hood, too. By eight, I was

leading a dual life. I played in the

streets all day, and at night I could

come home and spend a lot of time

with stories. It was my very spe-

cial world. As time went on, the

stories stayed in my mind. They

were with me like secret friends

and would pop up in the oddest

places. In the middle of a stickball

game, for example, or on a tree-

climbing expedition.

A
s Spring breezes in this

month, one of my fondest

memories of preschool was

making and eating Bunny Salads. I

loved that activity―singing Little

Bunny Foo Foo, which goes like this:

Little bunny Foo Foo
Hopping through the forest
Scooping up the field mice
And boppin’ ‘em on the head! 

After we would sing that song in

circle time (granted the last line of

that song is not very appropriate), the

teachers would transition us into this

highly anticipated nutrition activity.

These bunny salads were so cute and

such a creative way to get kids to eat

fruits and vegetables. I also remem-

ber that from time to time we made

these salads at home for a snack.  The

next time you are at the grocery store,

pick up a couple cans of pears or if

they are in season buy them fresh,

grab your child or grandchild and

make these delicious Bunny Salads

and celebrate the arrival of Spring.

Here is the full recipe:

♥ Can of pear halves (or you can

peel & cut fresh pears in half)

♥ Raisins/Craisins 

♥ Almond slices

♥ Baby carrots

♥ Cottage cheese

♥ Lettuce

1. Wash lettuce and place leaves on

a platter.

2. Drain pear halves and pat dry.

Place on platter.

3. Cut raisins or craisins in small

pieces and place on top of pears to

resemble eyes and one for a nose.

4. Push 2 almond slices into the top

of each pear for the bunny ears.

5. Place a small scoop of cottage

cheese at the end of each pear for

the tail.

6. And place a baby carrot in front of

each bunny.

Enjoy this little retro treat and

the warmer weather that hopefully is

in store for March. If you are inter-

ested in learning more about Head

Start, please visit our website at

www.hcsheadstart.org. ■
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T
he pool water was crystal clear

with the sun shining down

through – casting shadows and

spinning a kaleidoscope of blue, gray,

and white shades and shapes. Swim-

ming just a few feet from the surface,

surrounded by several other vacation-

ers, I knew I was safe. My goggles and

air mask secured snuggly on my

face. Heart pounding with nerves and

excitement. Brain sending signal after

signal reminding me to breathe

through my mouth. Eyes focused on

the  Scuba Instructor. Waiting. Wait-

ing. Waiting. For his signal to me to

knock my goggles and air mask from

my face. This technique a standard

practice for scuba instruction. In-

tended to teach me how to respond in

the case that my goggles/mask be

bumped from my face deep below the

surface.

The Instructor’s hand goes

up. The countdown begins… One,

two, three. Go. I knocked the breath-

ing apparatus from my face, and re-

minded myself to stay calm and hold

my breath until I could safely and

swiftly return the equipment to my

face. Eyes wide open with a blurry

watery view to the world around me,

I knew I was safe. Safe. I just had to

hold my breath until I could breathe

again. A matter of seconds. Seconds.

But my mind couldn’t handle it, and

thus my body couldn’t.

I glued my lips in an air-tight seal

and launched myself upward off the

pool bottom. Desperate to reach the

air. And breathe. Just breathe…

Needless to say, I did not go

scuba diving that day. Instead, I sat on

the boat and read my book. Soaking in

the sun. Contemplating how hard it is

to breathe sometimes.

When I think of my scuba lesson,

I am always awed by the profound

challenges brought forth by simply

having to breathe through my

mouth. The feeling was unnatural to

me, and created anxiety in my head

and heart. And while these feelings

offer negative connotations, the mes-

sage from that day for me also is a

positive one. I am constantly re-

minded of the power and connection

of the mind and breath.

At Brookings, we are implement-

ing mindfulness and focused breathing

for all of our students – grades Pre-K

to 5. Because we recognize the physi-

cal and emotional push and pull be-

tween mind, body, and heart, we

investigated the value of mindfulness

in supporting positive emotion man-

agement and behaviors, including

self-regulation and conflict resolu-

tion. With research and reports

demonstrating a significant reward

from mindfulness at the elementary

level, we began implementing mind-

fulness and breathing with all students

by practicing techniques for the first

couple minutes of every Physical Ed-

ucation class.

Upon entering class, students

pick up a yoga mat and breathing

buddy. The buddies are stuffed ani-

mals designed to lay flat on the stu-

dent’s belly. This method helps the

child recognize the up and down

movement of the chest as the breath

goes in and out of the body. The

awareness of the buddy and breath

helps the student feel “grounded,” and

promotes relaxation essential for emo-

tion regulation and positive peer-to-

peer and peer-to-adult interaction. So

that the next time a game of tag or

fishy fishy gets heated, the students

will be less likely to strike out at each

other and more likely to request time

on the mat with the breathing buddy.

And according to our PE

Teacher, the breathing works. Really.

Let’s try it. Right now, as you are

reading this, chances are you are sit-

ting down. If you are comfortable,

please take a moment to close your

eyes. Then breathe slow and steady in

through your nose and out through

your mouth. Feel your neck and shoul-

ders lowering. Relaxing. Feel the

weight of the Zen pulling your arms

and hands lower. Grounding

you. Continue to breathe. And with

each exhale, pull the stressors from

your mind and body and blow them

out. Release.

And breathe. Just breathe…

Author’s note: For more infor-

mation regarding – or ways you

can support - mindfulness at

Brookings, please contact me at

gallentuck@aol.com.
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What if you could    
seize the day?

We explore ways to  
bring more critical 
thinking and creativity 
back to the classroom.

FLORIS WILMA  
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At Westfield, you can.
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H
ere’s the good news: There

has never been a better time

in history to be a female en-

trepreneur than today. Women are

founding companies at a historic rate.

In 2016, there were roughly 11.3 mil-

lion women-owned businesses in the

U.S. employing nearly 9 million peo-

ple and generating over $1.6 trillion

in revenues. The bad news? Compa-

nies founded by women are under-

funded, underexposed and operating

with limited resources, according to

the 2018 white paper, “How to Close

the Gender Gap in Startup Land by

2021,” released today by Lioness for

the Female Entrepreneur (Lioness). 

As the spotlight begins to shift to

female entrepreneurs, the startup

community at large is paying atten-

tion to their needs and the value they

bring to the ecosystem. This illumina-

tion has also reignited conversations

around the discrepancies in funding

for male and female entrepreneurs

and additional barriers that women

face when bringing their product

and/or services to market.

How do we close the gender gap

in startup land? This report is based

on seven years worth of aggregated

data, interviews and coaching re-

search from Lioness for the Female

Entrepreneur, as well as statistics

from the National Women’s Business

Council and the Global Entrepreneur-

ship Monitor. It is the first white paper

of its kind released by a media outlet

that solely serves female entrepre-

neurs. 

According to How to Close the
Gender Gap in Startup Land by
2021:

Key Highlights
● Women-led businesses have dom-

inated private growth in America

since 2007.

● Men still lead entrepreneurship in

venture capital (as receivers and

investors), exposure (media out-

lets focused on entrepreneurship

cater to a male audience and admit

that more than 70 percent of their

readers are male), and better ac-

cess to resources.

● A number of female entrepreneurs

came forward in 2017 about sex-

ual harassment they had experi-

enced from venture capitalists and

high-profile figures within the

startup community.

● The funding gap is getting worse

due to the differences in the num-

ber of deals and the average deal

size by gender.

● Most female entrepreneurs – be-

tween the ideation and scale phase

– fall into 1 of 4 segments.

More Women Need to Launch
High-Growth Startups
● Only three percent of majority

women-owned firms have rev-

enues over $1 million. 

● Female entrepreneurs are reluctant

to hire employees which affects

their company’s ability to grow.

● Women are less likely than men to

sell their companies to the highest

bidder. 

● Raising the visibility of women

launching high-growth startups in

the media allows other women to

see examples of female entrepre-

neurship in action and get real-life

advice along with the most up-to-

date information on trends and op-

portunities.

● Most of the entrepreneurial lead-

ership books and educational ma-

terials on the market are written by

males. More successful women

entrepreneurs who have gone on

to scale their enterprises and build

solid teams need to return as

teachers and advisors in the arena

of leading as a founder. 

Filter More Women In Women-
Only Accelerators

● Women-only accelerators connect

participants with mentors, advi-

sors, venture capitalists, peer sup-

port and, most importantly, a force

of allies interested in leveling the

playing field for women.

● When it comes to female entrepre-

neurs of color, the benefits of par-

ticipating in accelerators are even

greater. There was one commonal-

ity amongst black women, in a

2016 report by digitalundivided,

who had managed to raise over $1

million: they all had participated

in an accelerator. 

● Creating a partner network

amongst women-only accelerators

would give female entrepreneurs a

home-base, no matter where they

traveled, as well as immediate ac-

cess to the local startup scene.

Increase The Number Of Female
Investors
● There has been an increase in new

venture funds created by and for

women.

● Women-led tech companies have

been shown to produce a 35 per-

cent higher ROI when venture

backed and 12 percent higher rev-

enue than their male counterparts. 

● Women entrepreneurs bring in 20

percent more revenue with 50 per-

cent less money invested.

● Women in the venture capital

w o r k f o r c e

comprise 95

percent of ad-

min i s t ra t ive

roles, 75 percent of investor rela-

tions, communications or market-

ing roles, yet only 15 percent of

investment professional roles.

● Putting more women in the funder

seat not only ups the chances of

women getting funded, but it also

has additional effects on the

startup community, including di-

versifying venture firms and deal

flow.

● While investors are chasing uni-

corns, zebras — profitable busi-

nesses that solve real, meaningful

problems — are left by the way-

side. With the right funding op-

tions, zebras could scale to

billion-dollar enterprises.

About Lioness For The 
Female Entrepreneur

Lioness is kick ass news, knowledge
and community for female entrepre-
neurs, as well as home to Lioness
Magazine, the leading digital mag-
azine for female entrepreneurs. We
give women the latest news, tools
and resources to launch and scale
startups. It is owned and operated
by The Lioness Group, a mass
media company dedicated to creat-
ing innovative ways to empower
and engage women around the
globe. 
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READING TO SUCCEED

I Am What I Read

Natasha Zena

Female Entrepreneurs Are At A Critical Juncture
New report by Lioness For the Female Entrepreneur shows how women can achieve 

gender equity in entrepreneurship by the year 2021

As I grew older, I was sur-

prised to find that the things I

couldn’t do were somewhat odd

to other people. I was tone deaf,

had almost no ability to distin-

guish colors, and still couldn’t

speak well. What I could do, and

what was slowly taking over my

life, was appreciating and dealing

with words and language.

Once I began to read, I began

to exist. I am what I read – all the

papers, all the stories. I think

that’s what I’ve always been.

Writing is just an extension of my

reading life.

And I love it!”

continued from page 8



Next month we will explore an-

other topic. Please forward your

thoughts, comments and ideas, as

they are important to me, to:

anika.thrower_phd@yahoo.com

attention: Anika.

W
hen thinking of rest, what

comes to mind? For me, I

immediately think of

sleep. It is true, however, that there is

more to rest than meets the eye. With

a little thought and our ability to im-

pose our will, we can position our-

selves to get rest even before our day

starts. We live in a culture where we

do not get enough down time, moving

from one task to another. Some people

even wear their busy daily grind of

checking off a figurative check list as

a badge of honor. 

Several of the chronic ailments

we are prone to get have a direct link

to the lifestyle habits we have devel-

oped. Moreover, chronic ailments

such as cardiovascular disease, can-

cers and diabetes have direct links to

prolonged periods of lack of rest.

Being diagnosed with one disease

heightens the development of another

ailment. When we think of the dis-

eases mentioned above, there is good

and bad news. The bad news is, based

on our genetics or family history,

sometimes we are predisposed to get

ailments. This means there are certain

diseases which could potentially be

passed down from one generation to

another. The good news is that we can

strategically do some things to change

the tides through prevention. 

When we talk about prevention,

rest is one of the easiest ways to reap

the benefits of improved health to dis-

tance ourselves from chronic ill-

nesses. It is through taking time to

unwind that we are able to regain our

focus with a clearer mindset. When

we do not allow ourselves periods of

rest, we replace those voids with poor

lifestyle choices that include overeat-

ing. One poor choice after another

cause health issues to snowball. Ade-

quate rest goes hand-in-hand with

stress management. Rest should never

be underestimated. 

If a vacation on a tropical Island

is not within your immediate future to

compliment your vision of rest, it’s

okay. I’ve got you covered. Consider

gaining traction early in the morning

as a way to create mindfulness and

more rest from the very start of the

day. Using the wee hours of the morn-

ing is nothing new. Several notewor-

thy celebrities have a morning

regimen that includes such things as

exercise, meditation, reading and/or

other activities that promote produc-

tivity. Upon closer thought, we all

have some kind of morning regimen. 

There is a special magic that

happens when we use the

first waking hours of the

day on ourselves. This is

especially true if we are

caregivers, in school

and/or part of the working

force. Rising just 1½

hours earlier will help you

to harnesses inner peace.

Why must the celebrities

have all the fun? We too

can use what I call the

first chapter of the day to

meditate, read the news-

paper, prepare meals for

the day and/or exercise.

The only caveat is to do ONLY those

things that promote moving into the

day in a restful state.  

Dear Robust Reader, 

It is importance to be a protector

and provider to the people we

care for the most. Using the lost

art of rest to promote health and

then teaching it to others is the gift

that keeps giving. 

T
he YMCA’s Diabetes Preven-

tion Program helps adults with

a high risk of developing type

2 diabetes adopt and maintain a

healthy lifestyle by eating healthier,

increasing their physical activity and

losing a modest amount of weight in

order to reduce their chances of de-

veloping type 2 diabetes. Research by

the National Institute of Health has

shown that similar programs can re-

duce the number of new cases of type

2 diabetes by 58% and 71% in adults

over age 60. This group-focused,

year-long pro-

gram consists of

25 sessions, in-

volving discus-

sions on

nutritional knowl-

edge, exercise be-

haviors and

continued motiva-

tional habits. Program participation is

dependent on a clinical diagnosis of

prediabetes or an at risk assessment.

LIVESTRONG Program

LIVESTRONG® at the YMCA is a

twelve week small group program de-

signed for adult cancer survivors who

have become de-conditioned or

chronically fatigued from their treat-

ment and/or disease. The program is

offered without cost to the partici-

pants.
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HEALTH MATTERS

Doris Sexton-Harris, Health
Consultant, Doris can be 

contacted at
dorharris77@hotmail.com

H E A LT H

Dr. Anika Thrower,
MPH, CLC

WIC Program Manager at
Cornell Scott Hill Health
Center Adjunct Facility at

Springfield College 

Admist the storms...prioritize
your health and enjoy your

wealth

Andre’a Lee

Diabetes Prevention Program
by Andre’a Lee, Executive Director and Director of Development, YMCA 

of Greater Springfield

The Lost Art of Rest
By Anika Thrower, PhD

www.facebook.com/AfAmPointofView



SPRINGFIELD, MA – Campaigns

promoting greater awareness about

women and heart disease over the

years have often focused on the

unique symptoms that some women

experience in advance of a heart at-

tack.

“We know that heart disease

remains the number one killer of

women, and that for young women

experiencing a heart attack, their

outcomes are worse compared to

men less than 55 years of age,” said

Dr. Heba Wassif of the Heart & Vas-

cular Program at Baystate Medical

Center. 

“One of the ways for us to help

women improve their outcomes is to

make them aware of their risks for

cardiovascular disease, many of

which differ from men, and to be able

to control them wherever possible,”

she added.

While both men and women

share similar risk factors for cardio-

vascular disease – high blood pres-

sure, high LDL cholesterol, smoking,

overweight and obesity, poor diet,

physical inactivity and excessive al-

cohol use – some risk factors affect

women differently than men such as

diabetes, birth control pills, stress/de-

pression, preeclampsia, and inflam-

mation.

“In the case of diabetes, the

likelihood of a woman with dia-

betes suffering a fatal heart attack

is threefold compared to a man

with diabetes,” said Dr. Wassif.

Also, about 10 percent of preg-

nant women are prone to developing

gestational diabetes, which occurs

only during pregnancy and usually

disappears after birth. Many women

with this condition are at greater risk

for developing type 2 diabetes by

middle age, and some study results

have shown that women who had

gestational diabetes are also at risk

for cardiovascular disease.

Preeclampsia, another condition

which develops during pregnancy

and causes a rise in blood pressure, is

linked to an increased lifetime risk

(double the risk) of heart disease, in-

cluding heart attack, heart failure and

stroke. Similar to gestational dia-

betes, preeclampsia usually goes

away after delivery, however,

preeclampsia increases a woman’s

risk of developing high blood pres-

sure later in life. 

“It is important for doctors to

recognize these younger women dur-

ing childbearing years who may have

had complications of gestational dia-

betes or preeclampsia, and to  rou-

tinely screen them for diabetes and

high blood pressure,” said Dr. Wassif.

Also, the National Heart, Lung

and Blood Institute claims that

women who smoke and take birth

control pills are at very high risk for

coronary heart disease (CHD), espe-

cially those older than 35. For women

who take birth control pills but don’t

smoke, the risk of CHD is not fully

known.

The Baystate cardiologist also

noted it is important for both men and

women to keep their stress in check.

“Stress can raise your blood

pressure along with the risk of a heart

attack. Depression can also lead to

the development of cardiovascular

disease, and we know that there is a

higher prevalence of depression

among women than men,” said Dr.

Wassif.

“Also, some inflammatory dis-

eases such as rheumatoid arthritis and

lupus, both more common in women,

may increase a women’s risk for

CHD,” she added. 

Also, according to a new scien-

tific statement from the American

Heart Association published in Feb-

ruary in its journal Circulation, breast

cancer patients may be at an in-

creased risk of cardiovascular dis-

ease, including heart failure, and may

benefit from a treatment approach

that weighs the benefits of specific

therapies against potential damage to

the heart. 

The National Heart, Lung and

Blood Institute also states that some

risk factors, such as age and family

history of early heart disease can’t be

changed. For women, age becomes a

risk factor at 55. After menopause,

women are more apt to get heart dis-

ease, in part because their body’s pro-

duction of estrogen drops.

As for warning signs unique to

women, they include heartburn, espe-

cially in African-American women,

as well as feeling light-headed, dizzy,

short of breath, and having unusual

and unexplained fatigue. But, women

can also share symptoms common to

men, such as chest pressure and arm,

neck, and back pain, noted Dr. Was-

sif.

“Not only should women in-

crease their awareness of the symp-

toms of a heart attack, but also be

aware of the different risk factors that

can impact their heart health and

focus along with their doctor in con-

trolling them,” said Dr. Wassif.

To make an appointment with

Dr. Wassif, call 413-794-2273, or for

more  information on Baystate Med-

ical Center’s Heart & Vascular Pro-

gram, visit

baystatehealth.org/heart.  
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Academy” which focuses on six dis-

tinct areas of academic growth, one of

which is technology. And it was tech-

nology that turned out to be the area

that served as the foundation for

Wanda’s future professional develop-

ment.

Wanda’s work ethic came from a

father who insisted that the entire fam-

ily participate in running the family

business. Wanda and her siblings

spent most of their spare time working

with him which made hard work for

them a natural way of life. Combined

with her strong spiritual foundation

grounded in her Seventh Day Adven-

tist religious affiliation, Wanda was

primed to grow.  

At age 18, Wanda began working

the desk at the Atlanta Holiday Inn

where she remained for several years.

The end of her tenure might be con-

sidered serendipity. One day an inde-

pendent vendor came to change the

hotel computers and she assisted

them. They were so impressed by her

performance that they hired her. She

worked for them for a few years per-

forming similar work for other hotel

clients including the Hilton, which

eventually hired her away from the in-

dependent vendor.  

Between the two jobs, Wanda

became an expert at assisting in set-

ting up computers, developing inter-

faces with hotel service charges, room

service, televisions and phone systems

and much more. After several more

years, Wanda joined the human serv-

ices department of Noble Investment

Group, a hospitality company that

owned a fleet of hotels. It is where she

was first able to integrate her com-

puter skills with the human side of the

hospitality business, which enhanced

her value considerably and positioned

her nicely for her move to MGM as

Regional Director for Talent and

Workforce Development.  

After three years, Wanda moved

from Noble to become Director of

Human Relations for the Marriott at

its high end boutique hotels in Savan-

nah and eventually ended up working

for three years at multiple properties

ending up at their St. Augustine,

Florida property where she began to

make some major, life-changing deci-

sions.  

Wanda wanted to work in a more

diverse environment and move closer

to her sister in Baltimore, Maryland

who was suffering from sickle cell

anemia. At the suggestion of a friend,

she applied online for a position at

MGM and was hired as Regional Di-

rector for Talent and Workforce De-

velopment and was eventually

promoted to Regional Vice President

which is her current position. She is

based in Baltimore and reports di-

rectly to Bill Hornbuckle and Jim

Murren, both of whom she gives high

praise.

Wanda is responsible for assur-

ing that the employment needs of the

six casinos in her region are continu-

ously met. She is responsible for casi-

nos in Memphis, Tennessee, Biloxi,

Mississippi, National Harbor, Mary-

land, Atlantic City, New Jersey, De-

troit, Michigan and, most recently,

Springfield, Massachusetts. Each has

its particular needs and struggles with

different talents and she responds to

those needs. Although she always has

the same six properties, which one

gets the most attention is determined

by the level of need which, of course,

made Springfield a priority item.

Springfield stood out as being

the first place in the state where an in-

tegrated casino resort was being estab-

lished and, as such, had unique needs.

As a first, there was no trained work-

force for jobs that had never been

needed before. The talent simply did

not yet exist; following its normal ap-

proach of hiring from within a com-

munity, systems had to be put in place

for developing the talent, which meant

that Wanda had to come into Spring-

field and connect with those with the

knowledge and resources to assist

MGM in fulfilling its manpower

needs. It was and remains no small

task, one that Wanda has been work-

ing on for the last two years and to

great effect.
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BOSTON, MA - February 2018 – As the Legisla-

ture embarks on year two of the 190th legislative ses-

sion, the Massachusetts Black and Latino Legislative

Caucus (MBLLC) proudly celebrates several victo-

ries from the prior year. These 2017 Caucus suc-

cesses range from appointment, legislative and

community victories. 

“We had a busy year and have much to be
proud of,” said MBLLC Chair, Representative Frank

Moran (D-Lawrence). “Working together, our mem-
bership was able to accomplish many gains,” he

continued. 

Appointment Successes
Last March, the MBLLC welcomed its new

chair, Representative Frank Moran (D-Lawrence),

replacing Representative Russell Holmes (D-Matta-

pan), who transitioned from Chair in early 2017.

Representative Moran had been a member of the

MBLLC since entering the House of Representatives

in 2013 and previously served on the MBLLC Ex-

ecutive Board for the past two legislative terms. In

addition to appointing a new Chair, the MBLLC also

elected Representative Aaron Vega to serve as Treas-

urer (formerly Representative Moran) and Represen-

tative Evandro Carvalho as Clerk (formerly

Representative Aaron Vega). Senator Sonia Chang-

Diaz remained in her prior role of MBLLC Vice

Chair. 

In addition to the new executive board, the

MBLLC celebrated a major victory in the naming of

Representative Jeffrey Sanchez (D-Boston) as Chair-

man of the powerful House Committee on Ways and

Means. Representative Sanchez’s appointment

marks a first for a legislator of color. As HWM chair,

Rep. Sanchez is now responsible for considering all

matters related to state finances. Other Caucus ap-

pointments included Senator Linda Dorcena Forry

(D- Dorchester) (now retired) as Senate Assistant

Majority Whip, Representative Evandro Carvalho as

Vice Chair of the Joint Committee on Public Health

(D-Dorchester); Representative Frank Moran (D-

Lawrence) as Vice Chair of the Joint Committee on

Telecommunications, Utilities and Energy; and Rep-

resentative Aaron Vega (D-Holyoke) as Vice Chair,

Joint Committee on Children, Families and Persons

with Disabilities. In 2017, the MBLLC also wel-

comed its four newest members: Representative

Juana Matias (D-Lawrence), Representative Chynah

Tyler (D-Roxbury), Representative Bud Williams

(D-Springfield), and Representative Andy Vargas

(D- Haverhill). With the addition of the new mem-

bers, the MBLLC membership grew from 13 to 14

members in 2017. 

Legislative Successes
The MBLLC’s major legislative victory came

in the passage of comprehensive criminal justice re-
form bills in the House of Representatives and Sen-
ate. After years of advocacy dating back to 2012, the
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He credits the award-winning heart and vascular 
team at Baystate Medical Center, and the 

cutting-edge procedure that saved his life.

Visit baystatehealth.org/heart to learn more about the 
Ventricular Assist Device (VAD) technology that keeps 

Ernest’s heart beating or call 413-794-2273.

Ernest Scruse, Jr. never had a heart attack or even 
experienced chest pains. But he was in heart failure. 

TODAY ERNEST HAS
A NEW OUTLOOK
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Residency

The District Fire Chief’s collective

bargaining contract came before

the City Council for approval for the

3rd time in two years. The major issue

of contention is the language in the

contract that will allow six District

Chiefs who currently live outside of

the City in violation of the residency

law to be “grandfathered in,” which

means that they will not have to abide

by the current residency law that they

are in violation of, but all future Dis-

trict Chief’s will. The arguments for

and against the contract were largely

the same although the makeup of the

City Council had changed since we

last debated this issue. Jessie Leder-

man and Tim Ryan, the two newest

members of the City Council were

able to take part in this hotly con-

tested issue. 

● Voting in Favor of the District

Chiefs Fire Contract:  Ryan, Shea,

Ashe, Walsh, Fenton, Allen, Twiggs

● Voting Against the District Chiefs

Fire Contract: Gomez, Edwards, Le-

derman, Hurst, Ramos

● Absent: Williams

While there are many reasons

why we should have voted this con-

tract down, the two that really stand

out for me are: 

1. It is unconscionable to reward the

District Chiefs who are in viola-

tion of the residency law with a

new contract when you have other

members of the Fire Department

who have complied with the law

and should have been able to as-

cend to these high ranking posi-

tions if the residency law had been

adhered to, and

2. There is currently a Superior

Court case brought by 10 citizens

against the City of Springfield that

will soon be decided and will

hopefully provide the City with

guidance (guidance they really

should not need) on how to handle

once and for all the issue of resi-

dency as it applies to the District

Chiefs. The City Council should

have waited for Judge Sweeny’s

ruling  prior to taking this matter

into our own hands. 

Public Safety Alerts
Commissioner Barbieri has the

opportunity once again to restore

public trust in his leadership as he

makes promotions within the police

department over the next few weeks

to positions of Sergeants, Lieu-

tenants, and Captains.  

4 Questions the public should be
asking both Commissioner Barbieri
and the Mayor:

1. Will this round of promotions be

diverse and representative of the

make-up of the city?

2. Will Commissioner Barbieri con-

tinue to promote in order of place-

ment on the Civil Service exam,

which was the rationale he gave

me for not hiring an African-

American Captain to be his

Deputy Chief a couple of years

ago? 

3. If the Commissioner does go in

order of placement on the Civil

Service exam, which he has re-

fused to veer away from in the

past, then will he have the courage

not to hire embattled police detec-

tive Gregg Bigda who embar-

rassed the department when he

was caught on video threatening

to kill one juvenile suspect and

plant drugs on another? (My un-

derstanding is that Bigda placed

5th on the Civil Service exam and

the Commissioner is planning to

hire 5 Sergeants.) 

4. If the Commissioner chooses not

to go in order of Civil Service

exam results, will he finally start

the process of sending a message

to the police department that

under his leadership disciplinary

issues will serve as a barrier to

promotions?  ■
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Justin Hurst, Esquire
At-Large  Springfield

City Councilor 
jhurst@springfieldcity-

hall.com
413-374-5844

POLITICAL HAPPENINGS -  SPRINGFIELD CITY COUNCIL
C O M M U N I T Y

CITY OF SPRINGFIELD
City Council Diversity Resolution*

WHEREAS, the City of Springfield strives to be a diverse and inclusive world class urban

community where people unite to form a caring, learning, participating, sus-

tainable community, and

WHEREAS, the City of Springfield has a racially, ethnically and culturally diverse popu-

lation and more than 61% of our residents are Hispanic/Latino, African-Amer-

ican, Asian-American or multi-racial, and

WHEREAS, the City of Springfield operates as a Plan A form of government which is a “Strong Mayor” form

of government that in turn grants many powers to the Mayor’s department heads, and

WHEREAS, only 5 of the 26 department heads currently employed by City of Springfield are from a diverse

background, and

WHEREAS, there is room for improvement in the area of diversity among department heads in City of Spring-

field; in order to have a municipal workforce that truly reflects the community’s diverse makeup,

and

WHEREAS, the economic and social benefit of having a diverse workforce in organizations from top to bottom

has been proven time after time, and most institutions have formal protocols, processes and policies

in place to promote diversity within their workforce because of that,

NOW, THEREFORE, BE IT RESOLVED that the Springfield City Council strongly urges the Springfield Exec-

utive Branch to work together with the Council to identify ways to diversify Springfield’s cabinet of department

heads so that it better reflects the population of our City, and

BE IT FURTHER RESOLVED that the Springfield City Council offers its full support in helping take the necessary

steps to increase diversity among city department leadership—whether it is devising a comprehensive targeted re-

cruitment plan, increasing professional development opportunities for existing employees, or other innovative ideas.

Orlando Ramos,
President

*This resolution passed the Springfield City Council on February 5, 2018, by a vote of 10-1

with Councilor Kateri Walsh voting in opposition and Councilor Thomas Ashe abstaining.



M
arch 8 is International

Woman’s Day. I didn’t al-

ways celebrate the day be-

cause I didn’t know about it until

about 15 years ago. Now I celebrate

it every day even when it’s not

March. In this country right now the

#MeToo movement is spreading like

wildfire. Sexual harassment and sex-

ual abuse is being called out left and

right. Powerful men are being called

to task for it. I have mixed feelings

about this. 

I always say that the women’s

lib movement didn’t complete its job

because it didn’t liberate men. When

we were liberated, we could work

outside the home and  conceptually

do everything that men could do.

Men, on the other hand, just did what

they did―while washing dishes,

cooking and taking care of kids was

still a woman’s job. I know things

have changed some since the

women’s liberation movement but

not that much. Men will do dishes,

clean, cook and “baby sit”; however,

there is still an expectation (some-

times self-imposed) that we have to

have dinner ready after work and

make sure the kids are okay. 

Now with the #MeToo move-

ment, I am feeling some kind of way

because it seems that only certain

men are being held to task for abuse

and harassment while an admitted

rapist and sexual abuser sits in the

White House. (Remember “when

you’re a star you can do whatever

you want, grab ‘em by the

*^%@)?.”) 

I am really upset that Senator Al

Franken was made to resign from the

Senate because of a picture (he’s a co-

median) and allegations of “sexual

misconduct.” How is that justice

when no charges were brought

against him? It seems that what he

did was nothing compared to Agent

Orange (45). 

I am also grieving the loss of in-

nocent flirting. In all the sexual ha-

rassment trainings that I have had,

they say that if someone does some-

thing you don’t like, you tell them to

stop. They might not know you don’t

like their flirting or touching at work

or wherever. If they don’t stop then it

can be deemed harassment. This is

the line that is blurred in the move-

ment. 

It seems that women are accus-

ing men of things and that’s all there

is to it. Men lose their jobs, get bad

reputations at times and get a bad rap.

I am sorry to say that I don’t think

that is fair especially when no one is

calling the Orange Clown to task. I

am mad at my Democrats for partici-

pating in this right now when they are

not demanding that the one with

charges against him in court for rape

and sexual abuse step down and take

responsibility. I know this is not a

popular point of view right now;

however, it is mine. 

I don’t agree that any man or

woman should be harassed or abused.

But what happens to flirting now? We

are going to be afraid to compliment

each other in the workplace because

we haven’t explored the nuances of

this issue. We have to determine what

is acceptable and how we will ad-

dress the issue of innocent flirtation

T
here is an increased awareness

that the social fabric of this

country is fraying. The current

tone is one of combat and divisiveness

at all levels. Many are pointing to a

lack of civility in our conversations

and Public Squares. I too am deeply

concerned about how we talk to one

another and bridge the divides.

More than two decades ago,

Robert Putnam’s book “Bowling

Alone” examined the decline of

American involvement in social

clubs, family dinners, and socializing

with friends. All of this pointed to a

loss of social capital including net-

works, norms, and social trust. He

found evidence that Americans are

losing the ability to facilitate coordi-

nation and cooperation for mutual

benefit, because of the loss of mutual

trust. This impacts our communities

and ability to create shared causes to-

gether.  

Many other factors are isolating

us and contributing to our lack of ci-

vility. Our commute time is growing

rapidly and the percentage of people

with extreme commutes (greater than

45 minutes) is growing even more

quickly. Additionally, far fewer are

carpooling than in 1980. Long com-

mutes create social isolation, less time

for community involvement, and a

range of health issues. Not to mention

being tired, frustrated, and stressed

out. None of which lend themselves

to positive social interactions.

I am struck that “Bowling

Alone” came out before widespread

internet usage and social media. Both

are tools to connect us but are also

creating more isolation and tribalism.

Are we bowling now just to have a

selfie to post? There are many studies

that show that those who connect dig-

itally are more socially isolated. Ad-

ditionally, it is a platform that allows

for a lack of civility. Many feel em-

boldened to make snarky comments

and take others down because we are

not face-to-face. The algorithms favor

outrageous posts. You can also con-

centrate on those with similar views.

Both on and offline, Americans

are concentrating in cities in towns

with like-minded folks. You can see

that polarization on political maps. In

the Pioneer Valley, we can probably

name off the “liberal” and “conserva-

tive” towns without much effort. As a

result we are increasingly less-likely

to chat with a neighbor who has op-

posing viewpoints. Segregation is

nothing new but is sorting in new

ways right now.

Marc Dunkelman, author of

“The Vanishing Neighbor,” says that

good ideas emerge when people with

different backgrounds, interests and

ways of looking at the world come to-

gether and share their perspectives.

I am blessed to work for an or-

ganization that deliberately brings to-

gether a cohort of leaders with very

different backgrounds and view-

points. We see that in the crucible that

is Leadership Pioneer Valley, we can

have difficult conversations about the

future of our communities without

being overtly political or coming to

blows. Many may be aligned with dif-

ferent political teams, but don’t de-

fault to those categories. This allows

the group to explore solutions to-

gether and imagine different out-

comes for the real problems we face.

We want to find ways to create new

social networks that foster collabora-

tion and communications skills with

civility to disrupt the trends.  We need

to create new public squares that fos-

ter real conversations. ■
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Lora Wondolowski, 
Director of Leadership
Pioneer Valley, she is 

passionate about
strengthening the 
Pioneer Valley. 
Contact her at 

413-737-3876 or 
www.leadershippv.org

LEADERSHIP PIONEER VALLEY FOOD FOR THOUGHT

Zaida Govan is a native
of Springfield via Puerto
Rico with a passion for 

improving the community
she serves. She can be

reached at 413.301.2533
or

zaida.govan@yahoo.com

C O M M U N I T Y
Our Fraying Civic Fabric

By Lora Wondolowski

The Women’s Liberation 
Movement Did Not 
Complete Its Job

By Zaida Govan

continues to page 18



Y
ears ago I was asked by a uni-

versity history professor, a

very dear friend of mine, to

speak with his class on the internment

(incarceration) of Japanese Americans

that began in March of 1942, by way

of Executive Order 9066, signed in

February of that year by President

Franklin D. Roosevelt. Fellow Amer-

ican citizens permitted it, just as we

continue to permit the egregious Jones

Act. Not all internments come with

barbed wire.

I showed students an old cartoon

that was watched by children in 1942;

one of many released that espoused

hatred of the Japanese people. In it,

the character of Popeye the Sailor

sang an excerpt from the popular Car-

son Robison song: “We’re Gonna

Have to Slap the Dirty Little Jap.” The

students were stunned. This history

was previously unknown to them.

Like it or not, the political is per-

sonal, and reverberates through all of

our lives. A legacy of patriarchal

white supremacist entitlement con-

doned and encouraged an individual

to brutally violate me. That same en-

titlement on a broader scale, con-

tributes to the unchecked violation of

our civil liberties and human rights by

an increasingly despotic government.

No “leader of the free world” has ever

acted entirely on his own. In 1939,

20,000 U.S. Nazis gathered in ha-

tred’s full regalia at Madison Square

Garden in New York City. I’ve at-

tached the link to the footage below at

the end of this article.

When I was twenty-three years

old, I was held by an acquaintance

against my will, raped and tortured for

eighteen gruesome hours. The man

who did this to me lacked empathy,

compassion or any ability to see me

as a human being. He was privileged,

always well dressed in suits and ties,

studying medicine and law. He made

sure I knew that women, “even the lit-

tle old ladies,” found him irresistible

and that any woman who did not wel-

come his sexual advances must surely

be a “lizzie”, his southern drawl slang

for lesbian. When I tried to get away,

he put a gun to my head and told me,

“Darlin’ who’s going to take the word

of a spic washing dishes for a living

over a man like me? I could kill you

right here, leave you in the stairwell

and everyone in this building will

blame it on a junkie. You’re in my

apartment, that makes you just an-

other Puerto Rican whore.”

We knew each other from

school. He invited me over for lunch.

We lived a few blocks apart. I knew

my neighbors; those were days of

daily face-to-face interactions with

the people we made it our business to

know. Cooking meals together, talk-

ing politics, remembering birthdays

and celebrating significant milestones

was an organic part of our lives.

In all of my previous interactions

with this man, which were public, he

had always behaved like a “gentle-

man.” He held a well-paying job as a

phlebotomist, aspired to a career

where he could combine his interests

in law and medicine, and was the “all

American (white) boy.” In my

naiveté, I perceived no threat, felt no

sexual attraction, and simply believed

I would be spending a quiet afternoon

enjoying intelligent conversation with

someone raised in a world very differ-

ent from mine, who promised to make

his specialty of Biryani rice.

It was the 1970s and rape was

still seen as the victim’s fault, espe-

cially one who went to a man’s home.

I would have been considered a “hot

blooded Latin” who most certainly

must have “asked for it.” I had male

and female friends I visited all of the

time. In fact, most of my friends at

that time were men, and several of

them are still in my life as dear and

loyal friends. No matter, I was then,

and to many still am, considered a

spic.

The rapist was right; he could

kill me and get away with it. I was a

nobody in the eyes of a society where

religion had cursed women as “instu-

menti diaboli” and Puerto Ricans

were represented in media as junkies,

dealers, whores, welfare cheats and,

in general, a worthless criminal ele-

ment. Our globally relevant achieve-

ments in all fields, our vast literary

contributions, inventions, arts, and

s/heroes were denied, erased or buried

and the very mention of “Puerto Ri-

cans” in films, conversation, in the

news, was nearly always tinged with

the underscore of a disgusted sneer or

filthy joke. It was a time when we had

the lowest per capita income of any

“hispanic” group, but scarce public

dialogue about the predatory colonial

relationship forced by the United

States that caused it.

To date, even among the so-

called “educated” in the U.S., we are

referred to as immigrants. A recent

New York Times article revealed re-

cent polling results that only 54% of

“Americans” know that Puerto Ricans

are U.S. citizens. In terms of mass

public perception and sneering atti-

tudes towards Puerto Ricans, little has

changed. Our global celebrities, in

particular those who are politically

safe and lighter on the melanin scale,

are doing very well. My thanks to

those who are giving from their abun-

dance. My respect to those for whom

their giving is an act of love and sac-

rifice.

The rapist viewed the totality of

my life as a soulless, meaningless

body easy to dismiss, to brutally vio-

late and just as easy to kill. Now,

Puerto Rico gets the same treatment,

with special abuse and neglect in lo-

cations where Afro-Boricuas, the poor

and elderly reside. Puerto Rico has

been raped since 1898, it’s just now in
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Magdalena Gómez is the
Co-founder and Artistic
Director of Springfield’s

first and only 
Latin@theater, 

Teatro V!da. 
Ms. Gómez has been a

teaching artist for 
over 35 years.

LATIN@ GROOVE
C O M M U N I T Y

Raped: Puerto Rican Diary
By Magdalena Gómez

continues to page 18

Photo by Thomas Arhelger
“#MeToo” added by author



page eighteenafam point of view march 1, 2018

wider public view and the rapist

comes with supporters who are look-

ing the other way, silent, except for

forcing on us their “Merry Christ-

mas,” two words that disguise a deep

disdain and disregard for difference;

two words coined to obscure Pagan

beliefs and that have evolved into

commercial expedience. There is no

Christ in Christmas; there never was.

Puerto Rico, Rich Port. Port for

the Rich. The rapist changed my name

too. He called me Madeline. This

Magdalena is Borikua. The island of

my mother’s birth is Borikén.

We are not in debt. We are owed

everything, beginning with our name.

https://www.theatlantic.com/video/i

ndex/542499/marshall-curry-nazi-

rally-madison-square-garden-1939/ 

Magdalena may be reached via

her website: www.magdale-

nagomez.com ■

LATIN@ GROOVE

continued from page 17

Raped: Puerto Rican Diary

if that is still a thing. 

In this month of International

Woman’s Day (Year), I celebrate all

women for the struggles we endure

on a daily basis and for the hard work

we do for our communities. You

know who you are. Be on the lookout

for a celebration of International

Women’s Celebration on March 8th

at 12:30 pm to 3:00 pm. Location is

TBD. Thank you.  ■

FOOD FOR THOUGHT

continued from page 16

Women’s Liberation Movement Did 
Not Complete Its Job

O
n January 23rd, Massachu-

setts Governor Charles D.

Baker offered an inspiring

State of the Commonwealth Address

to an overflowing crowd of politicians

and citizens. During his speech, the

Governor received several standing

ovations. However, it was the Spring-

field Community Chorale, under the

direction of Springfield’s own

Vanessa Ford and Aarif Bradley, Min-

ister of Worship and Arts from St.

John’s Congregational Church, that

brought the audience to its feet for an

extended standing ovation as the

Chorale’s melodic, soul stirring

gospel renditions rang throughout the

Halls of the Massachusetts State

House in Boston.

The Chorale began with a rendi-

tion of Come and Bless the Lord With
Me (Carlton Pearson), but it was their

closing number of Oh Give Thanks
(Judith Christie McAllister) that

moved the audience to express sounds

of praise through clapping, shouting

and singing along. It was a sight to be-

hold, especially witnessing the audi-

ence demonstrate sheer jubilation and

appreciation for the upbeat conclusion

of the program.

When the Governor and I sat to-

gether at the recent Martin Luther

King, Jr. Day

celebration held

in Springfield, I

witnessed his ex-

uberance as the

S p r i n g f i e l d

C o m m u n i t y

Chorale per-

formed. Since it

was my charge to

secure gospel music to add to the

State House program, the Springfield

Community Chorale was my obvious

choice. Based upon the reception

and responses from crowd at the State

House that evening, it was a great

choice.

Vanessa Ford and Minister Aarif

Bradley certainly have assembled an

exceptional group of singers who rep-

resent the following Springfield

churches: St. John’s Congregational

Church, Zion Community Church,

Mount Calvary Baptist Church, Ce-

lestial Praise Church of God, and

Canaan Baptist Church.

I would like to send a special ac-

knowledgement to my colleagues in

government―State Representatives

Jose Tosado, Brian Ashe and Angelo

Puppolo, along with Senators James

Welch and Eric Lesser―for helping

to make the evening a success. ■

Bud L. Williams

Gospel Melodies ‘Rained Down’ 
at the State House
By State Representative Bud L. Williams

FROM THE STATE HOUSE

Springfield Community Chorale at the Boston State House

C O M M U N I T Y

Seniors!

Affordable Care for Seniors

74 Walnut Street  colonycareathome.com

 Medicaid and MassHealth based programs  
are available for those who qualify!

 Medicaid and MassHealth based programs  
are available for those who qualify!

Always hiring CNAs and Licensed Aides!

An Affordable Senior Community

74 Walnut Street 



T
he grand opening of the Ray-

mond A. Jordan Senior Center

(RAJSC), February 2-3, 2018,

was a beautiful event for the brand

new, state-of-the-art facility located

within the picturesque wooded

grounds of Blunt Park. The building

was noticeably designed to create a

“retreat-like” environment for the

senior community of our city. The

color scheme, textured furnishings

and designs make for an extremely

warm and inviting atmosphere that

carries throughout the entire facility.

Between the cozy fireplace in a

comfy sitting area, the fitness room,

the craft room (which will provide

sewing machines, arts/crafts, and

games such as dominoes, monopoly,

jenga, etc), a room with pool tables

and tables for card games, and the

canteen, there will be no yearning for

something to do while spending an

afternoon at the RAJSC!

The grand opening dinner was

held in the multi-purpose room,

which includes a full kitchen with

chef, and will be used for daily

lunches (for a nominal fee). The room

will also serve as a ballroom for

dances, movies in the afternoon,

birthday parties, weddings and other

events. On this day, the room served

as somewhat of a classy grand ball

room. Starting the afternoon off with

“The People’s Mayor,” the Honorable

Mayor Domenic Sarno welcomed all

guests. We heard an inspirational

speech from the powerful Helen

Caulton-Harris, Springfield’s Com-

missioner of Health and Human Serv-

ices, as she reflected on how the

facility came to be. Raymond A. Jor-

dan has served as a long-time state

representative for the Commonwealth

of Massachusetts, a vigorous advo-

cate for the citizens of Springfield,

and having this facility bear his name

is well-deserved. Mr. Jordan was in-

troduced by the Mayor’s Chief of

Staff, Denise Jordan, the elder of his

two daughters. At the podium, Mr.

Jordan was, as always, entertaining

and reflective.   

Prior to Mr. Jordan’s introduc-

tion, songstress Montenia, accompa-

nied by pianist Terrance Shider,

honored the crowd with her song

“Massachusetts,” which was a special

request by the former state rep.  Din-

ner was then served. Based on the

menu and culinary skills of the chef

on hand, the seniors will be enjoying

tasty lunches daily. As the guests en-

joyed their dinner, many also took the

liberty to tour the center as the music

cascaded through the facility.

Look for some great activities

including dance, yoga, fitness and

aerobics for seniors in the City of

Springfield! Not to mention the won-

derful social aspect of meeting new

people and reconnecting with old

friends. As I was touring the facility,

I heard someone say, “This is just like

a Boys & Girls’ Club for grown

folks!” And I totally concur. It seems

like a great place to hang out and so-

cialize with friends.

For more information on the

center you can reach the Department

of Elder Affairs at 413-787-6785. The

center is located at 1476 Roosevelt

Avenue in Springfield.  ■
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C O M M U N I T Y  F O C U S
C O M M U N I T Y

Moyah Smith is the 
Community Outreach 

Officer and Mortgage Loan
Officer for United Bank.

Also a radio 
personality for WTCC, 

her show, Whispers After
Dark, is every Wednesday
evening from 8–10pm on

90.7fm or www.wtccfm.org.

Grand Opening of the 
Raymond A. Jordan Senior Center

By Moyah Smith

Raymond A. Jordan Senior Center

Infinity Hair Salon is trail blaz-

ing the hair industry in its own way

through embracing diversity.

Nowhere else in the city are you

going to find a salon full of white,

black and Hispanic women of differ-

ent ages and socioeconomic back-

grounds genuinely and joyfully

interacting with each other while

styling their diverse customers’ hair,

and not operating within their own

little silos. These women are greeting,

laughing and sharing the intimate

moments that a salon visit is all

about. During my time in the chair, I

have seen women marveling over the

braiding techniques they observe, en-

joying the sweet interaction with a

young child who is with their mother

while she gets her hair done, and even

gladly signing nomination papers for

statewide political races, all without

any hint of intimidation or annoy-

ance.

In 2018, Infinity Hair Salon

should not be an anomaly with its

mix of cultural diversity but it is. It is

my personal hope that these types of

collaborations continue to pull us out

of our comfort zones and build more

tolerance for what we have in com-

mon and pave the way for less em-

phasis on how we are different. 

Maybe, just maybe, if we had

more Infinity Hair Salons, there will

not be a need for the Attorney Gen-

eral’s office to address discriminatory

practices by a Massachusetts charter

school based on punishing biracial or

black students for how they wear

their hair. Or a black woman “going

natural” will not come with worries

about uncertain professional reac-

tions. Infinity Hair Salon speaks to

the true realization that no matter our

racial make-up, we are women first.

* The eight stationed salon also
features make-up services, a nail
technician, highlights, coloring,
cutting, weave installation, wig
making, natural hair care, perms,
relaxers, and other cutting edge
hair maintenance techniques and
products to remain relevant in an
ever shifting industry. ■

continued from page 5

WE ARE WOMEN FIRST
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A round  Town  &  .  .  .

Mayor Domenic Sarno 
presents a proclamation to
Tony King at his 100th
birthday party at the

Holyoke Soldiers Home.

Ceremonial bell tolling and wreath laying ceremony held to recognize Springfield’s first African-American firefighter, Leonard Corbin, at
his monument at the Mason Square Fire Station. Photo at left: Corbin family members fondly remember Lenny. 

Photo at right: Fire Commissioner BJ Calvi joins with Black firefighters paying tribute to Lenny.

Hair stylists from the Cosmetology and Barbers 
Association of New England talk to the Putnam 
Academy cosmetology class about a career in the 

cosmetology field. Members of the Association starting
second from left: Rhonda Jones, Janet Disco, Margeret

Smalls, distributer, Lucille Kennedy and Lorraine
Chapman with class instructor Joyce Calhoun.

UMass Fine Arts Center Director Dr. Willie Hill and his wife 
Beverly and friends, Madelyn Bonnot and Curt Griffin, at the
Magical Mystery Gala: The Annual UMass Fine Arts Center

Gala, Auction & Preview at the UMass Campus Center.
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.  .  .  I n  The  Commun i t y

Springfield students, politicians and city officials. 

The Gandara Center’s
Springfield Family

Support Center staff
and volunteers host a
luncheon and give-
away program for 

Hurricane Evacuees liv-
ing in hotel and motel
rooms in the Greater

Springfield area. They
are joined by State

Rep. Carlos Gonzalez
(2nd from left).

Mayor Sarno with Westover Job Corps students and staff.

Students at MLK
Charter School par-
ticipated in a Black
History Month Wax
Museum event, dress-

ing up as famous
African Americans
and reciting their 

biographies.

Springfield’s Black American Heritage Flag Raising
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Solid Rock Community Baptist Church 
Celebrates 25th Anniversary

Photo at left 
Standing L to R: Min-
ister Anne A. Dixson,

Monica Shaird, 
Assistant Pastor

Harold P. Dixson. 
Seated L to R: Bishop
Curtis L. Shaird, First
Lady Carol A. Shaird,

First Lady Cynthia
Hunter and Bishop
David F. Hunter.



T
here was a time when gadgets

made to spy on people, such as

hidden cameras, were only

seen in the movies. Thoughts of secret

spyware evoked images of espionage

or James Bond. Then, in the 1990s,

with the marketing of nanny cams, the

use of hidden cameras by the general

public became more commonplace.

Hiding a camera inside a teddy bear

and leaving it on a shelf in a child’s

bedroom to watch day care providers

has helped assuage parents’ fears

about what happens when they are

away. Today, these inconspicuous spy

devices are available to anyone, just a

click away on sites like Amazon, for

as low as $4.69.

The growing popularity of such

surveillance devices and the ease in

obtaining them raises questions about

the ethics and legality of using sur-

veillance cameras. One only need to

google Airbnb to see numerous ac-

counts of unsuspecting vacationers

being secretly recorded by landlords.

Cameras have been found hidden in

fire detectors over beds, in automatic

air fresheners in bathrooms, in cell

phone chargers plugged into the wall,

and in other innocuous objects. The

pervasive use has raised such alarm

that Airbnb now explicitly states on its

website that landlords must respect

guests’ privacy and “[f]ully disclose

whether there are security cameras or

other surveillance equipment at or

around your listing.”

Because cameras can be hidden

in areas where a person has a reason-

able expectation of privacy, such as a

bedroom or bathroom, many ques-

tions regarding their legality have sur-

faced: Is it legal to video someone

without their knowledge? Where is it

legal to hide a camera? Can you audio

record someone without their knowl-

edge? What exactly does this mean

for home surveillance? And, how can

you protect yourself against such

videotaping?

Nanny cams are legal in all 50

states, but there are limitations to this

general rule. It is important to know

the law in your jurisdiction before

using such devices. In Massachusetts,

it is legal to secretly videotape a per-

son as long as the camera is not hid-

den in a private area of your home,

such as the bathroom or bedroom. Use

of such cameras in common spaces,

such as the living room, kitchen or

foyer is allowed. But there are limita-

tions here as well: Massachusetts’

“up-skirting” law criminalizes photo-

graphing or videotaping the sexual or

intimate parts under or around a per-

son’s clothing when a reasonable per-

son would believe those parts are not

visible to the public. Furthermore, it

is illegal to record a person’s speech

without their knowledge. This means

you may not use a nanny cam that

records audio as well as video. Doing

so opens you up to criminal prosecu-

tion for violating Massachusetts’

wiretap laws. Additionally, if while

audiotaping, you record incriminating

evidence against someone, that evi-

dence will likely be inadmissible at

trial because it was illegally obtained.

You may also open yourself up to a

civil lawsuit for violating the privacy

of the person you audio recorded.  

Remember, sometimes you are

not the only one who wants to capture

your private moments on video.

Luckily, purchasing an anti-spy detec-

tor is just as easy as purchasing a spy

camera. Such devices exist and cost as

little as $12.99 on Amazon. Having

access to one may prevent you from

being an unsuspecting victim. ■
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L A W  N O T E S
COMMUNITY EDUCATION

Dr. Bridgette Baldwin is a
Professor of Law at West-
ern New England Univer-

sity School of Law with
areas of interest in crimi-
nal law and procedure, in-
ternational criminal law,

evidence, critical race the-
ory, cybercrime and wel-

fare law.

Tina Cafaro is a Clinical Profes-
sor in the Criminal Law Clinic at
Western New England University
School of Law. Her research inter-
est is in the area of criminal law. 

Is Someone Watching You?
By Clinical Professor of Law Tina Cafaro

Trump Alerts!
By Marjorie J. Hurst

People join together on the steps of the Broward County Federal 
courthouse in Fort Lauderdale, FL after a school shooting on 

February 14, 2018 that killed 17. (Joe Raedle / Getty Images)

Photo taken from latimes.com

I
n the aftermath of the tragic
Parkland, FL school shooting by
a 19-year old wielding an AR-15

style semi-automatic rifle, a new
movement has been born. A move-
ment led by students who simply
want our “adult” elected officials to
keep them safe in their classrooms
by enacting responsible gun legisla-
tion. Is that too much to ask, they
want to know? If the answer is
“yes,” as it has been in the past, then
these students are sending a clear
message: 
● Not only are they our future vot-

ers, they WILL become our fu-
ture legislators.

Can a president upon whom the
National Rifle Association spent $31

million getting elected and who has

already ended an Obama administra-

tion regulation that made it harder

for the mentally ill to buy guns keep

his word that he will support rational

gun legislation (which does not in-

clude arming teachers)? We see how

much his word meant to the Dream-

ers!

Young people have lead the way

before, both in the Civil Rights

Movement and the Vietnam War

Protests. My bet is on them.

Join them on March 24th at

the March for Our Lives Rally in

Washington, DC and in towns and

cities throughout the U.S. Help them

make a difference!

THE “NEVER AGAIN” MOVEMENT
Will This Time Be Different?



The language of the letter from

the racially diverse City Council to

Mayor Sarno was non-confronta-

tional.  It said in part:  

“The purpose of this letter is not

to disparage your hiring record;

but to simply offer our support

in helping take the necessary

steps to increase diversity

amongst city departments –

whether it is devising a compre-

hensive targeted recruitment

plan, increasing professional de-

velopment opportunities for ex-

isting employees, or other

innovative ideas.”  (Emphasis
added)

The Council resolution (see full

resolution on page 15), which subse-

quently passed the Council by a ten to

one vote, was equally respectful and

tame (arguably, too tame): 

“Be it resolved that the Spring-

field City Council strongly urges

the Springfield Executive branch

to work together with the council

to identify ways to diversify

Springfield’s cabinet of depart-

ment heads so that it better re-

flects the population of the city.”

(Emphasis added)

Mayor Sarno’s response was de-

fensive and unnecessarily controver-

sial and also worthy of parsing and

closer analysis. He said:

“I’ll stand by my record. This is a

team that has dealt with natural

and man-made disasters. We

have been commended by how

we’ve dealt with that. I DON’T

GIVE A DAMN WHAT COLOR

SKIN SOMEONE HAS. You are

qualified, you do a good job,

you’re going to get an opportu-

nity here. This is purely politics

being played here.” (Emphasis
added)

Really! Does our Mayor really

not “…give a damn what color skin

someone has?” What reality is he liv-

ing in? It certainly is not the reality of

a medium size American city that is

majority minority in which many are

feeling left out.  

Though he may be insensitive to

it, the majority of folks in Springfield

are products of the African Diaspora

including African Americans, Puerto

Ricans and many smaller groups. In-

dividuals from these groups combine

to make up the majority of Spring-

field. And this often-neglected major-

ity cares about the color of one’s skin

because color in America, as well as

in the city Mayor Sarno leads, carries

historical economic and political con-

sequences, the negative repercussions

of which continue to this day. So,

when Mayor Sarno states publicly

that he doesn’t “…give a damn what

color skin someone has,” the gentlest

conclusion well-meaning people can

draw from his words is that the mayor

might well benefit from the services

of a “sensitivity coach.”  

One of the first things a sensitiv-

ity coach might remind him of, as he

strains to justify his minority hiring

and contracting record, is that former

Mayor Mike Albano hired the univer-

sally respected and well-liked Helen

Caulton Harris as a department head.

Not him. Another thing – since he

cares so little about color – might be

to ask him whether he intends to ac-

cept Springfield’s share of the

$133,000 of Community Foundation

of Western Massachusetts grant funds

allocated to several cities to hire “mi-

nority” teachers. And even another

might be to raise the issue of his hir-

ing and promotion record within the

police department and its flawed dis-

ciplinary record where rogue White

officers seem to be given a free hand

to assault people of “color.”   

“Let’s talk” would have been not

only a sensitive, politically mature re-

sponse to a sincere outreach by the

Council but, even if he didn’t really

mean it, “Let’s talk” also would have

been a politically safe and expedient

response.  

Mayor Sarno should be more

thoughtful and less tone deaf to the

fact that words resonate, like when he

said:

“You are qualified, you do a

good job, you’re going to get an

opportunity here.”

This claim is as ancient as it is

hollow. Most people of color believe

that opportunity in Springfield gov-

ernment is an inside game that no uni-

tary Springfield executive has had the

desire or courage to significantly

change including and, it often seems,

especially Mayor Sarno, who often

seems to fill top positions and handle

promotions as though one of his fa-

vorite terms, “most qualified,” means

“White.”  Any honest expert on diver-

sity will readily tell him that, where

there is no will from the top, change

will not happen…which is why the

newly assertive City Council is so im-

portant.  

And one wonders what Mayor

Sarno expected when in response to

the Council’s humble request for

more transparency and diversity, he

declared: 

“This is purely politics being

played here.”

Of course it’s about politics!

Mayor Sarno, of all people, should

know that Springfield City Coun-

cilors were not just recently elected

and re-elected by way of the demo-

cratic process to play “bean bag.”

They were elected to serve as the

local legislative check and balance on

the executive branch which Mayor

Sarno leads. And they were elected to

serve the people who elected them.

And many among the majority of

those people worry that their Mayor

may not take their concerns seriously.

They worry that their Mayor is listen-

ing to unelected stand-ins who tell

him what he wants to hear and en-

courage him to respond with apparent

arrogance to legitimate requests that

he consider instituting policies that

have been instituted in most major

cities in America by more enlightened

mayors.  

Mayor Sarno introduced his ill-

begotten comments by saying,

“I’ll stand by my record.” 

The Mayor seems to have

missed the point. His record is the

exact reason why the Council’s in-

volvement is so important. It’s that

very “record” that is in question.

Many don’t feel that the record is fa-

vorable to Springfield’s Black and

Brown communities which are at risk

of losing out to gentrification, which

could deprive them of any meaningful

role in Springfield’s future. And, if the

Mayor, of all people, ignores color,

how can they believe he represents

their future interest and is protecting

them?  

The Mayor may not get it but the

Council and many others are not com-

fortable with him being the sole ar-

biter of what is good for Springfield’s

Black and Brown folks. Currently,

Springfield is a 31% White city. No-

body begrudges the 31% their fair

share. What is of concern is the ab-

sence of transparency about what is

being done to assure that Black and

Brown Springfield folks get their fair

share and a place in Springfield’s fu-

ture. Black and Brown folks are be-

coming a bit nervous about that.       

One wonders if Mayor Sarno

was listening to his own words when

he said,

“This is a team (his current

team) that has dealt with natu-

ral and man-made disasters.”
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“LET’S TALK”

continued from page 1

continues to page 25



Wanda has met with almost
every major and minor player in the
region to set up systems to fill 3,000
specialized casino jobs which ap-
pears, on its face, to be a relatively
straight-forward, simple task. To the
contrary, the task is extremely com-
plex. An example is in a question:
“How do you hire locally and prepare
600 dealers to run the casino table
games?” That’s a lot of people! And
there is no local talent.  

And no school or college in the
area had any training program for
casino dealers. So MGM worked in
conjunction with Springfield Techni-
cal Community College and Holyoke
Community College to set up a dealer
school named “Massachusetts Casino
Careers Training Institute” where
anybody can apply. Those who com-
plete the training are guaranteed a job
interview with MGM.  

Similarly, though there are culi-
nary training resources in the area,
they are not sufficient to fulfill
MGM’s needs so MGM invested in
an expansion of Holyoke Community
College’s culinary facilities and now
along with Springfield Technical
Community College, the two colleges

have a culinary training program for
those interested in working for MGM.
The difference between the culinary
job market and the dealer job market
is that some culinary expertise al-
ready existed so MGM will hire some
people who will not need training. As
an aside, MGM can train about 1,000
people in-house for other jobs that re-
quire only a short training period.  

Wanda’s job is to make certain
that all of these things happen while
others are organizing for the grand
opening in September. It is a respon-
sibility she doesn’t take lightly. She is
directly involved in the hiring of ex-
ecutive level positions and often as-
sists in job fairs and other group
hiring situations. It is not unusual for
her to interview a dishwasher. She re-
called when they had to rent a sta-
dium in National Harbor to interview
5,800 people in two days and she and
everyone else participated. But her
job responsibilities go way beyond
hiring. 

Wanda has that special combina-
tion of compassion for people and
toughness. She will go out of her way
to explain, advise, encourage and
guide people to the opportunities that
MGM has to offer. But she will not

cut corners or allow those with whom
she interfaces to do so. The casino
business may be fun but those who
work in it handle a lot of money and
honesty and integrity are as important
as talent. And she is absolutely dedi-
cated to her job and to those who
made it possible for her to be a major
part of the MGM team.  

Wanda, who was raised in At-
lanta, Georgia, has been married for
25 years to Michael, who works as a
procurement manager for Stanley

Black and Decker, and they have two
kids, a sixteen-year-old daughter who
attends Spencerville Adventist Acad-
emy (which happens to be where Ben
Carson’s kids went) and Justin who is
in graduate school at the University
of Maryland specializing in criminal
justice. Along the way she has man-
aged to complete an undergraduate
degree and masters and is planning to
go for a doctorate.  

Wanda will get that doctorate.
She is always growing and encourag-
ing others to do the same which is
what has made her a woman of in-
credible substance.  ■

Butler go into free agency untar-
nished. He had to try to strip him of
his manhood first. As Jim Brown
might say, Belichick had to “break
him like a runaway slave” before sell-
ing him. I hope, wherever he lands
next, Butler rises above it all and it
would be nice if he picks off a couple
of Tom Brady’s future passes. As for
Bill Belichick, he will never again
have my full respect.

“BLACK PANTHER” 

Even before I saw the movie
“Black Panther,” I knew I would

like it even if I never got to see it. The
very title has a special meaning to
those from my generation who wit-
nessed the FBI and CIA systemati-
cally eviscerate, dismantle and

completely destroy the Black Panther
Party after first spreading propaganda
that made White America associate it
with crime and danger. We lost a lot
of good Black leaders to the resulting
White hysteria that continues to this
day. I saw the $200 million film as
laying the foundation for a washing
away of much of the divisive acri-
mony and the beginning of setting
history straight. I was also pleased
that the film was directed by a Black
man and that most of the actors were
Black although Disney will wrack in
most of the billion dollars the film is
expected to make. So far it has earned
$361 million in its opening weekend,
not just because it is a good Black
movie but because it is a good adven-
ture film. I was born when so-called
Black music could not make it in

White America primarily because the
producers and distributers prevented
it until White singers confiscated our
music and made millions off of it. We
turned that around through true grit.
“Black Panther” is evidence that we
can do the same with movies. By the
way, it was a great movie. (See my
11-year old grandson’s review on
page 33.)

KEEP IT UP, LEBRON

Fox News’ incredibly biased
“news” coverage notwithstand-

ing, Lebron James’ comments are
valuable contributions to the political
narrative of our rocky times. He is
very vocal about his opposition to the
bizarre behavior of President Trump
which makes Fox News’ neck hairs
rise through the likes of Laura Ingra-
ham, the unbalanced but fiery
pseudo-conservative who would do

the world better by crawling back into
the dark hole she came from. Keep it
up, Lebron. You are more genuine,
more popular and more powerful than
Laura Ingraham can ever even hope
to be.

THE MILLENNIAL 
AWAKENING

The recent school shooting in the
Florida school resulting in the

loss of 17 lives seems to be ushering
in a new political awakening by Mil-
lennials. It’s unfortunate that the new
activism came after the loss of so
many lives but it may well be what re-
sults in real gun law reform. It is rem-
iniscent of the activism that brought
the Vietnam War to an end. Let’s hope
it lasts and is just the beginning of a
general political awakening that
pushes out the selfishness of the pre-
vious generation.  ■
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continued from page 4

Well, his economic development
team is all White as are the vast ma-
jority of the contractors and workers
hired to rebuild from these “natural
and man-made disasters.” Folks want
some “substitution,” as they should,
or at least a good faith effort at inclu-
sion, which is all that the City Council
is asking for. The lingering question
is, “Why does Mayor Domenic Sarno
resist diversity policies that most for-
ward-thinking mayors around the
country, including Boston’s Mayor
Marty Walsh, have embraced?”    

Mayor Sarno is a very friendly
and likeable Mayor, so much so that
he often gets a pass on race issues
when he should not. In fact, his pater-
nalistic judgment has been measured
by many among the Black and Brown
citizens of Springfield and, on many
matters, comes up wanting.  

My suggestion is that he ditches
the fiery words and substitutes them
for “Let’s talk.” He might learn some-
thing that the “agreeables” around
him won’t tell him, something that
may even extend his time as Mayor,
which some believe is not as secure
as he and others may think.  ■

“LET’S TALK”
continued from page 24

continued from page 13

WANDA GISPERT: A Woman of Substance



A
s we celebrate Women’s

Month, women are sensing

that there is more work to do.

We have voted, marched, gone back

to school and, regrettably, we still

have unfinished business. Women

have run for city council, school com-

mittee, pledged in sororities, and ap-

plied for new jobs and succeeded. We

are making strides in many aspects of

our lives, but there comes a point

after realizing all of the successes and

accolades that we achieved, that

something is amiss—that we don’t

have it all, nor do we have it all to-

gether. 

For most women, over the years

we have been conditioned as young

girls to take care of everyone else but

ourselves. We have seen these values

at home, school, in our favorite tele-

vision shows and have incorporated

this into our daily living, in our spirits

and in our bodies. But the wear and

tear of these unexamined attitudes

has many of us running on empty, try-

ing to exemplify the perfect mother,

spouse, daughter and caregiver. This

practice of living the unexamined life

without having adequate time for rest,

recreation and relaxation can deteri-

orate our souls as well as our relation-

ships. Instead of aging gracefully, we

are getting bitter over time and not

better as human beings. 

Thankfully, there is a balm—a

healing salve—in Springfield for

everyday regular women who want

more for themselves, their families

and communities. Women are waking

up and realizing that self-care is nec-

essary and not selfish. So if you are

in need of sisterhood, why not try

something new like the Women’s
Power Breakfast that meets every

first Saturday at Wesley United

Methodist Church lead by the Jemz,

Ruby and Pearl. Or check out the

Women in Recovery Project that

meets on the first and third Fridays.

You can contact Wilhamenia Allen

for more information. 

Maybe you need

an event to jumpstart

your new life. Try

The First Ladies Em-
powerment Luncheon
on March 17 at Chez Josef led by

Mrs. Jamina Scippio-McFadden of

St. John’s Congregational Church. Fi-

nally, there is an awesome group of

Millennial women hosting their 3rd

Annual How to Wear Your Crown
Girls’ Summit (grades 8-12) on Satur-

day, March 31 at Springfield College.

As you can see, this is a great time to

enjoy our journey as women together.

Let’s make 2018 a great year and

strengthen the sisterhood in Spring-

field.  ■
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149 Walnut Street

P.O. Box 91166
Springfield, MA  01139

413-734-4143
Join us for our Worship Services

Sunday School Sunday Worship Service
9:30 a.m. 10:00 a.m.

Prayer Meeting & Bible Study  
Thursday 6:00 p.m.

Reverend Nathaniel
Smith, Sr., Pastor

Âg{x YÜ|xÇwÄç V{âÜv{Ê f|Çvx DKIL 
Where all who enter may be blessed

Rev. Catharine A.
Cummings, Pastor

Wesley United Methodist Church

741 State Street

Springfield, MA 01109

413-734-3233

Office & Fax

: WesleyUMCSpringfield

Email: wesleyumcspfld@verizon.net

“Open Hearts. Open Minds. Open Doors.”

Sundays
Sunday School (all ages) 9:30 a.m.

Morning Worship Service 11:00 a.m.
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RELIGIOUS POINT OF VIEW

Pastors, Ministers, Professors and Theologians, please submit your articles for the “Religious Point of View” 
to Rev. Dr. Atu White at: atuwhite@gmail.com  

Dr. Atu White, Editor,
serves as Pastor of the 

Mt. Zion Baptist Church, 
368 Bay Street, Springfield,

MA and as Second Vice
President of the United 
Baptist Convention of 
Massachusetts, Rhode 

Island, and New Hampshire.
atuwhite@gmail.com 

R E L I G I O N

R E L I G I O U S  D I R E C T O R Y

The Pastors’ Council of Greater Springfield 
Lenten Service Schedule 2018

All services begin at 7:00 p.m.

Date Preacher Church
March 7 Rev. Paul Starnes Bethlehem Baptist Church (Holyoke) 

March 14 Rev. James Munroe Alden Baptist Church

March 21 Rev. Nathaniel Smith St. Peter’s Episcopal Church

2018-2019 Leadership

Holy Week
Monday

March 26
Bishop Andrew Daubon Canaan Baptist Church in Christ

Tuesday

March 27
Rev. Joe Long, Jr. Grace Community Baptist Church

Wednesday

March 28
Bishop Talbert Swan, II Zion Community Baptist Church

Maundy

Thursday

March 29

Holy Communion

Bishop Naomi Barber

All clergy will wear white robes.
Third Baptist Church

Friday

March 30

Rev. Herbert Eddy

Bishop Charles Pink

Rev. Joyce Whetstone

Bishop Robert Jones

Rev. Paula Alexander

Rev. Atu White

Rev. J.P. Morgan, Jr. 

St. John’s Congregational Church

Rev. J.P. Morgan, Jr., President
Bishop Andrew Daubon, Vice President
Rev. Paula Alexander, Secretary

Rev. Stephen Williams, Treasurer
Rev. Dr. Barbara Headley, Asst. Treasurer
Bishop Robert Jones, Chaplain

Rev. Catharine
A. Cummings,

Pastor

Sisterhood in the City
By Pastor Catherine Cummings

To place your Religious Directory ad, 
please email us at info@afampov.com or

call us at 413-796-1500
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Canaan Baptist
Church of Christ

1430 Carew Street
Springfield, MA  01104

413-739-5053

Rev. Dr. W. C. 
Watson, Jr., Pastor

Sundays
Sunday School (all ages) ------9:15a.m.
Morning Worship Service ----10:45a.m.

Wednesdays
Mid-day Prayer & Praise--12:00-1:00p.m.

Bible Study --------7:00 p.m.

Church Life
Worship, Prayer,
Praise & Study

Solid Rock Community Baptist Church
821  Liberty Street, Springfield, MA 01104
Telephone (413) 734-5441    

Fax (413) 734-5438
Transportation (413) 575-4035

Sunday Morning Worship 10:30 am
Weekly Bible Study/Prayer Service Tuesday 7:00 pm

Bishop Curtis L. Shaird, Pastor
Reverend Harold P. Dixson, Assistant Pastor

Sabbath School  9:00a.m.
Sabbath Services:

(Saturdays)
Divine Worship

11:00a.m.
Adventist Youth Services

6:00pm
Adventist 

Community Service
Mondays & Tuesdays

10:00a.m. — 1:00p.m.
Prayer Meeting 

Wednesdays 
7:00p.m.

Church School (SSAJA) 
Monday — Friday

Shiloh Seventh-Day
Adventist Church

797 State St., Springfield, MA
413-734-0103

clerk@shiloh1.comcastbiz.net

Dr. Walton H.
Rose, Pastor

The Church
In The Heart
of  The City

R E L I G I O U S  D I R E C T O R Y

Rev. Marcus T. 
McCullough

BETHEL AFRICAN
METHODIST EPISCOPAL

CHURCH
27 Pendleton Avenue 
Springfield, MA 01109

(413) 734-7611

Sunday Morning
Divine Worship

10:00am

Church School
Saturday 
11:00am

Bible Study/Prayer 
& Class Meeting

Wednesday – 6:00pm

Alden Baptist Church
649 State Street

Springfield, MA  01109
413-736-5997

Sunday School
9:00 a.m.

Sunday Prayer & 
Meditation Service
10:15 - 10:30 a.m.

Sunday Morning 
Worship Service

10:30 a.m.

Youth Ministry
Fridays

6:00 - 8:00 p.m.

R E L I G I O N

Church email address:
bethelamespringfield@comcast.net

New Life Calvary 
Baptist Church

A NA NEWEW

BBEGINNINGEGINNING

Sunday School

9:00 AM

Morning Worship

Service

10:00 AM

Prayer/Bible Study

Wednesday  

6:00 & 7:00 PM

Rev. Jesse E.
Williams Sr.,

Pastor/Teacher

981 Wilbraham Road 
Springfield, MA 01109

(413) 796-1600

Overflowing Love
Church of the Living God

Weekly Service Schedule
Sunday School 10:00 am

Sunday Morning Worship 11:30 am
Morning Bible Study

Wednesday Morning 10:00 am
Adult & Youth Bible Study
Wednesday Evening 7:30 pm

Bishop Naomi Barber

22 King Street, Springfield, MA
(413) 739-0164

Overflowingloveclg@verizon.net

Rev. Joe C.
Long Jr., 
Pastor

Sunday Worship - 10:00 a.m.
Sunday Bible School - 9:00 a.m.

Bible Study - Wednesday - 6:30 p.m.

599 State Street
Springfield, Massachusetts

(413) 736-8844
“A Church Determined To Follow Christ”

PROGRESSIVE PROGRESSIVE 
COMMUNITY BAPTISTCOMMUNITY BAPTIST

CHURCHCHURCH

ÂT W|äxÜáx cxÉÑÄx ã{É tÜx 
bÇx ÉÇ fÉÄÉÅÉÇËá cÉÜà|vÉÊ 

Acts 5:12b

Sunday Worship— 10:45 AM
Sunday School— 9:00 AM              
Wednesday—“Noonday Hour of 
        Power” With Lunch
Wednesday— Prayer Meeting
        — Bible Study — 6:30PM

17 John Street, 
Springfield, MA 01104 

(413) 737-9583
Dr. Mark E. Flowers, Senior Pastor

Mountcalvarybaptistchurchspringfield.org

To place your Religious Directory ad, 
please email us at info@afampov.com or call us at 413-796-1500

Dr. L.A. Love

“We believe God has called us to be a vital sign
of faith at work in the community. This vision is 

actualized through our Ministries.”

Bible Study 
Tuesdays 

6:00 - 7:00 p.m.



A
ppreciation is having admi-

ration for others and commu-

nicating your approval to

them. It is taking the time to make

people feel welcome and special by

using the gifts of God’s work in you

to encourage and uplift others. It is a

form of valuing others. This takes the

focus off you and places it on God’s

purpose and direction. It is fueled

from our heartfelt thanks to God for

what we have, for what He has done,

and is a lifestyle of worship and ado-

ration. This allows us to give to, and

value others with respect and honor

(1 Tim. 5:17; 6:1).

One of the quickest ways to

bring anything into your life is

through the power of appreciation.

Appreciation is a form of Praise that

attracts the presence of God. God

loves praise and when His children

show appreciation for the things that

He has already done, it positions

them to receive more from Him. Sim-

ilarly, appreciation attracts people

and things to us. As long as we con-

tinue to show appreciation for them,

then the things we attract not only

stay in our lives, but they also in-

crease. I have found that just about

every constant we have in our lives is

a result of appreciation. Our relation-

ships, vehicles, wealth and homes all

remain with us and functional be-

cause of appreciation.

How can we be appreciative

people? We can do so by voicing sin-

cere compliments, taking the time to

write a note, celebrating victories,

and honestly showing our delight so

others feel special. Appreciation also

helps us realize what we have, and

encourages us to be grateful for the

relationships, opportunities and bless-

ings He gives. Appreciation helps us

accept the difficulties and trials of life

as part of God’s loving provision and

care that leads to our learning and

growth for a greater good and matu-

rity (James 1:2-8).  We need to know

what success really is, and that it is

not determined by what we do or

what we have. Instead, it is deter-

mined by how we follow God’s pre-

cepts and interact with others using

them. 

People love to be appreciated.

Even those who don’t thrive on praise

still need the affirmation of their

value through appreciation. Like

God, people are attracted and moti-

vated in some degree by praise. Let

us face it, everyone loves to be cele-

brated. Appreciation satisfies one of

our basic needs, and that is belong-

ing. We all want to be a part of some-

thing. God created us that way.

Appreciation is a way that we know

we belong.

So today, stop and take time to

appreciate the things in your life you

might be taking for granted. Examine

their value and importance. Whether

it be a relationship, a church, a job or

a hobby, think of the emptiness you

would have without it. Now go to

work showing appreciation for it. If

it does not increase on the outside of

you, it will definitely increase on the

inside.  ■
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L I F E ’ S  C H A L L E N G E S

Dr. Sweets S. Wilson is a
Christian life purpose
coach, motivational
speaker and CEO of 

Inspire ME, LLC. 
wilson.sweets@
gmail.com or 
860-869-8067

FROM HARTFORD, 
CONNECTICUT

L I V I N G
Appreciation Satisfies a 
Basic Need to Belong

By Sweets H. Wilson

F E A T U R E
R E L I G I O N

Bishop Talbert Swan, I 
90th Birthday Celebration

By Fred Allen Swan

“O
n January 5, 2018, Fam-

ily, Friends, and Parish-

ioners celebrated the

life of the Reverend Talbert Wesley

Swan, I upon his 90th birthday and

elevation to the sacred office of

Bishop in the Church of God in

Christ, at the Springfield Sheraton

Conference Center. Considered an

unsung community hero, for over 50

years the Reverend Swan served as

president of the Springfield NAACP,

the Springfield Action Commission,

the Pastors Council, the U.S. Confer-

ence of Christians and Jews, and sev-

eral local housing agencies. Tributes

came in from local and national offi-

cials in the Church of God in Christ,

International. Currently Reverend

Swan serves as Vice Chair on the

COGIC Church Judiciary Board

(Supreme Court). 

Reverend Swan is one of the

most admired and respected COGIC

Gospel Preachers in Springfield,

Massachusetts, and the nation. In the

early 1960s, Swan led an effort to de-

fend the constitutional legitimacy of

the national COGIC and that of its

then national leader, Bishop O. T.

Jones Sr. status, which had been un-

dermined by a coup perpetrated by a

cabal of national bishops. Reverend

Swan joined Bishop O.T. Jones, Jr.,

the son of the new COGIC national

leader and Senior Bishop O.T Jones

Sr.,  and a lifelong brotherly love re-

lationship ensued, elevating Swan

and Springfield COGIC onto the na-

tional COGIC scene.

But Reverend Swan’s church ac-

tivism never curtailed his secular ac-

tivism. He always considered racism,

sexism, and injustice in all its forms

as unacceptable whether secular or

non-secular. Hence, his service on the

boards of institutions dealing with

health, human services, community

development, education, child care

and social justice. During the 1960s,

Reverend Swan twice ran for public

office and paved the way for elected

individuals who came later, such as

Raymond A. Jordan and Benjamin

Swan. Reverend Swan was as a

highly influential public figure and

member of the progressive wing of

continues to page 34

Family members area pastors and friends fete 
Bishop Talbert Swan I at his 90th Birthday Celebration
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Missed Opportunity
By Juanita Torrence-Thompson 

W
hen my feature articles were being published in major magazines

like Black Enterprise, Class Magazine, Aim, etc., Aunt Josie Mapp

Edmonds’ husband, Uncle Howie Edmonds, called me and said,

“How’d you like to interview for an article, a young, up and coming excellent

junior golfer? I can arrange the interview. Howie and Josie were amateur

golfers and their house was pregnant with golf trophies up to the Wazuzi. I

said, “Sports is not my area of expertise and I know nothing about golf.”

Fast forward many years later and numerous championships. That tal-

ented young golfer I turned down the interview with was none other than Tiger

Woods, whose photo with my Aunt Josie graces my celebrity corner. Just

thinking: Did I not consider golf research?

Copyright 2015 by Juanita Torrence-Thompson

JUANITA TORRENCE-THOMPSON: Pushcart nominee. Playwright. 
Published fiction, children’s stories, feature articles, hundreds of her award-win-
ning poems in dozens of U.S. and international journals, nearly 30 anthologies,
9 books including “When Morning Comes” (2016). Writes print & online news-
paper poetry columns; produces poetry salons and reads internationally. Former
Editor-in-Chief and Publisher of award winning Mobius, The Poetry Magazine.
Her poetry is translated into 15 foreign languages.  Talking With Stanley Kunitz
and New York and African Tapestries were best pick by Small Press Review. Mo-
bius, The Poetry Magazine, best pick 2007 thru 2012 www.poetrytown.com 

T H E  A R T S
A Part of “The Movement”

By Berdia M. Brown

My name is Fannie Lou Roberson, and this is my

story.

I’m from Birmingham, Alabama. I’ve lived here all of

my eighty plus years.

I’ve witnessed the bigotry, heartaches, and tears. 

I’ve endured the hatred, division, bigotry, and strife,

Which seemed at one time, my life. 

I’ve witnessed the brutality, deaths of innocent lives, which ended 

much too soon.

Even back then, there was a part of me, who refused to give into the big-

otry, and gloom. 

There was a time, when we were not allowed to vote. Please vote! Let

your voices be heard. 

If you choose not to vote, don’t complain, don’t say a word. 

I marched for equal rights in the early sixties, way back when. 

I was in my late twenties back then. 

We marched peacefully, as we sang songs of hope, and justice for all. 

The March grew, it was no longer small. 

Suddenly without warning, they turned on their water hoses, and began

beating people. 

When I thought things couldn’t get any worse, they let go of their big

German shepherd dogs, and I got bit. Through all the craziness, I was

determined, I wasn’t going to quit. The pain I felt only made me more

determined to move along. Seemed what happened to me, made me

strong. 

I noticed my hand was bleeding. A nice man who marched next to me,

took off the neck tie he was wearing, wrapped my hand. I can still re-

member his words to this very day. “Let’s keep marching; we are not

going to let them turn us around. Keep your head up! We won’t look

back, nor will we look down.”

We marched in the hot sultry sun. We marched side by side, hand in

hand. 

There was so much hate and division all over this land. 

We were determined to take a stand for equal rights. 

We refused the voices of the ones who said we had no rights. 

There were Whites who came from the north, who became a part of the

Movement. 

We marched together; we didn’t mind the humid weather. 

We had done no wrong. Together we became strong.

I’m now wheel chair bound. I thank God that I’m still around. 

My disability never stops me from casting my vote. 

As long as I have breath in my body, I’m going to do what is right. 

Voting is my right.

All Rights Reserved

Berdia M. Brown

www.wtccfm.org

Your all-volunteer community radio station
broadcasting 24/7 from the campus of STCC

WTCC is your source for music - from jazz to R&R oldies, 
gospel to salsa, R&B to blues, Motown and more, 

as well as Caribbean, Portuguese, Latino, Polish, Greek, 
Native American and Italian programming - 

plus talk shows with local hosts discussing local issues.



Oopsy-daisy.

That’s what Grandma might say when you’re

tumbling around and your head holds your feet up.

The world sure looks different when you’re toes are

on top and you’re looking at things from upside

down, and in the new book “Libba” by Laura

Veirs, illustrated by Tatyana Fazlalizadeh, that’s

not the only thing that’s all out of order.

Music was everywhere, for Libba Cotton.

When she fetched water for her mother and

brother, she heard river music. The axe she used to

chop wood sang to her. There was a clickety-clack

of music in the trains as they sped by on two tracks. 

Libba “heard music everywhere” and she

longed to make it herself but her brother didn’t like

anyone touching his guitar. Even so, whenever he

wasn’t home, Libba went to his room, took up the

instrument, and played – even though she was left-

handed, and had to do it upside down and back-

wards. To anybody else, that would have been

weird but to Libba, “it was the way that felt right…

”

Her brother, Claude, hated that Libba bor-

rowed his guitar but “DANG!” she was good. She

could play well, and she even wrote songs. That’s

how it was, until Claude moved away and took his

guitar with him. Libba did chores and saved money

until she was able to have a guitar of her own.

And she played. Upside down and backward,

until time passed and she stopped.

Years later, when Libba was much older, she

met a woman from a “musical family” who hired

her to work as a housekeeper at a home that was

filled with music! There were “banjos in the bed-

rooms, pianos in the parlor, and bass drums in the

basement.” All day and all night, musicians drifted

in and out, men with names like Muddy Waters and

Woody Guthrie, and Libba started hearing music

again.

Then one day, when nobody was paying any

attention and nobody would care about how she

strummed, Libba borrowed a guitar. And she played

music. 

Upside down. And backwards. 

Before you snuggle up with your child for an

inaugural round of “Libba,” take a few minutes to

read the book yourself, so you’re fully prepared for

what you’ll see.

Oh, that artwork! Through Tatyana Fazlal-

izadeh’s charcoal drawings, musician Elizabeth

Cotton’s story is told so exquisitely that it may ren-

der you almost speechless. Chances are, your child

might not notice but you will. Be prepared.

What your child will find here is a story of

keeping a dream alive, even when it’s been shelved

for a long time. In telling this tale, Laura Veirs’s

words dance like fingers on frets as she lends light-

ness to the story, despite its Depression-era theme.

Be sure to read her Author’s Note, which explains

much more about Cotton and her work.

If yours is a musical family or if your child

does things a little different, then this is a story

you’ll want to read again and again. For you, for

sure, “Libba” is a book that holds up. ■

C H I L D R E N ’ S  B O O K  C O R N E R
The Bookworm is Terri

Schlichenmeyer. Terri has
been reading since she
was 3 years old and she

never goes anywhere with-
out a book. She lives on a
hill in Wisconsin with two
dogs and 11,000 books.

T H E  A R T S
page thirtyafam point of view march 1, 2018

Renée Flowers is
Point of View’s Artist
in Residence. You can
contact her directly at
(413) 209-9882 to
arrange a private
viewing of her work. 

ARTIST IN RESIDENCE

Every month 
different paintings

created by 
Renée Flowers are

displayed at 
Point of View

“Libba: The Magnificent Musical Life 
of Elizabeth Cotton” 
By Laura Veirs, Illustrated by Tatyana Fazlalizadeh

c.2018, Chronicle Books $17.99 / $24.99 Canada 48 pages

Reviewed by Terri Schlichenmeyer



Innervisions: The Music of Stevie
Wonder is a production from the

RnB Classics Live! series by a group

out of upstate New York which con-

sists of four vocalists and a full band,

including a harpist. The show opened

with one of Stevie’s classics, As. 

The group pulled off a great per-

formance of Stevie Wonder hits at

Symphony Hall in Springfield. I

admit, when I heard advertisements

for the show, I thought we would only

hear songs from his 1973 album, In-

nervisions. It was a classic album and

I was excited! But as the show pro-

gressed, with hits such as I Just
Called To Say I Love You, For Once

In My Life and Do I Do, it was clear

they were not staying in that box.

One may hesitate about going to

an R & B review show at Symphony

Hall, thinking it might be bland and

lacking soul or funk. I have been to a

Stevie Wonder concert and I doubt

anyone could ever duplicate the mag-

nitude of performing his works. Did

I expect this group to be Stevie? No.

But I did expect to be entertained and

moved by the music. I was not disap-

pointed one bit! Many of the audi-

ence were with me as we turned

Symphony Hall into party central―

dancing in the isles like no one was

watching!

The four singers did an awe-

some job, but the highlight of the

show for me was when an older gen-

tleman (I was told his name is Willie)

asked from the audience if he could

sing with the group. One of the

singers jokingly said, “Sure! But only

if you can dance, too!” Little did she

know, Willie was completely serious.

He made his way to the stage and

showed us he could dance AND sing!

Security tried their best to ease him

off the stage, but the singers shielded

him so he could join them through the

entire rendition of Signed, Sealed,
Delivered. It was a classic moment

for Willie and the audience. Only in

Springfield, MA!  ■
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Moyah Smith is the 
Community Outreach 

Officer and Mortgage Loan
Officer for United Bank.

Also a radio 
personality for WTCC, 

her show, Whispers After
Dark, is every Wednesday
evening from 8–10pm on

90.7fm or www.wtccfm.org.

ENTERTAINMENT
T H E  A R T S

cs shCityStage Symphony HallFree and convenient parking Like us on Facebook!

LaKisha Jones: 
To Whitney, With Love
FRIDAY,  APRIL 6
CITYSTAGE 
Best known to millions of TV 

the 2007 season of “American 

the aisles!  

E
njoy an unbelievable evening

celebrating great ladies of

song from Diana Ross, Donna

Summer, Tina Turner and the one and

only Whitney Houston. From sound

stages or concert halls across the

country and around the world, she’s

got them standing in the aisles.

A top 4 finalist of the 2007 sea-

son of “American Idol,” LaKisha

Jones is ready to reclaim center stage

in music, theatre and television. Her

last album, “So Glad I’m Me,” was

full of Jones’ expressive, full-bodied

and arresting vocals, the same voice

that electrified “American Idol”

viewers with the “Dream girls” show-

stopper “And I Am Telling You” and

later the Broadway stage in the Oprah

Winfrey produced, Tony Award-win-

ning musical, “The Color Purple.”

Following her Broadway stint, Jones

provided vocal coaching on MTV’s

reality competition, “Legally Blonde:

The Search for Elle Woods,” a show

designed to find and hone Broad-

way’s next star.

A frequent soloist with sym-

phony around the world, Ms. Jones

has performed as a guest soloist with

the National Symphony, San Diego

Symphony, Utah Symphony and

Opera, Winnipeg Symphony, Evans-

ville Philharmonic, Jacksonville

Symphony, Minnesota Orchestra,

Colorado Symphony, Grand Rapids

Symphony, Reno Philharmonic,

Houston Symphony, Cleveland Or-

chestra, Anchorage Symphony Or-

chestra, Phoenix Symphony,

Vancouver Symphony, Calgary Sym-

phony, Tucson Symphony, Oregon

Symphony, Long Bay Symphony,

Battle Creek Symphony, Windham

Chamber Singers and the Festival

Cesky Krumlov in the Czech Repub-

lic.
For tickets call the CityStage Box Office @ 413.788.7033 or 

visit citystage.symphonyhall.com

LaKisha Jones: To Whitney, With
Love Coming to CityStage on April 6 

Innervisions: The Music of Stevie Wonder
By Moyah Smith

“Innervisions,” the Music of Stevie Wonder, presented by 
RnB Classics Live at Springfield Symphony Hall. 
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Yvonne Mendez is the 
Director of Education &

Engagement at the UMass
Fine Arts Center. She
produces events for the

Valley Jazz Network, and
also works with the

Springfield Jazz and Roots
Festival.

ENTERTAINMENT
T H E  A R T S

Women In Jazz Spotlight: 
Terri Lyne Carrington

By Yvonne Mendez

T
he recent passing of pianist Geri Allen hit

home with many local residents who re-

member her as a part of the UMass Jazz in

July program. In the 1980s, Geri was a faculty

member  there, working alongside founders Billy

Taylor, Max Roach and Frederick Tillis. Terri Lyne

Carrington also worked closely with Geri Allen, in

the trio called A.C.S, a product of Terri’s Mosaic

Project.

Terri Lyne is a Grammy-Award-winning

drummer, composer and bandleader, born in Mas-

sachusetts and currently on the faculty at Berklee

College of Music. In 2016, she performed at the

Springfield Jazz and Roots Festival. Terri began

playing music at age five, starting with the saxo-

phone and then moving on to drums. She is a mas-

ter drummer in a field dominated by men. I

recently had the pleasure of catching up with Terri

Lyne for a brief interview. 

Q:  You are a master musician. Talk about your

experience being a female drummer and

playing an instrument dominated by men.

Well there’s challenges for everyone in a male

dominated field. I used to not focus on that and just

keep practicing and make sure my craft was at the

highest level. But it’s unfair to ask women to take

on that extra pressure of navigating through a bi-

ased system. After years of doing that, it takes a

toll on you ― even if it’s just self-doubt. Is trying

to fit in to the boys’ club making you act differ-

ently? Are these attributes you naturally have, or

are you assimilating? And then after a while, do

you begin to take on the male aesthetic? At least

some women do. So I think it’s not fair. Things

need to shift so that everybody can bring their au-

thentic self to the table.

Q: The Mosaic Project included many female

artists and activists like Geri Allen, Esper-

anza Spalding, Dianne Reeves, Angela Davis

and more. The Love and Soul Project is a

continuation of the Mosaic Project. Give

some background on why you were so in-

spired to do those projects.

When I started playing with Esperanza Spald-

ing, I realized I hadn’t really done any all-female

configurations. It was harder for me to find female

bass players probably than any other instrument

and at the time, I wasn’t gravitating to that because

I didn’t want to be put in a box being a female mu-

sician. I just wanted to be recognized as a great mu-

sician. So I did a gig with her and Geri Allen in

Israel and that’s when I said, “Oh my goodness I

really want to celebrate these great women!” That

gig ended up turning into twenty-one people for

The MOSAIC Project.

It also morphed into the A.C.S Trio. Esper-

anza and I, we really enjoyed playing together with

Geri. She was such an innovative and original

player, teacher and we learned a lot from her. We

had a special connection as a unit. We felt safe

playing together. There was no need to fit into the

boys’ club, and you still had three strong musicians

coming together. So powerful and energetically

charged. I will definitely miss playing with Geri.

She was very quiet and unassuming, but when she

got to the piano, she took no prisoners. We learned

a lot from her style: her style of communicating,

her style of playing, her patience, her artistry, her

never give up spirit. I will do quite a few tributes

to her this year and hope to immortalize her even

more than she is.

The second MOSAIC project, Love & Soul,

had a more R&B focus. The production was more

intricate and included artists like Lalah Hathaway

and Ledisi. I consider myself a jazz musician, but

I always love playing both jazz and R&B. I want

to always honor and celebrate my R&B influence.

Q: What are your thoughts on the future of jazz

music? 

Jazz is very fertile right now. Twenty years

ago I wouldn’t say that, but a lot of people are

blending other styles with jazz ― like indie rock,

folk, R&B, classical music, gospel ― and that’s

going to contribute to jazz’ longevity. It helps jazz

sound fresh and inviting to new, young ears. And,

yes, collaboration between artists is definitely a big

part of the trend as well as between genres.

I really love Kendrick Lamar’s project with

Robert Glasper and Kamasi Washington and oth-

ers. He brought the jazz aesthetic into Hip Hop,

which was very exciting. I would like to see more

women involved in these collaborations ― more

mentoring of women from female artists and from

male artists. I think that’s very important for a bal-

anced future. And with what’s happening now so-

cially, I’m hopeful that the trend of the future is to

create more gender equity when it comes to our

music. ■

Terri Lyne Carrington
Photo by Tracy Love

Ed Cohen
Photography

Advertising, Brochures, Construction, 

Weddings, Portraits, Products, 

Digital Photography, etc...

edcohenphoto@aol.com

413-244-1344



T
he new Marvel Superhero Movie “Black

Panther” came out on February 16th. In this

article I will be discussing key points,

themes, and much more that came up in Black Pan-

ther. It makes sense that Black Panther debuted

during Black History Month since this is Marvel’s

first African American Superhero movie. But I

can’t help but notice that we get to celebrate

African American people for one month in a year.

The other eleven months are obviously to celebrate

white people. We’ll let them have their glory but

we know that we did way more things than what

can be summed up in what happens to be the short-

est month of the year. 

There are so many themes that were touched

on in this two-hour phenomenon. This movie main-

tains its norms for the superhero but at the same

time adds so many new layers to this character.

Black Panther makes me think about how African

American women had to grow strong because the

African American men were killing, and getting

killed. The women in this African tribe are the war-

riors that defend it. The great thing about this is that

both genders were of equal rank. Men aren’t supe-

rior to women and women aren’t superior to men.

The illusion that men are stronger is far from over

in our society but in Wakanda (where this movie

takes place) they seemed to have figured out the

truth. Gender, race, and color aside, they all have

the potential to be amazing human beings.

In previous superhero movies the focus was

mostly on the main superhero’s power. This movie

brought a new element of knowledge. Even the

most cruel, murderous villain in the movie gradu-

ated from M.I.T. at nineteen. The only Marvel

Movie that had something like that was Dr. Strange

(but that’s a whole different story). Black Panther

(Chadwick Boseman) was kind, compassionate,

and smart while being the strong warrior of

Wakanda. That’s the kind of superhero we need to

show kids; smart is actually pretty cool.

Many people might be disturbed that the

smart African people had some magic that brought

them to power. However, if you really think about

it, they only got the resources needed to get where

they are today. They still had to use brain power to

create the amazing inventions they made. Black

Panther’s sister (Letitia Wright) has designed vir-

tual reality vehicles that can appear anywhere in

the world, as well as Black Panther’s current suit

which dissolves into a necklace. T’Challa (Black

Panther) designed his original suit. His sister has

also made many more amazing inventions that

white people consider impossible. So they deserve

a spot in our Black History Month hall of fame. But

I think we should call it Black History 28 Days so

we all know just how much

recognition Black History gets each year. 

What really brought this movie home was the

costumes. This might surprise you but the one hun-

dred people on the costume design committee were

the real heroes that tied this film together. I spent a

great deal of time looking at the different costumes

which I haven’t done in any previous Marvel Su-

perhero Movies. There is a really interesting video

on how they pulled different African tribes’ cloth-

ing to make one big clothing style. I think that we

should consider wearing their clothes in our every-

day life style. 

“Black Panther” deserves all of the hype that

it has been getting this opening weekend, which

happens to be on Presidents’ Day where we get to

celebrate all forty-four white presidents along with

one African American president. “Black Panther”

nails it all from costumes to the key themes that

make you think for a long while. I saw this movie

before it came out, on opening day, and I’m still

finding more themes that this movie conveys. I

could watch it five times and not get all of the mes-

sages. All of this makes it the best superhero movie

ever made, which is an understatement.
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M O V I E  R E V I E W  

Why “Black Panther” is the 
Best Superhero Movie of All Time

By Tristin Hurst (11-year-old student at The Grayson School)
Tristin Hurst

T H E  A R T S
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the Massachusetts Republican Party

in the 1960s, supportive of the poli-

cies of Governor Francis Sergeant

and U.S. Senator Edward Brooke. 

Reverend Swan’s life may be

characterized by the Beatitudes: he

walks the talk. In the late 1950s when

a fellow clergy found himself without

the means to retrieve his children

from the COGIC Saints Junior Col-

lege in Lexington, Mississippi, Rev-

erend Swan, at his own expense and

in his own automobile, drove his fel-

low minister to Mississippi to retrieve

his friend’s children. He’s described

by those who know him as a quiet,

soft spoken, generous and humble

man. 

In 1980, he founded the Spring

of Hope Church of God in Christ,

now pastored by his nephew, Bishop

Talbert Wesley Swan II. The name,

Spring of Hope, was suggested by

Reverend Swan’s beloved sister and

loyal assistant, Mother Dorothy Swan

Scott, who believed hope truly

springs eternal. His pastoral duties

have been a labor of love.

A fighter and a survivor, during

the national tenure of Bishop O.T.

Jones Sr. as Head of COGIC, Rev-

erend Swan fought for the spirit and

letter of COGIC law. He has endured

false friends, slights, disappointments

and disloyalty. Physically he has sur-

vived triple by-pass heart surgery,

prostate cancer, bladder cancer, a

fractured hip and complications from

a serious auto accident at age 87. But

he has kept the faith and steadfastly

honored the oath he took on what

doctors thought was his death bed in

1956 after a tragic auto accident: “If

God heals me, I will give my life to

Him.” And to God he has been true.

Over the years, he has preached: “We

must place our faith in God and not

in Man.”  ■

90th Birthday Celebration
F E A T U R E  A R T I C L E

continued from page 28



SPRINGFIELD, MA – STCC this

fall will offer a new degree in Bio-

medical Engineering Technology,

which addresses a demand for work-

ers trained to repair, maintain and

manufacture medical equipment.

The program – the only two-

year, associate degree program of its

kind in the region – will prepare stu-

dents for a variety of in-demand

healthcare jobs, including biomedical

equipment and biomedical device

manufacturing technicians and med-

ical sales representatives.

Students who receive their associate

in science in Biomedical Engineering

Technology also can choose to trans-

fer to a four-year college or university

to pursue a degree in Engineering

Technology or a related field.

“With existing engineering tech-

nology programs in civil, computer

systems, electrical, mechanical, and

optics/photonics, it made excellent

sense for us to add biomedical to our

unique array of offerings,” said

STCC President John B. Cook.

“What distinguishes our pro-

gram is that no state community col-

lege or university in Massachusetts

hosts a Biomedical Engineering

Technology program with two con-

centration tracks,” said Adrienne

Smith, dean of the School of Engi-

neering Technologies and Mathemat-

ics. “Students can choose a

concentration in Biomedical Equip-

ment Technology or Biomedical De-

vice Manufacturing.”

According to the U.S. Depart-

ment of Labor, Bureau of Labor Sta-

tistics, employment of medical

equipment repairers is projected to

grow 5 percent from 2016 to 2026.

Growth in the field is linked to both

a greater demand for healthcare serv-

ices and increasing complexity of the

equipment workers maintain and re-

pair, according to the BLS. The aging

“baby boomer” population has also

fueled a demand for all types of

workers in the healthcare industry.

A job seeker with an associate

degree in Biomedical Equipment

Technology or Engineering should

have the best opportunity to get hired,

according to the BLS.

Representatives from STCC,

Baystate Medical Center in Spring-

field and the Biomedical Engineering

Alliance & Consortium in Hartford,

Conn., developed the curriculum.

The Biomedical Equipment

Technology option (70 credit hours)

will train students to repair and main-

tain equipment, while the Biomedical

Device Manufacturing option (66

credit hours) will train students to

manufacture devices.
If you’re interested in applying to

STCC’s new Biotechnology Engineer-
ing Technology degree program or
have questions, call Admissions at
(413) 755-3333. You can also apply
online: stcc.edu/admissions/apply-
now.asp.  ■
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Jay Griffin, 
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hayjay252@msn.com
Tel: 413-636-3881

or
413-739-2947
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March
2018

T
he loss of my grandchildren’s mother and father within a week of

each other was devastating. Maggie Jeter died Monday, February 5th

and my son, Jerald J. Griffin, Jr., died, February 11, 2018. My grand-

daughters, Danielle and Nia, lost both parents within a week of each other.

This was a stunning loss for us all. 

The title for this column is Good News and I want to share with the

community the Good News. Due to my current physical limitations, I could-

n’t spring into action to handle the details of two funerals, one in Newark,

NJ and the other in Springfield, MA. I want to thank the many individuals

and organizations that came forth to assist me and my family. We received

support from all over. I hesitate to name the different names and organiza-

tions for fear of missing some. I want to say thank you, thank you, thank

you. I want to say thank you for the visits, donations, phone calls, food,

flowers, cards, rides and transportation. THANK YOU! THANK YOU!

THANK YOU!

(Jay, POV joins in with the entire City of Springfield in offering our
condolences to you and your family and thanks you for all that you
do for the residents of our city.)

The federal and state governments are finally addressing the needs of

opioid addiction. We as a community need to come together and organize

opioid addiction services for our community. We need to be aware of groups

that are suggesting the use of Drug A to replace Drug B. This is a good re-

sponse to opioid addiction. The key word is addiction. We need to help our

people recover from addiction. This is not an easy process, but it is possible.

I request those people who went through the recovery process to contact

Stone Soul at (413) 737-1485. There is no easy process for dealing with ad-

diction, but recovery is possible. The community needs to be organized to

address opioid addiction. We are fortunate to have a legislator such as Bud

Williams, a mayor such as Domenic Sarno, and a health commissioner such

as Helen Caulton-Harris committed to this effort in our city.

C O M M U N I T Y  I N F O R M A T I O N
C O M M U N I T Y

STCC Offers New Biomedical 
Engineering Technology 

Degree for fall 2018
STCC President
John B. Cook and
Adrienne Smith,

dean of the School of
Engineering Technolo-
gies and Mathemat-
ics, appear with a
defibrillator, one of
the types of medical
equipment students
will learn to repair

and maintain.



BUSINESS OPPORTUNITIES
ONCE IN A LIFETIME Business Opportunity. Authentic
Venetian Gondolas and Pedal Boat fleet, Charles River,
Boston. Turnkey, Training, Profitable.
Bostongondolas.com/Bostonpedalboats.com details.
Joseph 617-460-1239

HEALTH & FITNESS
DO YOU HAVE CHRONIC KNEE OR BACK PAIN? If you
have insurance, you may qualify for the perfect brace at
little to no cost. Get yours today! Call 1-800-217-0504

MEDICARE DOESN’T COVER all your medical expenses.
A Medicare Supplement Plan can help cover costs that
Medicare does not. Get a free quote today by calling
NOW. 1-800-610-2650 Hours 24/7

OXYGEN-Anytime. Anywhere. No tanks to refill. No de-
liveries. Only 2.8 pounds! FAA approved! FREE info kit:
Call 1-800-732-0442

MISCELLANEOUS

A PLACE FOR MOM. The nation’s largest senior living re-
ferral service. Contact our trusted, local experts today!
Our service is FREE/no obligation. CALL 1-855-799-4127.

COMCAST HI-SPEED INTERNET $39.99/mo. (for 12
mos.)No term agreement. Fast Downloads! PLUS Ask
about our Triple Play (TV-Voice-Internet) for $89.99/mo.
(lock in 2 yrs.!) Call 1-844-835-5117

DEALING WITH WATER DAMAGE requires immediate
action. Local professionals that respond immediately.
Nationwide and 24/7. No Mold Calls. 1-800-506-3367

INVENTORS-FREE INFORMATION PACKAGE Have your
product idea developed affordably by the Research &
Development pros and presented to manufacturers. Call
1-855-380-5976 for a Free Idea Starter Guide. Submit
your idea for a free consultation.

LIFE ALERT. 24/7. One press of a button sends help
FAST! Medical, Fire, Burglar. Even if you can’t reach a
phone! FREE brochure. CALL 800-457-1917

LUNG CANCER? 60 or Older? If so, you and your family
may be entitled to a significant cash award. Call 800-
364-0517 to learn more. No risk. No money out of
pocket.

MOBILEHELP, AMERICA’S PREMIER MOBILE MEDICAL
ALERT SYSTEM. Whether you’re Home or Away. For
Safety and Peace of Mind. No Long Term Contracts! Free
Brochure! Call Today! 1-844-892-1017

SAFE STEP WALK-IN TUB #1 Selling Walk-in tub in No.
America. BBB Accredited. Arthritis Foundation Com-
mendation. Therapeutic Jets. MicroSoothe Air Therapy
System. Less than 4 Inch Step-In. Wide Door. Anti-Slip
Floors. American Made. Call 855-400-0439 for up to
$1500. Off.

SPECTRUM TRIPLE PLAY TV, Internet & Voice for
$29.99/ea. 60 MB per second speed. No contract or
commitment. We buy your existing contract up to $500.!
1-844-592-9018

STOP OVERPAYING FOR YOUR PRESCRIPTIONS! SAVE!
Call our licensed Canadian and International pharmacy,
compare prices and get $25.00 OFF your first prescrip-
tion! Call 1-855-548-9518, Promo Code CDC201725.

STOP STRUGGLING ON THE STAIRS. Give your life a lift
with an ACORN STAIRLIFT! Call now for $250. OFF your
stairlift purchase and FREE DVD & brochure! 1-844-286-
0854

UNABLE TO WORK DUE TO INJURY OR ILLNESS? Call Bill
Gordon & Assoc., Social Security Disability Attorneys!
FREE Evaluation. Local Attorneys Nationwide 1-800-586-
7449. Mail: 2420 N. St. NW, Washington DC. Office:
Broward Co. FL (TX/NM Bar)

FOR RENT
Warm Weather Is Year Round In Aruba. The water is
safe, and the dining is fantastic. Walk out to the beach.
3-Bedroom weeks available. Sleeps 8. Email: carolac-
tion@aol.com for more information.

PROMOTE YOUR PRODUCT, SERVICE OR BUSINESS TO 1.8 MILLION HOUSEHOLDS THROUGHOUT NEW ENGLAND. REACH 4 MILLION POTENTIAL READERS QUICKLY
AND INEXPENSIVELY WITH GREAT RESULTS. USE THE BUY NEW ENGLAND CLASSIFIED AD NETWORK BY CALLING 413-796-1500. DO THEY WORK? YOU ARE READING
ONE OF OUR ADS NOW!! VISIT OUR WEBSITE TO SEE WHERE YOUR ADS RUN FREE COMMUNITY PAPERS OF NEW ENGLAND WWW.FCPNE.COM

BUY NEW ENGLAND CLASSIFIED AD NETWORK
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R E A L  E S T A T E  P R O F E S S I O N A L S

SOUL SINGER Searching for 

Guitar Player
60+ Local

Call 413-219-0377
Leave Message

W A N T E D

R E P A I R S
C L A S S I F I E D S

To place your business card ad or classified,
please email us at info@afampov.com or 

call us at 413-796-1500



March 2 (Friday)
Community Game Changer Awards
Where: Thunderbirds Hockey Game 

Mass Mutual Center 
1277 Main St., Springfield, MA 

When: 7PM
Discounted tickets available:
https://springfieldthunderbirds.form-
stack.com/forms/womensfundgc

-------------------------------------------

March 2 (Friday)
MSBDC Brown Bag Lunch & Learn
Social Media Marketing 
Where: TD Bank

1441 Main St., Springfield, MA 
When: 11:45AM-1:15PM
For more info: Lynn 413-577-1768

-------------------------------------------

March 3 (Saturday)
Dr. Seuss Birthday Party
Where: Springfield Museums

21 Edwards St., Springfield, MA
When: 9AM 
Activities are FREE w/museum admission
For more info: 413-263-6800 ext.459

-------------------------------------------

First Time Homebuyer Workshop
Where: Springfield Neighborhood 

Housing Services 
111 Wilbraham Rd., 
Springfield, MA

When: 9AM-5:30PM
$50 in person workshop, $100 online
registration is required
For more info: 413-739-4737 ext. 100

-------------------------------------------

The New England Air Museum Women
Take Flight Day
Where: New England Air Museum 

36 Perimeter Rd., 
Windsor Locks, CT

When: 10AM-4PM
For more info: 860-623-3305

-------------------------------------------

March 5 (Monday)
Rooted Essence: Drop-in Beginners Yoga
Where: 441 White St., Springfield, MA  
When: 6PM-7PM ─ $10

-------------------------------------------

March 7 (Wednesday)
Women’s Fund of Western Massachu-
setts Open House
Where: 1350 Main St., 10th Fl

Springfield, MA 
When: 4PM-6PM
RSVP online by March 5 at:
https://www.mywomensfund.org/event
/open-house/

Diversity Speaker & Performance Series:
Kaila Mullady 
Where: Scibelli Hall Theater 

1 Armory St., Springfield, MA 
When: 11AM ─ FREE

-------------------------------------------
March 8 (Thursday)

Springfield Women Organize 
Where: Springfield City Library 

220 State St., Springfield, MA
When: 12:30PM-3PM

-------------------------------------------
SoarMA: Treasurer’s College Savings 
Initiative 
College Costs & Types 
Where: South End Middle School 

32 Margaret St., Spfld., MA 
When: 6PM-7:30
For more info: 617-367-9333 ext. 465

-------------------------------------------
International Women’s Day On the
Move Conference
Where: City Stage

150 Bridge St., Springfield, MA  
When: 4PM-7PM

-------------------------------------------
March 9 (Friday)

21st Annual HCC Jazz Festival (Day 1) 
Where: Leslie Phillips Theater (In HCC 

Fine Arts & Performing Arts Bldg.)
303 Homestead Ave., Holyoke,

When: 8PM
Tickets: $15/general public, $10/seniors,
FREE to HCC students, staff, faculty w/ ID

-------------------------------------------
March 10 (Saturday)

21st Annual HCC Jazz Festival (Day 2)
Where: Leslie Phillips Theater (In HCC 

Fine Arts & Performing Arts Bldg.)
303 Homestead Ave., Holyoke,

When: 9AM-5PM ─ FREE
For more info: 413-552-2480
rferrier@hcc.edu

-------------------------------------------
2018 Western Mass Sacred Harp Con-
vention 
Where: War Memorial Building

310 Appleton St., Holyoke, MA 
When: 9:30AM

-------------------------------------------
Dress for Success: Hockey in Heels 
Where: Mass Mutual Center 

1277 Main St., Springfield, MA 
When: 4PM-6PM
Tickets: $50 Pre-game cocktail reception
& Thunderbirds games admission 
For more info: Margaret Tantillo 413-732-
8179

-------------------------------------------
Youth Financial Literacy Workshop 
Where: Springfield Neighborhood 

Housing Services 
111 Wilbraham Rd., Spfld., MA

When: 9AM-12PM ─ registration is 
required

For more info: 413-739-4737 ext. 100
-------------------------------------------

International Women’s Day Celebration 
Where: Edward P. Boland School 

426 Armory St., Spfld., MA
When: 1PM-5PM
For more info: afrikque@gmail.com

-------------------------------------------
March 13 (Tuesday)

Tradeswoman Tuesday Open House
Learn about opportunities for women in
the union building trades
Where: Scibelli Enterprise Center, 3rd fl

1 Federal St., Springfield, MA
When: 5PM-7PM
For more info: 857-800-8881 or 
katencte@gmail.com 

-------------------------------------------
March 14 (Wednesday)

Got H.E.R.S? Workshop Series 
Where: Make-It-Springfield 

169 Worthington St., Spfld., MA
When: 5:30PM-7PM Register at:
https://www.eventbrite.com/e/got-
hers-workshop-series-tickets-
42356357004?aff=efbevent

-------------------------------------------
My Beloved Springfield: Women’s Lead-
ership Conference 
Sponsored by Women’s Fund of Western
Massachusetts 
Where: Springfield City Library

220 State St., Springfield, MA
When: 5:30PM-7:30PM
For more info: 413-263-6828 ext. 291 or
jcanosa@springfieldlibrary.org 

-------------------------------------------
March 15 (Thursday)

Life on Parole
Film & Discussion 
Where: Harriet Beecher Stowe Center  

77 Forest St., Hartford, CT
When: 5:30PM-7PM ─ FREE
For more info: 860-522-9258 ext. 317

-------------------------------------------
March 20 (Tuesday)

Queenin: A night of Poetry w/ Brenda’s
Child, Lynnette Johnson, Mind Evolution,
& Crystal Senter-Brown 
Where: Art for the Soul Gallery 

1500 Main St., Springfield, MA
When: 6PM-8PM

-------------------------------------------
March 24 (Saturday)

Delta Sigma Theta Sorority: Brothers
that Cook  
Where: High School of Science & 

Technology 
1250 State St., Springfield, MA

When: 12PM-2PM
$25/adults, $15/children 12 & under 
For more info: 413-240-8318 or 

mpmoorehead.sac06dst@gmail.com
-------------------------------------------

March 27 (Tuesday) 
STCC Diversity Speaker & Performance
Series:  Zak Ebrhim 
Where: Scibelli Hall Theater 

1 Armory St., Springfield, MA 
When: 11AM ─ FREE

-------------------------------------------

March 28 (Wednesday) 
Fanning the Flames: Leadership Work-
shop 
Where: 1 Country Club Rd. (Rt.5) 

Holyoke, MA  
When: 7:30AM-9:30AM
$45/ticket includes hot breakfast
Registration required (50 seat limit)

-------------------------------------------

March 29 (Thursday) 
BalletX 
Where: UMASS Fine Arts Center 

151 Presidents Dr., Amherst 
When: 7:30PM-9:30PM
$45,$35,$20/tickets, $15, $12, 
$10/5 college students & youth under 17
For more info: 413-545-2511

-------------------------------------------

STCC 2018 Ovation Series
Young at Heart Chorus
Where: Scibelli Hall Theater 

1 Armory St., Springfield, MA  
When: 11AM ─ FREE

-------------------------------------------

March 31 (Saturday) 
How To Wear Your Crown: Girls’ Summit
2018 
Where: Springfield College

Judd Gymnasium/Stitzer Building
263 Alden St., Springfield, MA  

When: 9:30AM-3:00PM
For grades 8-12 ─ FREE

Register at: www.howtowearyour-
crown.com

-------------------------------------------

Black Expo America 2018 
Where: Marriott Hartford Downtown

200 Columbus Blvd., Hartford, CT
When: 10AM-6PM
For more info: 917-501-0614 or
info@blackexpoamerica.com

-------------------------------------------

March 9 - 25 
14th Annual George Webb Memorial
Basketball Tournament 
Boys & Girls Club of Chicopee 
For more info: 413-727-3354 or
ruth@rcccomms.com 
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COMMUNITY CALENDAR - MARCH 2018
Jynai McDonald, 

Community Calendar 
Editor of 2018 

Please submit your events
with attn: Jynai in the 

subject line to 
info@afampov.com 



A
hmad “Hakeem” Sharif is

the 2018 Western Mass Divi-

sion 1 Champion Wrestler

(160lbs Wt. Class) and was voted the

Tournament’s Most Outstanding

Wrestler by the Massachusetts Inter-

scholastic Athlete Association

(MIAA). He was also voted the

MassLive Athlete of the Week of

January 21-27, 2018.

Hakeem’s father began training

him in martial arts in the basement of

his home at a very young age. He re-

members how much he used to like

wrestling on the floor mats when he

was young. Hakeem later invited his

young friends to train with his father

in their basement. His father is a 19-

year-veteran police officer of the

Springfield Police Department and

founder of the School of Noble War-

rior, where he teaches stand up and

grappling fighting, as well as grown

defense tactics to some of his fellow

officers, youths, and especially to Ha-

keem.

Hakeem began wrestling at the

age of seven. His father made sure he

travelled up and down the East coast

to participate in tournaments, both

karate and wrestling. He was the

Massachusetts Youth Wrestling Asso-

ciation State Champion in 2011, and

won 1st Place at the 2012 Youth New

England Wrestling Championship

and was the Capitol Classic Finalist.

Hakeem attended Springfield

Central High School for his freshman

year and then transferred to Putnam

Vocational Technical High School for

his sophomore year where his Noble

Warrior classmates attended and

where the Putnam wrestling style was

similar to his training. 

Hakeem always goes out on the

mat with his technique programmed

and strategy set in stone, where it al-

most feels like instinct. That allows

him to eliminate any thoughts that

can slow his movement. He and his

father always review his losses,

which has helped him overcome both

small and large obstacles where their

style was almost instinctive.

Martial arts helped influence his

wrestling skills. In addition to his per-

sonal wrestling and martial arts train-

ing, he also mentors and teaches

martial arts to 40+ youth two days

each week and has done this since

September 2016. They meet Tuesday

and Thursday evenings from 6pm to

7:30pm in his father’s and his Old

Hill Youth Sports and Mentoring Pro-

gram. These youth idolize Hakeem

and express how much they would

like to grow up and be like him. He

was very surprised when 30 of the

youth showed up at Putnam for his

Seniors’ Night for the Wrestlers. Be-

cause Hakeem is aware that the youth

look up to him, he always tries to set

a positive example for them.

Hakeem was the 2017 All State

Champion (his name is on a banner at

Putnam). He also trained off season

as follows: March 24-26, 2017 Vir-

ginia Beach National 5W- 2L; May 7,

2017 MAWA Eastern National 7th

Place Mid-Atlantic All American;

August 4, 2017 Michigan American

State Games 1st Place Winner; Octo-

ber 27, 2017 Super 32 Challenge 4W-

2L.

Most recently, Hakeem placed

first and won the Championship in

the December 16, 2017 Longmeadow

Early Bird Invitational Wrestling

Tournament; 1st place Championship

in the December 27, 2017 Berkshire

Holiday Tournament; 1st Place Cham-

pionship in the December 28, 2017

Phil Tomkiel Invitational Wrestling

Tournament, as well as the Most Out-

standing Wrestler & registered the

most PINS (four) in the least amount

of time; 1st Place Championship in

the December 30, 2017 Danbury, CT

Ryan Sabbagh Holiday Wrestling

Tournament; 1st Place Championship

and the Most Outstanding Wrestler in

the January 20, 2018 Annual Burt

Burger Wrestling Invitation Tourna-

ment; 1st Place Championship in the

January 27, 2018 MA State Voca-

tional School Wrestling Tournament;

and he won 1st Place at the Central vs.

Putnam Wrestling Tournament on

January 31, 2018.

WOW! On top of being a cham-

pion athlete, Hakeem is also an honor

student!  ■
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SPOTLIGHT ON YOUTH
SPORTS

In the crowd supporting Hakeem (center) are students from the
Noble Warriors Old Hill Youth Sports and Mentoring Program 

at Elias Brookings School.

Spotlight on Ahmad Hakeem Sharif
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MBLLC was able to finally deliberate
criminal justice reform on behalf of its
constituency.  An Act implementing the
joint recommendations of the Massa-
chusetts criminal justice review
(H.4012) and An Act relative to crimi-
nal justice reform (H.4043/S.2170)
featured provisions from several
MBLLC priority bills including An Act
Relative to the Expungement of Mari-
juana Arrests (H.2785), An Act to re-
duce the criminalization of poverty
(Collateral Sanctions bill) (S.777), and
An Act for justice reinvestment
(S.791). Victories in H.4012, H.4043,
and S.2170 included CORI reform, ex-
pungement, pre-trial bail and fine time
reform, diversion, law enforcement
training on implicit biases, compas-
sionate release, evidence-based pro-
gramming, and data collection
provisions. These bills are currently
before Conference Committee where
the Caucus continues its advocacy. 

In addition to criminal justice re-

form, the MBLLC secured several pol-

icy wins in the newly-enacted

marijuana regulation legislation enti-

tled, An Act to ensure safe access to
marijuana (H.3818/S.2097), now

Chapter 55 of the Acts of 2017. This

legislation sets regulatory framework

for the new marijuana industry in Mas-

sachusetts and features Caucus amend-

ments that promote inclusion of people

of color and minority-owned busi-

nesses in cannabis-related industries

and regulation. These provisions in-

clude the establishment of a study

aimed to increase diversity in the new

industry and the establishment of par-

ticipation goals for communities of

color, women, and veterans; and fund-

ing for restorative justice, jail diver-

sion, workforce development, industry

technical assistance, and other services

for economically-disadvantaged per-

sons.  

The MBLLC’s final legislative

victory came with the passage of bilin-

gual education legislation entitled, An
Act for Language Opportunity for Our
Kids and includes key reforms in Eng-

lish language education and dual lan-

guage learning (S.262). Under the

stewardship of MBLLC members Sen-

ator Sonia Chang-Diaz (D-Jamaica

Plain), Representative Jeffrey Sanchez

(D-Jamaica Plain), and Representative

Frank Moran (D-Lawrence), the legis-

lation improved supports to English

language learners (ELLs) in public

schools. Specifically, the statue pro-

vides flexibility to school districts to

determine programs best suited to ELL

students’ needs. 

“I am thrilled to see this bill
signed into law,” said Senator Sonia

Chang-Díaz (D – Jamaica Plain). “All
children in our schools deserve to
learn English, and now parents and
educators will have the tools to serve
each student’s needs and make sure no
child falls between the cracks. At a
time when the voices of bigotry and
xenophobia threaten our country’s
basic values, Massachusetts is taking
a stand that we will do what’s right for
all children, including immigrant chil-
dren, and that we’ll put evidence and
facts ahead of ideology,” she contin-

ued.

Community Successes
Last year, one of the MBLLC’s

earliest victories was the successful

launch of the Communities of Color

(COC) Budget Listening Tour. The

Listening Tour served as an opportu-

nity for residents to both learn about

the FY18 State Budget process and

provide input on MBLLC budget pri-

orities and made stops in Chelsea,

Randolph, and Worcester. In total, the

Listening Tour welcomed over 150 at-

tendees, in addition to several munici-

pal and community partners. 

Additionally, in an effort to in-

crease diversity among the State

House student population, the

MBLLC collaborated with the Senate

Office of Education and Civic Engage-

ment to launch a pilot initiative enti-

tled, Civics Day on the Hill. This

initiative engages 8th-11th grade class-

rooms in a full-day legislative educa-

tion program featuring guest speakers,

classroom activities, a historic tour of

the State House, and Senate or House

of Representatives informal/formal

observations. Most critical to the ini-

tiative is the opportunity for students

to engage with members of the

MBLLC and staffers of color who

share their pathway to the State House.

Last year, in partnership with Boston

Public Schools (BPS), the MBLLC

hosted five BPS classrooms. 

In 2017, the MBLLC spent much

of the year serving as the voice for dis-

placed and disadvantaged. Specifi-

cally, in the weeks following the

Category 5 Hurricane Maria that hit

Puerto Rico, the MBLLC responded

by urging the Baker Administration to

support emergency assistance relief ef-

forts in Puerto Rico. The Caucus ad-

vocated for the transport of personnel,

supplies, and equipment to the Island.

The Caucus also called on the Massa-

chusetts congressional delegation to

advocate for federal hurricane relief

funding from the federal government.

Additionally, the MBLLC urged the

Baker Administration to support the

reinstatement of Temporary Protected

Status (TPS) and Deferred Action for

Childhood Arrivals (DACA). The

Caucus was pleased to later see the

Baker Administration’s statement of

support to the Trump Administration

on behalf of TPS.

Lastly, following the suspension

of two students of color at Mystic Val-

ley Regional Charter School District,

the Caucus stepped in to share its con-

cern regarding the school’s dress code

policy and urged Mystic Valley to per-

manently modify its policy to a more

culturally inclusive one. Finally, in re-

sponse to the series of racially charged

incidents at Fenway Park last year, the

MBLLC spearheaded an ongoing dia-

logue on race with the Boston Red Sox

organization which has helped with the

launch of their “Take the Lead Against

Racism” campaign.  

Looking ahead, the MBLLC

looks forward to continuing its record

of successes. Specifically, the Caucus

will be focused on advancing its 22

legislative priority bills, advocating for

FY19 budget needs, expanding the

Civics Day on the Hill initiative to ad-

ditional classrooms, continuing its ef-

forts to support displaced residents

from Puerto Rico, and resuming our

Communities of Color listening tours

in the fall. ■
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FROM THE STATE HOUSE

MBLLC Caucus Reflects 
continued from page 14
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EMPOWER YOURSELF
TO MAKE AN IMPACT.
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Founded in 1885, Springfield College is accredited by the New England Association of Schools and Colleges. 
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EARN FREE 
EQUIPMENT

FOR YOUR SCHOOL 
WHEN YOU SHOP!

IS HERE!

SIGN UP TODAY AT BIGY.COM 
& START EARNING POINTS




